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TV WTV fwwr <085 vwi T^ f vjf Bmn 'sfvwnr afi y<t wi 

Separate pacing to girM to (fato Part In or5«r Aat it may be Had u a separate compilation 


WT 11—vwf (U) 

PART H—Section 3~Sab-8acti»n (U) 

(tot TOWt «ti^) BTTv RTOTc it vwmtff M n4 vlfttOnv sniv atfagvirni 

Statutory Orders and Notifications issued by the Ministries of the Government of India 

(other than the Ministry of Defence) 


fjTOT TftlTRTr 

^ 2 2 fiTOTT, 19 S V 

239/84-?frfrn^ 

f^.trr. 3980.—spfik 1002 (i962 
^TT 52) trm 7 ^ Jar (gr) atk (»r) rm srfmf w 
spffTT fo;, irarw (Tfi^rr^r 'wk 41 oi 

fr^rm) h. 1021-, wn 1972 

it flrs^TfsflkT tfk Hsftsnr trok ■- 


gw wftr^Hgr ir jiit# ir, w owk 53 srk 
■ 3 ^ Tkftw 4 ;^ HWk sffk afrfkw 

trJ?T:WTf95 "I?! :- 


1 2 

3 

“.54 ^tTlFra 

(4 ;) Pfptst ^ nT mhrrrr 


^ 'WFT TT ■klT4 g jft'pv aik 


1 


(’st) twT4i ^hflRm ir fHtr 


yiTHikr Tri 5nkfF4t >fT4rrf4 


["W. ^r. 554 / 14 / 04 -^. 1] 

€t, % n'llfr, Itwr nf^'4 


ffeckfr; 4<T5nkT ?f ^ 'ijkr fr flitrfw m fkrffkr 

5n% TT^r ^ 1 ' fwrol ^ srItpt % ^ 

% w ir <ftfw wk % W 

)04OTiTrW^^l^l3a' 2G 'itWT, 1972W fspTT 

779 Gl/84—1 


MINISTRY OF FINANCE 
(Oeparfment of Revenue) 

N^w Delhi, the 22nd September , 1984 
NO. 239/84-COSTOMS 

S.O.29.80.~In exercise of the powers conferred by clauses 
(b) and (c) of section 7 of the Customs Act, 1902 (52 of 1962), 
the Central Government li;reby makes the following further 
am^ndm'mt in th'- notilication of the Govnfnment of India in 
the Ministry of Finance (Department of Revenue and Insurance) 
No. 104-Cu5toms, dated the 261h August, 1972, namely:— 

In the Table appended to the said notification, after Serial 
Number 53 and the entries relrting thereto, the following Serial 
Number and entries shall be inserted, namely :— 


1 2 3 


“54 Hassimara Railway (a) The Road from GMaldah to 
Station Hassimara and Hassimara to 

Bhutan through Jaigaon, 

(.b) The Railway line from 
Bangladesh passing through 
Gitaldah to Hassimara.” 


[F. No. 554/14/34-L.C,I.l 
T.H.K* GHAHRI, Under Secy. 

Note : This seeks to amend Notification No. 104/Customs 
dated the 26th August, 1972 so as to declare Ha.ssimara 
also a Land Customs Station for the purpose of clear¬ 
ance of goods imported or to be exported by land from 
and to Bangladesh. 

(2759) 
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-nA 

(ThN T*TiT) 

2 5 198 4 

'PT, m. 2 98 1. —f'4TTTf[ IlMH'-iTTr 

194 9 (l949 Tr 10) !l?t STiTi 53 glTr IT<{tT 
Tr TirpT |nr, ^TTcftq- [T^t# 

q-T ir.f^g-iTI Vl'NlI t 'aTT 

mVkim m^i io-f5 (1) ?ftT (2) 

^ ^T^q- ]4 1 98 4 F I.l 1984 

T91 qTt dtq ^r|- IiSfiq % qifq HT "mT^ nE f? 

% qrr iJuiPifpTR qtqstT r^qf^n s'l Tf TT, 

S3 ' - 

Sr 3fr ql gT, fqTsr f^To, 

TT -Tiq q|T ^'Ff I 

15/22/a4-qto aFo-III] 

Piqq q?r, 

(Department ol Eonomic Alfairs) 

(Banking Division) 

New Delhi, the 25th August, 1984 

S,0. 2981.—In exercise of the powers conferred by sec¬ 
tion 53 of the Banking Regulation Act, 1949 (10 of 1949), 
the Central Government, on the recommendations of the 
Reserve Bank of India, hereby declares that the provisions 
of su'b-sections (1) and (2) of section 10-H of the said Act, 
shall not apply to the Miraj State Bank Ltd., Miraj, for a 
period of 3 months fiom 14th July, 1984 to 13th (jetober, 
1984 or till the appointment of the next whole time 
Chairnr.'.m of that bank, whichever is earlier. 

[No. 15/22/84-B,0. Ill] 
M. R VAIDYA, Under Secy. 

FT qlqr FRiSqfTq, tTSi, 
TTtrfvTF : 

5 f’T'fJNT, 198 4 
bwi 8/84 

dir, 5|T , 2 98 2-—■ ®f'F4T, FiftsT'E, 
qfqj? qq fqqq frqrf: 31 - 7-84 ti 

FTT I I 

[q F. 11(3) s-qiq/sq] 

Customs & Ccntial Excise Collecturaie Head Quarters 
Office, Madhya Pradesh 

Indore, the .1th September, 1984 
NOTIFICATION NO. 8/84 

S.O. 2982.—-Shri B. N. Chhubiin. Supeiinlcndcnt Central 
Excise, Group ‘H' expired on 31-7-84. 

[C. No. lI(3)3-Con/84] 
S. K. DHAR. Collector 


«ttNw TPiimr 

nt 23 fTTcqE 1 ) ,1^.1 

■f]f^ TT 

'PT'=3TT‘> 298 3.—'RITT % rnm, RTT-II, tSTS 3, TWtf (li) 
iTrfbjl2 Rf, 1 984 RShT 1424-1 426 TT WlfFtT 

xpTq- n-rqqT % qTfiw rpTm tI qflrjjqqr Rwr "PTciaiTo i .872, 
qrflrr 12 ni, 1 as 1 % 1^5 1426 % Tq^hr (t) if,-- 

(i) ‘‘fhf^iqq" % qyqiT ‘AW 

( 2 ) '% q;4q aflr” % jttt tt ^ ^ 1 

['firrqq^j 6(22)/74-t3fTf $tft] 

n/ToPqu sfr^Xq, fhTUPP 

MINISTRY OF COMMERCE 
New Delhi, the 22nd September, 1984 
CORRIGENDUM 

S.O. 2983.—In the notification of the Government of, 
India, in (he Ministry of Commcice No. S. O, 1572 dated 
12th May, 1984. published in the Gazette of India, Part-II, 
Section 3, ■^ub-.section (ii) dated 12th May, 1984 at pages 
Nos. l424-]426, at page 1426. in snb-clausc (d),— 

(i) after “visible” add “mould”; 

(ii) for “free from and” lead “free from any”. 

IE No. 6(22)/74-EI&F.P] 
N. S. HARIHARAN, Director 

(qqrE fqqqqq Artun-fqtrfq at qnqfAtr) 

A71TA, 9 198 4 

iar^ ?n5Ti 1 , 5/84 

SPT . iPIT . 2984.—fARF l 9, q^frr^- 

qrq b'5'tf- 2 qi'r ’iqq 75,000 q-h *fqsr~.T|i-4 

1983-84 % qti’q % qfTftiTisj 5 , -(pq 

•122 A ‘'A^ATt qTqq 6 .3 0 0 qw/ 

wl-T 12 ^ 2 000 AT qrqrq AriV ^ fqrr 

qTATT Tl'^q sWTl qt./PB . /1 95 1 52 b/ttI ./trrfq 
PO/fr ,/83 fq-TTE 2 0-.3-8 4 AITI fAqr ^TT ATI 
qq-tfrE A-TTB At qtqf!7[-T qqiqqrq aFt m aiT % 
AfTOT qJTTt Aqfqrqqfq a Taf qTAqA- 

qr^ ^ 3T tqq Patt S' i qr^TqqiT^ q vft q:^ 
qqr t Ui qwE qrwo pqqt 'qt RprqiWF qifq^rfl 
A qqlfrq Tcq.q fq^r q'tT q'FT'fq q qrq fqqi ?g-'T 
^ qtft ^ I 

q tqqq fa A qqqq ^ q-T . wqq qq 
qiftrq fTTi ^ l qq'tFFqrsTTi qrq q q^ | fq 
qr^qq q’s’-ir fr /qq • /1 o 5 1 s 2 o/qf /qqq rr^j 9 0/ 

Fq/83 rTBTT 2 0-3-84 qtqrttpT qfq 

At ij;q qfq’STT qt qtft| qV qr^nr qqr | Pf air^A 
AT qqtrqj qrsqq At qtq-irFA qqrqq’iq nfq at qq- 

Fqfq qfn'qTt IaAT q,q I q/^qq ^ q^qrqF^ qqt- 

X? 

qqi4 qfq A^ qq afq fTqqj.n ti q-qr ^ I 

EW 75,000 ^ qiqTqvA STB'rqqiq jrfq At qq- 

xS xO 
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5rf^ »T^9irT !ft /2464836 f^^TR> 28-6-84 

<1^<T ^rft fWr JfT^T I I 

[q^trr ?lTt €t 1 3 9/l^ nir 84/ FT q-3] 

lit. 5f)- ^<T I 

(Office of the Joint Chid Conlioller of Imports and Exports) 
Mddias, the 9th July, 1934 
ORDER No 1V84 

SO 2984—^M/s Cisons EIccIiouils, 19 Nartisingapuram 
Street, lV1aduis-2, weie fii anted a licence No P/S/1951529/ 
C/XX|9I)1M|83 dated 20-3-84 toi Rs 75,000 toi the import 
of “Micro Motors/6V300 Nos, and J2V—2000 Nos, 
figures In Appendi\-5—SI No D422 of Apiil—Maich 1983 84 
Policy Booh They have lequested to issue a duplicate copy 
of Customs Purposes copy of the above said licence which 
has been lost by them 1 uithcr it has been stated by them 
that the licence has not been registered with any Customs 
authoiities and has not been oliliscd at all 

In suppoit of then contention the applicant has hied an 
affidavit The tindei signed is satisfied that the oiiRinal 
Customs Puiposcs copy of licence No P/S/1951529/C/XX| 
90/1V1/83 dated 20-3-84 has been lost and dnects that a dup 
licate copy of the said Customs Puipose copy of licence 
should be issued to tlicm The original Customs Puiposcs 
copy of licence is bcicby cancelled 

A Duplicate CustomH Purpose copy of licence No 
D24fi4836 dated 28-6-84 for Rs 75,000 has been issued 
scparnely 

[No ITCy&up/139/A M 84/All IIJl 
C G FERNANDEZ, Dy Chief Conttollcr of 

Imports & Exports 

mt( ?r> ?T(7rf7^ ^ 

( BTtrfnp ) 

trf 28 SPRcf, 1984 

OTo 2985 -JTHfrffi ^ f*DTm if !nf«T^ 
-JT Tt 1T5T ^ 18 1984 % 


^ ?rrq>T % TTTW ?r«ir 

^q- ft qeqST RT RT t I 

2 ( fTfqirtiT ) srftlfwtT, 19 52 

( 1 952 ffil 74 ) R?t T-JPJ 3 tjq-jjTTr (2) KRT 
5RtT ai fViql RiT snrttl RTtft %'^ttT UTRiTT l^rT^- 
STTT '-ft ^rft, 'RT'3ftftT JltfniET ifRl ( B^I 64) 

ffit 18 1984 % ^'rii ft, srmrift srrftftr 

qraXT qDnrr ttnftftT, % 3FTT it 

I fftRI Tt# ^nftlffi ffiT ttltw ftt TTfftq RTtftt 

11 

[fftftM B-tm tr-jsoi l/l/84-5mT II] 

Site ft o tRiRRlsT, 439 ^ ’TIrR 

MINISTRY OF FOOD AND CIVIL SUPPLIES 
(Dcpartmjnt ol Civil Supplies) 

New Delhi the 2Sth August, 1984 

SO 2985—Di P N katil, Fcoriomic Adviser in the 
Department Of Civil Supplies idinquished eftarno of the 
post of Mcmbei as well as Chairnoan of the Forward Mar¬ 
kets Commission, Bombay, on the forenoon of the 18th July, 
1984 

2 In exercise of the pay'd s conferred by sub-section (2) 
of Section 3 ol the For'^-cl Contracts (Rcgdlation) Act, 
1952 (74 of 1952), the CSwitral Government hereby appoints 
Shu Venkat Chary. IAS (MH 64) as a member of the 
Forward Markets Commission, Bombay and also nominates 
him to be the Chairman o fthc Commission, with effect 
from the forenoon of the 18th July, 1984 until further orders 

[File No A 38011/l/84.Esttn] 
O P KHETRAPAL, Under Secy 


*TRRJ EFm 

fTfft 28 arTffT, 1984 


ITT art 2J86—wiTftiT nm'ft JTF«rr ft ftt ») n-rr?^iTr funn Rrrr fr trf 3r>jF[ft ir cre»T 2 qV i T 

Pftrw qninqt nrtnR ft ftrr wTryr -1 s ftr 6 i) Tpft? % sfijtTTT: 'jfttfspr ft rtf ^ I tjpT qirffr ft fttr 

ft ft: sffftF % arni ft Tf tr fTPi fW i 


__ __ 

w srr ft fw wrf irFft ft ftji ft ht snr^r ^ Tnprq stpr II iirj, 15W ft 

ffiSTT --- -jq-in (it) irtrtrrftrTijftTT fftr 

TfT RrpT# % fsTff 

T q- - 

aftjTfirT srrfftt ^ 









ITJT ft tTFqr 

RDTlfilT Rir ft 
Tim 


(0 ( 3 ) 

(3) 

_(_ 4 ) 

’7__( 

5)_ 


(6) 

( 7 ) 

(fi) 

( 9 ) 

1 fftlft ft 

IS J65 19bS 

mr 

1 

25 

Fft 


J555 


1964-1 6-1 0 








1964-11) 01 



2 ffttft ft 

Is 3661976 

UT 

u 

hi) 

laft 

7500 

1 842 

-- 

196 t 63-JO 




u 

. JO 

qq 


1964-65-26 



,t* fftiqt % TtPf 

IS 368-1 977 


0 



7*500 

3012 

-- 

1961-12-23 



ar^ 

0 

3U 

>ifq 


1961-12-12 




HPi; 5 ft ft 
fftt 


__ 

1 892 - 12-16 


Tft- 


1 982-1 2-16 
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(l) (2) (3) (4) 

4. ^ IS’369-1965 nn 

5. ?fl»T ftH Is 1293-1967 1 00 

^ stV am 


6. irTralft?! inTt 


Is ■ 1 534 (WTII)-^- 
-1977 


7 . 3 iMi!r Krernr Is ' 2082-1978 
^ Wr % 


(S) (6) ( 7 ) 

0 60 imV 3489 

1964-09-22 

0.60 IFOt 1293 

1978-09-14 


6 90 fORl 63 

1 963-1 2-21 

2. 50 'T?^ 2500 3317 

1.50 snWl 5000 1972-09-25 

0.75 ?f>T 


(s) 
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(9) lo) 

1 96 1-10-03 1932-li-l 


1 978-09-30 1982-12-16 


1 966-01-01 -ITfft- 
1 972-10-21 -anJV- 


8 . 'KUdms! IS ■ 2206 (RFl 0.75 qHTl 10000 1163 


KtiJRl 

ETVl 

l)-1962 

0.40 

Fi»T 

1979-03-21 

0. RteT iirftirl 

IS ■ 2325-1 981 10 

0. 75 

WffI] 

2609 

w Jr iT^ 
tNiT 




1977-08-02 

10. BrJiifr 

IS 2248 ('aw 100 

0 25 

TTOI 50000 

3057 

% ftrr'Tl # 

slii 

arr%Tt«nr 

2)-) 968 -w 

0. J 5 


1978-09-29 

1 L BT^ 

PFfR 

IS ■ 2508-1 977 Cr^T 

f^rar 

0. 03 


-- 

1 2. 

Wlft^JTTT 

ijRriTr 

IS . 2509-1973 1 00 
iftn: 

1.25 

?rRl 


13. ^tPrift IS ■ 2596-198 0 100 

1.00 


718 





1969-02-04 

14, it ^ fflwl 

IS : 2655-1975 (Tjfr 

sr^ 

30.00 

R’lfy 

3882 

15. 1000 

^ sr^rffenir 

< PPT- 

IS ; 2675-1966 ^ 

0, 60 


291 5 

1977-08-26 


16. 

IS : 271 1 1 9-79 

6 00 



617 






1965-02-08 

1 7. 

IS : 2834-1964 >t>F 

0. 50 


1 0000 

2975 

% VIZ 


0.25 

ar’IlFfl 

20000 

1981-09-30 

"ffftrRizt 

STTV; 

0.10 


20000 


1 97 9-0 4-0 7 1982-1 1-16 


1 977-08-20 1983-02-01 


I 978-1 0 - 2 ) 1983-02-01 


1631 

1 972-06-01 


1972-07-08 1982-02-01 


2237 

1969-05-20 


1 969-06-07 1982-11-01 

< 


1969-02-22 1982-12-16 


1 979-12-01 1.983-02-16 

1979-1 1-08 


1977-09-17 

1 965-02-20 
1981-10-31 


1983-02-01 

1 982-1 2-16 
1982-04-01 
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(0 (2) 

( 3 ) ( 4 ) 

(5) 

(0) 

(7) (fi) 

(0) 

(10) 

18. 

IS ; 2972 (WT’T IT>F 

0.30 

>11511 20000 

3057 


1978-10-21 

1983-03-01 


l)-1 979 Pp.JIT. 

0. 20. 

31>TitV 40000 

1978-09-29 






0. 10 






19. ?WHTFr 

IS ; 2972 (^rw 

0.30 

>11^ 20000 

-- 

-- 



^5TTf 

2)-1979 

0.20 

ain>fl 40000 





ifR^ 


0.10 

?hT 





20. 

is : 2072 ('imr 

0.30 

'l^'t 20000 

— 

— 

— 


Jits?' irmt 

3)-l 979 

0 20 

aiwl 40000 





tBlT 


0, 1 0 

Wd 





21. 'Tin: anJirfOTf IS ; 3231-1005 

0. SO 

dlft 


2776 

1972-10-07 

1983-03-01 

^arn^^ftlTT 





1 972-07-25 



22 . aftXT^ 

IS : 3854-1966 100 

1 . 20 

d^ 2500 

1680 


1971-04-24 

1 982-12-1 6 

SR7TT % unjf? 
^f^fPTT 

3f^ 

0. 60 

Tfd 

1 971-04-07^ 




23. 1000 

IS : 4064 ('ffT'T 1^^' 

0 . 50 

d^ 20000 

2916 

-- 

1977-09-17 

1 982-1 1-01 

owt !n 1200 

i)-i 978 »re^ 

0.25 


1977-08r26 




^ aiilftrT 
qlriiflT ^ Pin 

'fiiT srh "11^51 








ifnTTW 








24. nfm 'T^ 

IS : 4159-1976 llip 

0. 60 

dfsft 5000 


3541 

1977-1 1-19 

1982-12-1 6 

«ftWT>rt»TT^ 


0, 30 

aidWt 10000 


1 977-10-27 





0.15 

^d 





25. leftmVgmir IS : 44&7-1977 t[5R 

7. 50 

ddl 

305 


1 974-02-02 

1983 01-01 

sarPl 3Thf^ 
fusin' 

jffw^ex 




1974-02-02 




26' ^TTjpff 

IS ; 4552-1968 IpTr 

1 . 50 

115*11 4000 

1680 

■r ^ 

1971-04-24 

1982-1 2-16 

^SHP. 

oftr aq^ilfcid 


0. 75 

4ld 

1971-04-07 




27 IJ’Tr 'TTT'TTflT 

IS ; 4559-1 968 <7^ 

7. 50 

Hdl 

3859 

_ 

1908-11-02 

1983-01-01 

ITT^ 

^UPTTj ^ 

SfiR 



1968-10-17 




ifl 3TT!^' 







tim 5ittr 








28. flT^S 

IS ; 46I5M968 100 

1.20 

mil 

3057 


1978-10-21 

1982-12-16 

(^^t 

simWf 

SniTT ^) 

am 



1978-09-29 




29. toW 

IS : 4300 (WT’T 1^=6 

12. 00 

d5*fl 2 50 


2323 

1969-06-1 4 

1 983-02-01 


4) 1968 

6, 00 

aldafy soo 


I 969-05-29 





3. 00 

?fd 






^ ^HT, 
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(J 

) (2) 

(3) (^) 

(5) 

(0) 

(7) 

(8) 

(«) 

(10) 

30, 

fnwtfr 

IS .■ 4800 (t(TT4 enp 

12, 00 

9^ 250 



_ _ 

1983-03-01 



5)-1968 tfErl 

6.00 

STPITI 500 






iffH 

TIT 

3.00 







“^7 ^7 flTT 








31. 

1 

c 

00 

IS : 4800 (tnir ^ 

12. 00 

9^ 250 

-- 


-- 




9)-l 908 

6. 00 

SflRfl 50 9 








3. 00 

vfd 






5rr?fTnT % 








32 


IS : 4849-1 908 tI47 

2. 50 

1 000 

3057 

— 

1 978-10-21 

1 983-08-16 




1 50 

^<T 

1 978-09-29 




33. 

^irpTTt 

IS .’ 5079-1 970 trjp 

0,30 

9^1 20000 


2582 

1974-10-05 

1 983-01-10 




0. 20 



1974-09-23 




[ff. lo] 


INDIAN STANDARDS INSTITUTION 
New Delhi, the 28th August , 1984 

S.O. 2936.—T li f ilidn Standards Institution, hereby notifies that the marking fees pertaining to various products referred 
to in Col. 2 and 3 of the following Schedule have been revised as mentioned in Col. 4, 5 and 6 thereof. The revised rate of marking 
foes shall come into force with effect from the dates shown against each . 


SCHEDULE 


SI. Prodtict 

No. 

IS :No, 

Unit 

Marking Pec Rate 

Reference to Govt, of 
India Gazelle Notifica¬ 
tion Part-II, Section-3, 
Sub-section (ii) 

Date of 

Date of 
Effect 



Per 
Unit 
Rs. P. 

For Unit 






Superseded 
S.O. No. 

Partially 
Modified 
S.O. No, 



(1) (2) 

(3) 

(4) 

(5) 

(6) 

(7) 

(8) ' 

(9) 

(10) 

1. Electric hot plates 

IS ;• 365-1965 

One Piece 

1.25 

All 

3555 

1964-10-01 

— 

1964-10-10 

1982-12-16 

2. Electric iron 

IS : 366-1976 

-do- 

0,60 

0.30 

First 7500 
Remaining 

1842 

1964-05-20 

— 

1964-05-30 

-do- 

3. Electric immersion 
water heaters 

IS : 368-1977 

-do. 

0.60 

0.30 

First 7500 
Remaining 

3012 

1961-12-12 

— 

1964-12-23 

-do- 

4. Electric radiators 

IS : 369-1965 

-do- 

0.60 

Ail 

3489 

1964-09-22 

— 

1964-10-03 

-do- 

5. Three-pin plugs and 
socket outlets 

IS : 1293-1967 

100 Pieces 

0.60 

All 

1293 

1978-09-14 

— 

1978-09-30- 

'do- 

6. Ballasts for flourescint 
lamps 

IS ; 1534 (Pt I>- 
1977 

-do- 

6.00 

All 

63 

1965-12-21 

— 

1966-01-01 

-do- 

7. Stationary storage type 
electric water heaters 

IS : 2082-1978 

One Piece 

2.50 

1.50 

0.75 

First 2500 
NcJtt 5000 
Remaining 

3317 

1972-09-25 


1972-10-21 

-do- 

8. Flameproof electric 
lighting fittings well- 
glass and bulkhead type 

IS : 2206 (Pt IE ' 
1962 

-do- 

0.75 

0.40 

First 10000 
Remaining 

1163 

1979-03-21 


1979-04-07 

1982-11-16 

9. Ignition coils for 
battcry-coil ignition 

IS ;2325-1981 

10 Pieces 

0,75 

AIJ 

2609 

1977-08-02 

— 

1977-08-20 

1983-02-01 


system for automobiles 
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(1) (2) 

(3) 

(4) 

(5) (6) 

(7) 

(8) 

(9) 

(10) 

10. Adhesive insulating 
tapes with PVC sub- 
St' ates for 

electrical purposes 

IS : 2448 (Pt li; 
-1968 

1 100 
Rolls 

0,25 First 50000 
0.15 Remaining 

3057 

1978-09-29 

— 

1978-10-21 

1983-02-01 

11. Low density polyethy¬ 
lene lilms 

IS : 2508-1977 One kg 

0 03 All 

— 

161 

1972-06-01 

1972-07-38 

1982-02-01 

12. Rigid nr>n-;r»etalljc 
conduits for electrical 
insulation 

IS : 2509-1973 

100 Metre 

1.25 All 


2237 

1969-05-20 

1969-06-07 

1982-11-01 

1 3, Bulbs foi miners cap 
lamps 

IS :2596-1980 

100 bulbs 

1,00 All 

718 

1969-02-04 


1969-02-22 

1982-12-16 

14. DC-electric welding 
generators 

IS : 2635-1975 

One Piece 

30.00 All 

3882 

1979-11-08 

— 

1979-12-01 

1983-02-16 

15. Enclosed distribution IS ; 2675-1966 

fuse boards and cutouts 
for voltages not ex¬ 
ceeding 1000 volts 

-do- 

0.60 All 

2915 

1977-08-26 


1977-09-17 

1983-02-01 

16. PH meters 

IS : 2711-1979 

One Piece 

6 00 All 

617 

1965-02.08 

— 

1965-02-20 

1982-12-16 

17. Shunt capacitors for 
power systems 

IS ; 2834-1964 

One KVAR 

0.50 First 1(X)00 
0.25 Next 20000 
0.10 Next 20000 
0.05 Remaining 

2975 

1981-09-30 


1981-10-31 

1982-04-01 

18. Textile motors-Lcom 
motors 

IS : 2972 (Pt D- 
1979 

One kW 

0.30 First 20000 3057 — 

0.20 Next 40000 1978-0&-29 

0.10 Remaining 

1978-10-21 

1983-03-01 

19. Textile motors card 
motor.s 

IS ; 2972 (PtII) 
1979 

d“0- 

0.30 First 20000 
0.20 Next 40000 
0.10 Remaining 




-do- 

20. Textile m.ntors-spinning 
fi ame motors 

IS : 2972 (Pt III) 
1979 

-do- 

0.30 First 20000 
0.20 Next 40000 
0.10 Remaining 




-dO“ 

21. Electrical relays for 
power system protection 

IS ; 3231-1965 

One Piece 

0.50 All 

— 

2776 

1972-07-25 

1972-10-07 

1983-03-01 

22. Switches for domestic 
and similar purposes 

IS ; 3854-1966 

100 Pieces 

1.20 First 2500 
0.60 Remaining 

1630 

1971-04 07 


1971-04-24 

1982-12-16 

23. Air-break switches, 
disconnectors, switch- 
disconnectors, and fuse 
combinations for vol¬ 
tages not exceeding 

1000 V AC or 1200 V 
DC 

iS : 4064 (Pt-IJ- 
1978 

One 

0.50 First 20000 
0.25 Remaining 

2916 

1977-08-26 


1977-09-17 

1982-11-01 

24- Mineral tilled sheathed 
heating elements 

IS : 4159-1976 

-do- 

0.60 First5000 
0.30 Next 10000 
0.15 Remaining 


3541 

1977 10-27 

1977-11-19 

1982-12-16 

26. ' 6.T,inj portable sound 
anu picture cinemato¬ 
graph projectors 

IS ; 4497-1977 

One Piece 

7.50 All 

305 

1974-01-18 


1974-02-02 

1983-01-01 

26. Portable Jacks for au¬ 
tomobiles, mechanical 
and hydraulic 

IS ; 4552-1968 

One Jack 

1.50 First 4000 
0.75 Remaining 

1680 

1971-04-07 


1971-04-24 

1982-12-16 

27. Single operator rectifier 
type DC arc welding 
power source 

IS ; 4559-1968 

One Piece 

7.50 All 

3859 

1968-10-17 


1968-11-02 

1983-01-01 

28. Switch socket outlets 
(non-interlokcing type) 

IS : 4615-1968 

100 Pieces 

1,20 All 

3057 

1978-09-29 


1978-10-21 

1982-12-16 
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(1) (2| 

(3) 

(4) 

(5) (6) 

(7) 

(8) 

(9) 

(10) 

29. Enamelled round 

winding wires with high 
mechanical properties 

IS : 4800 (Pvt IV) One Tonne’ 
—1968 

12,00 First250 
6.00 Ne t 500 
3.00 Remaining 

— 

2328 

1969-05-29 

1969-06-14 

1983-02-01 

30. Enamelled round wind¬ 
ing wires for elevated 
temperatures 

IS ; 4800(Pt V) 
1968 

-do- 

12.00 First 250 
6.00 Next 500 
3.00 Remaining 


do- 

-do- 

-do. 

31. Enamelled round wind¬ 
ing wires with tempera¬ 
ture index 180 

IS ; 4800 (Pt IX) 
1968 

-do- 

12.00 First 250 
6.00 Next 500 
3.00 Remaining 




-do- 

32. Centrifhgal fans 

IS : 4894-1968 

One Fan i 

2.50 First 1000 

1.50 Remaining 

3057 

1978-09-29 


1978-10-21 

1982-08-16 

33. Miners cap lamps 

IS : 5679-1970 

One Piece 

0.30 First 20000 
0.20 Remaining 

— 

2582 

1974-09-23 

1974-10-05 

1983-01-16 


[No. CMD/13 :10] 

»FT. W 2987 iTTTifPT ITPT^ ?i-pqT (HMI'JM PTpTTlT 19.^5 sf; 4% ^3TPm(l) % idWT ROTO ffm 

IVrt RTiiT ^ fti Ero roto ^ fuin'i, Ptoor ort rttoIr rirt ^ i/fl'l'F rIsr rIr vi'j'ft R ^ % 

RiTtOr RtRRT RFTT PtulE.R PfOT ? I 

R RTRRI ErgJ^'RUrTln RIRT RTOT (aRTRR (r5^R) rIrPiRR 1952 rV R^Ir PlRRt RRT piPfR h 1 ^ pTfOA iic^ni % Rl'l 

!fV Rf RTfWf ^ RRITR RTi; I 

Rrtl RIRR! 1^?.,^ RTOIR/rTOTR ^R^RRtfl RTOsW RIRTT ROTO Fl ^ fiRTTR RR 'JTiBto PtRRRT RTR ^1% 

if. pTRnR Rwr *(1?: rWrt IrPt 

1 2 3 4 5 6 

RTOflR RTTTO RTR7 RTT RtRtRTR EtR^T 1982-03-16 
ISI IPR t 1R«T 2 R Pwrf Rt 

rWT *flT RRRTR R 4 rR ftiRT RRT ^ 

Rk ^RT f^Fi R torm RRT I 
RIhIrIR % 37TO iiE RTt: RTRTtR 
RPTO RTl RT 4RRT RRT r4 WEtR 
PfiRT RRT ([ I 

IS: 1718—1970^1TORf RT’TftR RTRT RTRT RR RRORTR EtR^T 1983-12-01 

% rSIrI «E EErfe ISIr^ ^ rtrr 2 E^ r^ 

(R^gTrOwR) Ml wE r^rtr ir 6 rtt Ert rrt t 

rE IIrt Etjttft R Ewtt rrt ^ 

ROOrTR % 3RT tV rE rtotTr rtrrt 

RR RRRT rEtt ^ ^ 1 

IS: 9138—1979 orISrRJJ RTEflR RTRRT RTOT RT REfiRTR EtR^ 1980-08-16 

rItoEtr iWI EErfe iSI?ER^ f,, tow 2 REirt^ Rf 
ifWl rE rrrir *r Srtt-Etrt rrt ^ 
rVt :^rt Ertft 4" Ertirt rrt ^ 
rEEir ^37tt; lit rE rfeErroto 
iff RR RRRT HRT R^ rEtR Etot RRT 

t I 

IS' 9484—leBOREfiftRR iTrRfEr RPTO RRRT RTT REEtR EpET 1983-07-“’ 
% Ept RR RlTTRt <E ISIUPR 1R4R 2 R E^E R^ 

EEEs r1^ rrrto if ^rit Ertrrt 

tfp ^Bi Ertot if Erirt rrt I 

R'llflirR ^3RT <^1 RE RTT^ RTRRT 
Rif RR RRRT rEtR R^t R^ ^ I 

[r. Rf. RR. /l3 ■ 9] 

S. 0. 2987—In pursuance of sub-rulo (1) of rule 4 of the Tnldan Standards (Instifution (Certification Marks) Rules, 
1955 the Indian Standards Institution, hereby, notifies that the Standard Mark(s), design(s) of which together with the verbal description 
of the designfs) and the title(s) of the relevant Indian Standard(s) are given in the Schedule hereto annexed, have been specified. 

These Standard Mark(s) for the purpose of the Inidan Standards Institution (Certification Marks) Act, 1952 and the Rules a nd Regu¬ 
lations framed there under, shall come into force with effect from dates shown against each: 


2 IS : 1718 ^ tP^ % 



3 IS- 9138—79 RTfltRRRT RItoER 



4- IS : 9484 4)91 EjTR ^ Pi". R’R RRtE 







[wrlJ-fow 3(ii)] 


32, 31, 198; 2767 


SCHEDULE 


SI, Design of the 
N-''. Sfandaril Mark 


Product/Class of No. and Titk'of the Relevant Verbal description of the Design of the Date of 

Product Indian Standard Standard Mark Effect 


( 1 ) ( 2 ) 


C^) 


(4) 


(5) 


( 6 ) 


HanJk'om cotton lungies 


jsr 


IS ; 750-1976 Specification 
for handloom cotton lun- 
gics (first revision) 


2 . 


C’otton spindle tai>es 


is : 1715-19,’(I ,'s|i .'iticaiion 
for cotton spindle tapes 
(fiist revision! 


Azoto bactorchroococ- 
cum inocuUints 


IS : 9138 -1979 Specification 
for azotobactor chroococ- 
ciiminociilanls 


Centre bolts for leaf 
springs 


s 


IS : 9484-1980 Specification 
for centre bolts for Itaf 
springs 


The monogram of the Indian Standa ids 1982-03-16 
Institution, consisting of letters TSl’, 
drawn in the exact style mid relative 
proportions as indicated in Col (2); 
the number of the Indian Standard, 
alongwith its year, being superscri¬ 
be on the top side of the mono¬ 
gram as indicated in the design. 

The monogram of the Indian Standards 1983-12-01 
Institution consisting of letters ‘ISP, 
drawn in the exact style and relative 
proportions as indicated in Col (2); 
the number of the Indian standard 
being superscribed on tbe top side 
of the monogram as indicated in the 
design. 

The monogram of the Indian Standards 1980-08-16 
Institution, consisting of letters ‘JSP, 
drawn in the exact style pnd relative 
proportions as indicated m Col (2); 
the number of the Indian Standard, 
alongwith its year, being superscri¬ 
bed on the top side of the monogram 
as indicated in the design. 

The monogram of the Indian Standards 1983-07-01 
Institution, consisting of letters TST’, 
drawn in the exact style and relative 
proportions as indicated in Col (2); 
the number of the Indian Standard 
being superscribed on tbe top side 
of th3 monogram as indicated in the 
design. 


[No. CMD/ 13 : 9] 

ipT WT. 3088.—(5’P'TT HlH) MhW T I (3) % Wnp HITIJiit 

ffm ferr ^tEtr t ^ ’rWw ^i iF-r vi q?;tr3T^^f^f^T<Trr 

fratPOT tI ^ I sRtrr wr ft ^ fttWt % 'tpi ^ 


'fifWT rnTT # 

OTIT ’I 'jfHv 

'72 3 


tivrf 


srfr i?t 'Fm 


it 1*1 lit 

ri. .r‘. 

raw 


1 liFi *jFit j^fjprr 


2 . ^ ^ 


IS : 7 S 0— 1 9 7 fi pfsTpr^ # 1 iff 2 


IS. 1718— 1970 ^ mcylrT 

^>^1 Witte loortfo 


Winterr^ten,iiMIS : 9484—losotfrutenr 

% fWr uw*hi5rW 

r- r\ 

\M\\U 


T*!; We'O' 


1 mf ter Wt 11^ 4(100 00 1982-03-16 

^nrvrf % fstn, xte 
2 , xfiTT ^bt srPr 400001 W 
Wt tW" (3j TT W 
T f'.3n 

10 Wf Wif ItTrf TflW SOOOOl^nTTt 1983-12-01 

i fW( Wt 

2 , IS siFt 5^4 5oouiW?tt4 

’ W 37R W Wtw ^ fWr 

y- 

1 . 50 T. 1 083-07-01 


119 G1/B4—2 


[li. 13 : 10 ] 
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S.O. 298-(.—In purjuanjt of siil>reg ilation (3) of rigulation 7 of the Indian Standard's Institution (Certilication Marks) Regulations, 
1955 ,lho Indian Standards Institution, hereby, notilics that the marking fcc(sj per unit for various products details of which arc given in 
the Schedule hereto annexed, have been determined and the fcc(sj shall come into force with effect from the dates shown against each: 

SCHEDULE 


SI. Product/Class of Product 
No. 

No. and Title of Relevant 
Indian Standard 

Unit 

Marking Fee per Unit 

Date of 
Effect 

(1) (2) 

0) 

(5) 

(5) 

(6) 

1. Handloom cotton lungies 

IS ; 750—1976 Specification 
for handloom cotton lungies 
(first revision) 

lm2 

(i) One paisa per unit for the first 400(XX) 

units; and 

(ii) HalfPaisaperunltfoi the40(XX)]st 
unit and above 

1982-03-16 

2. Cotton spindle tapes 

IS ; 1718—1970 Specifica¬ 
tion for cotton spindle tapes 
(first revision) 

One Roll (i) 10 Paise per unit for the first 50000 units; 
(100 Metres) and 

(ii) 5 Paise per unit for the 50001st unit 
and above 

1983-12-01 

3, Centre bolts for leaf springs 

IS : 9484—1980 Specification 
for centre bolts for leaf 
springs. 

One Tonne 

Rs. 1,50 

1983-07-01 




[No. CMD/13 ; 10] 



30 IFFT, 

t984 



!»!T. RT. 2639,—vim 'iTET H 3 (ii) DpTfsp 1965-03-23 t mfiHa: T7!FF=fhT Jftrm 

("3^ finTEt) (tTRdkiTEW ntr W) 2670 1965-08-09 iftT ITT if f7 HIEfttl JfMT HW 

SRI fWI TOT f<lT TO t tfiff IRTO % rTF Hff RTTC ^ >111 RUftatT fTO TO ^ I RfiTV if) Thffrfsrff ffTOR 

urrffeEP faTFT tfk StTOFtf) TOtfhT TOT % ^ tj) if) »lf J) I 

>TTTd)iI RRT TTO (JTTOR tlfwFlTO 1952 wk ^tT% *nfhT Wt^fTOlf tTII farfroff % Wft % tl^ EHT 

1982-04-01 ?r JTPJfEf) I 


__ 

TR tfldT e'^13/ srHiq if) ’tJ'jfl E d’lntJ if) rtETT if) Bs 4 i^^ TT f^PTTar 

tPSTT O 3f)T ifflW 

( 1 ) ( 2 ) ( 3 ) ( 4 ) (5) 

1 . w)t Jfftiitd-irnit%' ^ IS 279 —losi ^ rt;tt tott irr iT)rf)tiTir firai) 

% nF e'ii'tiln Tint % ffnt) ‘leifliR ISI • >11*1 6 *)^ ^ ^?Ii-v)■ ( 2 ) ^ 

TOET % TO if) firRlfe Ilf Tf) tflr W^TOftTO Pro IPTT 

(tDnil e^nfllTir) ^ ItIt f^TT fs 1 1ll ^^iiql nil 

I 3VT itIhI-UH %3TO >f) WiTTOtfhT 
RTn ii if) rrETTWr 1 I)T if 4)310 fill I 
TO I 



ITT. Tf) >711 f) 13 ; 9] 


New Delhi, the 30th August, 1984 

S.O. 2989.—In partial modification of the then Ministry of Industry & Supply (Department of Industry) (Indian Standards Institution) 
notification number S.O. 2670 dated 1965'-0R-09 published in the Gazette of India, Part-)I Scction-3, sub-section (ii) dated 1965-08-28, 
the Indian Standard Institution, hereby, notifles that the design of the Standard Mark for galvanized steel wire has fxen revised. The revised 
design of the Standard Mark togotlicr with the title of the relevant India Standard and verbal description of the design is given in the 
following Schedule. 

This Standard Mark for the purpose of the Indian Standards Institution (Certification Marks) Act, J 952 and the Rules and Regulation* 
framed thereunder, shall come into force with effect from 1982-04-01 : 1 



[«TnTn—w 3(ii)] 


^(717^ ’^T 3., 198-l/W Jl, 1906 


SCHEDULE 
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SI. Design of the Product/Class of No. and Title of the Relevant Verbal description of the 

No. Standard Mark Product Indian Standard Design of the Standard Mark 


(1) (2) 


(3) 


(4) 


(5) 


1 . 


1107^.41 



Galvanized steel wire for 
telegraph and telephone 
purposes 


IS : 279—1981 Specification for The monograin of the Indian Standards 
gnized steel wire tor gilv.r Institution, ccnsliting of letter^‘LSI’, d, awn 
tekgraph and telephone purpo- in the exact stvie and relative proportions 
ses (third revision). as indicated in Col (2); the number of the 

Indian Standaid, alongwith its yeai, being 
superscribed r n the top side of the mono¬ 
gram as indicated in the design. 


|No CMD/13 ; 9] 

2900.—'flrror ^rrsr'ra' vpir II. wr 3 ■3'nrr (it), 19 . 21 - 05-16 *1 Jr'fTftnnrtrFfhTtrnrl t (■siP'rfhr rtwii 

sTfEng^rTr ?iOTT tprsfr i 49 e ferpn 1981 - 04 - 2.3 ®rr snftrp’ »■'! ii rroft'irr tip'^ rrid'it ;r am fim stpit 

^ ^ 41 '! ftwiSi R ftt'lT Rqr S' | TrpT*fr S'' ftsiTFT f^RTiT 

xftr nwiwt'tft srmthtr rfpp jfHir: tft% # tft Rf ^ 1 

qpRfhl HWr (ifrim f%5fR) xrfsrOpRT 1 952 RRPl sf^ ftTRiR RqT iTr-Ttl-TT ^ Tpff ^ JTTW 

1983-06-16 ^ sltR ijftfY : 

spT rtmr ftp? ftrsri^R 'i^V rRffwpsffRPNt ^ Rwr Rpre fVsrrrr^tiT'tTTfj^^ 

^Rsin tifhw 

(i) ( 2 ) __ ( 3 )_ _[f) 

Sfff rf ET)^ % XTTRPfftt si IS; 8180—1982 TO it ITRihl RTTO llrvfT ^ r1h> 1I|JT fsRf^T 

tfr^ 4?! TORriTr 4ff ^ litl- ISI RsiT !irR | ( 2 ) *f ftiarf 

PriVil^ jfi Ji TOT feir to 

(if^Tn sTTlsTur) > xrtr ^ finrr^r if fatsro 

TfrffttPT % TOT ^ fflT TOrfra 
:f?t TO TTTOT^ ipf ^ I 

[^■7 13:9] 

S,0. 2990!—In partial modification of the Ministry of Civil Supplies (Indian Standards Institution) notification number fS.O. 1496 
dated 1981-04-23 published in the Gazette of India, Part-II, Section-3, Sub-Section (2) dated 1981 5-16, the Indian Standards 
Institute hereby notifies that the design of the Standoid Mark for laundry detergent b rs his been roviscd. The revised design of 
the Standard Marktrgethcr with the title of the relevant Indian Standard and verbal description of the design is given in the 
following Schcdnlc- 

This Standard Mark for the purpose of the Indian Standards Institution (Certification Marks) Act, 1952 and the Rules and Regulations 
framed thereunder, shall come into force with effect from 1983-06-16; 

SCHEDULE 


-- ----- — . _ 

SI. Design of the stand- Product/Ciass of Product. 

No. dard Mark 

No. & Title of the Relevant 
Indian Standard 

Verbal Description of the Design of 
the Standard Mark 

12 3 

4 

5 


Household laundry detergent bars 18:8180-1932 Spccifiation for house The monogram of the Indian Standards Tusti. 

hold laundry detergent bars tution, consisting of letters TSI drawn 

(First Revision) the exact style and relative proportion as 

indicated in Col (2)' the numoer of the 
Indian standard bi ing superscribed on the 
top side of the monogram as indicated 
in the design. 





[No. CMD/13.-91 

?rr. wT. 3991.—RTCi %TKTO '4 PtI[, >3^ 3, TOiT (ii) ftTOT 1981-09-05 if mpiftiff fpiprsfPT RrRfrsr jRt ffarrm (nrrrTfto 
TOW Tfw) TlfstTfTO Tfro 2307 ftTha 1981-08-13 xrfj^lpir TOR JR Rn'ffhT TOW RFfr iJTTT fefT TOIT jfVTOt 

if)^ 1 ? 3 muf 4 t 93:3^ if) fVsrrea ufiVR Piur our 5 1 uroTf tij tif usTTfh'd' fi-sirTT tirrf^w f^TOr vtmfVfl' 

TOW ^ ’ifhw Tr%R it tf) of ^ I 

TOTThr TOW R^'TrJTTOR xrfijfTOT 1953 sffr W3 Ir 3% Ftot) TO WoTOf 8T TOl) ^ ^ JTTW ftow 

1983-07-01 tt ST|!]; 5Pff ; 
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ITFRT ^2 f'TTrWfT CtATT3/3?Tt^»TEfijfI 

TOn 


fRTttr-41 iTrrfN RTfif; ^ wr jtr iT *(2 r*TrreT Jfrr Er^TT^r 
WtT Fi24'1T 


( 1 ) 



(3) 


(4) 


(5) 


1 . 


4<>>6S 



’T^'f n sF^T^mT^PT^mT^TTTT^TT iS . 1SF5—J98 2 trEriT '^TtJ RR'T wr ifT REfriRR Er^rif 

iil^ ^ Tf^n- <i 2 IS! ■■ ifst ^22 2 ( 2 ) "R 

ErfVrffcT 441 w^jirfr 4 Eirt 

’RT ?, 4*11 fTJrr^T r ftanqi 2;?! | 

iiEtWIR 4 OTT f2 30 t 5TT5W 

>?2 T? RWT >fr Rf I 1 


[4. 41 irq- 1 3 : 9 ] 


S.O. 2Q9t.- Ill Fuf.'rscBsioR ol Ihe ilicn Ministry of Civil Supplies (Indian Standards Institution) notification nuniher S.O. 2307 dated 
1981-03'13 piiblisiied In the Gazette of Tiidia, Part-li, Scction-3, Subsection (ii) dated 1981-09-05, the Indian Slandai ds Institution, hcieby 
notifies that t le dtsign of the Standaid MaiL for laundry detergent powders has been revised. The ' ev std design of the Standard Marki 
together with th, bile of the lelc'-aiit Indi.an Standard and verbal description of the design is given in the following Schedule. 

This Standard 5'Iark for the pui pose of the Indian Standard Institution (Certification Marks! Act, 1952 and the Rules and Regulations 
framed thereunder, shall come into force with effect from 1983-07-01: 

SCHJbDUL!-. 


SI. Design of the 

No. Standard Mark 

Pi oduct/Class of Product 

No. & Title of the Relevant 
Indian Standard 

Veibal Descritpion of the Design of the 
Slaudtird Mark. 

1 2 

3 

4 

5 


Household laundry detergent 15:4955-1982 Specification for The monogram of the Indian Standards 
powders household laundry detergent pow Institution, consisting of letters ‘fSI’ draivn 

ders (second revision) in the exact style and relative proportions 

as indicated in Col (2); the number of the 
Indian Standard being superscribed on 
the top side of the monogram as indicated 
in the design. 



[No. CMD/13 : 9] 

Ih. W. 2993—'(TITR % tTSTT^' ‘STR It, >51? sfW? (11) PlTtfi 1982-11-20 4 ST^hftrT HWh'fTT tfREtT 4nTST!T (»TR4R 
ROT RfRl) srr!Tg;n4T ROT RR RT 3 83 4 EtOT 1982-10-21 411 RTfOT OT 4 RfR^RR 4RT JR RlTfEtl RTR4r RWT OOT 

RftigfOT Emn aiTTi ^ Fd rrFffr^ifRT ’■Tirp' 41 rr^it Er^ 4r Etwt 4 ftRtaR Ernri rri | i RiR^i 4r RRtfaR Edtot, 
unfeifT Eotr Rpr R?ROTat rr'k 4 rEr rIR 4 rI Rf ^ i 

Ricdhr ROT ROT (rrirr Elf) rEiErr 1952 'ifrf cr 4 RcfEr r4 Etrrt tflt: EriRRRt % ottI 4 fRtr r^ riot Er^ 

1983-07-01 4 (UTR^T: 

RfROTtfl RITrEt RRRl 44 4«tn ROT ERIK 41 fRRT?R R:! RTER5? fROTR 

4E: 4)4"tr 

(4) ___h)_ 

s i Eh-tdEld ® rt; 4l RTRRT RRT IS : 0020—1979 RlRR 4*141 RtoEr RIRR rot RT RhfRTR r^8i1 
RRTR ROTtff rWt 41RTROT RRl 3RTR ROTffl ‘TSl,’ KHR ijEl S IRTR (2) 4Erffli 

n4wrRl 4 ?r ErEife W) rrrtr 4 ttiK Eprt rrt ^ 

rE: i^Ri Erttr 4 totitn ^ rr 

tfRtRTR 4 RRR 4V Rlr RThflR ROT 

4r m it vi r 41 Rf ^ i 

[R. 4t (TR 41 13 ; 9] 


l$:**020 



^4. RRR fR3f TT fTRTiR ROTT/RRH 4t 441 


(l) ( 2 ) ( 3 ) ' 


S.O. 2993,—In partial modilicalion of the then Ministry of Civil Supplies (Indian Standards Institution) notifiacation numhe rS.O 
3834 dated 1982-10-21 pultlished m the Gazette of India, Part-M, section-S, Sub-Section (ii) dated 1982-11-20, the Indian Stanard Iiistitutioj 
hereby, notifies that the design of the Standard Mark for power thresher has been revised. The revised design of the Standard 
Mai’k togethei with the title of the relevant Indian Standard and verbal description of the design is given in the following schedule. 

This Standard Mark for the purpose of the Indian Standard Inslitution (Certification Marks) Act, 1952 and the Rules, and Regulations 
framed thereunder, shall come into force with effect from 1983-07-01; 
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SI. Design of Ihe 
No. Standard Mark 

~1 


SCHEDULE 

Product/Class of Product 

No Ac Title ol Ihe Relevant Indian 
Standard 

■Verbal Descritplon of the Design of the 
the Standard Mark 

3 

4 

5 


1. IS:9020 


IS‘T)Q20 



Ccnrr il and Safety requirements TS'9020-1979 Specifieation for The monogram of the Indian Standards Insti- 
for power threshers gcncial and .safety requirements tution, consisting of letters ‘ISl’, drawn in 

lor power threshers the exact style and relative proportions as 

indicated in Col (2), the number of the 
Indian Standard being superscribed on the 
the top side of the monogram as indiated 
in the design. 


[No. CMD/13 ; 9] ' 


wr. 2993.—wr-OTtf Tt 'HTt'fld ifR^ rfliTr !Tirm Ptip 19.S.S V ftftpptr 14 ^ ( 4 ) ^ 

STRtfttT riTT^ tF«rr ^ Sfri: ^ tTfErgf^T PailT TtTTT ft? tnrs'tr ftw oao 739 tfft I093644ftR% 

if ftrr rj^ » tTir^tTETT^ % TT^ 'tT^ET 1 =11^ 1931 Jt ^ H?TfolT iPTT S’ I 


’ftT trr^tt ffum ’tfft firrnfr it ^ttit ^ ttt 

tfWT 


'q?Ji3pV 

fw; ’TT 'Writ’ if ?rtjr:i’ iftsps rpRffbr urt 
TiFl/iTf-OTr 


1. tfi-rprtjiT-iogoysg 


3. tftntrrr^-lfj'lje 11 


4<r4 

4Y-l/28 9 3ftWlf 

Trhri-382S3Q 

(tnttTirirrc) 

4T4>jTt:^Tr^fyir 
4r-i/28 9 5fViRTf fr4r 
tlTm'382530 
(T^trawr?) 


•rRiftnm 50 % f4r 
TTrRrrPT 


w47:r??T tifTT tt’htt: 5 % 


IS: 2567—1978 iTTsnfcTK 'TTrRpfttf 

^TFJT qfl ftftife (fro >fr(l’«Tw) 


IS. 71 22—1 973 TTTOtpr TPSTT 
iffftrftrfe' 


[4t t^tT tft 55 : 10907 %itx 10936] 

<7. t[tT. 4Wr, wsT 


S.O. , 7903.-111 pursuance of Sub-regukition (4) of regulation 14 of the Indifiu Standards Institution (Certification Marks) Regulation 
1955 as amended liom time to time, the Indian Standards Iristitiition hereby notifies that licences No. CM/L-1090739 1093644 particu¬ 
lars of which are pi'en below have been cancriled with effect from 1984-04-01 as the licensee has surrenderfd tiiesL. licences. 


SCHEDULE 


SI, Licence No. & date 
No. 

Name and address of I'lc licensee ArticlctProcess Covered by 

licence cancelled 

the Relevant Indian Standard.* 

1 2 

3 

4 

• 5 

1. CM/L-1090739 

M/s. Super Indu.stries, C-1/289, 
GIDC, Naroda-382530 
(Ahmedabad) 

Maluthion 50 % LC 

IS;2567-]978 Specification for Malathinn 
Emiilsifiable Concentrates. 

(Second Revision). 

2. CM/L-1093644 

-do- 

Carbaryl 5 % DP 

13:7122-1973 Specification for Carbaryl 
Dusting Powders. 




[CMD/No,55-10907 & 10936] 




A.S. CHEEMA, Addl. Director Gncneral 


fTjrmtr 

41^ fitful), 24 WTfd', 19S4 

q?T. 4TT. 2994-—’r’lST'tmr (4*1 4? UTW^ift’ 
atfftrff % fipi 5r4M) fttftT, 1970 4? ftw 10 ^ Ti-fttw 
( 4 ) % 4 PTiT^rr 4Tr hjtrftftwrq- % urak fir^fviftri 

TTuftriff ftf4f iTiNKt ^ 4 f^tfr it: stti 

in: ftrtrr t:— 

1. Srfr nlrarqi itfriro)’ 5411*451141 wfinn:, 

fo4t I 


2 . ^tJPPP tfhTO fipRTI? (iflTC) ITT ITUlflir, «J ITTStT 

?r3:,’T, irtni' 444, 1 

3. TRT-UTnr TTTfeR^ 4tStT IITO, ■TTll ':IT5I-2, ^trTrfTlfr, 
Tn7T53:-i2 

1. TRITp: fTRitr rfftm, (514ra7T) Ilf I 

[irwT t U 013 / 8 / 84 -TT. *rf. iTuiI,] 

tfc, 4T, ^rnin, ft^w Hftnr 
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MINISTRY OF HEALTH AND FAMILY WELFARE 
New Delhi, the 24th Aufiiisl, 1984 

S.O- 2994,~Tn pursuance of ,ii>b-rule (4) of rule 10 of 
the Official Language (Use for Official ^rposes of the 
Union) Rules, 1976 the Central Government hereby notifies 
the following Offices under the administrative control of 
Directorate General of Health Services, the staff whereof 
have acquired the working knowledge of Hindi ;— 

1. Lady Harding Medical College A Smt. Sucheta Kri- 
plani Hospital, New Delhi. 


2. Office of the Asstt. Drugs Controlcr (India), New 

Custon? House, Balard Estate, Fort, Bombay, 

3. Vital Statistics Model Unit. Modi Line 2, Sitabuldi, 

Nagpur, 

4. Central Government Health Scheme (Headquarter) 

New Delhi, 

[E. 11012/8/84-O,L.I.] 

S. K. SUDHAKAR It. Secy. 


(snrnbr jTraw 

<T# ftwfl, 5 1984 

(ITEW) 

in', an. 2995-—rwR if) tif Wtfrr trt^ ^ ; 


artf;, am, HTTiT, nWlrr tifUKH fWT jntttafbr rntr aflr arrih? arfirppriT, 1958 ( 1958 tt 24 ) ifl httt 4 ^intifTTT ( 1 ) 
ITTT trcn yrPRuff 1:1 smEr irnl tjinr bNEt Ewvp t) Tit^n m tfffhtr ^ aptE aniPT ^ tfl nmifr if ; 


af#T IT, 'Tl ^ TPinm t HldVIH T) iT t RTR l5) amftl % RER Tm RIRFl RfRRlff Jf pRfl 

& HFW ([Ett, fRiiRpmr irdf) i 








TTW 



anwr RFIRT TTmq 

fRSRT ^ arffllf flpr 

'irf% 

1 

2 

3 

4 5 

6 




fiptn^T 

trm Rimir Rftr 

'STT: 4. 843, 8 44, 

3T)T 846 

845, 




rflrnu. 

irrfiTm 




7 

8 

9 

10 



0.90 ^wr : nffler rsTR 4. 399 

jaf ; tt^SPir 'tTR n. 31 54 
isftpir ; ntfahT 'w r. 699 
qflm : n. 841, 342 

848 afk 851 


[4. 2/23/84'RWn:4r] 


department OF CULTURE 

(Archaeological Survey of India) 

New Delhi, the 3th September, 1984 
(Archaeology) 

S.O. 2995.—Whereas the Central Government is of the opinion that the ancient monument specified in the Schedule annexed 
hereto is of national importance; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 4 of the Ancient Momuments and Archaeologica) 
Sites and Remains Act, 1958 (24 of 1958)’ the Central Government hereby gives two months’ notic c of its intention to declare the said 
andent monument to be of national importance. 

Any objection which may be received within a period of two months from the date of publication of this notification in the Official 
Gazette from any person interested in the said ancient monument will be taken into consideration by the Central Government, 
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SCHEDULE 





State 

District 

Tchsil 

Locality 

Name of 
monument 

Revenue plot 
numbers to be 
inculded under 
protection 

Area 

Boundaries 

Ownership Remarks 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

Orissa 

Cuttack 

Bindharpur 

Village 

Ratnagiri 

Dharma 

MaHakal 

Temple 

Survey plot 
Nos. 843, 844, 
845 and 846 

0.90 

Acres 

North.—Survey plot 
No. 699 

East.—Survey plot 
No. 3154 

South.—Survey plot 
No. 699 

West.—Survey plot 
Nos. 841, 842, 848 
and 8S1 

Private 

Nil 


[No. 2/23/84-M] 


STTo ^590,^ Tmw, »TT>r 2 OT 3, (H) nK^T 2 ftTPan:, 1978 *1 !TTrTfi[n WrrfT TJTFTT % HTPRt fTffTT ^ 

®rfti^»TT ffo ^iTo BiTo 2536 21 JTTO, 1 978 % %iiV«r ffTTTi: % -yrT iff arJiyTC firPTf^ 'jn!iT’TVtr 

TTsjViT Kpr ipT ^tPrar srT?r % sn^ jrruTtr tV fr ifR aftt ^ srftrg^irr i?r i[<p srfH sn«rt^ 'iT:rjr^ir ^roaiYc arriN 

Jlfirfim, 1 958 ( 1 958 "FT 24) T)' BTTI 4 ^ IJWFT (i) ifr Wl '=T>f6f?T ^ 5TT;lrift''7 H'fHIW % fftiH W'TTT fVPFT 

tfV «fy I 

»fh: TTSTw, 6 Rrar^r, 1978 Tt omr 8ft yqw 8 ?ti ft«nir®rt in ; 

sfrr 0mi«rrf 9 < » )r , 5RrRTf wftmwm TmR, nVr %<> stVc mf arRr^ srrfif ^ !tt' 8 arrW tt 

ifjJirRr ¥\8in: % wnm: Rm^fTT fi>nn| ; 

sTff:, 8 R %^ir iR 8 !R ^ a r faf-Tff 8 <ift ffrti 4 ift 3 WTr ( 3 ) mr »rf*Rrff tt wiftiT f?nt ottt^ sr^ijifr it RrfiT- 

ftF? jrmwtif ^twiTT 8ft Tns^ ir?w 87TiTtf<nr 8n# | 1 


__ 

ti^ Rrm . ^fnrw 8rr8TiT erw % srar^ TFiRT 

c^rre Ho 


1 2 

3 4 

S 

6 

i.\h 

WTHT 

fW^SH ^^trt nSiu*l 8^ 

INI# WW ift ^ ^ ifVStfltT) 
HR WB HPtRrw it WHT 
wfinti BwtffiT rnr3 ^twr si 
8tr KiTir ^ 1 

ift^ ftR HR HlHrHW it HWT- 

wftlH B^4PH vHre' HeWT 81 87T 

HTH I 


flSwHiF 

HlHT 

tWlfiTtW 


7 

8 

9 

10 


61^85? 5 0 Wit ifl^T HTR : tFITT H’SHT 8 2 


^ H. 81 TT sprftror 

HTH sfh: ?^wV % 

wftrw yff8it%ite?mi5i 
wftnr ; Hiftffw oTO H. 268 if 
^twnc frnTTT 8ft sfix wi^ft 
»i*lT tr. 269 & jtHlH ITHTT Vt 
sfiT ^ wnrt HTv I 
TflHH; 811387 & anil wrat 
sfk f87^ <lt ftlt & INTR 8f> 
vftH 8 i8it 1 


[b. 2/28/77-BW7.|)^ 
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S.O. 2906.—Whereas b> the notification of the Goveriiniint of India in the Derailment of * ulttire. No. S.D. 2526 d.tled the 21 
August, 1978 published in tlic tlazette of India, Pait 11, Section 2, Sub-=Cvlion |ii), dated the 2nd September, 1978, the Central Govera- 
ment gave two months notice of its intention to dcclaic certain archLiecIogicel monument specified m the Schedule to the said notification 
to be of national importance and a copy of the said notification was afii\ed in a ponspicuous place n:ar the said archaeological monument 
as required by sub-section (1) of section 4 of the Ancient Monuments and Archaeological Sites and Remains Act, 1958 (24 of 1958); 

And whereas the said Gazette was made available to the public on the 61h September, 1978: 

And whereas the objections received from M/s Kunjibhai Amrabhai Parmar, Danabhai Amithalal Parmar, Mohanlal K. Patel 
and Karsanbhai Amilhabhai Jadav have been duly considered by Central Government by giving them a personal hearing; 

Now, therefore, in exercise of the powers conferred by sul’-section (3) of section 4 of the said Act’ the Central Government hereby 
declares the archaeological monument specified in the Schedule annexed hereto to be of national importance. 


SCHEDULE 


State 

District 

Tehsil 

Locality 

Name of monument 

Revenue 
plot numbers 
included 
under 
protection 

Area 

Boundaries 

Ownership 

Remarks 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

Gujarat 

Khcda 

Nadiad 

Vaso 

Vithalbhai Haveli 
together with 
adjacent area 
comprised in part 
of Survey plot 

No. 81 as shown 
in the site plan 
reproduced below 

Part of 
Survey Plot 
No. 81 as 
shown in 
the site 
plan 

reproduced 

below 

6 acres 
and 

50 Sq. 
meters. 

North.—Survey 
plot No. 82 

East.—Remaining 
portion of survey 
plot No. 81 and 
acjjoining houses 
to the South-east 




corner of Vithaibhai 
Havel i 

South,—Road 
through survey 
plot No. 268 
leading to Bazaar. 

West,—^Road passing 
through gate and 
also leading to the 
Bazaar through 
either end. 


[No. 2/28/77-M] 


ipr, stT, 2997,--^!Tffttr tpt ^ ^ *r ft-PiPro srnrVtr RfRiTiR % ; 

aPT;, RTTTf, RPtIr RWrat RUTT TW ark aiftrpPPT, 1 958 ( 1 958 TT 24) 4?) 51127 4 •ft RqTrrn ( l) IRI 

UIPfiTiff HIT RUYt jrr, rrr^t^T RWnRt ifTT RtfitR ^ 5(9^ amW >A i?t RPTItt IJRRT ^ ^ I 

RRfTT, W ^ cDIW if STTHTTR ^rt •TRlta’ ^ RTR # RRpJ % rITC TfT JTf^T ^ fetft tft «RpPr 

^raTRT fifRit sn^ •it Pptit 41^3111 


3pr^ 


■ntnt fw StRWPT TTRTR RWR ^ aiRpT rtPRf^ 

’zfrr 


12345 6 

tJTR t^tfr SpftRT RWTO 77R RTR Mxi fWiXT fifflT Rk 3141^91 % BPT krhf7 R4T Prf^JpT 

SflVtR WT 'W R. 1969 sftT R4STR CRTZ 


R. 1963 TT RTR I 



[^imr [I —guy 3 (ii)] 
6T^ 


7 


fi 565 


^irnr 


'TRTT ?TT 22, ]qSj/TO 31, 190 6 





Jfl-i : ^TR ^TT IIT 

107 6 afrr TT^ea-i^r wttH-?T. 19(13 ITT^J 

>PT ■flTir OT oTre jf. 

1 947 af^T 1061 

^ 1 970,1 973 

afh: 11^ I' 

»t. 1966, 

1 9 9 6 srix TT? J[7 I 
Tft^ : fRSrrr 1 905, 

1 906, 1 946 3fk 1907 I 


^ JFfer 

^, fl5^ : ■te'^'5R:r3 , to : 3Rto 


liimr 


^ ^ jO M 40 


100 no 

^ Art 


(J 0 79 too IMt |O0 4b0 


3 



W*+H41 


!9<4i*47 
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S,0. 2997. — Whereas the Central Government is of the opinion that tlie ancient monument sptcified in the Schedule annexed 
hereto is of National importance; 

Now, therefore, in exercise of the powers conferred by sub-section (1) section 4 of the Ancient Momuments and Archaeological 
Sites and Remains Act, 1958 (24 of 1958), the Central Government hereby gives two months’ notice of its intention to declare the said 
ancient monument to be of National importance. 

Any objection which may be received within a period of two months from the date of publication of this notification in the Official 
Gazette from any person interested in the said ancient Monument will be taken into consideration by the Central Government. 


SCHEDULE 


State District Tchsil Locality Name of site 


1 

2 3 

LA 

Uttar 

Aligarh Sikandara 

Village Ancient site of 

Pradesh 

Rao 

Kichoura Kichoura Fort 



. and remains 


Revenue plot Area Boundaries Ownership Remarks 

numbers to be 
included under 
protection 


6 


8 


10 


Survey plot 
No. 1969 and 
part of 
Survey plot 
No. 1963 as 
marked in the 
site plan 


6.565 North.—Survey 

Hectares plot No. 1976 of 
Village Khera, 
Remaining portion of 
Survey plot No. 

1963, survey plot 
Nos. 1947 and 1961 
East.—Survey plot 
Nos, 1970, 1973 
and road. , 

South.—Survey plot 
Nos. 1968, 1896 and 
road. 

West —Survey plot 
Nos. 1905, 1906, 

1946 and 1907 


Priv tc 


Nil 



[No 2'35/82-M] 
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!PT. air. 2998 H'WTT VTR^ "fr ^nm, WFI 2. 3, (ii) tTRlU 4 ^'T, 193.1 t WfPM ITTI^T JTT^ITT; ^ 

’T^fftr f^wnr (wirfftir 'f'I afftp^w ?r. 4 tt an. 24S4 mfl>j is losi juiir arJTJjTV ^r 

1 F«PT af(T n^TTfr ipT TO^ITT 6 nlftw 417^ ^ an^ 5117111 tlV ^‘l nUTlfl ^7^1 =ft ailX STrIiT nnrlTT ^r'll 57147^4^11 PTIT 3^7 

aiftrf^im, 19S8 ( 1958 411 24) 47t Eim 4 4!> 47tll7l (l) aitHT^lT ■341T arfij^^ni TlV nRl IPTI UliTtil 47111741 ^714 
l^H^^TilPTni'Ti'f^IW^'V “I'l 1 

aiVl "TTH TPTOl 41441 VT 22 1983 411 4171 1441441 41 , 

'4^7 ^">4 47447 411 41441 4 4iTf3n«'T 4F4 4^jailS: , 

471: 47al4 474IR, 1744 3lftlpT44 411 4.71 4 411 ^SnsiTTl (,l) fflTT 4lf444l 444414 411^ 74il 174143 it fVPifcT 

^iFT4r4l4744 31^74741741417 74^74 4^ 44 471^14 4174111 




7144 fsicn 4^474 Hf7(^4 4741741 44 414 47W'>1 ^1 11474 4li4l^ 7]4I74 

441ff 71441 


1 


2 


4 


5 


fi 


1 4Hl44i 


47T7-^47^ 


firofV 


1144157 57147^ 7471 ^174514147 

4^7 ftnr^l 7114 4147441 

7I#W4 4. 76/1 76/2, 

76/3 76/4 ^ 414 4, «77 

4^tfT4 TWn 12 % 4T4 Sr 
41^ 417 ft 5,tti4i7n tiTt 

44^ 7474 <ft I I 


lft4 7471 tSfffJF 4 44154; -415511 
4144141 44W4 4441 76/1, 

76/2 76/3, 76/ 1 TT 4nnA7 

44ST4 7(441 12 44 414 I 


^3414 


7ft4T 


74Tf4W 




7 


9 


1 0 


5. 17 6S4S7 


4717—44fcl4 4. 12 44 4F1 
5^—1444141 4 V: 4444 4. 12 
44 414 


44^ 4. 76/l, 76/2, 7 6/3 4^7 
le/i ure^ 74 tPi 771 4 ^ 4fr7 
lihl 414 47447 % 74Tfil'7 4 ^ I 


541 4^lfl7ft| I 7474 6 4 nfSlTl 
Si 4 itf imritnp 47441 4 |f 


4fifT4—4141414 44 4T4 

40144—-7t^feT4 TTW 75 4V7 4^5ril 
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3fR: W HFT^ 

to 0 20 40 tfOn— 

_■ _1—1_ I 'rWt 



S.O. 2998.—Whereas by a notification of the Government of India in the Department of Culture (Archaeological Survey of India), 
S.O. No. 2454, dated the 19th May, 1983, published in Part II, Section 3, Sub-section (ii) of the Gazette of India dated the 4th June 
1983, the Central Government gave two months’ notice of its intention to declare the archaeological site'and monument specified in the 
Schedule to the said notification to be of national importance and a copy of the said notification was affixed in a conspicuous place near 
the said site as required by sub-section (1) of Section 4 of the Ancient Monuments and Archaeological Sites and Remains Act, 1938 
(24 1958): 

And whereas, the said Gazette was made available to the public on the 22nd June, 1983; 

And whereas, no objection from the public have been received by the Central Government; 

Now, therefore, in exercise o^ the powers conferred by sub-section (3) of section 4 of the said Act, the Central Government hereby 
6^ dares the ancient site and monument specified in the Schedule annexed hereto to be ofjiational importance. 
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SCHEDULE 

State District Tehsil Locality Nameofmonu- Revenue plot Area Boundaries Owcership Remarks 

ment and site numbers inclu¬ 
ded under 
protection 


1 2 3 

A 

5 

6 

7 8 

9 

10 

Karnataka North Sirsi 

Gundapur 

Archaeological 

Part of 

5.167 North.—Part 

While Survey 

Not under 

Kanara 


site Virabhadra- 

Grama tana 

Hectares of survey No. 

No. 76/1,76/2 

worship. 



swami temple 

Survey No.s. 

12 

76/3, and 76/4 No model n 



together with 

76/1,76/2, 

East.—Part of 

under the 

structure 



sculptures and 

76/3,, 76/4 and 

Graniatana 

private 

exists in the 



inscribed pillars 

part of surve> 

and Survey 

ownership the area men 



comprising in 

number 12 as 

No. 12 

remaining 

tioned in 



part of Grama- 

reproduced 

South,— Pari 

portions are 

Col 6, 



tana, Survey No. 

below in the 

of Gramatana 

Government 




76/1,76/2 76/3, 

site plan 

West.—Survey 

owned. 




76/4, and part of 


number 75 and 





Survey nmiiber 


part of Survey 



_ 


12 


No. 12 


___ 


SITE- PLAN OF THE ANCiENT REMAINS,VKASilADMSVftMl TEMPLE 
AND INSCRIBED PILLAR. GUDNAPUR, DISTRICT NORTH KANARA 

to O 2m 40 Co 
i— I I L-1 I I_I METRCS 


r 


I 

/_ _ 


__.,.PA/rr OF s.m.it 


J 




9 


n 




/ / / 


FO/tfST OEPT. 
_ XUS. l2!EABrj 


\ 


\ 


\ 


hf/.' 


I ■- 


X 


\ 'PC- . 


GUDNAPUH MOUND 


, ) 

RABH^DRASVAMI TEMPLE 


5? 

e h 


\ 



/ 


, V> 

a 


—pi‘ry?Cffi9FP'>JLLAP (FALi.r:'^: 


c5n 

j/i,p ^ 




o C] 


PAFf ,i *',]r,i,v, 

r 


HO USES 


A-- /. 

, - 

/ 


r-- 


GUDNAHVR ViLLASE'S/YE 


\ 


UMtTS or 


... 


[No. 2/13/73-M] 





[PartII—Sec. 3(ii)] 


2780 THE GAZETTE OF INDIA : SEPTEMBER 22, 1984/BHADRA 31, 1906 

WT. a6S9--«F4lii ’TWT ^3 ^ l[ ftr wr wim3'1 wt ^ :— 

to: to, %i?fN SrNN TtWRT TOT 'JTOWN TVPT TOtN WfijfVrfT 19,SS ( 165t; ITT 24) ItV STTTT 4 ^ TSTOTtr ( l) 

arr wfero 'tt toT 4 qrTO ott tti^ wn’t vr ir^q- jr jf; ttto TOfiJr "rl ?TRTTT'iTr 

ftlt TTTEl^T IT 3rr ITT nfTT^TOT i: WIW if TOTTTO 'ft TtoItI ^T TIT TOT TfT toN % TrlTfi- ^JJPT STI'ftT TOTt TT fjTTOa 1^3 SlfTO 
Ittoh' ^Tjfn ’ttttt' frmr!T i'3ti3 i 




tttjt IVtt ittot totott tott ttttot tot^ ^ ^nilTT TrlrTTf^Tr f^riT ^ 

^ Tpsrii; 


1 


,T ■ 


4 


() 


f^TT 


iTTfFfT ttTt 


TTITT TOTOT 

(TOT^ntr) 


q3% frPT TO TTOT TtTOf ir l. 'TOI T. 23fif;, ^.Tbfl, 

TOTlfro PnpTT ^ TT 2370, 2371, 2373 3373 

MI^H TTOTI 2374 TftT ^611^ "W TT. 

2367 TO TOT I 




TfVTOt 


TTffgW 




7 


8 


9 


10 


3,0GtiVI TOIT'— TO^snr 'TOT TT. 2774 TTfSTW 'TOT tt'. 2367, 2371, TT^T'IT "TOT TT, 2371 ii Tt fVlimiT 

h3t TOferW iTOT Tl. 2363 TO 2377 2368 TOtoT iflT TTTO I 

TOT I iN iTTi^ pnfTro Jr i 

7^ ;— TT^STT tor: Tl. 2363, 2365 
*lk Tri^ 'TOT: it 2367 to 
^ TOTI 

srftriT :—TOfroir toit tt. 2470 

(irTTi Trrf:) 1 

tTsTO •—toPsTO TOS TT. 2375, 

2376, 2378 hVt 2370 I 


6 

IT. TT^ST’iT 'TOT 277 8, 2779 
2780, 2781 4frT TT^Sm "TOT 

TT 27.59, 2760, 2761, 2763, 
2765, 2766, 2775 wk 2777 
TO TOT I 



0. 78T1TO? 


WT :—TOfero 'TOT *T 2777 TO 
iN TOTt/Tt»T7TO 

^ 'TOT 4, 2783 iftT 

TOfero "TOT TT. 2777, 2766, 

2765, 2761, 2760 TiIt 277.5 
TO tN tot I 

:— Tiq^ TOTT «■, 2782 

4f|T TTaferr tror tt. 2754 to 
TOT I 

'TfllTO ;—"TOT W. 2754 
TO TOT Tt^rr TOTT TT. 2755, 
2764 TTro"! "TOT JT. 276.3, 
2761, 3760, 2759 2777 

^1 VN TOT I 


TT^TOTOTOTR. 2779 

H«^|0 iftr vN wn^d TOlfTOTR I 


fTiTlfV 




[?r. iliQjisf 
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SO. -Whereas the Ccntial Gtivernmenl is of (he opinion that the nnciciit sites ^pecificd in Schedule njiiie\ed hcrelo aic of 

natioiitil importance; 

Now, therefore, m enercise of the powers conferred by iiib-scction (1) of section 4 of die Ancient Monuments and Aichaeological 
Sites and Remains Act, 1958 (24 of 1958'!, the Ccntr.d Go\erninent hereby uives two months’ notice of its intention to declare the 
said ancient sites to be'of national impoitancc; 

Any objection which may be received within a period of tno months from the date of publication of this notification in the Ofhcial 
Gazette from any person interested in the said ancient sitc.s will be taken in consideration by the Central Government. 


SCHEDULE 


Slate District Pargana Locality Name of site Revenue plot Area Boundaries Ownership 

numbers to be 
included under 
protection 


1 2 3 4 - 5 6 7 8 9 


Remarks 


10 


Bihar 


Madhuhnni Gaiir Village 
Pastan 
(Navatoli) 


Two ancient sites 1. Survey plot 3.06 
of Buddh.t Viha- Nos. 2.368, Acre 
ras as thown in 2369, 2370, 2371, 
the site plan rc- 2372, 2373, 2377 
produced below and part of 
survey plot 
No. 2367 


11. Suivey plot 0 78 
Nos. 2778, 

2779,2780, Acre 
2781 and part of 
suiwcy plot Nos, 
2759, 2760, 2761, 
2763. 2765. 2766, 
#775 and 2777 


North.- Survey 
plot No. 2774 
and a portion 
of survey plot 
No. 2363 
Cast.—Sur\ ey 
plot Nos. 2363, 
2365 and rc- 


Surtey plot 
Nos. 2367, 
2371, 2377 
and 2378 Go- 


Therc arc 
tv o school 
buildings 
in survey 


vernment and plot No. 2371 

rest privately 

owned. 


maining portion 
of survey plot 
No. 2367 

South,—Survey plot 
No. 2479 
IVillage road) 

West.— Survc.v 
plot Nos. 2375, 

2376,2378 and 
2379 

North,—Remai- Survey plot Nil j 

nine portion No. 2778 

of survey plot Government 

No. 2777 and and rest pn- 

road valely owned 

East.—Survey 

plot No. 2783 

and remaining 

portion of .survey 

plot Nos. 2777, 

2766, 2765, 2761, 

2760 and 2775 
South,—Survey 
plot No. 2782 
and a portion of 
survey pint No. 

27.54. 

West.—A poition 
of survey plot 

No. 2754, sur- 
1 cy plot Nos. 

2755, 27(i4 rc- 
nii'lning poitions 
of suivey pKvl 
Nos, 2763, 2761, 

2760, 27.‘^‘i .ind- 
2777 




fNo.2/«(n*4U 
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«tT, 300ft.-f%?!ftTr Ftwit TW ft fr WTO ST^R TT^ IT 5 W TT ft ; 

«m: Amr, jtwft stot 'jrrar’fR fw w’h: mm wftrPro, i9S8 ( i&'^a ^ 24 ) ^ <jrt 4 "iSt w-sm { 1 ) rra 

WIW l!lf*RPf? >R STtfR WFTKT ^ TPsftti JfTf ^ ^ tTlTO >^51 Tt ^ ^ ft I 

w?icrr % TFSTTif ir m<mvi 4 mt® fr ^ fto iirsl^ ^ 'bkh' jtHR ffttw *rit?TO '4t •’rf^ 

Irtra qTfiRT<JF^(ft i 




Wf 

fftWT 


tRFTR 

FFTPW ^ R’T 







<rr^ ^T^ftrT twiz ?r. 

1 

2 

3 

4 

5 

e 


®fRT 




ftwrr jM Hftr: ipiMw rfit 
OTftf RT«r FITT gWT 
t^rren'. 2536 , 2537 , 2538, 

2539, 2540, 2541, 2542, 
2S43, 2344, 2547 »fk 

Fns 2633 ft: 

urnr if ift®, 

nr^ FW ftwtwr *r 

ft I 


^^TR: F. 2335, 2537, 

2538, 2539 2540, 2541, 

2542, 2543, 2544, 3547' 

iffr F^fsFT RTI if. 2533 TT 

TTR 'JW fttj iltr 5p<rtr 

fr ft I 


ir 


«ftr 


^flRPT 

FfTfir,^ 



7 


8 

9 


10 

0. 43ft4IT 


2546 

'FTC' IT. 2538, 2539. 

RfftT 

if yHT ftW ft 1 



(41^) ^rtr ^i^efTcr fir ^f. 

2640, 2541 rfh: 2542 — 





2533 (HW) W ^ ^TR I 

«fV ft^T jitStt TlRT^ Tiihirn' 





J#:— 2550 (Wf) 

FTTC Tf. 2535, 2537 (fk 





^ftrir :— F, 4298, 

2544 Tfr iwFT i 





254P, 2545, 4478, 4563 

TT^flFT iFTC Tf, 2543 ^ ft^T 





(WT) 4fk F. 

TCO^ff 1 





2530 TTifTRl 

ikfwtnf "FTC F. 2533 4fk 2547 





qflro:— WifSTir 'FR , 2830 

q^T. Tff. 1 






[ff. 2/5/76-WT.] 

»T. tpt, 


S.O. J030;—WasriJas the Central Government Is of the opinion that the ancient monmnent specified in the Schedule annexed 
hereto is of national importance ; 

N'>'V, theref 're ,iri exercise of the powers conferred by sub-section 1 of section 4 of the Ancient Monuments and Archaeological 
Sites and Remains Act, 1958 (24 of 1938), the Central Govern nent hereby gives two months’notice of Its intention to declare the said 
ancient mo lument to be of national importance; 


Any objection which may be received within a period of two months from the date of publication of ihis notification in the Official 
Gazette from any perSoh Intefested in tfae Sffid ancient monument will be taken into consideration by the Central Government. 








2lU THE GAZETTE OF INDIA ; SEPTEMBER 22, 1984/BHADRA 31, 1906 [PART H— Spc. 3(ii)] 


SCHEDULE 


Sttta District Tohill Locality Name of Menu- Revenue plot Area Boundaries Ownership RetBSrkl 

ment numbers to be 

included under 
protection 


1 


8 


10 


Orissa 


Purl 


Bhubanes- Bhubanes- Kedar-Gaun Survey plot 0-43 
war war Tcrnples comp- Nos. 2535,2537 Hectares 
lex together with 2538,2539,2540, 
adjacent area 2341,2542,2543, 
comprised in 2544,2547 and 
survey plot Nos. part of survey plot 
2535,2337,2538, plot No. 2333 
2539, 2540,2541, as shown in the 
2542, 2343, 2544, site plan repro- 
2547 and part of ducfd below 
survey plot No. 

2333 as shown In 
the site plan 
reproduced below 


North.—Survey 
plot No. 2548 
(road) and 
remaining por¬ 
tion of survey 
plot 2533 (road) 
East—Survey 
plot No. 2330 
(Road) South 
—Survey plot 
Nos. 4298, 
234S, 2445,4476, 
4563 (road) and 
part of survey 
plot No. 2536 
West—Survey 
plot No. 2336 


Survey Plot Tc r.'e: 
Nos. 2338,2339, u der 
2540,2541,2342 woiship 
Shri Kedareswar 
DcvMarfat Tru¬ 
stees Survey plot 
No. 2535,2337 
and 2544 Sh-i 
Lingaraj Mahap ibhu 
Survey plot 
No. 23s3 Oaiui 
Devt Marfat 
Trustees : 

Survey No. 

2533 and 2347 
N. A. C. 

Bhubaneswar : 



[No. 2/3/76-M] 
M-S. NAGARAJA RAO, plrector Generalvod 
Ex-Offloio Jt. Secy- 
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:«fPrU-«if 3(U)] ffrrjT ^■■ 32, J984/»ntC 31, 1906 

»' TMiM I ' ■ ■■-. '■ ' ■ ■■—■■ _ j I ■inii.L.=:^S := ^ , S’ —- ' ■ - - 


irnfN I^PFT^r fl^iTJnr 

*rr^?r 


fit 31 OTW, 1984 

v\. wr. 30(}i —^ 

*Tftrf^nnT, 1955 ( 1955 <FT 10 ) ^ 9X71 3 5T7T 
JTnr vipHTnlf TT H9W <ir^ jij wt^rnnr «nt^, i980 
TT <Tk xfrfrtnr V7% % 
t irirfi^ ;— 

1. (i) TXT <11^ Ti liftTO »TTiT sftflfnnr 

(i;?nT ^nrftsnr) in^, i984 t' 

( 2 ) 95 TUTT?! ii 11<MV|1T ^ ffrttW Hit 
^tin I 

2. Hfr?rnTT7 *11^, 1980 *f:— 

(i) Hr» 1 ?r ( 2 ) ^ ?«m it 

PriPafl 3^<afl TWT ^HTCpn, *nirfq ;— 

{ 2 ) f^TflTT 

9^, 9^ Hrtr ^fCTTOTT Hit ^t^HTl 
UlTll ^ ^THT I'" 

(ii) «fl 8 % Jr "9^51X99 HTftmtt''HliRff 

^ WflX?! "HnT’X't H?t HiT^r" HW 

Hnr;wxPr?r ftitt ’spi 't i 

(iii) «¥ 9Jt, Tlrp: jf ‘‘HT^^flP^T^ HiT 

XTHran ^ ^ FTl^T 97 "'qx^ % 

775 = 3 ^ Jf '^tfix Jt JiwPrw T^tHiToi 

HIXT^ Hit ^ #Pr?r 7t^ HT^^Xf^ Hit 
5^ 7f Hr7 XTHl^T $ " Hr«r 7^ <9Xlp? 1 
[1^7)0 1 5-3/81*4^*10 arrjo] 

* 15 ^ ^ffl, ( PlWl) 

ministry of rural development 

ORDER 

Now Delhi, tho Slit Aasint, 1984 

S.O. 3001.—In exercise of the powers conferred by Section 
3 of the Essential Commodities Act, 1955 (10 of 1955), the 
Central Government hereby makes the lollowinE Order ftir^ 
ther to amend the Cold Storage Orde, 1980. namely :— 

1. (i) This Order may be called the 0>ld Storage (Second 
Amendment) Order, 1984. 

(ii) It shall come into force on the date of its publica¬ 
tion in the Ofhcial Gazette. 

2, In the Cold Storage Order, 1980:— 

(i) In clause 1 (or silb-clause (2) the following sub- 
clau'e shall be substituted, namely :— 

*’(2) It extends to the whole of India except tho Statea 
of West Bengal. Uttar Pradesh, Punjab and Har¬ 
yana"; 


,'li) In cluasc 8, In the proviso after the words “the 
Liwnsing Officer may”, the words ‘‘for reasons to be re¬ 
corded in writing" shall be inserted; 

(iii) In clause 9, in the second proviso, for the words 
“cancel the licence”, the words “suspend the licence forth¬ 
with pending an inquiry into reasons for the proposed can¬ 
cellation in the manner laid down m the first proviso of this 
order’' shall be substituted. 

[No. F. 15-3/81-Mn 
ATUL SINHA, Director (Marketing) 


tHwft fHHiW mP t mm 

nr4a(Pi'H>' 

1 T< ft^, 22 ftram, 1984 

xiT. wT. 3002.—tTTXtrt: nt'wfV XHtto] 

ifnxm (sfpT t(w I) Jf fniMftfftiti ?WtiH TT PTTn: xtx: 

t[tT7 HX^ f^fJr ^ HaiiPfin ^TTiTT ^ 1 ^ 

imrlirtt mtfftrr ^ Jr Pp^ xitfw xit smftr m 
5 FPT (J) tfr ^ sppf) Brrrfw tt ^nmr ¥7 xfV ^ 

30 fiH ^ fkwf) fmPnfT mftTTrtir Prpnr itItr, vs- 

im PwfX TTiT ^ Jr ^ 41 wrpRf armf) 

srmfw m ^inr ^ amr tpt 7 ^ ^ nm sfV fW':—■ 

miiVspT 

‘*6.12 (12.85 w) if) OTR-Tftwtr 

•flflPTf H Fithippp Rtf sraffrrfwPjx! lamfrtr (siFiTiTfr), Tfirrllrj 
ttx, «fk qixwrt Jf 30 .48 ift. 

(lOO*^) tmrffWT HTPfV IJW TftrtTr 777 ? JrfHTT gSTT 
W tjfir 774 ) 7 ' m 4 a T r-r4. -qr srfHmfiw ^Ptwff' (arwrmfr) 

Jr ( 7 ^ HFTW) Jf awn txKr Brarfwr 1 1 ” 

2 . 'aHtr Bprf^ % 1^)737 srfwrrt xfr sflt: ntfr whfTw j 
fW if ft. ft-. UT. ipTJrfrt7 ftwr trJmx, wsrft 
ftpft if Jt^ftn nnft>r % TWt ft&srvr ^ ^ 1 , 

iT 

[XT.tpi: 4(30)/65-'FT, tI.] J 

DELHI DEVELOPMEhR- AUTHORITY 
PUBLIC NOTICE 

New Delhi, the 22nd September, 1984 

S.O. 3002.—^The following modification which the Cen¬ 
tral Government proposes to make to the Master Plan for 
Delhi/Zonal Development Plan (Zone H-I) is hereby pub¬ 
lished for public information. Any per^n having any ob¬ 
jection or suggestion with respect to the proposed modifica¬ 
tion may send the objection or suggestion in writing to the 
Secretary. Delhi Development Authority, Vikas Minar, Indra- 
prastha Estate, New Delhi, within a period Of thirty days 
from the date of this notice. The person making the objec¬ 
tion or suggestion should also give his name and full 
address. 

MODIFICA’nON 

“The laud use of an area measuring about 5,12 beets. 
(12.63 acres) bounded on the North-West by PuN 
lie and Semi Public use (Hospital) on the South 
by Now Rohtak Road, on the East by marginal 
bandh and on the West by 30.48 M (100 ft. R/W 
Master Plan road is proposed to be changed from 
‘Public and Semi Public Facilities’ (Hospital) to 
‘Residential’ (Group Housing)"- 
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2. The plan indicating the nroposed modification will be 
available for inspection at the office of the Authorltv, Vikas 
Minor, Indraprastha Estate, New Delhi on all workinc davs 
except Saturdays within the period refeiied to above. 

fF. 4(301/65-MP] 

TT. WT. 3003 fHJpTT iflapnif 

tn fV-4TT titt ^rr+JtfMr 

^ ipprtm ftwr 'JtTffT ^ I smrrPm tivilm ^ tr^str Jr ftrw 
ftr# wrfiRr Tt vtf arrrftt m gupr tn ^r ifr arpfV atprl^ 
ITT 5FPT ^ irl ftTftr ^ 30 % *fl?R TrpFT, 

trfwtvr, PrrtTTT trltriT, Xnaesi utkt, Tif ftMT % ittf ftrter 
VT *r ^ I isfr wrPffi appfr anrflT jtt gmr ?, spptt onr 
t(iT Ttrr sfl fW :- 

rhiftw ; 

(1) ''affiT ^-6 (ftww^ irriTr) ^ apeptfr srr^ tptt 

10.93^4?:. (27.0 ^ ^ it ifr €r. 

(45.72 tr'l. TTPtfftPPTT (t7sir), if 6 (oi Tllf 

JTPrlftrvTTarrfl) «?Vt: gm ai^qflwTr Jf tr^arttPsltaTi^if 
Ptn jsTT t afk sflrfiR^ jjairtfteRT Jf 5^17 TPifrir wfor’ 
V ftl^ TTT sjfiT ’antffiT 'wri?WTpPP’ (f^ Jr 

wwrr STRT Hwiififfi ^ r 

(2) "afw ^-6 ( ftWDl i a iITiT) if ftiPT 5.65 

(14 t(^i¥) ^ aft ?fttar sftx yl ^ 3T. flfrn adt; 

Tnr adr TfipTir *f TTnfi rfwi'ro ^to iftaRr 4 f*m 
jwr I «ftx ^nT triw if sari fo i fl it. ^'pfrrr (fbrar %»!) 

^ Prfiw t; ^ ^T*fFr ‘mwi«fir if jt^^it 
arriTT BTTTrdrd t r 

2. fieft- % ?kPT BiPm 4fr ®f^ sfk trvff amfsfhr 
ftid if ft. pT. STT. i imlrpT Ptottt rflffiT. i>i5R«r iri 
ftwTr Jf TOTTftrr rhiffttr % inpif ftflam % ^ i 

[TT, t(T^20( 25)/82-<(TT,<T1.] 
STT^ tPR, trm, 

PUBUC NODCE 

S.O. 3003.—^The following modifications, which the 
Central Government proposes co make to the Master Plan 
for Delhi fu-c hereby published for public information. Any 
person ha-vine any objection or sngpestion with respect to 
the proposed modifications may send the objection or sug¬ 
gestion in writing to the Secretary Delhi Development 
Authority, Vikas. Mittar, Indraprastha Estate, New Delhi, 
within a period of thirty days from the date of this notice. 
The pcnon making th® objection or suggestion should also 
give his name and full address :— 

MOOmCADONS : 

(1 ) “The land use of an area measuring 10.93 hects. 
(27.0 acres) falling in ^ne E-6 (Dilshad Gar¬ 
den), bounded by G.T, Road (45,72 mts. r/w) in 
the South Road No. 6 (61 mts. r/wl in the east, 
and Group Housing Pockets in the north and west, 
and earmarked for ‘residential use’ in the Delhi 
Master Plan is proposed to be changed to ‘com¬ 
mercial (District Centre)’’. 

(2) “The land use of an ’rea measuring 5.65 hects. 
(14 acres) located in zone E-5 (Dilshad Garden), 

■ boimded by Delhi-UP Border in the south and east. 
Old Seema Puri, J.J. Scheme in th® north and west 


and earmarked for ‘commercial’ use (District Cen¬ 
tre) in the Delhi Master Plan is.proposed to be 
changed to ‘residential’ uee”. 

2. The plans indicating thf nroposed modificationa will 
bo available for inspection at the office of the Authority, 
Vikas Miner, Indraprastha Estate, New Delhi on all work¬ 
ing days except ^trsrday witmn »the period referred to 
above 

[No, F. 20(25)/82-MP] 
NATHU RAM, Secy.. 

Delhi Development Authority 


4f<q^r| 

( TW ) 

Ilf 6 rtffrWH. 1SS4 

ffii. SE. 3004 —'jlV q- n^if r 

Rriirifi' ( qfcT?!! Tffi ) jf WT. 

2073 4 WfiW, 1980 51TT «fV IIK. TtH. 

m +i'*6ii tfwt «rJT ^ tpT fiptrr 

TEn’«rr i 

sftT 3^% WEna' % THTT apf^ .R 
^TTsfl jt 

w: «rf^ ( fJpiEsnT vr fiiRfi ' -Hd ' ) fiEm, 

1962 pEET 4 % 3WBff TT li-i^i<«( 
gT( ETETT ^ ^JETf 4it «PT?fy 

I I 

[ffirpT . tfST. rft. ^./6/83^. tT?r (t(^.)] 

MINISTRY OF SHIPPING AND TRANSPORT 
(Transport Wing) 

New Delhi, the 6th September, 1984 

S.O. 3004.—Whereas Shri R, N, Rao was appointed as a 
member of the Kandia Dock Labour Board by the notifica¬ 
tion in Ministry of Shipping and Transport (Transport Wing) 
No. S.O. 2073 dated the 4(h August, 1980, 

And whereas a vacancy has occurred in the said Board ' 
on the rosispiation of the said Member; 

Now, therefore, in pursuance of the provision of rule 
4 of the Dock Workers (Regulation of Employment) Rules 
1962. the Central Government hereby notifies the said 
vacancy. 

[F. No. LDK/6/83-US(L)] 
SUDESH KUMAR, Under Secy. 


Bifr *r^WJT 

T9ET ftrsnn' 

Tf ftwft, 31 1984 

WTo 3005 ?iWT «|ft CRT ft 

dM I TO ^ frEET % ^ Jf 



t^«rr>r II— 
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'RTOfTww' 2\, leoe 


irfiMt "frter % ^ ?rr^ TfRfrfw 

Wrwf ?ftT ^nr^T % ^ l^^qTiT I; 
?)V ’Ti'Fn" ^7^ ^'r ?7rnTf^xnT % 

f^ f^rfPjpT Tw Tra^ =TTT?-P?t fr ; 

1S47 ( 1947 W 14) # JTRT 7 ^-IF vflX WTT 10 
^ ^-flKT' (i) % (^) ^ 5rm ^ 

ipfm' 3!Tfr tj^ ?TfsR7T^ Tfer t 

f^RT% 'fteirfl^ ^iPw'K-'I'ft «Pr TTf^sT UriT? p3R*bT 
iJWfPT flTTJT jf 5fk 7PFT l^qrr *f?t ^rfST- 
^ ^mTrffpjpq'^r ^ firt^ Pr^forff ^Fiifr ^ 1 
?r;T^ 

“wr snTr*?tii' qf!r«rtf\' _pT^, 

sfifer # ?n^. 5ft0 smnr % 

H-RtoFT % ?riftF r?f?, ^71%, 

smW, SRT 3IT1T v>3rj|iv. 5f 

5fk 'jft 

^TTHTHW ?flT tff ^ ? qf^ fft 

% f^r?TT % ’” 

[»f, n;^-4101l/29/82-T>2(afV)] 

MINISTRY OF LABOUR AND REHABILITATION 
(Department of Labour) 

New Delhi, the 31st July, 1984 
ORDER 

S.O, 3005.—^Whereas the Central Government is of 
I opinion that an industrial diaprrtc exists between the en»- 
ployers in relation to the management of Western Railway, 
Kota and their workmen in respect of the matter specified 
in the schedule hereto annexed; 

And whereas, the Central Government considers it desir¬ 
able to refer the said dispute for adjudication. 

Now, therefore, in exercise of the powers conferred by 
Section 7A, and clause (d) of sub-section (!) of section 
10 of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government heieby constitute* an Industrial "Dibunal 
of which Phri Mahcndr.i Bhnshan Sharma shall be the 
PresidinR Officer, with Headquarters at Jaipur and refer" 
the said dispute for adjudication to the said Tribunal, 

SCHEDULE 

"Whether the action of the Divisional Railway Manager, 
Western Railway. Kota in respect of their establish¬ 
ment of low Idgah Agra in not absorbing S/Shri 
Babu Lai, .Samlmaslh, laurancc, Ashok, Bans 
Bahadnr, Atar Singh and terminating their services, 
is fair, just and legal 7 If not, to what relief is 
the tVorkmen concerned entitled 7” 

PNo, L-41011(28)/82-D. 1L(B)1 

Rf f^rFvft, 25 51W, 1984 

*FT. 5TT. 3006-—qit TFT t f<f: 

idM i TO sFF^iO ^ 1wr % Jf 

ifr'HfV R|41«f?|T % iratRra Jr iftlftflFT 


Iptr ^I’-sTlq B <,aIT ijirT f^qid Ejrt % 

fHtr fqqffrB ^FTBT RRHfft | , 

?Rr. BTTfrrv sfrtlTfBR^ fRBTB srfSTtBRR, 

1947 ( 1947 ^ 14) H7TT 7^ iflT ErPT 10^ 

BTOTH (i) % (q) jm HBfJ DlfWlt W RiftB 

BGrT ^tr^ tr^ gfYsYfrp^ ^rftFfiT’rr BfefT “t> irff ^ 

'fpFHfk ?riwrf affj 3ft TTi^r ftjfjm 

■ii;<sqT5Hr sr^Rrmw ir ^ ’tVt wt fBBK ^ tSBtr 

BT FffTi-fqT/rqyr rtt %tT qtT?ft ^ I 

“W RBT'fFi srq-tJRT, 'TiTBJft 

tritth: % ^ BTTRFT BT rr^-^s?^-! 

4 : ^ if ?HJIK ITT rftw B BBT 

>sfr trn %rK BlfBUT Bit SltWB B)T% i??r 

^ BiB B^, >sft RTBK^B' 

fBiB !(:5BtB BTI JBTBR % ?” 

"BBT RBTBtB SfBtFF, Tf^l 

TlSfBitB % ^ TTBB 531 "Ft 21 - 7-82 

B 20-11-82 BBB Blf BBB B BBT BfB-BiB 
it-ir-?rn: 317 % bb git 

. FBBtfBB ^ ? BfB ?ft fJFB 

BiJBtB Bir t V’ 

[B.-q?!'-41011/70/83-^%2 (b^)] 

New Delhi, the 25th August, 1984 
ORDER 

S.O. 3006.—Whereas the Ceniral Government is of the 
opinion that an industrial dispute exists between the em¬ 
ployers m relation to the management of Western Railway, 
Rajkot and their workmen in respect of the matter specified 
in the schedule heieto annexed; 

And whereas, the Central Government considers it dcsir- 
,ible to refer the said dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by 
Section TA and clause (d) of sub-section (1) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), the 
Cential Government hereby constitutes an Industrial Tribunal 
ot which Shri G. S. Barot shall be the Presiding Officer, 
with headquarten at Ahmcdabad and refers the said disput* 
foi adjudicafion to the said Tribunal, 

SCHEDULE 

“■Whether the action of the management ol Divisional 
Railway Manager, Western Railway, Rajkot In 
not promoting Shri Matadin as LWI On adhoc basis 
and promoting Shri H. R. Bosia his junior is justified ? 
If not, to what relief Shii Mpoidin is entitled 7". 

■‘Whether the action of the management of Divisional 
Railway Manager. Western Railway, Rajkot in not 
paying wages to Shri Dacian Khan for the period 
from 21-7-82 to 29-11-82 and also punishing him 
by wav of DAR action simultaneously are justifi¬ 
ed 7 If not, to what relief is the workman concern¬ 
ed entitled 7" 


[No L-410I1 (70)/M3-D. ITGUj 
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wr^in- 


^IT, wr, 3 007.—TFT I 

srj5^ if ^ if 4^ 

f?^=5??rR wnfqr fwftrsa', ^ sr^ryf 

'^iif'TT % SRitciifl ^ 

ft^sPFlf aft'f ^nmff % ^ fWTT^T | ; 

aftr 1%^ qrt r^'4 

^ f^rq; fT?fi>Rr ^ro^ffir I ; 

g^rr, aiVtfipp fw^i ifftrfJFm, 
1947 (1947 TT 14) v'f OTTT 7^ 31^ m^t 10^ 

gw^r (i) (^) sf;t ^rf^RPft w snfk 

5rfsn:T07 | ff3Rr% 

'ffsRff^r icrFsnprff «fy wf ?1R, 

apfjT if ^^rr aflpr g^.T r^r^m "pf gw trfir- 
«p?7iT wwfirifirg f^rq fg r?Tcr ^^cff f 

"wr 4^ f^jWPT ^n" f.-rfr^, -^r^tr 
fw! "q”, «ff Trimr srnt, ffsRm ^>^-27493 |, 

^ 28-9-79 ^ to'tw sfTt ^nkrfl wnfffw 
I ? Jiffr q^, !ft «ff ^riqsra «rr^ fwr irjqfq «pr 
pjqn t ?” 

[q. q^-430i2/3/83-rff-3(ifl:)] 


[Pat H—S_c. 2L}V, 

ir A i OW*W <7 -- ^ 

M^qg; % If q^ a^t^(tq^ >TTr«t 

fqqrjppf aflrr gq% nr^w^ % t-isiqw | 

afh %?ifq gqq f<qrq I'f rqrqfq^q % 
%q Prqf^rq ipwr q'r^^*,' f <, ; 

arq; %f5tq tPij, , 7 ^ w fa f^pPT, 

1947 (1947 «Pi 14) ¥> qF 7-«B iff’' SrTTT 10 
ipt gq-qpT (i) ^ -. : ( ) cm spot ^rPRnrt vr 
qqfq g[T, sftiitfw srfisnp^ oftq vriJt t 
qVoRffq ?r^wq^ alt T^n fq^ (rfqrwq 
(thiji ^sqrqq ^ qj*** ^ §tqr oAt gqq fqqrq ^ 
gw wTqspTq vt ?ifnTfWqq % ftiq fMfftRT ^TWf 
t I 

*P1'5^ 

"wr qiHTJTfq ^ qqy g y , g^ T^, 
?wqgi iff <4 » jfy ggrqg; % fiw, ftw 
qm, ^ 5 TqTT-''o" % qq if qqrqqftr 
w$iq qwTT it. q*'. ^./377 iN 2/3/82fqqtq» 
18-10-82 % im gg ^ w qq qif # vrf- 
qr^f wnfri^ % ? qfq q^f, qf w^ptt 

fwr qijqtq m fwri | ?" 

[q. qq- 4 ioi 2 ( 6i)/83-#)r/U(^)] 

ORDER 


ORDER 

S.O, 3007.—Whereas the Central Government is of the 
opinion that an industrial dispute exists between the em¬ 
ployers in relation to the manasement of Khetri Copper 
Complex of M/s. Hindiwtan Copper Limited, P. 0. Rhelri 
Nagar and their worknxen in respect of the matter specified 
in the Schedule hereto annexed; 

And whereas, th" Central Governrrjent considers it desir¬ 
able to refer the said dispute for adjudication; 

Now, thciefore, in exercise of the powers conferred by 
Section 7A and clause (d) of sub-section (i) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby constitutes an Industrial Tribunal 
of which Shri Mahcndra Bhi»,han Sharraa shall be the Pre¬ 
siding Officer, with headquarters at laipur and refers the said 
dispute for adjudication to the said Tribunal. 

.SCHEDULE 

“Whether the management of Khctrl Copper Cpmplex of 
M/s. Hindustan Clipper limited, P. O. Khetri 
Nagar is justified in dismissing Shri Ramcliandra 
Arya Mechanic ‘A’ Code-27493 w.e.f, 28-9-79 7 
If not, to what relief is Shri Ram Chandra Arya 
entitled ?’’. 

[No. 0-43012(3)/83-D. HKB)] 

iHiqwi 

w w 3008--—%wfq qrwR qf)' tht fqt 

qqq gqrqil ^ Wqf^ fqqq % qrr ®f gfr^V 


S.O. 3008.—^Whereas the Ontral Government Is of the 
opinion that an industrial dispute exists between the em^ 
ployers in relation to the management of Northern Railway, 
'Lucknow and their workmen in respect .if the matter specifi¬ 
ed In the Schedule hereto annexed; 

And whereas the Ontral Government considers it desirable 
to refer the said dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by 
section 7A and clause (d) of sub si ctlon (1) of Section 
10 of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby constitutes an Industrial Tribunal 
of vrhich Shri Ram Behari Srivastava ^all be the Presiding 
Officer, with headquarters at Kanpur a.'d refers the said 
dispute for adjudication to the s^d Tribunal. 

SCHEDULE 

“Whether the action of the Divisional Railway Manager, 
Northern Railway, Lucknow in cflfectlng reduction 
In rank from Driver 'C’ to Shunter In respect of 
Shri Sheo Pal, Driver Locoshed, Lucknow vide 
Order No. TPC/377 up 2-3-82 dated 18-10-82 is 
justified ? If not, to what relief the concerned work¬ 
man is entitled?” 

[No. L-41012(61)/83-D, n(B)] 

qf PtwA, sftrqqqr, i984 
«rr^ 

W-BH. 3009 :-%qf)q qwR qftTTq| f*r qq?r 
gqnr5 ^ f^qq qr^ ®r qftqq 
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^IW’T'T %5T5T!J?T^ nsp 'jiWrfTO fq'^'f^rTT 

arV % €f==i fqvjirr^ 

*, 

artr %?ffir f'^^rr? ^'f j^rrirrMir^T 

■^T: %^5V STt^rrrJT'T: 'JTrwffTq'JT, 1 94 7 

(i947^rr 14) 74 ^ ^iV ?iRr 10 'JT^Fr 

(i) % (^) 3FT54^ wf^^TT ^r sfim 

rrifT arfij^T-iir irf3?T ^r4] t, f5rfl% 'fiTr*f)'?r 

arfy^r^lr >-fr if tit ^fir, far^r^n 

Jr friiT 3\Tr»- ■^^ffr ^'r isrriFrvur ^f 

?iTr!TnT4ViT % f^fFFT ^ I 

srJT^^r 

(i) “^iTT jr^nfR, TfirijT f^i-ir^ % 

^ ‘'iV orrf oTfc frrf tt 7 - 8-1979 

^ 10-12-1 979 FT^r % rRiT ^rr ^4“ 

^ Jr iTfTT rfirr ^ f^PTf^fr 

5pr ^ ^ 4iTirFrT#r F2itiflP??T ^? irf^ F,fff 
Ffr q^ftTFf or^f^^fq'spr ^arri'l?" 

(ii) "wr qfiFqq fTf^orq % 

4?1 spq spjTqrfVqf % qrq qQ' ar^ir qiiq 
fTT (-jf!- %•. %. iRsrrff)- :rrr Ts^if 

% Fr?4 sn'oTi' tt' sf'fffq ^4 qrr^'qrfft 

Fqrq'rpqq ^ qf^Fi^, qr Frqfsrq fqrrr 

irq^'rq % ^sfrariT f ’ ” 

[Ff. lf'-7-410n/(72)/83-fl-2(^l-)] 

^1- fFTg, trTT arfsnrrrf 


rill “Whether the action of Oie management of Western 
Railway Administration, Jaipur Division in promot¬ 
ing Shri K. K.,’ MadlanI as WLl on nd-hoc basis ignor¬ 
ing the claims of other employeei is Jnstiiied ? It 
not. to what relief the concerned workmen arc 
entitled ?”, 

INo. I..410U(72)/8.VD ll.itj 
HARI STNCM, Desk Oflneer 
New Delhi, the lltli Scinemher, 1984. 

S.O, 3010.—In pinsuance of section 17 of the Industiitil 
Disputes Act, 1947 (14 of 1947), the,Central tioveinment 
hereby publishes the following awiini of the Central Govern¬ 
ment of Divisional Railway Manager, Fastern Railway, 
dispute between the cmploycis in relation to ihe manage- 
meiit of Divisional Railwnl M'anager, Fastern R.iilway, 
Dhiinbad and their workmen, which was icceived bv the 
Central Government on 27-8-84. 

BFFORE THF CENTRAL GOVERNMENT 

INDUSiFRIAL TRIBDN M. (NO. 2) 

AT DHaNBAD 

Refcicnce No. 141 ol 1982 

In the matter of liidnstii.il Disput-e under S. 10(1 )(d) 
of the l.D. Act. 1947 
P\RTIES 

Emjdoyeis in relrttion to the manaaement of Divisional 
Railway Manager, Eastern Railway, Dhanbad and 
thcr workmen. 

APPEARANCES 

On behalf of the employers; Shn M. NL Vermn, 

-I- Railway Aclvocale, 

On bch.ilf of the workmen : Shri J. P. Singh, 

Advocate. 

STATE : Bih.ar. INDUSTRY ; Railway'! 

Dhanbad, Dated the 20lli August, 1984 


New Delhi, the .8th Septemher. 1084 
ORDER 

S.O. 3009.—Whereas the Ceiural Govcniment is of the 
opinion that an industiial dispute exists between the em¬ 
ployers in rciation to the managemeht of Western Railway 
Administration and their workmen in respect of the matter 
specified in Ihc Schedule hereto annexed; 

And whereas, the Cential Goveriiihent considers it desiiable 
to refer the said dispute lor ad indication; 


Now. therefore, in exercise of the povers conferred by 
Section 7,\ and clause (d) of s,b section (i) of Section 
10 of the IndiAtrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby constitutes an Industrial Tribunal 
of which Shri Mahendra Bhushan Sharmii shall be the 
Presiding Officer, with hcadquartcis at Jaipur and refers the 
said dispute for adjudication to the said Tribiinnl. 

SCEIFDULF 

(i) ‘'Whether the action of ihc manapement of Western 
Rallwav Adminisrratlon, Jaipur Division in denying 
the payment of full wages to Shri I, B. Singh, Fitter 
from 7-8-79 to 10-12-79 and paying him only the 
wages for suspension is justified 7 If not, to what 
relief the workman concerned is entitled ?". 

779 r.I/S4—.8. 


AWARD ■ 

The Government of India in the Ministry of I abour, in 
exercise of the powers conlcned on them under Section 10 
(l)(d) of the l.D, Act, 1947 has refened, the following 
clisputc K) this Tribunal for adjudication under Order No, 
I-41012(17)/82-D.II(B) dated the 2nJ Decemher, 1982 : 

SClIF.DULF 

"Whether the action of the management of Division.d 
Railway Manager, Fiistern Railway, Dhanbad m 
terminating the services of Shri Diirga Prasad 
M'.S. Grade I with effect from 5-2-80 is iuslified? 
If not, to what relief is the said workman entitled?’’ 

The case of the management is that there is no ielation- 
ship of emyloyer and employe; between the managemcni 
and the concerned workman. .A disciplinary proceeding was 
started against the conccined workma.i Shri Durga Prasad 
for causing Obstruction in the cariying out of the normal 
repairs of the engine etc. on the report of the 1 oco Foreman, 
Dhunbacl. The concerned workman filed his reply to the 
charges framed against him .md an cnciiiiiy was made bv 
Shri R. R, Prasad Senior Fuel Inspector who was nominated 
as an enquiry officer. Dining the course of the enquiry 
proceeding, witnesses were examined on behalf of the 
mangement. The concerned workman was represented by 
his defence helpers during the enquiiy proceeding and the 
witnesses examined on beh.alt of the management were 
cross-examined at m'eat length on h's behalf. The concerned 
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workman and his defence helpers weie given all oppoitunities 
to examine the documents for itit defence of the concerned 
workman. The concerned workman did not either cite any 
witness or called for any document on his behalf during the 
enquiry proceeding. After completing the enqu ry the 
Enquiry Officer suhrailted his leport holding the concerned 
workman guilty of the charges. The disciplinary authority 
exairsined the rep'ort of the Fnquiry Officer and considered 
the evidence, documents and W.S. cl the soncemed workman 
and thereafter found him guilty and passed the order of re¬ 
moval from service through a notice dated 2-2-80. The entire 
enquiry proceeding proceeded, in strict compliance to the 
rules. There is no illegality or irregularity in the enquiry 
proceeding or in the punishment inflicted upon the concerned 
workman. The concerned w'orkman did not prefer any appeal 
against the order offfiis removal from service. The charges 
framed agamst the concerned workman was not for resort¬ 
ing to “Work to rule” but it was for obstruction m the 
carrying out works. On the above plea it is submitted on 
behalf of the management that the action taken by them 
against the concerned workman was justified. 

The case of the concerned workman is that Shii Durga 
Prasad, the concerned workman was working as M.S. Grade- 
I under Loco Foreman, Eastern Railway, Dhanbad at the 
time of his removal from service He was a permanent 
workman of the E.R. employed since 1945. Prior to his 
removal from service he was holding the post of Divisional 
Secretary, Indian Railways Loco Mechanical Staff Association 
w'hich is the constituent body of All India Railway Employe¬ 
es Confederation having his head office at Delhi. The All 
India Railway Employees Confederation gave a call for 
work to rule movement from 8-5-79 to press certain 
long sanding demand and grievances and for that demand 
notice had been served to all the concerned authorities 
under section 22 of the I.D. Act. 1947. The call for “Work 
to rule” movement although cannot be regarded as a strike 
but by way of caution the Confederation and the local 
constituent Indian Railways Loco Mechanical Staflf Associa¬ 
tion gave notice as required unJei Section 22 of the 1. D. 
Act. The “work to rule” movement actually means working 
according to rules and proper procedure. The management 
of the E.R. took this movement of “work to rule” othei- 
w'se and treated it as serious chal'enge to their authority 
and singled out the concerned workman who was the 
Divisional Secretary of the Indnn Railways Loco Mechanical 
Staff Association for victimisation for his trade union activi¬ 
ties. A suspension order dated 12-5-'’9 was issued again^t the 
concerned workman without any chargesheet in order to 
demoralise the workmen in general and to isolate the con¬ 
cerned workman who was taking leading part in the “Woj;k 
to rule” movement being the Se.’retary of the Association. 
The concerned workman was served with majoif oenalty charge 
dated 25-5-79 by the Divisional Mechanical Engineer (P), 
Dhanbad under rule 9 of the RS'(D&A) Rule 1968 which 
did not contain, any article of char ges or miscondret 
committed by the concerned workman The said chargesheet 
was quite illegal as there is no specrfic charges to which the 
workman concerned could reply. The concerned workman 
gave reply to the chargesheet on 6-6-79. An enquiry was 
ordered by DME (P) against the conenentned workman An 
enquiry was held into the cba.ges against the concerned 
workman in a most per functory n anncr violating all the 
principles of natural iustice. The concerned workman was 
not afforded reasonable opportnn'ti.'s to defend hims'^If in 
the enquiry. He made representation dated 7-7-79 before 
the Enquiry officer for calling for documents and to make 
available those flocvjn-'snts to the concerr'cd workman, so that 
he could prepare his defence hut the enquiry officer did not 
call for those documents and the enqu ry was rushed through 
in haste in violation of the n'^'ociples of natural justice. The 
enquitv officer was biased agarnst the concerned workman 
and the enquiry officer himself acted as prosecutor cross- 
examing the management's witnesses in order to procure 
evidence against the concerned workman. The findings of 
the enquiry officer were perverse as the same was based on 
no evidence and none of the charges were pEOved aga'iist the 
oonceined workman in the departmental enquiry The 
enorn'ry officer held the concerned workman guilty of charges 
which were not levelled agaiirst him in the chargesheet. The 
DMFfPl. Dhanbad who had issued the dismissal order dale- 
ed 2-2-1980 against the concerned workman had no authority 
to dismiss the concerned workman as he was not his appoint¬ 
ing aiithoritv. The removal of the correerned workman from 
serv'ce is a case of victimisation for hir trade-union activities. 


The concerned workman filed an appeal against the order 
of hts removal from service Inrl hi, .ippe.fi was summairlv 
turned down by the Railway mthoiities. Therealtei the case 
of the concerned workman -was taken up by the union and 
thereafter the dispute has been reteired oy the Government 
before th s Tribunal for decrsioii. The sponsoring union had 
every right to sponsor the present dispute and is the sole 
iinton representing the mechanical workmen employed in 
the r R. including Dhanbad Division. The punishnicnt of 
removal from service is illetal arbitralv and an act ot 
victimisation for tixide union activities and as such, the stirne 
is unjustified. 

The only point tor consideration in this leference K whet¬ 
her the termnation of the set voces of the concerned work¬ 
man was justified. 

Althotj'gh in the beginning of the hearing of this Reference 
an objection was raised on befialf of the concerned workman 
that the enquiry was not fair and proper, the same was given 
up and it was conceded hv the ccuicerned workman that the 
enquiry against him was L.ii and r'roper and as such he did 
not press forfa decision on the sard preliminary point, although 
one witness (E.O.) had been examined and cross-examin¬ 
ed on the preliminary point. Accordingly the case was fixed 
for hearing on merit but the parties did not adduce any 
further oral evidence and agreed that the case be decided 
after hearing their argument with reference to the papers 
and documents which were already on the records and mark¬ 
ed as Exls. 

It was submitted on behalf of the management that in view 
of the fact that the enquiry was tai’ and proper and the pu¬ 
nishment was imposed by the disciplinary aiithoritv after finding 
the concerned workman guilty of the char ges i there is nothing 
now left to hold that the order of leniovnl of the concerned 
workman from service is unjiiinificd. On behalf of the 
concerned workman it has been submitted that abhough it 
has been conceded on hehah' of the concerned workman that 
the enqtp'ry was fair and proper, the Tribunal has to see 
whether the charges framed against the concerned workmtn 
have been established. It is further submitted that on persual 
of the statement of the wifne-sses before the enquiry officei 
if would appear that none of the ' itnesses has supported the 
charges fiamed against the concerned workman and that the 
enquiring officer has found him guilty of the charges wdth- 
out any oral or documentary evidence aginst him. 

In view of the above submissions of the patties if is only 
to be seen whether there were sufficient materials before 
the Enquiry officer to prove charges against the concer¬ 
ned workman. In order to appreciate the dispute in reference 
we may look back to the circumstances whicli led the 
management to frame charges against the concerned work¬ 
man. It will appear from the case o! the parties that All India 
Railway Employees Confederation gave a call for “Work to 
Rule” movement from 8-5-79 atlc serving due nofee on 
the Railway administration and othc concerned authorities 
for the fulfilment of their longstanuing demands and when 
negoti'ations between the parties for seftlenjent failed the 
Association gave a call for work to rule. All India I oco 
Mtechanical Staff Association is a constituent unit of All 
India Railway Employees Confedci.'^^tion and as such the 
Loco Mechanical Staff of Dhanbad Division joined the work 
to rule movement and the T oco Mech mical Staff joined the 
said movement to work in accord nice with the rule trained 
by the competent authority. The concerned w'orkman being 
the Divisional Secretarv of All India I oco Mechanical Staff 
Association, Dhanbad had to apprise the loco 
Mechanical stalT about the d'reciive. of his asso-hition. The 
loco mechanical staff started working according to rules 
and as such there was delay in making the old steam engines 
fit and safe and for this the Railway authorties became 
annoyed and were compelling the loco mechanical staff to 
w'oik against the rules under threiit of victimisation ft mav 
bo mention that life of most of the steam eneino, had 
(“'.oired and their condl'inn, wc'c in bad shape and due to 
introduction o| diesel an i ‘leetricd engines the steam Lrieinfs 
were gradually being elimin.ntcd withoiif renlacing them by 
new engines The condition, of the steam engines fuiih i 
deferiotafed in the absence of n"ccs,aiv rnrts and materials 
in order to maintain and tun rhe '■’rio. As the loco mfch- 
anioal staff started the movemcnl of v'r.-k to rti'e ffies, o’d 
engin's could not be made fit ; n.l s.ife and If'' Rn h'ay 
aufho Itie, W'anted now to run tho,' 'r-uu eng'ries rfter 
lepairinn them asainst the iiites fia'uoJ b\ the anihorities 
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thcni''clve!i. The concerned workman bcint; Divisionul Seete- 
lary made rcprehentiUioiij to the Railway Minister aguinsi 
the Divisional Author ties for cieating unsafe woiking 
conditions of the steam engines which may result in accislent 
endangering human liic and national propcitics and that 
cng.ygcd the Div sional authorities against the concerned 
workman leading his suspension on baseless charges which 
could not be pioved by cogent evidence. The eonceincd 
workman has been singled oft for the ptinishmcnt as none 
of the other wuikcis ot Dhanbad loco shed was chaiged 01 
victim Scd. Having the above eiicumstanccs in the back¬ 
ground it will appear that the concerned wenkman has been 
charged for the period when loco mechanical staff of Dhanbad 
Division were operating a moiien-cnt ot “work to ru'e’’ 
svh eh call was given bv All India Railway Bmpiloyecs 
Confederation and the conreriicd svoikman being Divisional 
Secretary of All Jnd.a 1 0-0 Mechanical Staff Associat'on be¬ 
ing the const tuent unit of ,Ali India Railway Lmployees 
Confederation and as such it cannot be said that the move¬ 
ment “Work to rule" was an isolated action icsorted to by 
the conccincd woikman alotie. 

It will appear from the chargesliect Hxt. M-1 that three 
charges were framed against the concerned woikman, I will 
deal with each charge and the evidence led against the con¬ 
cerned workman before the C.Q. Sepniatcly. 


Chaigc No. 1 relates to a sceiet meeting held under the 
banner of All India Loco Mscehaniciil Staff Association, 
Dhanbad branch at Blacksmith shop on 17-5-79 under the 
Chairmanship of the eonceincd workman. It is alleged that 
the concerned workman in his address requested the loco 
mechanical staff not to manufacture any part locally and 
further instructed them not to attend on any loco engine 
outside the loco shed as a part oi ri^id obscivance of “\Voik 
to rule'’ movement. This allegation in the charge was made 
against the concerned woikman on the basis ot an extract 
from C.S.O's secret daily engine lepoit dated 19-5-79. 'I he 
said report had been forwaidod under C.S.O's secret letter 
dated 19-5-79. On peutsal of the said report which is annexed 
to the charge in l \t. M-I it will appear that there is no 
rcpoil ill it about ''nstigaling mechanical staff to dcliber itcly 
delay in tlic day to day work under the “work to lulc” move¬ 
ment as mentioned in charge No, I. Although the said secret 
report foimed basis of charge No. I, the CSO who hail 
made the said sccicl icpori did nut appeal befoic the eti- 
qttiiy officer in .suppoit of the facts stated in 'lis repot I dated 
19-5-79. No witness was cMmincd to pio\e the said secret 
repoii bcfoie the enquiry Otlicet. It will thus appear that 
Ihcic is eomplc'e lack of evidence to support chaigc No. I 
bcfoic the Fnquiiy Office 1 , No doubt 110 strict proof of 
document is required iis provided under Ihe fndian Lsidenee 
Act bcfoie the Lnqiiiiv Officer but the principles of naluiaj 
justice cannot he brushed aside, Thcic must be legal evidence 
against the concerned W'oikmiin to prove charge No. 1. As 
neither ( .S.O's report has been proved nor the peison who 
li.id reported the same came to support before the Lnqiiirv 
Officci, there was no legal evidence' oi materials bcLorc the 
fcnquiry Officer to establish chaigc No. 1. In view of the 
iibove, I bold ihat as there was no malciial before the tn- 
quiiy Ollieer to prove charge No. 1 against the concerned woik¬ 
man his findings that the concerned workman was guilty of 
Charge No. 1 cannot he sustained and it has to be held that 
the sa'd chaigc was not proved. 


In chaigc No. 2 it is alleged that the concerned workman 
did not allow f 1C Shri Bhola Prasad to change the injector 
steam cone housing joint of engine No. 127I8/C\VD from in¬ 
jector combination lying in a stoic foi Jamal pin shops foi le- 
pabs on the plea that a memo i.i wilting by M.l.O, in person 
was necessary. Thus nccoixling to this chaigc Shii Hhola 
Prasad is the most imnoitafft witnc.ss to throw light on the 
Said allegation. The said Shri Bhola Prasad was examined as 
witness No. 4 before the Fnqiiiry Officer. Sliii Bhola Prasad 
witness No. 4 did not say before the Enquiry Officci that he 
Was not allowed by the concerned woikman to change the in- 
iector s^cani cone housing joint of Engine No. 12718/CWD. 
Witness No. 4 Shri Bhola Piasad has fuithei staled in his 
examination before the Enquiry Officer that he had distribuled 
the under gearing work of engine No. S717 to filter Shii Ridi- 
nian and that on examination of the said engine brake blo-k 


Shri Rahman informed him that two brake blocks of the Miid 
engine had womed ou't and require chancing and that Bhola 
Prasad personally examined the biake block and in.stiiicted 
Shri Rahman to icclaim two old brake blocks and change them 
with the worned out brake blocks .aid tb.it accordingly it was 
changed. He further stated that Shri Rahman biought four 
new brake blocks and on enquiiy by Shri Bhola Piasad as to 
why the new brake bloqks had been brought when he had in- 
.striictcd only to adjust the brake blocks which were seivicc- 
nblc, Shri Rahman replied that he had bi ought the brake 
blocks as per instructions of the Elcad Mistry Shri Durga Mis- 
tiy. It will further appear from his evidence that Shii Bhola 
Prasad look Shri Rahman to the I oco Foreman and repotted 
the maltei and on being enquired by the Loco Eoi email Shri 
Rahman c.xamined before the Enquiiy Officer may also be 
was asked to change the brake blocks by Shri Dui'gu "Pi asad, 
He.id Mislrv and that thereafter the I oco Eoremiin instructed 
Shii Rahman to obey the instructions of his EJC and that 
iliercaftei he went to the engine No. E 7I7 and simply adiust- 
ed the brake blocks as pci insiiuclions given cailier. no 
point of hi.s evidence in cross-examination in chief. Witness 
No. 4 Shri Bhola Prasad staled that the concerned woikman 
did not allow him to chance the micctor steam cone of hous¬ 
ing ioint of engine No. 12718 Irom injector combination lying 
in Ihc .stoic for Jamalpitr shops foi lepaiis on the plea that a 
memo in wrting by M.T.O. in person was necessary. II will 
thus appear that Shri Bhola Prasad did not give evidence in 
support of charge No. 2 of the concerned workman. 

In lhi.s connection the evidence of v>iincss No,5 Shii 
Rahm.in examined bcfoic the Eiiquitv Officer may also be 
considered. Shri Rahman has stated that on 21-5-79 Shri 
Bhola Prasad, FIC instructed him to do the under gear repair 
of Engine No. 8717/WG and Unit lie went to the engine to 
check that under gearing and found the brake blocks in 
worn out condition and reported the result of his exami¬ 
nation to FIC Shri Bhol.i Prasad who instructed him that 
the brake blocks which vveie serviceable should be allowed 
to continue in the same condition and adjust the same in 
position. He has further staled that thiee second hand brake 
blocke weie changed with the three old brake blocke which 
were in bad shape and that he completed all the other 
brake gearing and undevgenr lepaiis including the adjust¬ 
ment of brake blocks of the engine. It vvill appear from his 
cioss-examination that Sbri Durga Piasad told him that if 
the br.tke blocks require changing they should be changed. 
He h.is fiiithcr stated in his cross-examination to the 
question us to why be was taken to the LF by FIC, he told 
in his cross-examination also that the biakc blocks riqu'ie 
changing to which FIC Jid not agree and hence to settle 
the issue he was taken to the Loco Foreman and when the 
the Loco Eoieman oidcred that the brake blocks should 
only be adjusted he obeyed him. Thus the evidence of witness 
No. 5 Shri Rahaman also does not show that Ihe concerned 
wvirkinan did not allow Fff Shri PrasaJ to change the 
mieclor steam cone housing joint of engine No. 12718 
fiom iiiicetoi combination Iving in a stoic for Jamalpi.r 
store foi repair on the plea that a memo in wiitiiig by the 
,MTO in person was necessary On consickration of the 
esiricnee of witness No, 4 and 5 befoie the Enquiry Officer 
it will appeal that the concerned vvorkman was not responsi¬ 
ble foi causing any obssmctioii in carrying out ma ntenaucj 
work ol the engine in 1 oco shed and as such, the manage¬ 
ment could not cstabilsh chaigt. No. 2 and there was 
comnicic lack of evidence to prove chaigc No. 2 .igainst 
the contened vvorkm.ui. In view of the evidence before 
the Enquiiy Offici-i no unbiased enquiry Officci could hold 
(he eonceincd woikman giiiltv of chaigc No. 2 framed 
against him. 

In < harge No. f it is alleged that on 21-5-79 engine 
K7I7/WG while undergoing schedule I st II cxani'iiation 
Fitter Rahman was assigned bv FIC to adjiist the bi.ikc 
blocks hm the voncerned workman overruled ETCs order and 
wanted the brake blocks to he changed with the intention 
of keeping the engine onder tenoii and that ultimately the 
Fitter was produced before the Eoep Foreman vvho instructed 
him to obey FlC’s order. On the above allegations the 
(■onccMind woikman vviis being held responsible foi causing 
obstructions to staff in obeying legal oidci.^ of bis supciiois 
and .iKo over lulling the oiders given by the Chaigemau. 
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I have aljcadv htated about ihe evidence of witness No. 5 
Shii Rahman while discussing chaige No, 2 and there is no 
need repeating his evidence again. It will appear front the 
evidence of witness No. 5 Shri Rahman made before the 
Enquiry Officer that he had said nothing regarding the 
allegations made in charge No. against the workman, The 
FlC witness No. 4 Bhola Prasad also did not state anything 
regarding the allegations made in charge No. .4, As such it 
vvill appear that even ehnjge No, 3 has not been established 
against the concerned workman befoie the Enquiry OlTicer. 

In view of the above it appeals that none of the thicc 
charges made against the concerned woikiiian was establish¬ 
ed m the I nquiry Pioeccding and that the (indmgs of the 
Lnqtiity Ofliccr made in L\t. M-4 was not at all based on 
any evidence adduced bcfoie him and accoidingly d has to be 
held that the charges framed against the concerned woiktnan 
had not been estabilshcd and as snob the punbliment 
iiillictcd upon him could not have been passctl. 


It has been siibinitted on hcluH of the oncenicd woiKmait 
that the disciplincry anthority did not stale the names of 
the vyitness in anne.\uic-4 of the Chaigcshcet but the Enquiry 
Ollicci had called for the vyitnesscs on his own initiation with 
the rnalafide motive to prove the charges against the con¬ 
cerned workman. The witness named in the chargeshcct 
\iho hud come to depose befoie the Enquiry Ofhcci did not 
Niippoif the charges and other witnesses who h.td deposed 
helote the 1 nqtiiry Odiecr wcic no: competent witness m 
oidci to suppoit the charges. On considci atign of the entire 
cvirlciicc before tlie Enquiry Ohicci it appears that the charges 
iigainst the concerned workman was not proved and as tueh 
it is immaterial whether the witnesses who hud denosed be¬ 
fore the Enquiry OfTicci were named in annoxtirc 4 of the 
chargeshcct or not. 


The learned Advocate appealing on behalf of the con- 
ccDied workman has drawn mv attention to the chargeshecl 
and to Rules 709RI fRcvised) in terms of which disciplinaiy 
anlhoiily has to preprte definite cliarges on the basis of the 
allegations on which the euquiiy is proposed to be held and 
It lias also been enjoined in the said rule that a statement of 
allegations on which the charges arc based should also 
accompany the chaigcshcet. It is submitted that the said lulc 
has not been followed in the v.isc o| the concerned workman 
in us niLvh as the statement of the alleg.itions on which' 
the ghaigcs ate based did not accompany the clinigcshcct. 
In Older to siippott his above contentions reference is made 
lo the .proceeding of the cnqnirv officer dated 16-7-79 which 
Lcrtified that no statement of imputations of misconduct and 
mis-bchavioiir was mentioned in anncsuie 2 of the charge- 
sheet dated 26-,S-79. It will also appear at page 12 parii-2 of 
cnquiiy proceeding that it vvas certinej bv the enquiiv officer 
ili.it the report of toco E'oiemail vvas not available. It is no 
doubt cleat fioin the piocceding of the enquiry olliccr that 
the lepvirl of the Loco l orcnian on Ihc basis of which cli.rrgc 
was fianlcd vv.is not made available to the Louccined work; 
nan .ind is such, Ri.lc 709 wa.s not followed and ihcic was 
iricgiilaiily in the enquiry proceeding which coukl even 
\iti.itc the enquiry proceeding. 


New Delhi, the 3td Aust»t ]9ji4 

S.O. 3011.—In pursuance of section |7 of the Indust-iiil 
Disputes Act, 1947 (14 of 1947), the Ceiitiol Govemment 
hereby publishes the following award of the Cential (iovern- 
ment Indiistr'al No. 1 Bombay in respect of complaint iindci 
Section 33,\ of the said Act filed bv the workman, which 
w,vs received by the Central Government on the 2.Sth August, 
J9 k4. 


BEFORE THE GENTRAI GOVERNMENT INDUSTRf \T- 
TRIBUNAI NO. ' AT BOMB.AY 

PRESENT : 

Dr Itisfice R. D Tulpuic Esqr., Presiding Officer. 


rompl.iint No. CfiTT-I of 1U7S 
t\tisina out of TCA-No. 9fi of 1974) 


PkRTIEvS: C. G, Viswunathjn : ConTplainant. 

V/s. 

r>cnn B.iiiV, 

No. ft. Horninmn Eircle. 

Pint. Hombnv-1. ; Opp. Patty, 

APPEARANCES : 

I'or the romnlainnnf,—M:. C. t7 Visv'iinathiin. appli¬ 
cant in percon. 

Eoi 'hr onnosii" raitv,— Mi, S. R. Tinkaad. Advociile 
'1r. P M. Sagic. Chief Officer, Mr. S. R. E'daillam, 
Law Officei, 

INDUSTRY t Banking. .STATT' : Mab.irasbira. 

BonsSav. the .s'lh ,\ugii»(, 19S4 

ridge M ENT 

This is compjaint under Section 33-A of the Inihistiial 
Disputes .Act, 1047 lAri-inq out of TC\ No 96 of 1974). 

2. Tovlav the m,liter wai fixed for hc.iiine, Mr. C. O, 
Vishw'.iniUhan. applicani in pcivon docs riot press the applica¬ 
tion. Hence the complaint is disposed of. No order as 
to costs. 

R. D. TUT.PUIE’, Piesidino Officer 
INo. L-1202‘;/10/k3-D-TIIA)l 

New Delhi, the 4th Septembei, 19B4 


'laking the entile f.wts. evidence and circumstances of the 
case into consideration t hold that the action of the manage¬ 
ment of Divisional Railway Mana.qer, Eastern Railw'ay, 
Dhanbad in terminating the services of the concerned work- 
UMn Shri Ditrga Prasad. M.S.GraJc-T vv.c.f. ?-2-S0 is not 
iiistificd in view of the fact that the charges fiamed against 
him hull not been estahlishcd bv cogent evidence before the 
Eiiqniiv Ofliccr. The concerned workman is, therefore, 
reinstated in service from 5-2-80 with all the hack wage.s and 
benefits accruing to him thereftcr. 

This is mv Award, 

I. N. SINH.A, Presiding Officer 
INo. E-410I2(17)/R2-D lUBlI 
HART SINGH. Desk Officer 


.S.O 3012.-—In pursinin-e o,' section 17 of the Industrial 
Disputes .Act 1947 04 of 1947), the Central Government 
hcvcbv publishes the followmg award of the Gcnfral Govern¬ 
ment Industrial Tiihunal No. II, Bombay in the indti.strial 
dispute between th- chrplovcrs in lelat’on to the State Bank 
of India, Goa Dafan & Dm. and their workmen, vvhich was 
received by the Central Government on the 25lh .August, 
1984. 

BEFORI' THE CENTRAL CrOVERNAfENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMB.AY CAMP, MORMUGAO 

Rcfcicncc No. CGrT-2/3 of I9S4 

PARTIES : 

Employers in relation lo the management of Slate Bunk 
of India, Badarn Branch, 



2795 


[•<Tr<T If—’1"^ 3 ( ii) J vTfTiir nvr nrqv : 2 

AND 

Their Workuiiui 

Al’l’I ARANChS ; 


19S4/lTra ^'1, 1906 


5. For a reference under Section 10(1) (d) of the Jndusliial 
DiNputea Act there ia no period of limitation piesciibed and 
Ihcrefoie the concept ot latches can never be imported, 
thouBh thcic is delay on (he part of the workman in approach¬ 
ing the Trifiunal. 


For the Employers—Shi i V. O. Piabhu, Olllcci-in-Charge, 
StalT-Ccll. 

For the woikman—Shii M. j-1. Paivatkcr, CIcik. 
INDUSTRY ; Banking. STYTE ; tJoa, Daman and Dm. 

Moi miigao, the Sth August, 1084 
AWARD 

(Dictated in the open < ourt) 

liy their order No. 1.-12012( I 7!))/83-D.ll(A) dated 19th 
lanuaiy, 1984 the following dispute lias been rcfcited for 
adjudicalion under Section 10(1 )(dI of the Industiial Dis¬ 
putes Act, 1947 ;— 

“Whclhci the action of the management of State Bunk 
of India in rclat on to thcii Hadam Blanch in termi¬ 
nating the services of Shri Madan Kajaram Naik 
With effect from 24th August, 19i9 is justified? If 
not, to what relief is (he woiknian concerned en¬ 
titled ?” 

2. The dispute has arisen because of alleged illegal termi¬ 
nation of the scivices of the woikman. li is the contention 
of the woikman that he was in the service of State Hank of 
Indifl. Badam Branch fiom 18lh Septemher, 1978 to 2.3rd 
Scpicmbct, 1979 on daily wages of Rs. 2.50 for wotkine for 
MU hours from 9.00 AM to 1.00 PM and 3.'K) PM to 5.00 
I’M. It is alleged that though he wa, in the seivice conti¬ 
nuously for moic than 240 days his services weic tcimi- 
nated without following the legal procedure and hence the 
d spute. 

2. Ihe Bank by their written statement fiistly contends 
that there were latches on the part of Ihe workman in ap¬ 
proaching the Tribunal and the Bunk wants the reference to 
be dismissed. It is admitted that the woikman was serving 
us a Sweeper for cleaniitif the picmiscs for an hoin before 
‘open ng lime, Howcvei, it is cotifended that from 24th August, 
f979 the workman never reported for duly and on the t^mt- 
taty he lost interest in the service be.-ause he had secured 
employment as a welder at Reddy, where he sustained an 
injmv to his eye. ami for his mcdicd treatment he had 
approached (he Bank for a loan on 20th March, 1981. 

4. On the abo'c pleading (he following issues arise tor 
determination and my findings thereon are ;— 


ISSUES f INDJNOS 


O) 

Is the woikman gii lly of 
latvhc.s ? 

Docs not arise 

(2) 

If yes, Is the reference bad 
and untenable ? 

No 

(3) 

Docs the Bank prove thal ihe 
woikman WHS a casual workman ? 

Yes 

(4) 

Had he completed 240 days of 
work in the particular year 7 

Ye.s 

t5) 

Whethei the Bank proved that the 
w or km,in abandoned the work? 

No 

(hi 

Whether the relationship of 
employer-employee was fegally 



terminated ? 

No 

(7) 

Does the Bank prove that the 



workman was gainfully employer 
as alleged 7 

Ye* 

f8) 

Is the act of the management in 
terminating the services justified 7 

Not legal 

(9) 

To what relief the woikman is 
entitled 7 

.\s per ayvaitl. 

(10) 

What Avyard 7 

-\s per onlct. 


6. It is an adm.ttcd fact that the woikman joined the ser¬ 
vice on 18th Septcmbei. 1978 and worked atleast till 24th 
.kiigust, 1979 as a part time Sweepci on daily wages of 
Ks. 2.50. No doubt on behalf of the workman there is no 
fullledged statement of clainr as such but there is a writing 
filed on 20th February, 1984 which can fc treated as state¬ 
ment of claim Ignoring the procedural defect. As already seen 
the service of the workman is admitted and what is m dis¬ 
pute is Ihe period of woik, the woikman Is saying it to be 
si\ hours, while the Bunk is contending it to be one hour 
only, but the fact icmains as a part lime workman he was 
getting Rs. 2.50 pet day as wages. The workman was in thet 
seiv.ee of the Bank from )8lh September, 1978 to 23;d 
August, 1979 if not till 23rd Seplember, 1979 and even if 
CHicillatcd accordingly the eonliniious seivice would he for 
more than 240 days so us to attract the piovisions of Section 
25F read with Section 25B of the Industrial Disputes Act and 
since the workman was in coni nuous service for one year, 
all the jvroccdiires as laid down under Section 25F becomes 
necessary. To overcome this defect it was pleaded that the 
woikman had left the service or abandoned the service and 
it was not the Bank who severed the relationship of emplo- 
yci-employee. Thcic is no proof adduced by the Bank in this 
icgard and thcicforc the plea of abandonment of service can¬ 
not be accepted. 


7. Once the abandonment of icrv.ee is discarded what 
remains is the severance w;hich was brought about without 
one month s notice in writing and payment of retrenchment 
compensation. Whether full time worker oi part-time worker 
s lice the workman had worked for one year continuously in 
other words not less th.m one year under the employer, the 
follow the procedure laid down under Section 
... F of the Indu.sirial Disputes Act which they have failed to 


a. Once the tciminution is found to be retienchiiicnt and it 
IS nothing else but retrenchment under Section 2(oo) of the 
' 1 the retrenchment is illegal or not bioimht 

apoiit by legal means leiiistaiemcnt is oidcrcd. In the instant 
case there are circumstances which cannot be ignoied in the 
though the severance h,is taken pla;e in the year 
J979, I am told the dispute was raised in the year 1983. Why 
the worknaan lemainerl silent .ilniovt foi four yeais is a 
mvstery and though 1 am not holding any bur of latches, this 
jscriod of four years is bound to lell upon the final iclicf to 
sc granted to the workman, The Ljnk has contended that 
because the workman had siilfeicd injury to his eye while 

menf Th“f ‘obtained loan for medical treut- 

Mn m f faet that a loan was obtained foi treatment of eye 
and the fast tha in the application fhis fact was mentioned 
has hcen conceded on behalf.of ihc workman, h way howcvci 
con ended that the Bank made the workman to state accord-’ 

force rhii rh and there is great 

me th Tr Is for -‘’ur years before approach- 

inp the Tribunal because he was m better service somewhere 
Was suitably engaged. There cannot be any other 
reason foi waiting for such a long time in these days of 
sp.iriling prices. This fact has the.eforc to be borne ^0,111^ 
bcfuic gianting the final relict. “ 

9 .It is true that when any leiminatioii is found to he nor 
according to law the normal relief is tliat of reinstatement 
Here m this case however, in the first place the workman w..! 
a part-time employee and secondly he was in the service some 
where else and therefore not interested in the serWee bm 
some development which is not known now he asnires for 

n nl "'I n'^' 'llepal term' 

s’ lha relief to be granted In thee 

circumstances though reinstatement should have been the 
normal re bet, instead.! order that the Bank shall pay KWO 
bj way ot compensation to the yvorkman, ^ ^ s, ItfOO 

Avyard accoicfingly. 

No order ns to costs. 


M- A. DESHPaNDF, Piesidinp Officer 
[No. f-T2()12/179/S3-D.II(A)| 
N. K. VFWMi.y. Desk Officer 
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WrTJT 

'fr.^fr. 3013.—k'TOT =’3T l. rrir. q'l3^>T T^'ra-TTrt, 

T^-ra-hT-jy TT?r^J?rr J=rRn Ti % . 

ift nJT. ft m ^•FTT’J t^T 

?T-=r‘?HR, ’TT'afriri: srfaf^^rEi, 1947 (1047 ij) ft y.n 33 ft i'iej ir (i) f ■rifq ej-itt 

7 -TT % gRr s?rT wKnfr 'T^r irfm vfr ^n; %;^.t n=p T,-RTTTr T,fn TTfr P fTT.f: fft^rfPr 

?fftl'^Tfl >■41 %. ’Tt. '■r''4 ^ftt, fTT^Fl TT’sqT^T^ ?! fl n., , fB ?Tf,' 

tTmirn^ TiPiiT^r, % ^-Tai ff^i'T 34=1 Vi^'iif'r 44 ^rtt t >>ft f. Eft. t? 4 , 

qfemH wfaTTf-rt, 5ft?rrr’r^ vmv^T[, fj >r fEr^wf jtr E^Tr4if4R4 4r7fr I fv jtt '>,-r -tui wr 44q^^i 


7ET 5r’4:o' f 4p7ETr, fir-r 'T'e' 

■'T^ W ft 51P Tat kR 

f Ft'aTrrT -jpfTr fa-ori:' i'et' i 


tr^fift 

'a c 


’TRfiT ETiJ^Rr 

VTlTfr TiT4.1T, P4ET ir5fT?>R-, Eff hfrft 
ff TUtrrr ft fJRT TllT ^,ftf^ 

TtiTFl ft f ni 

1 2 

3 

,1 ^ 

1 . T 4 r^,?t. 3/76 

17011 / 13 / 71 -P'l.TflT.KTTt. 
6-1-76 

f-T-T TiCjli,- flETr f-T^Tt riTr*lf% iTT4i?Tf 1 

5itT Tfo'f 4;jf4TiT >4t ft. ptr. Rf,' 

■’. 44if.fT, 6/70 

P'T 260 ri( 3)/76-ft-'.]{sft) 

2 2-‘F1976 

Tft^ ’R^irTit trPT flf^l f'TRftl sfH 
rfpT ’RTT 'fiT j4f ^rfWTT 

3. wi. ft 0/77 

P'T- 1201 1 ( 23)/76-ft-2(ft) 
f^nt-f 2 6-1 2-1 077 

VliTftJi 7W\^ fPpp, ^jfPir HR, Hlftr TTTlTiET, 
^fP^ft PEIT TTfTRT flT ■3'nf 

1. v\i . ft, z\i^ 

PET-I;i012/|3 1 /77-ft-2(p) 
f^nt-F 2-5-1078 

f r^Ti’p f RTfEETf iTT, .ettT gpf; SfOPFlT 

.4. vii. ft. .4 / 7 6 

OR- 1201 1 ( 2)/76-ft-2(ft) 

("Rlfi 23-9-1 078 

♦HTftH 'JIR fnER fF 4f44T 

6- Si'rf'. ft. '2/79 

oR-260 11 / 12 / 77-ft-3(ft) 
f^tF 3 0-9-1079 

TStF TiR pTfr TfiT fr^ fF, fi Tig;-FTf4! 
jftKi tr-^rr- siF T.f^oT 

7. Ill i'. ft. .f/70 

>^^-260 1 1 / 1 l/77-ft-3(ft) 

IT-TH. 2 8-6-1979 

-4fl44 

8. . ft, 0/79 

pET-2901 l/j7/78-ft-3(ft) 
f^OTF- ] 7-12-1979 

- 14 . 4147 - 

9. 'Cfit.ft. s /79 

OR-2601 1 / 2/79-ft-3(ft) 
21-12-1979 

pfR ’JTarfTct 471T. Fh-4I ['Tifj? ft Fi3T%fTl 
.rsM ft TT?=J1 Fi’RT'T eiiTT-,' % 5%- 

?iT tfETi triffRl ^iR'irrTEi f4?ft ftT 

Tf 4 .IT 

10. TUf. ft, I/SO 

pTr-2y01 l/22/79-ft-3(ft) 
f44R7 2-1-1980 

ET777 fTliRH^R TlTTPifl-r Vtff-T, fsRT 

a'llTl’JT ft fRT ‘Tifpr f 

iCltT TITTIT 

11. yif .ft, .s/ai) 

OR-2 60 1 l/2/80-ft-3 (ft) 
f'srrtwi 25-7-1 980 

fF'f TiR JTfiT iTirg- fq-ft ' fFrETf"?, SnTfqiq 

=lfl!TT fiT -jqf t4tTt 
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12 ;i 9 


12. vr^. ■^. o/Ro 

»Ti7-2 60) l/4/«0--ft-.)(fT) 
iT-rni 2 6-7-1980 

fir[r? 7 ir T74r,7Tf7r f76' wor tfiTO 07^ 

fTIi7 OOY 7;7ft fi7 , TTIT 

q.-f n 7- 

13 Vlf. €r. 7/..0 

'i,?T-260 1 l/5/80-ft-.l(fr) 
f'4=TTi 25-7-1930 . 

-"fff'T'l 

1 4. Vlf .7t. r/rO 

017-260 1 1 / 7/80-ft-3(ft) 
fT’O'FT.' 2 5-7-1 980 

-7ff77- 

1 . 3 . 7lif . fr. o/ho 

OJT-2601 i/8/ao-ft-3(fr) 
fT7r--f: 2 5-7-1 980 

-7ft77- 

16 . vrt. it. 1 i/ro 

017 - 12012 /l 3 5/79'fr-2{ft) 

'T5ir^ ’flV fW, TT iffT 


f^=7t71 2 6-9-1 980 

?-OT|rT fn? 

17. Vl^, ■€![. 14/80 

017-2601 l/ 1 3/80-fr-.i(ft) 
fs^TlTT 17-10-80 

fTtruif^ fiT'fw Kifi^ 51110: on, 

J7|77 noy Tifft fi7. 0|7'[if;7, ^qtfj-T ^117 

177 ^ TO 7 : 1 7 

1 8. ?(‘if, fr. 1 s/RO 

017- 3 a 0 1 2 / 2/ 7 9-ft- 4 {0 ) 
15-11-1080 

TlTift'T flf 7|i? ft7, fi5fi7r TJT TT 3^7177^^ 

TmT 7TOTI7 

19 'Wrf.fr.i/ni 

017 - 24012 /l/80-ft-4(fr) 

2 6-8-1 980 

017-2 1012 / l/80-ft-4(fV) 
f77r-4. 1.5-12-1980 

0717 Trn'ftiiT fi7., Ti’v frfiTifft Tt nnnr 
Tiino'ft ITT sTn-yim ?!>■ ft. ifr. 7 in 

20. ?frf .ft. 2/81 

0 , 77-2 60 11 / 1 2/7 7-ft-3(fr) 
16-1-1981 

^i5;7%iTr C77,7 J.fh7 Sf^lf-’ft n^iTi 

f^TTtfT nir inV toti^ 

21 . . ft. s/si 

017 - 26 OI 2/1 l/80-ft-3(ft) 

fwrc 2 8-1-1‘181 

rnrioifn fiRI’ST vr ^rf^-r viT un". 

nm o’JY TT-fr 5ri’’'f5R’, Tfin’’ ttit 

To>.r’" 

2 2 . vrs. ft. s/8;i 

OM-260 11/1 8/80-fr-3(ft) 
f^irr-^ 4-3-198 1 

nytm., oftnr nkiT fn-t.'in Tof'r 

TiTnft Tinr Tirf^n 


2. WJi', ifRTT, Jl‘r;?i-ITT 

\ 

3. WW, ■jsti-ri illVffTn TpcfT^ijjTf 

4. 47Hriw?r TTW^rfJ-^ Wii; niTiT f'D^r 

n/T? !T;rf7fr ^'mr 

s, rif^i TrrffJT vra %. 

fT^. Tiir, 

Oi. 1,79^ 

«rf. fTiT. ?rt. wrr'iJt, 

7. awrin^T.' ffrUTriTt, ^TiTf ^r7f727,^ 

77r7-7T>^^ fTfiT^, ^,Tr^, fiflifffT- 

R. JrTfTT:. wr^ft, 7Jff3T^ 

■tl 

fi. n»r4 ^i^T, ^^r>ri 

10. liir4 orf{, j7,3Tf 3Cf|7i-, TTRI, 

'TWT 
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23. 

2 ' 1 . 5frf 

2 5. ’.iTi 
2G. ^rf. 

2 7. 

2R 

29. ’Cflf 

30. 5frf. 

31. «frf. 
.3 2 vri. 

3 3 ’M'ff 
3 [. 
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fi/si 
. 3/31 

.fr. 9/81 

lo/ai 
1 /82 


fr. 2/82 


'TT-2iOI2/l/8^fr'4(fr) 
f^fT 2 4-7-81 
rr^-3 8or2/l/80-ir-4(n 1 

FrrrT la-s-igsi 
n'T-2901 l/l4/80-fr 3 (ft) 

29-8-1981 

T ^-260 1 i/i4/80-fy-3 (fr) 

o:T-2fi024 / 2/31-fr-3(fr) 
k^r«F .5-1-1 982 . 

T'3'-26()l l/9/31-fr-3(ft) 
23-1-1982 


fr, 4/82 n;?r-18012/l(; /81-fr-4(fr) 

f^O'r!?: 17-3-1982 


fr. .5/8 2 
fr. 6/8 2 

#, 7/3 2 

fr 8 /:''2 

fl 9/8 2 


rTsr-2901 1 / 48/ 81-fr-3(fr) 
Mf-T 10-5-1982 
T^-1 201 l/j3/80'fr-2(Tr) 
10-5-1982 

130 12 iGj 8l-fr-3(fr) 
f'<Tfr'rT 31-5-1932 
ITF4-240 1 2( 7)/82-fr-4(fr) 
7-7-198 2 

t^T-liO 1 1 ( 64)/81-fr-4(r0 
f’ETt^. 2 2-7-1 982 


4 

11. VliTTTT K fTO SfiqF 

96'-r, li'fTF. ITT,*, fr *FfTWT- 

12. STTFUT, 3f.Trj?,fr vro’T-fT TfifFTf oof 

%. ff Tr9‘''rrrfr, ^fi’rTr 

13. TT^itT?:, irraTi itrriTTn k.-Ift. fli'T, ii%rf 

^T. Tlf ^iTTfi^TT, ^qT2TV- 

14. fof TOTfl OTfTO niff? [it. 

c 

1,5. Tf'JiVi'iT TTir?!', =^5ri;rfi foiEri»jfTr, fTT 
TifTlT 

trf q^rfrifr tt 

^0% TOTrT- 

OTT^ftT frf TrT-.fiT, fUTTr TT 
?TrT :jTf% Tif^T’- 

TT3iT%Tr fftT T^r?: vm srenf^ VIT 

ffTOT, Ti^T^fTr sflT ^0% 

-TfsT>7-T- 


- vfr^ T- 


^T-Tjrtfr ifr'TfTT Trrt?o ^iTr. fr 

^'T F.?rfs ?i'iT ffr-T vTTifTff si-,9i ^fYTir 

fTTff^T, TTTi^srr sflT ^0% SpfspiT 

ili'rf, fr. Tfr trfrqr, fj-Tf 7 ^. fT, 05 . 

f4TTr^iTrJiT jfirnj f)f;r ffsrfrFrrrr f^rr'iiJT, 

Vii. fr, ffr Dfri ,7 -cflT 

infTrT 

fWfr TJTT- TTifH kiV4?, k3;ifir,^rinT-, 

^■nn ifr ftiT 
^T'?r:4'['T fp, "r.TTcor «fiT 

TOTi’ 

fHOT-TT ri.TirT.TVrsTO' ^nT-fT>5R TiTTiTT 

TT^Tfqrr-ii;.; U?r^T:-TTr(?T - 7:1 

^' 1 % 4.034 T' 

1. ^2r?4T ft. iirfo/ 5rt=4, iToriiF 

2. f'T’ 5-.ITT Tiof, ^irf'fT' 

3. f R Tfr? , ^TrfijT ^tNt, 1^01^7 

4 V-Ti ft, titV-t Tf'+rfr f, 7 ,fr 

?fr~ 3rKf'5F[7- ?iry, 

5 . TTit[?:¥ ■TOfi'liTT tf fo'fr fr-^7 

1 o'w T 

-3 V 

6 -h'iTHi TTf, 

1; >3 

7 . fT 3 :r-r iOT TlViT, Tirfr^ 

f 'i 

9 . r^ ifiiR rsrfw, FTT^qT 



2799 


[VTH 11 —3(ii)] 

ipT n^iTT^ : 2 2, 

19S4/W 31, 190f. 2799 

J 

3 

4 

i: -'Tf ^ tn/92 

rr^-120u(43)/P.lft-2(rr) 

11-8-1982 

^[frrar ffi, fmft ?ft*T frrft ^rt^, ft^/f 
^ftil fvft, EPT^T 1 

2. f'F vr'i: '4ft?r, ftvift ^ftw fvft vtv, 

ftfrrd ?ft^ ftrft, 1 ^ 

3 . ^ sr^UT, fvft%5: fv, fl-Tifr fvft 

ftVTxr ^ftrr Fvft, 



3'OFIT t 

3G. VY, ];>|82 

n;T-290i2/l2/8]-f!-';(ft) 
f'^riT 19-8-19.12 

FftH vi'p ?ft^ vi^rf^ift VT’i: 

■rflVTI VlfF F1T% FTT I 

3 7. 5nf. at. 14/82 

n^-27012/l/83-fl-3(ft) 

vvFr vifF vit: FI a vrvFT (tw 

J=#r^ '?Mt tl4Ti|Fa, ^t^r, sfffCTF VtT 

'ft > 7 ^. 1 

38. 5rif. fr, l/83 

P<?r-1201l/3-82-ft'4(lT) 

2 0-1-1933 

5>iftir Vl'El 'JTVf9VF *ftF 

Vf^iTT 1 

39. vif.fr 2/33 

ft^-3801 2/3/83-ft-4(o;'l 

'nnftT qtf TiFftv tft, citF «ft ft. 

vrf 1 

' 10 . ?!"f ft 3 /8 3 

r^-290l2/8l/82'ft-3(ft) 
r?’7i=,; t-7-83 

ffvTi iFFtT irrirr 

iT’-fFTfr qT vti; '-ft fiTiTiv fFr i 

S9 

41. ft, 4/83 

iTSf-12 012/ 3 01 / 8 2-ft- 2 (n;) 

frriT 30 7 1983 

1. !Rrff?5 fF vrqi ffifvr, i 

'S ' 

2 vrT. FFo vFrffFf fF vr^H ffVqr, V8i%rf*rF 

sS ss 

vtr F'1% qnTVTT 1 

42. vrf.ft. 1 / 8 4 

0.^-1 2012 /26/.33-f\-4|n ) 
r^'Tl 2.3-12-1983 

vr^vr TF^F, VtT srfqiTT 1 

43. Vrf .ft. 2/84 

n;V-290l2 / 3/77-fr-3(ftt 
(^ 3 . 18-12-1984 

'fr ft, % , IFF, tUv ffqFF Si-m i=rrfF?Fn: 

viqi ifvff faV'Fqf'F qq^ritFiv. 

Viq; Tttvr f^. i 

44 . V'f.ft 3 / 84 

n:^-2 6 012/ 2 7/ 8.3-ft-3 (ft) 
21-2-1984 

tivv 17F. qrqft f^TiVF^, Viff viq> 

furTi^F "FWIFT ViVTF sft'^ FrffV VTTfFFT, 
FffjTT vtx FlIHqnT 1 

45 vrf ft. 4/34 

^■1^-2901 l/86/8 3-ft-3(ft) 
f^iTtr 28-2-1984 

vrffFF FffFF ^tqfrrFV ftflr^ 

f^tfiFF, qif^FF qT'Fiq'tft ^rrfrr ^ 7 ; vyi 
■mTFffF qfft Fnqi Tigrt%iFr iiFt'rF "srfF viqi 
17F 17. ?i7f. 1754 , >jri7iqTft, fv^r 
irftT •7'T% qrfiTnT 1 

46. Vlfoft. 5/84 

iT“^-2 90 11/1 3 / a4-ft-3 (ft) 

K6t4: 2-3-1984 

kFTi iFifJT Frqft ffxrfv^iq^, 

vtF i3Ffr qifvrF 1 

47 . Vif .ft. 7/84 

CT^-2 6 01 2/2 6/8 3-ft-3 (ft) 
f^rilt^: 23-3-1 984 

FFf < 7 ^. 17 HF fqft fw., VlFF, 

iTF^tFl' VIFTF WlF "fftffTF 

Fftr 13F% FifFTTF 1 

48. Vrf.fto9/84 

2 6 01 2/6 / 7 8-ft-3 (ft) 

17 ‘F, OF. TgVTF, VlFF Vrqi ftft VlFTF 
Fll^ ft. FTPti, Fft?n; SftT FF% WFIRI 


//y Gl/84— 
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49. !rrt.^. 10/84 

ni5f-2 7 01 2 / 3/8.3-^-3 (^) 
hf, 198'' 

^ifnTsrrtn 4q7ft3r wK (ifPTi) 

.50. 5rrf11/84 

tTW-270] l/l4/S3-ft-3(^l 
h-f, 1984 

TtrPRft pqTfl'St 

5rrT ^rfRT', 

qrrfTrr I 

51. 12/84 

t(^T'2901l/77/83-^'3(^) 

30-.5-1984 

1 

52. 1.3/34 

tT^-2601 l/9-8.3/it-3(^) 

w# 

,in|i7Fr fw., 

5TPTT7T ?Tiqi WT twir 

rr.ffnq qiiy 

TTOT tTitRTT RTT 

% iq^rgcffq ?fl7: ^ qnfTiT 1 


’RTTiwr ^ -t? qrt ^AsrTfiw qer+iT^ v q■,;^ 

4w srim f^<7^r qwi qrf^ # ^rfd^'f^ni' 


mvr 


1 

2 

3 

4 

5 

6 

1 . 

1983 

jfTT 

s /81 

6-5-1 9S3 

33 ( 2 ) 

q?r. tT¥ 







srrTfsra- »nTih 

2 . 

1983 

W ?T 

?Trf .Tt, 5/81 

6-5-1983 

33 ( 2 ) 

■4tt^ . ^rTT. qw fn. 

>sfV 

3 . 

1983 

qtr tfPr 

iRTf.ift. 5 / 8 I 

26-7-1983 

33 ( 2 ) 

iqt qn. qiy 

«ft 




. 

—- ----- 




[<T 11025 (6)/84^-4(^'t)] 

tr^r. ?rftTqir<1r 


Now Delhi, the 13th August, 1984 
ORDER 

S.O. 3013.—Whereas the industrial dispute specified in the Schedule hereto annexed are pending before 
Shri J.M. Mahapatra the Presiding Officer, IndustrialTribunal, Bhubaneswar. 

And whereas the services of Shri J.M. Mohapatra are no longer available; 

Now, therefore, in exercise of the powers conferred by section 7A read with sub-section (i) of section 33B of 
the Industrial Disputes Act, 1947 (14 of 1947), the Central Government hereby constitutes an Industrial Tribunal, 
the Presiding Officer of which shall be Shri K.C. Path with headquarters at Bhubaneswar and withdraws the pro-' 
ceedings in relation to the disputes pending before the said Shri J.M. Mohaptra, Presiding Officer, Industrial Tribunal 
Bhubaneswar and transfers the same to Shri K.C. Rath Presiding Officer, Industrial Tribunal, Bhubaneswar with 
the direction that the said Tribunal shall proceed with the proceedings from the stage at which they are transferred 
to it and dispose of the same according to law. 




[oTur n— -VT 3(ii)] mrff'FTwtw: 22. i984/<ni 31,1906 2801 



THE SCHEDULE 

SI. Case No, 

No. 

Number and date of the order 
of the Government of India, 
Ministry of Labour, 

New Delhi. 

Name of the Parties 

1 2 

3 

4 

1. LD.3/76 

17011/13/7L 

LRI dt-6-1-76 

M/s. National Insurance Company Limited, Calcutta. 

2. I.D, 6/76 

L-26012(3)/76-D.IV(B) 
dt. 22*9-76. 

And its workman Sri B.S. Das Rourkela Steel Plant 
of Steel Authorities of India Ltd. 

And 

Their workman. 

3. I.D. 9/77 

L-42011(23)/76-D.HCB) 
dt. 20-12-77 

Food Corporation of Indir, Orissa region, regional 
Office, Bapujinagar BhuLuneswar. 

And 

Their workman. 

4. I.D. 2/78 

L-12012/134/77-D.IIA 
dt. 2-5-78 

Indian Overseas Bank, Bhubaneswar 

And 

Their workman. 

5. I.D. 5/78 

L-42011(2)/76-D.II/ 

(B) dt. 23-9-78. 

Food Corporation of India, Bhubaneswar 

And 

Their workman. 

6. I.D. 2/79 

L-26011/12/77-D.IIl 
(B) dt. 30-6-79 

Rourkela Steel Plant of Steel Authority of India' Limi¬ 
ted. 

Vrs. 

Their workman. 

7. I.D. 3/79 

L-260ll/ll/77-D.III(B) 
dt. 28-6-79 

Rourkela Steel Plant of Steel Authority of India 
Limited. 

And 

Their workman. 

8. I-D. 6/79 

L-290lI/37/78-D.III(B) 
dt. 17-12-79 

Rourkela Steel Plant of Steel Authority of India 
Limited. 

And 

Their workman. 

9. I.D. 8/79 

L-26011/2/79-D.III (B) 
dt. 21-12-79 

M/s. Mining Transporting Company, Contractor of 
Kalta Iron mines of Rourkela Steel Plant of Steel 
Authorities of India Limited. 

And 

Their worhman. 

10. I.D. 1/80 

L-29011/22/79-D.ni(B) 
dt. 2-1-80 

Management of Boula Chromite Mines of M/s. Ferro 
Alloys Corporation Ltd. Bhadrak, Dist-Balasore. 
And 

Their worhman. 

11. I.D. 5/80 

L-26oll/2/80/D.m (B) 
dt. 25-7-80 

M/s. S. Lai & Company Ltd. Barbil Keonjhar. 

And 

Their workman. 

12. I.D. 6/80 

L-260ll/4/80-D.III(B) 
dt. 25-7-80. 

.Tililing Longalota Iron Mines of M/s. S. Lai & 
Co. Ltd. Borbil. Keonjhar. 

And 

Their workman. 

13. I.D. 7/80 

L-26011/5/80-D.IH(B) 
dt. 25-7-80 

Jililing Longalota Iron Mines of M/s. S. Lai & Cd. 
Barbil, Keonjhar. 

And 

Their workman. 
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14. I.D. 8/8 


L-26011/7/80-D.III(B) 
dt. 25-7-80 


15. I.D. 8/80 


L-26011/S/80-D.llI(B) 
dl 25-7-80 


16. I.D. 11/80 

17. I.D. 11/80 


L-12012/135/79-D.II(Bl 
dt. 26-9-80 

L-26011/13/80-D.IlI(B) 
dt- 13-10-80 


18. I.D. 15/80 


L-38012/2/79-D.lV(A) 
dt. 15-11-80. 


19. I.D. 1(81 


20. I.D. 2/81. 


L-24012(l)/80-D.lV(B) 
dt. 26-8-80. 
L-24012(1)80-D.IV(B) 
dt. 15-12-80. 

L-26011/12/77.D.III(B) 
dt. 16-1-81. 


21. I.D. 3/81 


L-360l2/14/80-D,III(B) 
dt. 26-1-81 


22. I.D. 5/81 


L-26011/18/80/-D.in(B) 
dt. 4-3-81 


Idling Longalota Iron Mines of M/s. S. Lai & Co. 
Ltd. Barbd Kconjhar. 

And 

Their workman. 

Jilling Longalota Iron Mines of M/s. S. Lai & Co. 
Ltd. Barbil, Keonjhar. 

And 

Their workman. 

Management of Punjab and Sindh Bank, Cuttack. 
And 

Sri Harpal Singh. 

Jibing Longalota iron Mines of M/s. S. Lai & Co. 
Barbil, Keonjhar. 

Vs. 

Their workman. 

Management of Paradeep- Port Trust, Paradip, Dist.j 
Cuttack. 

And 

Their workman. 

Management of Talcher Ci lliery of Central Coalfield 
Ltd. Dera Colliery. 

And 

Sri G.C. Das. 

Rourkela Steel Plant of Steel Authority of India 
Ltd- 

And 

Their workman. 

Jilling Longalota Iron Mines of M/s. S. Lai & Com¬ 
pany Barbil, Keonjhar. 

And 

Their workman. 

(1) Supdt. Orissa Mineral Development Company 
Ltd. Tbakuranivia Barbil, Kconjhar. 

(2) The manager Thafcurani Iron Mines of Md. 
Sorajuddin & Co. Thakurani Keonjhar. 

(3) Regional Manager, Orisra Mining Corporation 
Ltd. Barbil Keonjhar. 

(4) The Commercial Executive M/s. S. Lai & Co. 
Barbil Kconjhar. 

(5) The Manager Roida Iron Mines of K.N. Ram 
Barbil, Keonjhar. 

(6) Regional Manager, Gandhamardan Iron Mines 
of 0,M.G. Ltd.,-Luakati, Keonjhar. 

(7) Administrative Officer Hindustan General 
Electrical Corporation Ltd., Barbil, Keonjhar- 

(8) Manager Guali, Keonjhar. 

(9) M/s. Arjuna Ladha, Chaibasa. 

(10) M/s. S.C. Padhee Mine owner Joda, Kconjhar. 

(11) The Manager, Surguturia Iron Mines of M/s- 
R.S.B. Deo Barbil, Kconjhar. 

(12) Manager, Jalhari Iron Mines of M/s. K.M.C. 
Banspani, Keonjhar- 



1 c-f u 


1 i-i 31, I )06 


[frm li—sps 3(1^] 
1 2 


23. I.D. 6/8i 


24. T.D. 8/81 


25. I.D. 9/8i 


26 . I.D. 10 / 8 i. 

27. I.D. 1/82. 


28. I.D. 2/32. 


29. I.D, 4/82. 


30. I.D. 5/82. 


31. I.D. 6/82 


32. I.D. 7/82. 

33. I.D. 8/82. 

34. I. D. 9/82. 






L-2;ol2(])/81-i?-VCR) 
.4 24-7-8:. 


L380‘.2'l/8i-D 
! 3-8-3!. 


t-260il/14/80/D.!II(B) 

dt. 


L-26')li;i4/80-D.mrB3 


L-2602:/2;8i-D.inrE) 
:t. 5-1-82. 


L-26011/9/31-D.TIIlB) 
dt. 23-1-82. 


L 13012(16)/SI-D IV(B1 


L 29011/48/Sl-D tllB) 
(L. :'j-5-S2. 

L-i:.0i;/38/SO-D •I(AI 
'A. ''0-5-32. 

L-4''0j2/6/«*-D.I'YI.' 
dt. 31-5-82. 

L-2<012(7)/32-D.r/,-i.' 
dt. 3-7-82. 


L-r.Oll (64'>/81-D. 1'' 
r.D ->1. 22-7-32. 


i')3 


4 


(11; lau-’-je; Jaeong Iron Miues of M/s. H.G. 
. D.Ti '\a BaAi'. lAanjhar 

(11) M/,. kiir.gta Mnics Pvt. Ltd. Chaibasa, Singh- 

bunv. 

(15) Ma.-giia! IlungJa, Chaibasa Singhbhumi. 


Tliclr ^'.odcxoan. 

Tae 'uage.acnt of Ceitr 1 Coalfields Ltd. Dera 
CollV-y^ 

.V'lc. 

Tuci" worknan. 

Tile Maaagcmenl of Fa'-adio Loii Irusl. Paradip. 
Di i -I'ldirr'.:. 

A lo 

Tby-i vvorkuian. 

For.rlcla Steel Plant of Steel Authority of India, 
Sourkeia. 

Anti 

The; • worKmatt. 

P,ourkcki Steel Plant of Steel Authority of India. 
And 

Their ’A.irkntun. 

Roirrkch Steel Plant of Steel Authority of India 
I 

Ano 

'i'b.eir '/orkman. 

■darasun Iron Ore^ Mutes of the Kourkela Steel plant 
>f Steel Authority of India Limited, Rourkela. 

And 

fheir wotkinan. ' 

In Vi'Uey Area. M/s. W.C.L. Brajarajnagar, Sambalpur 
'4c-.tern Coalfields Ltd.. IL Valley Area, Brajaraj- 
ri.agar. 

And 

Their 'Aorlcmrn. 

Bi' at Sf ’>-e Lime Co. Ltd., Biramitrapur, Sunderghra. 
And 

S’" Mohendra Dip. 

Mn’itguLnerit of Allahabad Bank, Calcutta. 

And 

T! oir workman. 

acral Exploration Corporation Limited, Nagpur. 
An«l 

T1 eh workm.an. 

M.anage.uent of Central Coa<5eId& Limited, Dhen- 
Mna.i. 

And 

T dr workman. 

(’’' Indian Bank. Durgapur Branch, Durgapur. 

( r.'t'intal Bank of Commerce. DurgapuI. 

I Pa .k of Carooa, Durgapur Brancli, Durgapur. 
( ' De la Eard; Dr-gCj ur Branch, Bokaro Steel 
City Branch and Jamshedpur Branch, Duigapur. 
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35. I.D. 10/82. 


36. I.D. 12/82. 

37. I.D. 14/82. 

38. I.D.1/83. 

39. LD.2/83. 

40. I.D.3/83. 

41. I.D.4/83. 

42. I. D. 1/84. 

43. I.D.2/84. 

44. I.D.3/84. 

45. I.D. 4/84. 


L-120]l(43)/81-D. II 
(A)dt. 11-8-82. 


L-29012/12/81-D.11I 
(B)dt. 17-8-82 


L.27012/1/82-D.III 
(B) dt. Nil. 


L-12011/3/82-D.IV 
(A) dt. 20-1-83. 

L-38012/3/83-D.IV 

(A) dt. Nil. 

L-29012/81/82-D.m 

(B) dt. 1-7-83. 


L-12012/301/82-D.II 
(A) dt. 30-7-83. 


L-12012C26)/83-D.IV 

(A) dt. 23-12-83. 

L-29012/3/77-D.m 

(B) dt. 18-12-84. 


L-26012/27/83-D.III 
(B) dt. 21-2-84. 


L-290ll/86/83-D.ni 
(B) dt. 28-2-84. 


(5) United Commercial Bank City Centre Branch, 
Durgapur 

(6) Andhra Banb, Durgapur. 

(7) Central Bank of India, Durgapur. 

(8) Allahabad Bank Durgapur Branch, Durgapur. 
(7) New Bank of India Durgapur. 

And 

Their workman 

Allahabad Bank, Bokaro Steel City Branch, Bokaro 
Steel City, Dhanbad. 

(2) Bank of Baroda, Bokaro Steel City Branch, 
Bokaro Steel City, Dhanbad. 

(3) The Branch Manager, Syndicate Bank Bokaro 
Steel City Branch, Bokaro Steel City Dhanbad. 

And 

Their workman. 

Rourkela Steel Plant of Steel Authority of India 
Limited, 

And 

Their workman. 

Bichakundi Managanese Mines of Tata Iron and 
Steel Co. Limited, Joda, Keonjhar. 

And 

Sri N.S. Dubey. 

Regional Manager, Andhra Bank, Bhubaneswar. 

And 

Their workman. 

Paradip Post Trust, Paradip, Cuttack. 

And 

Sri B. Bhoi. 

M/s. Bisna Store Lime Store Mine Co. Ltd., Bimmitra- 
pur. 

And 

Sri Managaran Deep. 

(1) United Bank of India Rourkela. 

(2) R.M. United Bank of India Bhubaneswar. 

And 

Their workman. 

M/s. Andhra Bank, Cuttack. 

And 

Their workman. 

Sri P.K. Jena, Raising Contractor of Dungri Lime 
Sto/e Mines of /M/s. Industrial Development 
Corporation of Orissa Limited.. 

And 

Their workman. 

M/s. S. Lai and Co. Limited, Owner of filling 
Longlota Iron Ore Mines Barbil, Keonjhar. 
And 

Their workman. 

Sundergarh Mining Labour Conti act Co-operative 
Society Limited, Contractor Purunapani Lime 
Store & Delamitc Quarry of Rourkela Steel Plant 
of S.A.I.L. Purunapani, Dist. Sundergarh. 

And 


Their workman. 
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46. I.D.5/84. 

L-29011/13/84-D.III 
(B) d£. 2-3-84 

Bisra Store Lime Co. Limited, Biramitrapur, Sunder- 
garh. 

And 

Their workman. 

47. I.D.7/84. 

L-26012/25/83-D.ni 
(B) dt. 23-3-84. 

M/s. S. Lai & Co, Limited, Owner Jilling Longalota 
Longalota Iron Ore Mines, Barbil, Keonjhar. 
And 

Their workman. 

48. LD.9/84. 

L-26012/6/78-D.in 
(D) dt. Nil. 

■ M/s. M.H. Rahman Owner of Gauli Iron Mines P.O. 
Gauli, Keonjhar. 

And 

Their workman. 

47. LD. 10/84. 

L-27012/3/83-D.III 
(B) dt. May, 1984. 

Tnganijharan Manganese Mines of Manganese Ore 
(India) Limited, Nagpur. 

And 

Their workman. 

50. LD. 11/84. 

L-27011/14/83-D.III 
(B) dt. May, 84. 

Siljora Gurda Baida and Kalamati Manganese Mines 
of Orissa, Orissa Mining Corporation Bhubeneswar. 
And 

Their workman. 

51. LD.12/84. 

L-29011/77/83-D.m 
(B) dt. 30-5-84. 

Orissa Construction Corporation Bhubanaswar. 

And 

Their workman. 

52. LD. 13/84. 

L-26011/9/83-D.Iir 

Management of Messrs Mitersen and Co. Contrac- 


(B) dt. Nil. 

tors, Kasira Iron Mines of Orissa, Mining Cor- 


poration Ltd., Messrs Barbil Mining Co, Contrac¬ 
tor, Kalta lion Mines of Rourkela Steel Plant 
and Messrs Kalinga Mining and Transporting to. 
Contractor, Kalta Iron Ore Mines, Rourkela Steel 
Plant. 

And 

Their workman. 


SI. No. Misc. Case No. Number of the main Date of receipt of 

case in connection the application, 
with which this 
application has 
arisen. 

T T~ 3 4 

l.Tof 1983" TdT/sI 6-5-1983." 


2. 2 of 1983 I.D.5/81 6-5-1983 


3. 3 of 1983 I.D,5/?‘ 26-7-83 


Section of the I.D. Name of the parties. 
Act. 


5 6 

33'72) M/s. S. Lai a^ 

Co. Ltd, Barbil 
Vrs 

Sri Baida Mohanta 
33 (2) M/s. S. Lai and Co. 

Ltd. Barbil 
Vrs 

Sri flaikuntha 
Tanti. 

33 (2) M/s. S. Lai and 

Co. Ltd. Barbil 
Vrs 

Sri Sudam Singh. 


[No. S-11025(6)/84-D.IV (B)] 
IS-S- MEHTA, Desk Officer 
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New Delhi, the lOtii Scptemhei, 1“84 

S.O. 3014.—in puisuap^e u.' ^sc .oa !7 of ih; TtKiut'i a 
Disputes Act, 1947, (14 of 1947), the Cenjial Govoiunpct 
hereby publishes the following awara of ihe C eciial Govern¬ 
ment Industrial Tribunal No. 3, DhanbaJ in the indusLial 
dispute between the emploieis in leLuioa to he m'jia^eiisrt 
of E.C. Ltd., SanctOfia, P.O Dishergarh, Dis-tt Bmdr»an 
and their workmen, which was received i> d.e C-n-a 
Government on the 30 h Vugdi., i9S h 


BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBU 
NAL-CUM-LABOUR COURT NO. 3, DHANBAD 

Refer-net Nr. 91/32 

PRESENT : 

Shri J. N. Singh, 

Presiding Officer. 

PARTIES : 


5. The case of the .r.angenient, however, is that there is 
no iciaiionship of emoioyei find employee beiween the 
v,..! c ;>eu \ork,’iarj si.d ae r angs.-ueiit and it is staled that 
ih; co.-i..rim:d .vor.Gi a,. v,is pe«.„r employed as full tme 
wrsLeiai&n c - , * by th' ei tw'.’si owner or by the present 

, ivgih. 1 ‘ apio Cl ana o-tiuse he is not a 
wAi.:utn p ei. .i d p 'e ci not rua.n.a iiaole. ii is also 
so Tiii',ea that the Co.u Employees Union has no 

,ii -’tic. o) la tile pit.i,'a disyi! e. 

6. According to the inanseiuent the concerned workman 
IS a pi oi ^ ijnoai oi iLe m., .i y and he is not its'ding in ihe 
p .I ec of ‘he Gu:.jt House tis alleged. He washes clothes 
■> • c c.'L. . on ce.tam wti-s and iko washes ..lo ties of the 
OiScers" of tae colliery. He is, however, given bad sheets 
and oth.r clothes of ihe guest house which he washes on 
ceita.n rates for which he submits bill and payment is made 
Dy voucher. It is den'ed that ihe washing materials were 
ever suppi ed by the sistwhile owner or the present mange- 
ment. It is submitted that as there is no relationship of 
employer and employee the question of regularisation does 
ojt I se at all. 


Employers m relation to the nian.eement of Eastern 
Coalfields Ltd., Sanctoria', P.O. Disheigaih (Burdwan/ 

AND 


7. The point for consideration is as to whether the action 
of the management m not regularising Md. Samsuddin the 
concerned v'orkman as waslieiman wiih effect from 31-1-73 
is jus-tified 


Thi’ir workman 

APPEARANCES : 

For the Employers—Sri B. N. I ala, Advocate 
Ecu the woikmaii—Sn J. P id, Advoc.itc. 

STATE : West Bengal. INDUSTRY : Coal 

Dated, the 24tn August, 1984 
AWARD 

The Govt, of India in the iVIimsiiy of Labour in exer.ise 
of the powers conferred on them U/s. 10(i)(d; of the In¬ 
dustrial Disputes Act, 14 of 1947 has refeirod the dispute 
to this Tribunal for adjudica on under Order No. L-i9'Ji2- 
(105)/82-D.IV(B) dated the 24th September. 1982. 

SCHEDULE 


8. On behalf of the wo'kman there is solitary evidence 
of the workman himself who nas stated that he was working 
as a permanent washerman of the guest house in question 
Ciuniig the time of Bengal Coid Co,, and continued to do 
-o .. '.‘i .Cl . uici „iid He on . sa loii. There is no paper with 
1 .m to prove that he ever woiked as a regular employee of 
ihe Bengal Coal Co., or even under the present mangement. 
The concerned workman in his evidence has stated that he 
V as getting Rs. 150 per moinh fiom the Bengal Coal Co., and 
toe same amount he is getting irom the present mangement. 
But (h,eie is no such piesdings in me written statement nor 
ihere is any docunicrt to prove tne said Lact. If the con¬ 
cerned woiklnan would lave been gettiig Rs. 150 per month 
s ni.e before tase over .md nationalisation he muss have in 
his possession some papers lo prove the said fact. Admittedly 
he never received any appointment letter nor he was ever a 
n'ember of C.M.r.t. hojgn he claims to be an employee 
s.nce 1968. Theie is also no ev dence to show that the wahmg 
materials were ever supniied to him by ihe earstwhile manage¬ 
ment or bv the present mangement. 


‘•Whether ihe action of the Chairman-ram-ManagiDg 
Director M/s. E.i'tcin Coalfie'ds 1 m red. Sun- 
ctoria, P.O. Dishergarii (Burdwan) m not leguhiis- 
mg Md. hamsuddin. Wa,!i'’r’"an witli cft>.t i.oi'i 
31-1-73 is justified ? If not, to what relief is the 
'voikman concer’ieU cn' tixl ’ 

2. The case of the workman is that he is working as 
Washerman under the maiiagenicnt of Eastern Coaluelds Ltd, 
in the Company’s Guest House at Sitalour. lie has been •*Dik¬ 
ing there as such since before take over and nal oiialuation 
of non-coking coal mines. The said guest house prio- ^lo 
take Old and nat’onahsat’on beV-ted o B'-” "al fo.i Co. 

3. L IS ‘hen stated <ha{ j.as bten provided "th .i qi ai-ei 
in the premises of the Guest House and ail facilities for 
wa.shing clothes of the Guest House like water washing 
materials etc, are provided lo him by the management s nee 
before nationalisation. He v, ashes < lothes oi’ the Gue t Foi se 
and is a full time employee of the cojnpan/ such as Sveereis. 
Gardeners, Cooks, Waiters etc. 

4. It is, however, submitted that all other employees 
working in the Guest House such as cooks, sweepe.'-s weie 
all regularised after take ovuer and there is no leason as to 
why th ■ oncentd vvoikman should also noi be ‘ed 
as sg’ila” tmtiioyee of the comranv. According .o h’m 
washei-nen wf^'k'ng -'n d’ff’rrn* hos-r' als of t’ corrpnny arc 
full time reeuC-ii employees and of the same naftetn he 'hnn’d 
be regu’arijed - full time worker. His deoTrid is tha‘ he 
is entitled to be legulari'ed as legular employee vv‘ h eff-ct 
from 31-1-73 when the mines were taken over by the 
Government. 


9. The conrerned workn. in also pleaded in his written 
siatenient that he was 'es'd’ng in one of the quarters attached 
to t”e f '' ui ou'.s* Uou-o b t I'is fnci is also nut coriect. 
It is in eiidence that iheri are certa n quarters attached 
to Guest house meant for Cooks. Bearers, Sweepers. Malis 
etc. of the guest hoiue. in evidence the conerned workman 
1 : am u i. i<v : .nui ’cs ’ iig in any of tue quarteis 

attached to the guest iw'se but he is res ding in one of the 
servants’ quarter artached with the Managei’s bungalow. 
Al W-3 is Sn L P Smgh, Cc'^tra! Manaer in Kapasaia Area. 
At the tirnf of lake over he - as Man.-'ger at Silalpur guest 
house. If is sta'ed by 'rm the: the concerned workman was 
' ' n w is If in . ’i'l le ' ' a lo>..d h'n to stay m 

o*ic of the seivan’s' ni arter attached to h s bungalow as he 
u'ed to wash h’s e*o:r.es and was getting 0.20 paise for 
vc'-lon pie-e and 0 tO "aise Try terry cotton piece. This 
Witness was Manager of ‘^italnur from 1967 to 1970 and 
again from December 72 to November ‘73. He has also 
s'ated that if the rorcp'ued workman would have been in 
acv W8 ' co’ir,”. ed with the company at 'the time of take 
u’c , ■' on.’■Ill 1 fifn ,-i--,! h recommended bis 
name for absorption in company which he did m several 
otbei cases He has also state! that the concerned workman 
never approached him for it He has. however, stated that 
like a pubPc washerman the concerned woikman washed 
clothes of the guest house a<si> for which he W'as paid for 
each 'tern of o'ofhes washed hv him 


10 MW-I Sri Ch'ttar’niao Sengupta is Manger Adminis- 
tra-ion in Eastern Coalfis’^s. All the gi’est bouses are under 
bit rhar-re. He has stated ’hat the concerned washerman 
washed dotbes of the guest house as a private washerman 
and for wh’ch he was paid fer each item of clothes washed 
by him and that he was not an employee of the guest house. 
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He has denied that the conceined workman was ever pro¬ 
vided with any quarter ot the guest house. Similar is the 
evidence of MW-2 Personnel Manger and MW-4 Senior 
Personnel Olfleer, all of whom have staled that the conccined 
workman is a public washerman and he washes clothes of 
the public includinB clothes of these witnesses and other 
ofiacers. MW-4 has also stated that the concerned workman 
is also running a Lundry. The workman, however, has staled 
that the said Lundry belongs to his son though 11 c also sits 
in the Lundry. 

11. The mangement has also hied the bills submitted by 
the concerned workman for washing clothes of ihe guesl 
house which have heen marked Fxt, M-.l series. These bills 
would show the items of chithes washed by the concerned 
workman and the rate of washing. All these bills admittedly 
bear the signature of the concerned workman and he was 
paid through voucher Ext. M-4 scries. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAI. (NO. 2) AT DHANBAD 

Reference No. 50 of 1983 

In the matter of Tnduslrial Disputes under S 10(1) td) 
of the l.D. Act, 1947, 

PARTIES ; 

Employers in relation to the mangement of Ranipur 
Unit of I’.uliclia Collieiy ot Eastern Coalfields 
Ltd. and their workmen. 

APPEARANCES : 

On behalf of the employers—Shri B. N. Lala. Advocate. 
On behalf of the wonkinen—Nons. 

STATE : West Bengal. INDUSTRY r Coal. 

Dated, Dhanbad, 28th August, 1984 


12. It is in evidence of the management that in other 
guest houses of Eastern Coalfields also the'c are washermen 
who wash clothes and ihey get payment for each item and 
in proof of it Ext. M-b senes h ive been filed. All these 
documents thus clearly indicate tha, the conceincd wo.kmm 
washed clothes of the quest house for which he payment 
for each item at certain rate and they do not show that 
be was a regular employee of the guest house and was 
getting any monthly pay. 

13. The manai^ment has also filed Ext. M-1 which is a 
reference made on the demand ot tlie workmen of S.rtilpur 
and other guest houses for fixing thcr working hours. In 
this reference the name of all the workmen of Sitalpur guest 
house have been mentioned but the name of the concerned 
workman does not appear in it. If the concerned workman 
would have been working in the guest house as an employee 
then his name must have found mentioned in it, Fxt, M-2 
is the dispute rased by this very sponsoring union on which 
the aforesaid reference was made and there also the name 
.of the concerned workman docs not appear, 

14. The only document produc;d on behalf of the workman 
is his photograph copy Ext. W-] but it does not indicate 
anything. It docs not prove that he got any identity card 
from the erstwhile mangement. 

15. It will also appear that though the concerned workman 
claims to be in employment since 1068 and take over took 
place in the year 1973 hut he never raised any disptue for 
his regularisation till 1982 when the present Reference was 
made. It is admitted by the workman himself -iliat h.e did not 
raise any dispute euilicr,,--Admittedly '.lie Cooks Bearers. 
Sweepers etc. of the guest'house were regularised after take 
over and nationalisation hut even at that time the concerned 
workman did not raise any dispute which clearly means that 
he was not an employee of the guest house but was a public 
washerman and after a lapse ot about 9 yeais he has come 
with his stale clam which cannot he allowed nor there is 
any evidence to substantiate it . 

16. Considering the evidence on record, 1 hold that there 
was no relationstiip of employer and employee between the 
management and the concerned workman and that the con¬ 
cerned workman is a public washerman and so the action 
of the rnanagement in not regularising him with effect from 
31-1-73 is fully justified. In the circumstances he is not en¬ 
titled to any relief. 


AWARD 

The Government of Ind a in the Ministrv of Labour in 
e\er\.ise ot the powers confcMcd on tiiem under Section 
10(l)(d) of the l.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjud'calion under Order No. L- 
J9012(26)/83-D.IV(B) dated the 31st October. 1983. 

SCHEDULE 

“Whether the management of Ranipur Unit of Parbalia 
Colliery under Eastern Coalfields Ltd., P.O. Neutoria 
Distt. Purulia was justified to reject th^. year of 
birth as 1928 in rispect of Shri Ram Bachan Singh 
Havildar as per CMl’F recorcl ? If not, to what 
relief the workman is entitled ?” 

After the notices were sent to the parties the manage¬ 
ment filed their W.S.A. petition was tiled by the Secretary, 
Colliery Mazdoor Sabha representing the workmen praying 
a ‘No dispute’ Award in view of the fact that the concemed 
woikman Shii Ram Bachan Singh was retrenfchcd due to his 
permanent disablement as pci the clause of NCWA-II and 
NCWA-JU. 

In view of the fact tha* the concerned workman was re¬ 
trenched due to his permanent disablement and the sponsoi- 
ing Union submits that the instant dispute has become in¬ 
effective, a ‘No dispute’ Award is made in this reference. 

7. N. SINHA, Presiding OfiScer. 

[No. L-19012(26)/83-D.IV(B)] 


New Delhi, the 11th September, 1984 

S.o 3016.—In pursLian-'c of seefon 17 of the Industrial 
Disputes Act, 1947 (14 of 1947). the Central Government 
hereby publishes the follo'ving award of the Cential Govern¬ 
ment Industrial Tribunal No. 1 Bombay, in the industrial 
dispute between the employers in relation to the management 
of New Majri Colliery of Western Coalfields Limited, and 
their workmen, which was rcceiv-'d by the Central Govern¬ 
ment on the 4th September, 1984. 

BEFORE THE CENTRAL GOVERNMENT TRIBUNAL 
NO, 1 AT BOMBAY 

Reference No. CGIT-9 of 1984 


17. The award is passed accordingnly. 

I. N. SINGH, Presiding Officer, 
(No. L-19012(105)/82-D.lV(B)i 

S.O. 3015.—In pursuance of section 17 ot the Industrial 
Disputes Act 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Covern- 
ment Industrial Tribunal No. 2. Dhanbad in the industrial 
dispute between the employears in relation to the management 
of Ranptir Unit of Paibeba Coll gry of E.C, Ltd and their 
workman, which was received by the Central Goverament 
on the 31st August, 1984. 

779 01/84 7 


Employers in relation to the Management of New Majri 
Colliery of M/s. WCL Chandrapur. 

AND 

Ihdr Workmen 

APPEARANCES; 

For the employer—Mr, P. S Nair, Advocate. 

For the workmen—Mr. S Mashar, President KKK 
Sang. 

STATE ; Maharashtra 


INDUSTRY ; Mining 
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Bombay, daed the 26th day of July, 1984 

award 


Sat-GrooplEstt. (M)176 dated 4th August, 19S0 
,s justified ? ,If not, to what relief is the concerned 
wnrlcman entitled”. 


The Goveinment of India. Ministry of Labour, by 
No. L-220l2(68)/83-D. ] 1 I(B)/DA'. dated 2 /th April, 1984 
in exercise of the powcis conferred oy clause Id) of sud- 
lection (1) of section lO of the Industrial Disputes Act, 1947 
14 of 19471 referred to this Tribunal for adjudication an 
Industrial dispute between the employers in relatim to the 
management, of Ma]n‘ CoU'ery of M/s. WCL post 

office Majri, Disf. ChandrafiJi’ fMS) and (heir workmen in 
respect of the matters specified in the schedule mentioned 
below :— 

SCHEDULE 


“Whether the action of the mangement of New Majri 
Colliery of M/s. Western Coalfields I.td Post Office 
Majri, Distt. Chandrapur (MS) in striking off the 
name of Shri Rairkrishan Baltup workman with 
effect from 14-6-82 and thereby effecting termina¬ 
tion of services is justified ? Tf not to what lelief 
the workman is entitled V” 


Parties filed their settlement. Today when it was fixed for 
hearing after some discussion the paities intimated that they 
have settled the d'spule and filed (he teims of setllfment. 
The employee as well as his union member were present. 
He accent (h's settlement. I am satisfied that it is genuine. I 
accept the settlement and past an award in teims of the 
settlement. 

Award accordingly. 


R. D. TULPUfE. Presiding Officer 
[No. L-22012(6S)/83-D.IV(B)/D.V 1 

S.O. 3017.—In pursuan e of section 17 of the Industrial 
Disputes Act. 1947 (,'14 of 1947). the Cential Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Jabalpur, in the industrial dispute 
between the employers in relation to the fanagemenf of WCI 
and their workmen, which was received by the Central 
Government on the 3Lst Augu't. 1984. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT JABALPUR <MP) 

Case No. C. Grr/LC(R)(34) of 1981 

(Ref. Notification No. L-22012(5)/8I-D IV(B), dt. 22-8-81). 
PARTIES : 

Employers in relation lo the Management of Salpura II 
Mines of Paffiakhera Area of W.C. Ltd.. P.O. 
Pathakhera, District Betul (MP) and theT workman 
Shri P. S. Choudhary, Clerk Grade II, represented 
through the Koyla Khadan Karamchari Congress, 
Western Coalfieldst Ld.. P O. Pathakhera, District 
Betul (M.P.). 


A departmental inquirj' was instituted against P- S. 
Choudhary, who at the relevant time, w'as Secretary of the 
worker’s Union known as K.K K. Congress, in Satnura II 
Vlines of Pathakhera Aiea of Western Coalfields Limitevl. He 
was charge-sheeted for preparing a false I A. Bill. 1 re¬ 
produce the relevant part of the cbaTte asd the statement 
of allegations ;— 

“That you have submited a false T.A. Bill tor Rs. 562 
for journey claimed to have been undertaken by 
you on official duty from Pathakhera to Calcutta 
on 6-5-78 by road and sack on 13-5-78 to 15-5-78 
again by road, it has been reported that you have 
neither undertaken the said journey for going to 
Calcutta and coming back on aforesaid dates nor 
were present in the Arbitration proceed ngs held at 
Calcutta on 8-5-78 and 9-5-78. 

In the said T.A. Bill you have also deliberately failed 
to mantion specifically the name of the Union which 
you went to reprc.sent during the arbitration proceed¬ 
ings at Calcutta on the afoiesaid dales. By an 
agreement dated 2.''-S-77 it was cleatlv specified that 
the Manage rent will teaf the TA/DA expenses of 
only 2 representatives ol each Union. It is under¬ 
stood that at the relevant tiffle you were office 
bearet of K.K.K.C. and if at all, you would have 
represented this Union in the arbitration proceed¬ 
ings at Calcutta. But, we find that the 2 representa¬ 
tives of (his Union have already suhmiKed T.A. 
Bills separately for attending arbitration proceed¬ 
ings In view of the above, it is evident that you 
have intentionally taken an advance of Rs. 500 
towards this journey and have misappropr’ated the 
same and also bav“ submitted a false T.A. bill to 
perpetuate a f) ftud on the company ” 

He was also charged in the same domestic inquiiy in respect 
of another misconduct. My learned predecessor by an order 
dated 4-11-1982 came to the conclusion that Choudhary could 
not be held eufliy of the other misconduct. He came to the 
conclusion that the domestic incu'iy cannot be said to be 
vhiated because of anv illegality or for non-observance of 
the rules oF natural justice. The main question that was 
left to be decided therefore, w'as whether the findings of the 
Inquiry Officer on the charge-sheet quoted above, were based 
on proper and reasonable appreciation of evidence adduced 
before him. Now, it is .settlc<|. view that this Tribunal can 
re-appreciate the evidence and itself to come to its order the 

conclusion as to whether the chfii.qes have been proved on 

the evidence adduced, Ti is vvbolly unnecessary to repeat the 

vauous facts in this case as I am annexing the order of my 

learned predecessor who decided one nan of this Reference. 
I will n>'oceed to examine whether ’he ^har^e on the first 
po'nt as to makin.e of false T.A. Bill could be sustained 
against the delmquent official. 


APPEARANCES : 

For Management—.Shri P. S. Nair, Advocate. 

For Union—Shri L. N. Malhotra. .4dvccate. 

DISTRICT : Betul (MP) INDUSTRY ; Coal. 


Choudhary was a grade IT Cleik. Admittedly, he was also 
the ^ecr.etary of a Union Now', it was agreed between the 
various Unions and the Management that the latter would 
bear all exnenms of (h“ Union renresentafives, going to 
Calcutta for attending the a-biintion proceedings. ' The 
relevant clause of the agr'c.mcnt reads .ns under :_ 


AWARD 


Dated 24th August, 1984 

The Central Governnienf in exercise of its powers under 
section 10 of the Industri,)! D sputes Act, 1947 referred the 
foPowmg question for adjudication vide notification cited 
above :— 

‘ WlM'ther the action of the Management of Western 
Coalfields L’mited in relation *o thf>ir Satpura II 
Mines of Pathakhera Area, P.O. Pathakhera Distt 
Betul (MP) in dismissing Shri P. S. Choudhary. 
Clerk Grade II vide their letter No. WCL/Agem/ 


“Expenses of the arb'traFon including %es of the Arbi¬ 
trator and parties w'ill be borne bv the Management, 
iPsTicting the number of such officials to two each 
of the parties whose expenses will be so berne.” 

Rv the above clause, the nombo- of representatives atlendin" 
the Calcutta prbitrat’on v,as les^r'c^ed to two T*i is parti- 
"snt to note that the agreement is with the Un'on and. 
therefere. the Union wa'i entitled to he reimbbrsecl *the ex- 
penses of its represenfap'ves The representatives as such had 
no IOi,us standi to de.mand reimbuispment of the expenses 
mtuned in attending the Calcutta arbitration This position 
IS important rs it hi- a vefy material bearing in apprecia'ia 
the conduct of Choudhary. 
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According to the Munagement, Choiidharv had drawn an 
advance of Rs. 500 aga'nst TA/DA expenses for ailer.d.ng 
aibitration at Calcutta. Subsetjuently, he submitted a bdl ot 
Rs. 562 as expenses incuried by him in Calcutta. Wc are 
not conjeiiicd whether the balance omoiisl ol Rs. 62 was p.tui 
or not. But uccoiding to the M ungement, this constituted a 
serious misconduct as Cliaudhary did not go to Calcutta and 
did not attend the aibitiation. v hereas he had clamjeU 
Rs. 200 for going to Calcutta and Rs. 200 for the leturn 
journey. Then he has elainiccl Rs- 162 as dady allowance at 
the late of Rs. 18 per Jay, From his bill, it would appear 
that he undeitook. the journey to Calcutta by road and the 
distance between the Colliery and Calcutta is 1358 kms. 


Much, sticss has been laid on the fact that Chotidhary 
claimed Rs. 200 the journey nnming into 1358 kms. done 
by road, Ihs is always permissible. The inlcntion Is that 
the representative should go by train and probably they 
would be given the tlrst class tare but ttiat seems to be the 
extreme limit upto which the travelling g.xpenses could be 
cbaiged. Therefore, when Choudhary put the amount of 
Rs. 200 as expenses fn,- a road journey, it could not be 
said that any irregularity was done. Here again, it was open 
lo the Accounts Ocpaitmcnt oL the Management to pass or 
refuse the payment or to pay a lesser amount but not much 
could be made of the tact that he had done a Jong journey 
of 1358 kms. and charged only Rs. 200. 


It is title that Choudhary cotild not claim le-irnbursement 
from the Managetiient, but he ht.iig • iow paid employee, 
seems to have drawn an advance against his purposed visit 
lo Calcutta. It appears that the At count Itepaitment of the 
Management, as also Lhoiidnary, tlid not apprecia-lc the true 
position that ho as lepi'isc.itaioe of a Union was not en¬ 
titled to diicctiy demand troiii the Management the payment 
of T.A. It could have been done by the Union he renresen- 
ted but if he has drawn such a payu'enf, it cannot be said 
to be a misconduct. Altci all. the payment had Leer, drawn 
against the emoluments he .v.is to uceivc Irom the company. 
If it yvas held to oe irtcgular, it could always be deducted 
tiom bis salary for Ihe next moiiih without any trouble. 
Moi,'')\rr. it was for the Managc.nert not to have passed 
the payment of the advance amount. He cannot be said to 
have done any iniscondnct opto this stage. 

Proceeding further, it would be seen Ihul to stait with it 
was the intention of the Un on that he should be p repre¬ 
sentative at the t'alculUi aibitiattnn t’tuccc'dings Choudhary 
was its Secretary and it cannot be denied that when he was 
holding such an important office, the Union had deckled to 
put him as one of the repiescntatives. Choudhaiy. in the 
bona tide belief, d'‘ew the advance foi going to Calcutta If 
the Union decides that he should not represent it but some¬ 
one else should represerd, such q decision was wholly com¬ 
petent and open to the Union. Choudhary cannot be «aid to 
have committed any fraud i,'" he had gone to Calcutta to 
lepresent the arbiiiation proceedings. I am merely mentioning 
those extreme positions to indicate the thin case of mis¬ 
conduct the Management has fried to put up against mm- 
ft may also be said her** that if at the time of lakina the 
advance, he had not mentioned in Ins application the name of 
the Union whom he was aoirg to represent, the advance 
payment could have been tcftised but it could not be impute 1 
that he had done so mischievously c« dclibeialely oi thai 
non-mention of the name of ilie iJnkyi itself amounted 
fo miscondncf. The Accounts Oct'-ii intent -hould h.ive been 
more careful and should h.tve rcluscd the payment. But as I 
have aheadv po n^cd out e.ailier. he was Secretary of the 
Union and hopefully he was lo be the rcpicscntative of the 
Union at the arbitration proceedings, 

Choiidhaiy's case Is that he went to Calcutta by road and 
fell sick. He has produced a medical certificate of the doctoi 
who attended him. He, tiiercfore could not attend the arbitra¬ 
tion pioccedings at Calcutta. Much ot the effort in the inquiiv 
was dcsoted to prove that he thd not attend the aibitration 
pToceedings. It is admitted by Choudhary that he could not 
attend the arbitration proceedings as he had fallen sick. 
Hating taken the advance for going to Calcutta, he was 
hound to submit the claim for the expenses of journey under¬ 
taken by him and therefore, even though he did not attend 
the arbitration proceedings, he could submit such a bill. It 
was open to the Management lo pav such a bill or not but 
presentation of the bill itself could not be said lo be fraudu¬ 
lent. 


The other position that is whollv deal s that the Manage¬ 
ment was bound to defray the expenses of two representatives 
of each of the Unions partidpating in the arbitration pro¬ 
ceedings at Calcutta Therefore, if pa/tnenf on behalf of more 
th.an two representatives was demanded, the Management could 
refuse such a demand under the agreement. From all these 
facts, it would be noticed that there is no element of froud 
or fnlsily involved. Mislakcniv llie payment has 
hern m-ide by the Manaeement dire^'lly to the reniesenlafivc 
and such a payment could olways be deducted from the 
salary of .such a person. 


Wc thea come to the next impoitant point whether he 
had really gone to Calcutta or not. The medical certificate 
pioduccd by him cleaily iiidic.ited that he had been attended 
by Dr. R. N. Choudhary of Calcutta between 8th of May 
and 12th of May, 1978, Unless it is proved that during this 
perio 1 ChondhLiiy had not gone to C tiRulla, it is difficult lo 
disbelieve this ccitilicate. In this asrect ot the matter, instead 
of going on surmises and conjecaires, it is much better to 
view it in a broad manner lo find out the misconduct. Merely 
because people generally do not go by road to Calcutta, it is 
n) ground to presume that the journey was not made by 
road. Since there is evMence lo show that he had gone to 
Calcutta and that he fell sick there, the bottom is knocked 
out of the Management’s case Iheic lemains then only the 
quest on whether he could be paid ihe expenses of going to 
Calcutta. There is no element of fraud or deceit much less 
when the advance was taken. It may well be that a number 
of persoas of Congress Union haJ gone lo Calcutta but the 
Management had to defiay ihe expenses of only two re¬ 
presentatives. Choudhary did not attend the arbitration 
meeting and therefore, was not entitled fo claim TA/DA. 
but It was foi the Union to decide it as it was their internal 
matter. I do not see why a person shoud not be paid the 
TA/DA if he had gone to Caleutln and fallen sick there. 
The charges seem alright as f.ir as they go to impute that 
no journey to Calcutta was undertaken hy Choudhary but 
once it is proved that he has actually gone ibere no mis- 
' onduct survives against him. Rest of Ihe allegations against 
him are misconce'ved and do not ically amount to mis¬ 
conduct as the element o' fraud is wanting. 


1 am, therefore, of the view that no misconduct is 
established against ChondhaiV His removal fiom service 
was not justified. He would be deemed to be in services. 
He has not worked tor all these days and in the circumstances 
of the case, I would only owird half back wages fiom the 
date of order of dismissal from seivice. There shall hws no 
order as to costs. 

August 24th 1984. 

TUSTICF K K. DUBE, Presiding Officer 

BFbORF lUSTtCF SHRI S, R VYAS (RETD.) PRE¬ 
SIDING OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TRBUNAL-CUM-1 \llOUR COURT, 

lABALPUR (M.P.) 


Case No CGIT/1 rfF)(34)/1980 

(Ref. Notfication No. I.-22012(5) 1S3-B.1V Dated 22-8-8) 
PARTIES: 

Emplqyeis in lelation to the management of Satpura II 
Mine of Pathakhera .'krea, of WC Ltd. P.O. 
Pathakhcra, D'stiicf Hetiil (MP.) and their woik- 
nian Shn P. S. Choudhary, Cleik Grade II, repre¬ 
sented thinngh the Koila Khadan Karamachari 
Congicss, Western Co,tIflelds Ltd., P.O. Patha¬ 
khcra Distiict Belli) (M.P.) 

APPEARANCES. 

For Um'on.—Shii L, N. Malbolr.i, Advocate 

For Management—Shn P S. Niur, Advocate, 
INDUSTRY ; Coal. DISTRICT ; Belul (MP), 
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ORDER 

Dated, November 4, D82 

Briefly stated the facts givmg rise to this dispute aie 
these, hhri P. S. Choudhaiy was an employee in the Sat- 
puia 11 Mmes of the Paihaklicia Area of the VVe.stcrn Coal- 
nelds Etd. fie was employed as a Lieik Orade II but was 
utter a domestic enquiry dismissed by an order parsed by 
the management oi 'he Mines on 4-K-ly8d. It is the justi- 
hcation for this older of dismissal that is the subject of 
this reference. 

2. In the Colliery theie were four workmen’s Unions viz. 
(1) BZRKK Sangh (2) BRRM.S (3) SRMS and 14; 
KKK Congress. Jhe woikman was an olli^c hearer of the 
Union. KRK Congress. Sometime before 1978 there was a 
settlement between the aloresad uiiiont and the manage^ 
ment of the n nc, aecoiding to which cc tain disputes were 
referred to the Sole Albitiation of the Chid Labour Com¬ 
missioner (Central). In the Arbitration pioceedmgs the 
management had agreed that two lepresentaiives of each 
of the Union who elected to attend ihc proceedings will 
have their TA and DA paid by the m.inagemeni. 

3. Vide Ex. M'|13 the workman Stiri P. S. Choiidhary, 
heremafter referred to .as the workman, applied for an 
advance of Rs. 5(H) to meet his T.A, aod D.A. lor hm 
journey to Calcutta to attend the arbitration proceedings. 
Besides this workman another workman by name btiri 
'Farooqui was also to accompany the woikman to Calcutta. 

4. Since the management held doubt about the work¬ 
man’s attendance at Calcutta they made an enqu ry from 
the Chief Labour Comraus.soncr vide Ex. M|I4 dated 
17-1-1979 and desiied to know n the workman had or bad 
not attended the arbitration proceedingv The management 
vide Ex. Ml 15 dated 5-2-1979 was mlormed by the office 
of the Chief Labour Commissioner that ihis woikman cl d 
not attend the arbitration proceedings wliicli were fixed for 
8th and 9th May 1978. The workman hud in ihe- mean 
time submitted his T.A. Bill (Ex, NU7J claming his T.A. 
and DA from 6th to 13th May, 1978. fhe bid was passed 
for payment by the management. It is not known wnether 
payment of the TA bill passed foi payment by the manage¬ 
ment was or was not receivsc by the woikman. As accord¬ 
ing to the management the woikman had claimed T.A. and 
D,A. in respect of a jouiney, which accord.ng to d, wa.s 
at all performed he was served with a charge-.sbeet £.x. 
Mil on 6-3-1979. After the charge-sheet was arcord'ng to 
the management, dcliveied to inc workman and he was 
asked to reply he, instead of replaying to the charge--hcct 
made a false representation that the charge-sheet served on 
him did not bear the signaTurcs of the .superintendent of 
the Mme.s. Later on, however, anothei copy of the charge- 
sncct was setved on the workman but this stulemcnt that 
an unsigned charge-sheet was served on him, according to 
the management, constituted another act of misconduct on 
the part of the workman. He was therefore, served another 
charge-sheet Ex. MU on 13-3-1979, 

5. In reply to both the charge-sheets the workman dcsied 
the allegations made in the charge-sheets and contended. 
that on account of his being an active worker of the 
workers union the management was try'ng to harass him. 

6. The management thereafter vide Ex. M|6 dated 
17-3-1979 considered the reply submitted by the workman 
and appointed Shri S. K. Gupta, Superintendent ol Mines, 
Pathakberu Mine No. II as an Enquiry Officer. The En¬ 
quiry Officer then iixed dates for hearing and after a few 
adjournments on the request of the wokman held an en¬ 
quiry. In this enqu ry both the parties led evidence. The 
Enquiry Oflicer vide Ex. M/19 found that the workmen was 
guilty of both the charges. These lindings were considered 
by the Agent of the Satpiira Mine who by the impugned 
Older dated 4-8-1980 accepted the findings of the Enquiry 
Officer and treating the chaises as sufficient to w.irrant an 
order of dismissal that gave rise to industrial dispute between 
the parties. Since the dispute was not settled during the 
conciliation proceeding tlie Cenlr.il Government icferred 
the following dispute to this Tribunal; — 

“Whether the action of the management of Western 
roalfield.s Limited, in relation to their Satpura II 
Mines of Pathakliera Area, P,0, Pathakhera, Distt. 


Bctul (M.P.) is dismissing Shri P. S. Choudhary, 
Clerk Grade H vide their letter No. WCLIAgent] 


Sat-Group/EsU(M)/176 dated 4th August, 1980 is 
justified. If not, to what relief is the con-erned woik¬ 


man entitled 


7. Before this Tiibtinal the workman’s contentions are 
that he hud gone to Calcutta in accordance with the 
agreement between the m.-imigemcnt and the Un ons that 
he claimed h s T.A. and D.A. according to this agreement; 
that at Calcutta he could not attend the sittings of the arbi- 
tiation as he was not wall; th.it lie had produced a certificate 
about his illness from an Authorised Medical Practitioner; 
that on 28-2-1979 there was a strike by the Clcru-fll .staff 
of the Mine who refused to disburse the bonus; that be¬ 
cause of this refusal the bonus had to be disbursed by the 
officers of the mine; that in older to take revenge on the 
woi'kmari who was an active worker ot Ihc Umpn a false 
chaige-.shect was served on firm that the Enquiiy Officer 
aued with prejudice and b .is; that the Enquiry Olliecr col¬ 
luded with the management to give adverse findings; that 
the charge-sheet were served on him only with a view to 
prevent the worker flora takms, part in tiadc union ucti- 
v ties; that according to the settlement between the Parties TA 
and DA was claimed only for two workman though more 
(han two had accompanied the workman to Calcutta; that 
the chasges were false frivolous and were meant only to 
han ass the workman and that in these circumstances the 
order of dismissal passed by tire management is liable to be 
set aside. 


8. On behalf of the manugcraenr, it was conlcndcd that 
the workman was rightly charge-sheeted for having clamed 
T.A. and D.A. in respect of a journey which was not per¬ 
formed by him; that the two charge-sheets served by the 
management on the workman were bared oh tacts which were 
pioved during the enquiry proceedings; that the facts on the 
part of the workman to make such a claim was a serious 
misconduct on his part; that the representation by the work¬ 
man that he was dcliveied an unsigned charge-sheeted also 
constituted misconduct on his part; that there was no bias 
or prejudice on the part of the Enquiry Dlficcr against the 
workman; that the enquiry was held striclly in accordance 
with the pi inciples of law and uatiiral justice; that in view 
of -the fact that the workman was found guilty on both the 
charges the management was ii;«lified in passing the im¬ 
pugned order of disofissal; that there is neither invalidity 
nor any illegality in the conduct of the enquiry and that 
the order of dismissal passed by the management was fully 
iustified both on facts as well as in law. 


9. On these pleadings of the parties the following issues 
were framed for trial ;— 


ISSUES 

1. Whether the domestic enqu-ry htfld against the work¬ 
man by the management was in accordance with' 
law and principles of natural justice? 


2. If the domestic enquiry held against the workman is 
not found to be invalid, then whether the punish¬ 
ment awarded to the workman was justified both 
on facts as well as in law? 


3. To what relief are the parties entitled to? 

10, As desired by the parties the afoiesaid Issue No, 1 
was tried a.s a preliminary issue Evidence was given by 
both the pa I ties. After the close of the evidence Counsel 
for both the parties were heard. My finding on Issite No. 1 
is that the enquiry held against the workman was in accord¬ 
ance with the law and principles of natural justice and ihe 
workman is uot entitled to challenge it on any valid 
grounds. 
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Reasons for the aforesaid flndinn : 

11. It was slated by the learned Counsel for the workman 
thai the enquiry was malafidc and was motivated to harrass 
the worktrran for his trade uniOL aetivities. So far as the 
conduct of the enquiry and the proceedings held dbrnig this 
enquiry nothing was urged on behalf of the workman. I 
shall, however, deal with this question also after dealing 
with the allegations of malafides and motive to harrass the 
workman for his trade union activities. 

12. It is an admitted fact that on 25-8-1977 (vide Ex. 
M/16) there was a settlement between the management of 
the W.C. Ltd. and some workmen’s Unions, according to 
which, certain disputes weie to be settled by arbitration by 
an Aibitrator. It was in order to attend thesq, aibitralion pro¬ 
ceedings that the workman, as per tciins of the settlement, 
applied for an advance of Rs. 500 vide Ex. M/13 dated 
5-5-1978 and the same was sanctioned by the management. 
It was piesunicd that this amount ot Rs..500 will he utilised 
fiy tlie workman to n.cct his uavdhiig and other expenses 
for his journey to and back from Calcutta, ft was vide 
Ex. M/14 dated 17-1-1979 that the management made a 
confidential enquiry from the Chief Labour Commissioner, 
New Delhi about the attendance of the workman before him 
in connection with the arbitration proceedings. ’I he Chief 
Labour Commissioner’s office vide Ex. M/l5 dated 5-2-1979 
informed that the workman had not attended the aribtration 
proceedings. 

13. It is contended by the workman that on 27th or 28tii 
Eebiuary, 1979 there was a settlement by the clerks of the 
mine and the clerks hod refused to disburse bonus to the 
woikman. The officers of the niines theieforc had to dis- 
biiisp bonus therruclves. The workm.tn was said to be one 
of the cleiks who joined the strike. Participation in this 
strike is said to be inolive behind the service of the two 
charge-sheets on the workman on 6th and 13th March, 1979. 
In the background of the afoie-iaid sti ike, Jhe woikman 
alleges, the action of the management on service of the 
chargc-shect was malafide. I Jo not feel incline to accept 
these contentions. 


14. Jouiney was said to have been performed by the work- 
m.en in the month of May, 1973. He had submitted the 
T..4, Bill (Ex. M/17) subsequently. The T.A. Bill, however, 
docs not specify the date on which it was presented On 
the top right hand corner of this Bill the figures “1236/ 
25/9 appear. It may be that it was on 25th September, 

1978 that the workman had presented this bill for being 
passed foi payment. The management, however, niade en¬ 
quiries from the office of the Chief Labour Comnassioncr in 
January, 1979 and the reply was received in Eebruary, 1979 
(Sec Exts. M/l4 and Ex. M/15). When the esqu ry was 
made vide Ex. M/14 and the icply wa.s received vide Ex. 
M/K ihc strike referred to by ihc woikman by the end of 

1979 was not there. It cannot, therefore, be said that be¬ 
cause of this strike only the aforesaid enquiries were made 
and after the reply was received, the workman was charge- 
sheeted. 


15. The management had agreed to bear the T.A, and 
D.A. of the workman for attending the Arbil ration proceed¬ 
ings, The workman submitted his T.A. Bill in which he 
claimed that he performed the lourney from Pathakhcra to 
Calcutta and hack by road and chimed equivalent of First 
Class Fare, Pathakhcra is not at a short distance irotrii 
Calcutta and the nearest road ioumey from Pathakhcra 
would be Betual, BetuI to Nagpur, Nagpur to Calcutta. The 
mode of journey indicated by the workman rmist have 
arnu.scd suspicion in the mind of the management and there¬ 
fore the aforesaid enquiry must have been made. It cannot. 

siiid that there was anv element of malafles t 
On the part of the management to charge-sheet the work- 
turn for having presented a false T.A. Bill in respect of 
the lorrney specified in the TA Bill. Whether the ioiitney 
was actually by the mode specified in the T.A. Bill was 
therefore made a subject of enquiry by the management. 

16, Even assuming that there was a sfiikc as alleged by 
the workman: that bonus had to be disbursed by the oift- 


cers instead of by the clerical stalf including the workman 
and that hto njanagement was not happy because of the 
strike, it cannot be said that there was anv element of niala- 
fides on the part of the management to charge-sheet the 
workman. The facts as they were brought to the notice 
of the management prima facie justified the framing of the 
chaigc-shcet Ex. M/1 on the workman, I cannot, there¬ 
fore. accept the conicntion that the charge-sheet Ex. M/1 
was the result ot malafies on the part of the management 
because of the workman’s alleged participation in the strike 
by the end of February, 1979. 

17. It was nextly coiilendcj that the charge-sheet Ex. 
M/2 was of such a fiivolous and petty nature that no 
management with any sense ot responsibility, should have 
framed such a charge treating the facts mentioned therein 
a.s acts of misconduct. According to Ex. M/2 the charge 
was that first charge-sheet Ex. M/1 was served on the work¬ 
man. but the workman stated that he has received the same 
without being duly signed by the authority charging him. 
According to the management, this act on the part of the 
workman amoimted to serious misconduct. Even assuming 
that the woikman had received the first charge-sheet Ex. 
M/1 duly signed by the authority competent to charge and 
the workman falsely represented that the copy of the chpge- 
shcet or its original served on him did not bear the signa¬ 
tures of the authority concerned even then, in my opinion, 
the management was in error in treating such a represen¬ 
tation by the workman as an act of misconduct. The man¬ 
agement could have called upon the workman |o produce 
the chargc-shect .served on hipi and confronted him with 
Ihc signatures of the authority concerned. Even if the work¬ 
man had insisted thaf the charge-sheet did not bear the 
signatures of the authority charging him even such a repre¬ 
sentation. even if not true, could anot amount to anv act 
of misconduct. The management should not and could not 
have taken such a representation by the workman as amount¬ 
ing to misconduct, I, accordingly, held that so far as the 
charge-sheet Ex, M/2 is concerned, there was no occasion 
to treat it as ap act of misconduct on the part of tie 
workman. 

17. It was also contended that the workrman being an 
active worker and office bearer of a trade union was to 
be harrassed bv the management for his trade union acti¬ 
vities. No evidence has been held by the workman to proic 
these allegations. Trade Unions exist and function in every 
industiy and it cannot be said that the managemet is out 
to harrass every office bearer of the trade unions and looks 
upon an opportunity to charge-him with acts of misconduct. 
As already indicated above, the management was in posses¬ 
sion of certain facts which prima facie justified the framing 
of the charge Ex, M/1 on the workman. Consequently, in 
mv opinion, the workman’s contention that he was being 
harrassed because of his trade union activities must be 
rejected. 

18. So far as the conduct of the enquiry and the pro¬ 
ceedings held tb"“'" are concerned, nothing was urged by 
the learned couii-iwiur the workman to show that the work¬ 
man did not ha^ proper opportunity to defend himself. 
During the enqiiirv witnesses were examined in his presence 
when he was assisted by a co-worker and they were all 
duly enrss-exarrsined. They wefe also given due opportunity 
to dr'end the workman and examined witnesses in defence. 
It was precisely for this reason that proceedings before the 
Fnquii-y Officer were not challenged. 

19. It was, however, roniended that an officer who served 
two letters Fx, W/1 and W/2 on the woikman was appoint¬ 
ed as the Enquiry Officer, Ex. W/1 letter dated 27-2-1979 
which was in renlv to the workman’s letter of the same 
dale '■ercived at 4 3f> p.m. It was rdvised to the workman 
for di‘bnrsemem of the payment to the workers as the same 
was sta'iitorv reqniiement. It rdso added a warning that 
<he disobedience of a lawful order will entail con'cqtienccs 
for which he vill be lesnonsible. Lastly theie is a lecincst 
that the mater mav be disciisserl at .8 30 n m, as tbe 2Rth 
rebni.arv wes Ihe last day for p.avnient. Fx. W/2 is another 
letter dated 1-3-1979 addressed to the General Secretaiv of 
the Coalfields Staff Association. Pathakhera. Both these 
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kltcis Eji.'AV/] and Ex. W/2 do not show that Shri S. K. 
vjcipla who signed these letters for General Manager and 
vvJio was subsequently appointed as the Enquiry Officer had" 
any personal grudge, ill will or bias against the workman. 
Sliri Gupta, in the absence of the General Manager, had to 
issue these letters to the workman. I, therefore, do not 
think these letters are indicative of any personal bias as 
well us ill will on the part of the Enquiry Officer against 
the workman. 

20. It is significant to note that the ,flue8tioq of bias, ill- 
will or grudge in the mind of the Enquiry Officer has been 
raised for the first time in these proceedings. When the 
Superintendent of Mines issued the two charge-sheets and 
ihc management vide Exts, M/5 and Ex. M/7 dated 17th 
and 2()th March, lespectively appointed Shri S. K. Gupta, 
Suixirintendent of Mines (Enquiry Officer in this case) as 
an Enquiry Officer to enquire these charges, the workman at 
no time from the commencement to the 'conclusion of the 
enquiry raised any objection to his appointment. On the 
contrary he voluntarily and willingly participated in the 
enquiry held by Shii S. K. Gupta and took a chance for 
favourable findipg. In these ciicumstances, the allegations 
now made against the Enquiry Officer cannot be accepted. 
Issue No, 1 is accordingly answered against the workman. 

21. In view of the contentions raised by the parties, the 
following additional issue is added to the issues framed on 
2-4-1982 

Additional Issue 

Whether the findings of the Enquiry Officer on the 
Charge-sheet Ex. M/l dated 6-3-1979 are based 
on pioper and reasonable appreciation of the evi¬ 
dence adduced before him? 

22. Case is now fixed for 17th December, 1982 for evi¬ 
dence of both the parties on Issue No. 2. Additional Issue 
framed above and on fssue No. 3 as well us for final 
arguments. 

S. R, WAS, Presiding Officer 
[No. L-22012(3)/81-D.IV(B)1 

S.O. 3018.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publEhcs the following award of the Cential Gov¬ 
ernment Industrial Tribunal, Jabalpur, in the industrial 
dispute between the employers in relation to the manage¬ 
ment of Western Coalfields Lim'tcd, and tfieir workmen, 
which was received by the Central Government on the 31st 
August, 1984. 

BEFORE lUSTICE SHRI K. K. DUBE, PRESIDING 
OFEICER, CENTRAL GOVT. INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT. lABALPUR (M.P.) 

Case No. CGIT|LClR) (5^ ' .980 


following question for adjudication vide notification No. 
L. 22011 (24) 179-D.IV (B) dated 11-8-1980:— 

“Whether the action of the General Manager, Patha- 
khera Group of Collieries of Western Coalfields 
Limited, P.O. Pathekhera, Dist’. Betul in not paying 
the wages for the suspension period from 29-5-75 
to 9-10-1975 to Shri Habib Mian, Mining Sirdar| 
Sholfirer, PK 11 Mine Pathakhera is justified 7 If 
not, to what relief is the concerned workman en¬ 
titled 7” 

The dispute here relates to payment of wages for the 
period between 29-5-1975 to 9-10-1975 when Habib Mian, 
the workman, was placed undci- suspension pending enquiiy. 
Un 30-5-1975 he was charge-sheeted r.s under; — 

“It has been reported to me that on 28-5-75 on the 
night shifts explosive was issued from the magazine 
on your name. You have not filed all the.se ex¬ 
plosives yourself and have instiucted Sri Sabu, 
explosive cai led to fire shots. You have handed 
over the exploder ley to Shri Sabu for firing of 
shots. You also did nol devote your entire shifts 
on your underground duty as required under Coal 
Mines Regulation and have absented from your 
duty without legitimate permission from your 
superior officer, and you have been found sleep¬ 
ing on the surface during the shift. 

This amounts to violatmn of Standing Order, Indian 
Explosives Act and Rules and Regulations made 
thereunder and Coal Mines Regulations specially 
Nos. 45, 166, 168(6), 169(4), 170; 176 etc.” 

During the period of suspension, Habib Mian was to be 
paid the usual subsistance aJlowiince, He was asked to 
be pieseut at the lolliery each day to have h’s attendance 
marked. There is no dispute that he d'd so between 
29-5-1975 to 1-10-1975. He has also been paid the sub¬ 
sistence allowance during ibe entire jeriocl. The woikman 
nu’sed dispute through the Union claiming fiill wage.s for 
the period he remained suspended, It is also not disputed 
that on 1-10-1975 he tried to join the duty under protest. 
He was allowed to join duties with effect from 10-10-1975, 

On 9th of September 1975 In a meeting, a number of 
problems were discussed between certain Union leaders 
and the Management. This meeting was aitend.-d by Sarv- 
shri N. K. Bhait, Shyamlal Valmik and Bcchar Ram amongst 
other Union leaders and Snrvshri M. I., Dugar, P. G. Gokhalc 
and S. S, Mshra, amongst others on behalf of the Manage¬ 
ment. Exhibit M. 1 records the Minutes of the meeting 
purpoiting to be a Settlement. Item No. 6 relates to Habib 
Mian’s case. The relevant clause i.e. item No. 6 reads as 
under :— 

“fl) That Shri Habib Mian will admit h's guilt to Shri 
N. K. Bhatt, President of the Union. 

(2) On receipt of intimation to the admission of guilt by 
Shri Habib Mian, the Management will take him 
back on duty.” 


[Reference Notification No. I. 2201I(24)/79-D.IV(B), dated 
11th of August, 1980) 

parties : 

Employers in relation to the Management of Pathakhera 
Group of Collieries of Western Coalfields Limited. 
P.O, Pathakhera, District Betul (MP) and their 
workman Habib Mian, 

appearances ; 

Shri P. S. Nair, Advocate-for the Management, 

Shri L. N, Malhotfa Advocate—for the Union. 
INDUSTRYiCoal DISTRICT; Betul (M.P.) 

Dated, 24th August, 1984 
AWARD 

G‘^''®'’ument m exercise of its powers under 
section 10 of the Industrial Disputes Act, 1947, icferrcd the 


On 17-9-1975, a letter was sent by the General Secretary 
to^ the BZRKK Sangh stating that Ifabib Mian had complied 
with the necessary requirements of the Settlement before 
Shri N. K. Bhatt, M. P. and, therefore, he should he taken on 
duty. On the same day, the Manager directed that since 
Habib Mian had admitted his fault before Shri Bhatt. the 
workman should be taken on duty. By a letter dated 
1-1(1-1975 Hab b Mian stated that he wa.s ready to join duty 
as directed but with the condition that he would be entitled 
to get all the benefits and wages for the period of suspension 
This was construed as a letter of withdrawal of consent to 
]mn duties. However, he was allowed to join the duty with 
« M|2. letter writton by 

Habib Mian to the Colliery Manager, giving reference to 
the Management’s offer to join, it was s'ated that he was 
joining under protest. This was followed by the letter allu¬ 
ded to above-protesting and stating the cond tiops under which 
he joined. In this letter, he also mentioned that he had nor 
received any findings of the Inquiry Officer engaged to hold 
the departmental inquiry a.gamst him and he was wholly un¬ 
aware if any findings were recorded by the Inquiry Officer 
He also stated that he had not authorised BZRKK Sangh or 
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Shri Bhntt to ^icttle or conciliate his matter and that he had 
not admitted gLiilt before Shri Bhatt because theie was no 
question of admitting guilt, that he had not done anything 
and that the charges against him were false. The Settlement, 
he protested, was not binding on him. He further challenges 
the locus to such settlement. Lastly, he stated that he was 
ready to join duty as per the letter given by him only on 
condition that he w.ll be entitled to get all benefits, allowances 
and wages for the period of suspension. He demanded that 
such allowances and wages be jiaid to him within 13 day.s. 


Habib Mian full wages for the period from 29-5-1975 to 
9-10-1975. The Management shall also pay cost to Habib 
Mian, The cost to be paid is fixed at Rs. 200. 

The question that Habib Mian was not a workman as he 
was a Sirdar, was not pressed in view of the earlier decision 
of the Tribunal. 

August 24, 19S4. 

JUSTICE K. K. DUBE, Presiding Officer 


The case of the Management is that the workman belonged 
to BZRKK Sangh and the settlement is wholly binding on 
him. He had admitted his guilt before Shri Bhatt, M. P. and, 
therefore, he was taken on diity. It was agreed that he would 
he taken on duty, on the condition that he will not get any 
money for the days he had not done any work which was on 
the p. inciplc “no work no pay”. Tneir contention is that he 
was required to attend the oflicc everyday and lake orders. 
Since he had not attended from 1-10-1975 to 10-10-1975, he 
was not entitled to any amount for this period. 

Against this, the case of the workman is, as already stated, 
in h s letter that he was not a member of the BZRKK Sangh 
and that the whole thing is surreptitious and that he never 
admitted his guilt and the so-called settlement is without h'm 
knowledge and consent. Since he has not been a member of 
the Sangh, such a settlement c.auld not bind him. 

The quest'on therefore, that falls for consideration is 
whether paiagraph 6 of the settlement (Ex. M|U i" binding 
on Habib ? 


The settlement is of an unusual type in the sense that on 
the adnrission of guilt, the workman would be taken on duty. 
According to the Management, he had committed serious 
conduct which entailed d smissaj from seivice, There is no 
evidence worth the name to show that Habib Mian was a 
member of the BZRKK Sangh. His conduct is quite consis¬ 
tent with his case that he was not in know of a settlement 
regarding him, The moment he leaint that it was alleged 
about him that he had admitted his guilt before Shri Bhatt, 
he protested. He was not taken on duly for 10 days by the 
managemant when they received such letter. The protest 
thus appears to be genuine. No evidence ha.s been led to 
show whether the workman had really admitted his guilt be¬ 
fore Shri Bhatt except for the letter by the Union Secretary. 
This could merely be a corroborative circumstance and it 
was necessary to establish the fact of admission by direct 
evidence. The circumstances show that he had not tried to 
take any advantage or acqtiiicd in reinstatement in service. 
The workman m his evidence clearly denied having admitted 
the ni'sconduct before Shri Bhatt. As against this, the evidence 
of Mr. S'. B, Katiyar, Deputy Ch rt Personnel Manager, 
Western Coalfields Limited, Pathakbern is to the effect that 
he could identify the signatures of the persons who were 
signatories to the Minutes of the settlement, He identified 
the signatures of Bechan Ram, General Secrct.ary of the 
BZRKK Sangh, This does not take us anywhere. The fact 
that Hah b had admitted his guilt is not proved nor is it 
made out that he was a member of BZRKK Sangh, nor even 
that he was a party to the agreement. It cannot be saiii that 
he tr'ed to get benefit of the terms of settlement. The evidence 
of the workman clearly establishes that he had never asked 
the BZRKK Sangh to take ihc issue and had never asked 
them to settle. TTicrcfore the agieemcnt is not bind'ng on 
him. Now .since the workman had been taken on duty and 
theie is no departmental inqniiv against h'm, Habib Mian 
has to be naid the full wages for the period in dispute. It 
is clearly established that he was suspended and his suspen¬ 
sion had been withdrawn. The Management did not want to 
hold the iiqLiiiy aaainst him. Tlie Management’s case that 
he did not attend the office from 1-10-1975 to 10-10-1975 is 
also without substance because he had given his letter of 
joining duty under protest. He was, therefore, wholly willing 
to work and it was for the management to p-ovide him work 
after that diiv .and any deduction of wages for the aforesaid 
period was not justified, 

ORDER 

I render this award bv directing the management of 
Western Coalfields Limited, Pathakhcra, Distt. Betul to pay 


[No. L-2201I(24)/79-D.IV(B)] 

S. S, MEHTA, Desk Officer 

21 1984 
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New Delhi, the 21st August, 1984 
ORDER 

S.O. 3019.—^Whereas ihe Central Government is of 
opinion that industrial disputes exist between the employer* 
in relation to the management of Tulsl Quarry, Moti Rawal 
and their workmen 'in respect of the matters specified in the 
Schedule hereto anilcxed; 

And whereas the Central Government considers it desirable 
to refer the said disputes for adjudication; 

Now, therefore, in exercise of the poweis conferred by 
section 7A and clause (d) of sub-section (1) of section 10 
of the Industrial Disputes Act, 1947 fU of 1947), the 
Central Government hereby constitutes an Industrial Tribunal 
of which Shri G. S. Barot shall be the Presiding Officer, 
with headquarters at Ahmcdabad and refers the said disputes 
for adjudication to the said Tribunal. 
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SCHliDUEE ORDER 


“WheTh’r Dig HClioii of the mnnngcmcnt 'if Tiilsi Ou“rfy; 
fi’jti RiiwgI, in terminating^ the ticrvices of S/Shri 
Unchnbhni, \\'iljibhai, Tadvi and Himatbhui Mafat 
bhai Tadvi Stone Breakers, with eftect from 5-10-83, 
is jiFtificd ? If not, to what iHiel are the work¬ 
men concerned entitled ?’’ 

[No. L-29012/25/84-O. TIKB)] 
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S.O. 3020.—Whereas ihe Central Government is of 
opinion that an indnstiial dispute e.v sts between the employers 
in relation to the manamnicnt mentioned in the Annexure 
and their woikmen in respect of the matters specified jn the 
Si'hfdnlc hereto annexed ; 

And whereas the Central Ooveinment considers it desirable 
to refer the .said dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by 
section 7A and danse (d) of sub section (1) of section 10 
of the Industrial Disputes .Act, 1947 (14 of, 1947), the 
Central Government hereby constitutes an Industrial Tribunal 
of whii h Shri G. .8. Barot shall be the Presiding Dfllcer, with 
headquarters at Ahirjrdabad and refers the said dispute for 
adjudication tq the said Tribunal, 

SCHEDULE 

■‘Whether the following deniartds of the workers concern¬ 
ed arc justified ? If so, to what relief are they 
entitled 7 

(1) Payment of Rs, 4 as Dearness Allowance per worker 
per day with effect from 1-1-198L 

(2) Grant of Rs. 25 as Medical Allowance per worker 
per month with effect fi'om 1-1-1983. 

ANNF.XURE 

1. BajranR Quarry Tuked 

2 Harihar Quarry Uteva 

3. Maico Quarrv, T\>ked 

4. Jivraj Quarry, Tuked 

5. Jagdamba Quarry, Uteva 

6 . P.W.D. Qtstrry, Uteva 

7. Ambica Quarry, Uteva 

8 . Sahyog Quarry, Works, Uteva 

9. Laxmj Quarry, Uteva. 

10. National Quarry, Surat. 

[No. L-29011/35/84-D. I1T(B)1 
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New Delhi, the 27th August, 1984 
ORDER 

S.O. 3021.—Whereas '.he Centrul Government is of 
opinion that industrial dispute ejiista between the employers 
in relation tp the management of Rajkumar Stone Ouarry, 
Wadi (Gujarati and their workmen in respect of the matters 
specified in the Schedule hereto annexed; 

And whereas the Central Government considers it desirable 
to refer the said disputes for adjudication; 

Now, therefore, in exercise of the pow'crs conferred by 
section 7A and cltiusc (d) of sub-sqction (11 of section 10 
of the Industial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby constitutes an Industrial Tribunal 
of which Shri G. S. Barot shall be the Presiding Olllcer, with 
headquarters at Ahmedubad and refers the said disputes for 
adjudication to the said Tribvtnal. 

SCHEDULE 

“Whether the action of the management of Rajkumar 
Stone Ouairy, Wadi in terminating the services of 
Sh. Raiubhai Somabhaj Vasava, Smt. Samuben 
Samsingh Vasava, .Sh. Sonusingh Mnljibhai Varava, 
Shri Maganbhai Maljibhai Vasava, Sh. fthaniibhai 
Muljibhai Vasava, Smt. Ranben Bliagadabhai Vasava 
and Smt. Jasvantnben Sukambhai Vasava with effect 
from 1-11-83 is inatifled 7 If not, to w’hat relief 
are the workmen concerned entitled 7” 

[No. L-29012/30/84-D.I[l(B)] 
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New Delhi, the 28th August, 1984 
ORDER 

S.O. 3022.—Wheicas the Central Governfent is of 
opinion that an industrial dispute exists between the em¬ 
ployers in relation to the management of Gujarat Minejal 
Developptcnt Coi"poratlon Limited, Ahmedabad and ^0' 
workman in respect of the matter specifltd in the Schedule 
hereto annexed; 

And whereas the Central Goveniment considers it desi¬ 
rable to refer .said dispute for adjudication; 

Now, therefore in c.xercise of the powers conferred by 
section 7A and clause (d) of ^\ -i? 

of the Industial Disputes Act, 1947 (14 
Central Government hereby constitutes an Industml Tribunm 
^ which Shr ) G. S. Barot shall be the Presiding Officer, w.th 
headquarter? at Ahrnedahad ,and refers the said dispute for 
adjiulication the sriid Tribunul. 

SCHEDULE 

••Whether the action of the rAanagcment of Ouiwut 
Mineral Development Corporation tn '« 

minatino the services of Shn 1. A. Shah. Cpm 
^oScum-Dresser at their 
.Kadipani with effect fiom 12-7-83 is lustified 7 If 
not, to what relief is the workman concerned 
entitled ?’*. 

[No, L-29012/16/84.D, 1TT(B)1 
NAND LAL, Under Secy. 

New Delhi, the 5th Seprember, 1984 

•5 0 3023'_In puisuance of section 17 of the Industrial 

rx- Ae/ 1947 (14 Of 1947), the Central Governmen 

fSrStkSk, spf, 

dispute between the employ.’rs is relation to the management 
of Chikhla Manganese Mine of Messrs Mangaloic O ( 
Limited and their workmen which was rece ved by the Gen 
teal Government on the 28Lh Augw^tr 1984, 

nKtnni-t' fTlSTICH SliHI K, K- DUBE (RETD.) 

iNr OFFICER CENTRAL GOVERNMENT INDUSTRIAL 

VtoOTaLcUM-LaSuR ..court, .JABALPUR <M,P,. 


PARTIES; ^ 

Employes in relation to the ^f“"?feeraent of ^ikh a 
Manganese Mine of Messis Manganese Ore India 
Limited, Nagpur (M.S.). 


Their workman Sint. Jaitiibee Lai Mohammad. 

appearances; 

For Management—Shii P. S. Natr, Advocate, 

For the Unipn—None. 

INDUSTRY; Manganese Mining. DISTRICT; Nagpur (M.S.) 




2816 


THE GAZETTE OF INDIA : SEPTEMBER 22, 1984/BHADRA 31, 1906 [Paiit 11— Sec. 

AWARD 29(b)(xii): Awaulting thrcatentaa or intimidating any 

workman or officer of the management within the mine pre- 
Dated, the 23id August, 1984 miaes or boundaries. 


The Central Government in exereisc of its power under 
section 10 of the Industrial Disputes Act referred the follow¬ 
ing dispute for adjudication vide Notiiication No, L-27012/ 
8/81, D.lll(b), dated the 2nd June, 1982 ; 

“Whether the action of the management of Chiklila 
Manganese Mines of Messrs Manganese Ore (India) 
Limited, in dismissing Smt. Jaitubee Lai Moham¬ 
mad. a piece-rated worker, from 8Civii.es with effect 
from 10th August, 1980 la justifled. If not, to what 
relief is the workman entitled ?” 

Jaitubee, a piece-rated worker is the employment of Messrs 
Manganese Ore (India) Limited was dismissed by an order 
dated loth August, 19S0. Though the leleieiicc was made 
in 1982, yet little progress could be made due to the absence 
of pal ties on the dates of hearing. Jhe mine is located in 
Chithla in the district ot Balaghet vAere the workers in gene¬ 
ral are illitcrale and nnsophlsticnted. It was therefore dilfi- 
•ult for the union to come to take pait in proceedings on 
various healings. It was directed that the case would be 
taken up at Nagpur, At Nagpur again adjouinments were 
sought and the case was fixed to be taLcn up at Jabalpur 
On 4th July. 1984, on which date, the parties icqueslcd again; 
that the case be taken up at Nagpur, otherwise it will be 
difficult for them to bring the witnesses. The case wa.s, there¬ 
fore fixed fur 14th July, 1984 at Nagpur for evidence and 
hearing. On 14th July, 19S4, no one had appeared on behalf 
of (he Union. Management was duly lep.esented by their 
counsel. The management examined f/hri Dinkcr Jahagrdar 
the Enquiry Officer conducting the domestic cnquiiy agaiast 
Ja tubes and closed the case. 

2. Briefly stated, the facts leading to the enquiry are these. 
On fith September, 1979 one Rajmuni Shiikla was going in a 
truck carrying manganese samples lo be despatched from 
the railway head. When the t#uck passed the turning near 
the mine creche, it met a procession of woi kmcn coming from 
the opposite direction. The truck was either stopped by the 
workers of the driver of the tiu.k slopped it by himself on 
see tig the procession in front. The tiiick was paikcd by the 
side of the road. The processionists asked Rajmani Shukla 
to get down. He wa.s then asked to hold the red flag which 
the processionists were carrying and march along with them. 
The flag was thrusted in the hand of Rajmani Shukla and he 
marched with the procession upto office of the Mine. Laler 
on it appears that Raimnni Shukln nmde the complaint. This 
complaint is not on the record but on the basis of h'S com¬ 
plaint, Jaitubee was charge-.shected, 'I he statement of the 
allegations and the charges against her run as under ;— 

“It is alleged by Shri Rajmani Shukla, 0/C Mine Mate 
that on 6th September, 197u while he was travelling 
in a truck loaded with nicmganese ore as a part of 
his offl'ial duty from Chikla ‘A’ to Sitasaongi sid¬ 
ing, you along with Smt, Jaitiinhi Lai Mohd./Sumitra 
Da.sarath/Sub'dha Kaisakliii stopped the truck near 
the Mine Creche and forcibly dragged h'm out of 
the truck, It is also alleged tha' after stopping the 
truck you along with the above persons entered the 
truck and threw away the baskets containing sam¬ 
ples of niangasese ore which were duly labeled eic. 
Thereafter you pushed him hme and there and also 
abused him in filthy language. You also inalructed 
him to hold a flag in his liatid and shout cer'nin 
sloganr. When he refused to do this, you threaten-' 
pd to assault him. As a result of your threat ana 
intimidation he took Ih" flag from voii and also 
shouted the slogans which you w,anted him to shout. 

The above alleged acts of your part amount serioua mis¬ 
conduct as dcSciihed under clause P.bfB) (ii), (iii), f\) ai'd 
(xil) of the comnany’s standing orders i.e. 

29fb) (ii)—Striking or slowing down work or inciting 
others to & slnw liosvn work 'ii contravent 

of the provisions of any law or rules having the 
force of law. 

29(b)rv]i)_Fi>hting, riotous dtsordorlv or indecent be¬ 
haviour within the premises of the Management. 

29(b) (x)—Cniw’ng damage to work in progress to any 
property of the management. 


You are, thcrefoie, required to show ciiiise in vvorkmg 

wi thin 48 hours of the receipt of this letter as to why dls- 
ciplmary action should not bo tajten against you,’’ 


3. Jaitubee denied every allegation made against her by 
a reply dated 29-10-1979 to the charge-sheet. The Mine 
Manager was not satisfied and oidercd that depaitmcntal 
enquiry be held against Jaitubee and appointed Shri S. D. 
Jahagirdar, Personnel Officer as the Enuiry Officer. Jaitubee 
was asked to appear on Saturday the 17th May, 1980 at 8.30 
A.M. in the Rest House and in case the defaulted, the 
enquiry was to proceed ex-parte, Tms intimation was given 
to her on 15-5-1980. Jaitubee appeared on the given date 
oil hearing without the assistance of a colleague, as accord¬ 
ing to her she did not know lhat she could get the assist¬ 
ance of a co-worker in the conduct of the enquiry against 
her. The Enquiiy Officer from the little record filed, appeals 
to have started the enquiry proceedings by exammin^ the 
delinquent Jaitubee. From the answers given by Jaitubee, 
the Enquiry Officer was of the opinion that she had ad¬ 
mitted the allegations and also the guilt. However, not 
satisfied with the admission, he examined Rajmani Shukla 
and the driver Azim Khas. This alone, be gave his report, 
holding jaitubee guilty of the charges and that she should 
tic dismissed from Ecivice. A second show cause notice was 
given to her asking her explanation as to why she should 
not bo dismissed from services since the charges proved 
against her were ot serious nature, in reply to this, she is 
apin said to have made the statement recorded m Ex. M4 
which seeks to admit all charges. The manangement there¬ 
fore dismissed Jaitubee fiom service. 


4, From the Enquiry Officer’s report which will have to 
be dealt with fully, it would be seen, that Jaitubee was an 
illiterate worker. She could neither read nor write and has 
given her Ihumb-impicssion at vaiious place.s. The Enquiry 
Officer observed that since she was an illiterate worker and 
that she may not be in a position to understand the impli¬ 
cations of her admission, he solicited certain clarifications 
so as .to give further opportunity to her to defend herself. 

I do not find what clarifications ha had made in an effort 
to make her undci stand. Atleast they are not on record. 
These clarifications do not form part of the Enquiry Offi¬ 
cer’s report nor were filed. I do not think any such clari¬ 
fications arc in the record of the company. They were ever 
referred up tUl now, what the Enquiry Officer probably 
meant to say was that the questions asked were themselves 
in the nature of clarifications. I'he order of the Enquiry 
Officer is confused and inconsistent. At one slage he stated 
that he did not was to rely on the admission made by 
Jaitubee. but in fact the conclusions are the so-called ad¬ 
missions. He has endeavoured to say that he had examined 
the two witnesses of the Management so that Jaitubee may 
get another qpportunitv to detend and plead not guilty. It 
is dilficiilt to appreciate what the Enquiry Officer wanted to 
do by which Jaitubee would be benefitted and by examina¬ 
tion of the two witnesses against her. As regards his sur¬ 
prise that Jaitubee did not cross examine the witiiesscs. It 
is easy to sec the incom"^tence of Jaitubee being wholly 
unsopbisticuted and illiterate Instead of such lip 
sen icr it would have beep greatly appicciafed if he 
had given her the assistance of a colleague which would 
also lend authenticity to the proceeding before him. The 
important question that would have bearing in this 
CISC wouid bo whether Fx, All and Ex. M4 could at 
all be relied on. What would appear to be glaringly bad in 
such enquiry is the ab«encc of such a person ns would safe- 
miaid the interest of Jaitubee ,'n the conduct of enquiry. 
If Jaitubee was wholly illiterate and was also not in a 
position to appreciate as to what was going on, it was rea¬ 
sonable to expect that the nrocerdinprs proceeded in the 
presence of a person on whom Joitubee had faith ond who 
would be literate enough and would vouch for the truthful¬ 
ness of the proceedings against her. The only outsider pre¬ 
sent was Radhey Shyam Clerk of Grade T but who be was 
and what was he doing we do not know. He fiocg not appear 
to be a person independent enough to raise objection to 
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proceedims. Ordinarily Uic burden is on the workman to 
show that the proceedinus were vitiaied because ol the 
violation of the principlo*> of niuurul justice, and thih, it 
was conducted in a manner prejudicial to the worker. How¬ 
ever, in case, of illderatc and wholly iiuscphisli(.aied person, 
who was no-t represemed by anyone at any stage during the 
domestic enquiry the burden would be on tiio Management 
to prove that the proceedings went on in a fair manner as 
would safe guarded the mterests of the workman. Such 
a burden in the present case remains wholly undiscJiarged. 
When Jaitubee had denied every b't of allegations against 
her in her explanation to sliov/ cause notice how comes it 
that she would proceed to admit every thing during the 
domestic enquiry. Either the proceedings were fradulent and 
her thumb inipicssion bus been lal't'./i on papers which she 
did not understand at all or she was unable to understand 
the questions themselves or c\en the enquiry ofliccr did not 
follow her answers. The questions put to her need scrutiny 
and the answers would leveal that the communication between 
the enquiry officer and Jaimber appeared to lacking. 


5 , It would be seen from the questions asked by the 
Enquiry OfSfcer that some of the questions were such wh.ch 
did not have any basis. The foundation for asking them was 
not to be found in the statement of the allegations nod were 
they subject, matter of chaige iigairist .laifubee. At the begin¬ 
ning of the cnqiiiiy when such a detailed examination of the 
delinquent Jaitubee was made, none of the circumstances 
appearing against her had been proved and therefore why 
such queS'lioDs were put to her can only bo liest known to 
the Enquiry Officer. As observed tbe questions asked are of 
such complex nature that any illiterate person would find 
them difficult to answer. I would, therefore, proceed to exa¬ 
mine some of these question.s as tliey were asked and the 
answers given in response to them. 


6 . The first important question is as to whether he had 
followed the charges agMinst her, The answer is that she 
followed the charge and k was true that Shukla Ji had 
been force show alighted from the truck. Now such an 
answer is taken by the Enqtiny Officer as admission of the 
entire guilt. What she means to admit is only this much 
part that' the processionists had forcibly brought down Shukla 
from the truck. The next impoitani question is whether she 
had mingled the manganese in the truck. She said she had not 
touched them at all. Then she .iskeJ wheUiei ihe truck had 
been stopped by her. Now reading the entire thing it would 
appear that she had said that since the procession was 
coming from the opposite direction the truck had been 
stopped, It was not permissible to read in isolation the 
answer 'yes, the truck hud been slopped by hei'. The whole 
thing has to be read togeihcc in the comext. It is quite 
reasonable that when any procession is coming from opposite 
direction of the load, fiic vehicle stopped, or otherwise the 
procession would not be able to pass. Then she had been 
asked that she had opened the door of the truck and abused 
Rajmani Shukla and given him the (lag in ffis fiand. The 
answer is she had not abused but she .had given the flag to 
him. Then the question is whether she had pushed him or 
manhandled him. She hud clearly denied by saying that she 
had done nolhing of ihc kind. She was merely made h'm to 
conje in the front of the piocession. Now the question asked 
is whether 6th September, 1979 was a working day or not 
and on that day she had been Instrumental in organising a 
strike and incited the workers *0 go in strike and march 
m a procession. The answer is ‘yes. on that day no work was 
going on’. Now such an answer cannot be said to be an 
admission of the fact that she had organised the strike or 
that the had incited the strike. What shcracans to say is that 
on this day when the procession was taken out, no work 
was done in the mine, Whether It was a holiday or whether 
the work had been stopped by the labourers, there is no 
evidence on record. Moreover, this is a question which ought 
not to have been asked as no foundation had been laid in 
the statement of allegation regarding it as this does form 
part of the charge. The standing order of which violation has 
been alleged reads like this : 


striking or slowing down work or inciting others to 
strike and slow down v^ork in contravention of the 
provisions of law or rules having force of law.” 
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The breach of this standing order must arise from the state¬ 
ment of the allegations mads against her. No such alJcga- 
tion is made that she waa seen e.ther mciting or crg&nising 
stiiKc. It sue was nicani tube LhaigvJ wiUi such nji,conuU>t, 
she should have been specifically imputed in writing the 
lacts and ciicumstanci s consuuu.ng such iiiisconduc..l have 
alieady quoted the stalcmeiit of tlie allegations which do not 
contain any details or even mention about tins miscopduct 
sought to be proved against her and theiefoic could not be 
asked in her examination by the Enquiry Officer. JatlUbce 
was definitely picjudiced here. Now next question is that she 
had stopped the truck going to siding and therefore the 
Company had suffered loss, fhis question has to be read 
in the context of the previous question. The manner in which 
the questions arc asked is most prejudicial to an illiterate 
person. They arc comple.t sentences trying to seek inlor- 
niation about many facts in one breath. e.g. here it is asked 
whether ihe work waa closed vffieiher she had stopped the 
truck going to the siding, whether the Company had suffered 
a loss. Tbe last question is most hypothecated and could 
not be asi.ed to tbe woiknuin. Whclbct there was a loss or 
not, they are to prove lalhcr than ask a workman abuiU it. 
I do not know how the workman would know the truck 
was going to the siding an whether the purpose for which 
it was going to the railway station was frusirated'ir not. 
Whether the samples could not be booked later on or not, 
and whether the Company suffcied any loss Uecausq the 
truck remained detained fo: some time, Ihc answer is that 
there must have been some loss to the Company but that 
was due to the other labourers. These answers and questions 
would reveal how the workman had been prejudiced. In 
fact she could not have known nor could be eiedited with 
such knowledge and clcaily shows that the workman was 
not understanding the impl.cations of the questions. The 
next question is tlvil Shukla in his icport alleged that she 
and the two women workers abused Shukla and threatened 
him that they would beat him, the answer is ‘yes’. Now J 
would indicate how this question could not be asked as 
the 'voikman was not shown the copiplainl, Shukla in his 
evidence does not support this allegation. As regards threat¬ 
ening him to beat, Sukla docs not suppCrt the case when 
he can«i in the witness box. Here again, two things are asked 
v.hlhei she abused and wlieihcr the two f.m.iles abused. If 
tile two female woikeiss had abused ShukI.a the answer would 
also be the same i.e. In affirrnative. She bad earliei s alod that 
she did not ubi.sie Shukla. Thcrefme, ihe statement read 
Cannot be said to be an aJmisjion of tliis pait of the mib- 
conduct, on her pait and has to be coUbtuied as showing 
that the two female workers abused Sluikla. Since .she was 
not show'n the complaint, she cannot be said to have had a 
fair oppoitrinity of answeiing ilu above question. 


7. Then the question comes. Whether she had really affix¬ 
ed her thiunb impression to such a statement 7 The statement 
in origirtal had never been siiown to me noi had been hied 
before this Tribunal, The satement that has been filed is 
unsigned. Though the Enquiry, Officer came in witness box 
to say that the said statement was given by Jaitubee, I am 
cons.raincd to say that the management ought to file the 
documents in original and since, they are repre.sented and 
assisted by able counsel at all stages such defects should 
not be left. A call for the documenl was made and what is 
filed is a typed uncertified copy whicli is sought to he proved 
in the evidence that the copy is true copy of Ihe statement 
which is in their file. Such a procedure can hardly bo appre¬ 
ciated. This also prejudices the woikraan conccined. I am 
therefore constrained to hold that the statement M,1 should 
not be taken into consideration at all for the leason that 
tlie Enquiry Officer had rosed several complex questions to 
the delinquent worker which it was -not possible for an 
unsophisticated and iJlitenUe worl.cr to ,i''p eciate properly 

ind to answei, six-h examination greatly prejudiced, the 
worker. 

8 . Now coming to the report, if this Ml is taken out of 
consideration, there is hardly anything left which will prove 
Ihn guilt against Jaitubee. If Raimnni Miukla is believed all 
that he says is that when the truck reached the turning 
near creche, JaiUibee and Sndama Bai stopped the truck ana 
gave him the flag. He says that he was told that if he did 

, not carry the flag, they will force him and take him alofig 
with them. He says that the sample i in the truck had 
been thrown away (by whom he does not Say). Thereafter 
ne had been taken out. He does not say that Jaitubee had 
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dragficd him out or abused him or that Jaitubec threatened 
turn that If he did not do so, he would be beaten and he 
will be compelled to do so. bince the complaint n^de by 
him la not on record, it is difficult to say what he had 
complained about. Nor are the proceedings of prelimlnars 
enquiry filed about tuc, in ins oiuci the uttiwii 

observed that the statements made in the preliminary enquiry 
were Just the same as given in this Court, It is clear there¬ 
fore-that out of the several allegations made against Jaitubec 
only this much seems to hat'e been established by ^Rajmani 
Shukla, t^t Jaitubec was one of the processionists. She 
WM one of the persons who hal stopped the Truck and gave 
the flag to him and she v.as also one of the persons to 
eJihorted that he must accompany the procession otherwise 
be will be compelled to do so. Rest of the complaint that 
^e had abused, she behaved in a violent manner, she in¬ 
cited a strike, arc ail dllcgutions not cstabilsheJ by him. He 
m fact IS the main -.winess and complainant. If he does nut 
establish the facts alleged against Jaitubec must get the 
benefit. The Enquiry Officer was not justified in relying oo 
any other evidence to conclude that the charges against 
her had been fully established, 

9. The evidence of the drive is not consistent with the 
evidence of Rajmani bhukla. The truck driver says that 
Jaitubec pulled out Rajmani Shukla from the truck. Now 
Rajmani Shukla does not support tliis. He does not in so 
many words says that it was Jaitubec who had pulled him 
out of the truck. Nor docs Shukla support the driver that 
he had been abused by Jaitubee. Shukla also does not support 
that any threat was given that the truck should be stopped 
otherwise they would damage the truck, In my opinion the 
driver is wholly an unreliable wiinesi as his evidence seeks 
to establish certain things which Rajmanni Shukla does not 
depose. The cvldennce of the two witnesses would therefore 
establish only these facts that Jaitubee had given flag to 
Rajmaui Shukla and asked him to march along with the 
processionists. 

10. The finding of the Enquiry Oflicer that Jaitubee insti¬ 
gated a strike is not borne out by any evidence, There is also 
no evidence that any loss hiid been done to,the Management, 
why the samples could not be booked later on is not clear. 
The evidence is not reliable that Jaitubee had mingled the 
samples. If she was holding a flag in her hand, it is dilticu-lt 
to see how she would be engaged in doing the alleged part 
of the misconduct which required that -she should go at the 
back of the truck and throw away the samples. The evi¬ 
dence Is consistent that .she asked Rajmani Shukla to get 
down and gave him the flag. Therefore, this Is the only thing 
that can be reasonably established from the evidence. The 
Enquiry Officer ought to have excluded the answers given 
by Jaitubec in arriving at the findings as to the guilt. He had 
in fact relied on the admission part, otherwise various mis¬ 
conducts are not proved. Jt could not be said from the evi¬ 
dence of the two witnesses that the misconduct under stand¬ 
ing order 29(bX2) striking or inciting a strike is proved. 
Similarly there is no evidence of fighting or disorderly or 
indecent behaviour on the part of Jaitubee. This charge 
that she caused damage to the mine is not proved. The evi¬ 
dence is most insufficient to prove any damage vdiatsoever. 
The threat to asault by her was also not made out. 

11, I have then lo examine the document M4 wherein 
according to the management. Jaitubee admitted all the 
charges. Shrl Jahaglrdar deposed that Jaitubee admitted her 
guilt In the following terms ;— 

“Merc ko charge lagayc gai bain, Web sach hain. Main 
samaj kar keh rani hoon.” 

This document, whore such admission has been made, has 
not been produced before me, in original. Not even a true 
copy of the document has been filed. Moreover, if the charges 
as laid down are not proved from the evidence and record. 
In the peculiar circumstances of the case, I would hold that 
such admission was inconsequential, because there is no 
independent evidence to prove thai Jaitubee really under¬ 
stood the import of what was being asked and that she had 
m fact affixed her thumb impression after understanding 
the contents of the document M4, M4 is not attested by any- 
^ gind it IS difficult to say whether she was told what was 
■^tten in the document. There are no circumstances t» 
Show that Jaitubee was contrite. On the contrary in the ex¬ 
planation to show cause notice, she had denied all the al¬ 
legations made against her. 


12. In the result. I am ot the view that the punlslroent 
meted out to her is extremely harsh in asking Rajmani hhukla 
10 come in the procession and to give the flag in his hand. 
She cannot be given the punishment of dismissal. It is sheer 
mischance that the truck passed that way when the proces¬ 
sion was heading towards the office, there was no premedi¬ 
tation on the part of Jaitubec or the processionists to do 
any harm to the Company or to Rajmani Shukla. The proces¬ 
sionists, when they saw Rajmani Shukla who was also an 
employe ot the Cony any worried to accompany the 
procession. But this is far from saying that Jaitubee incited 
the strike. The domesiic enquiry against Jaitubec suffers from- 
a very glaring defect that no allegations as to inciting a strike 
were made against her and this seems to be the main charge 
on which she was dismissed from services. She has been out 
of job for the last 4 years. This is sufficient punishment to 
her. I hold that none of the misconducts has been proved, 
except that Rajmani Shukla had been asked by Jaitubee to 
head the procession with a flag m his hand. For this, I would 
not award the full back wages but direct a gmaU part be 
paid to her. She be paid compensation in the sum of Rs, 
3000 and be reinstated to the post forthwith. There shall 
be no order as to costs. 

ORDER 

I then render this award that Jaitubee is not guilty of 
charges levelled against her. She is, however, held guilty 
of asking Rajmani Shukla to lead the procession with flag 
in his hand when he was going to the railway siding. For 
this she cannot be dismissed from service. Jaitubee suffered 
substantially by remaining out of employment for the last 
four years. She would be now reinstated forthwith on the 
same Job and shall be paid compensation of Rs. 3000 in lieu 
of part of back wages. She is not entitled to full back wages. 

K. K. DUBE, Presiding Officer. 

[No. L-27012/8/81-D. IH(B)] 
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New Delhi, tne 27th AuBOst, 1984 


S.O. 3024,—In pursuance of sub-parafiraph (1) of Para¬ 
Graph 4 of the Employees’ Provident Fund Scheme, 1952, 
the Central Government hereby appoints Shrl S- S. Bedi and 
Shri Dalbir Kumar Sharma, as membero of the Regional 
Committee of the Emploveea’ Provident Fund for Himachal 
Pradesh and makes the following amendments in the noti¬ 
fication of the Govornrrsent of India in the Ministry of 
Labour and Rehabilitation (Department of Labour), No. 
S.O- 4784. dated the l2th December, 1983, published in the 
Gazette of India, Part 11, Section 3, Sub-section (ii). dated 
the 31st December, 1983, namely ; — 

“In the said notification, 

(i) against serial number 4 for the entry, the following 
entry shall be nibstitnted, namely 

“Shri S. S. Bed!, 

Bawa Udyog, 

Ram Nagar, 

Mandi Town, 

Himachal Pradesh”; 

(11) against serial number 9, for the entry the following 
entry shall be substituted, namely 

“Shri Dalbir Kumar Sharma, 

President, 

State Bhartiya Mazdoor Sangh, 

42/9, Bangla Mohnlla, 

Mandi, 

Himachal Pradesh.” 

LNo. V-20012/17/78.PF-1I1 
^ ' 1984 
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■RRR TRttR % Rwt ^ ^ t I 

1. RRR RRm % RRET R fRR^tfsF RltflPP RfW 
fRfR 31TRRR Rm: Rtt fRRTfRRf r'^RT aftc 

Rgr trIrt rrt fR^VsiR ^ fRR t^Rl ^fRsnri- rttr rt^rt 
Rf RRRTR, RRR-RRR RT fRfoj | 


2. fRRTRRf, fRRt^ RRTTt RR Rr^ RTR 

RRTfcR % 1 5 fRR % RrRT RRIR RT RT^tp; 

RRR RfRfRRR 4R RTTT-17 Rtt RRRTTT (3Ri) % m 

(rt) % RtfiR RR-T-RRTT qT fRfRt^ I 

3. RIRj^Ri rIRI F4?^R % RRTRR R, fRR% RRTRff 
%R[T3ifRiT RRri RTRT, fRRTffRf RR RF-JR fRJRT RTRT, 
RfRT RlfRRR RR RRTR, R<aT3T> RR RRTR, fnTtfSTR, 
RRRt RRTR RTfT Ri ?TR RfR RrI' ^RR1i RiT R^R 

fRirrarRi rkt fR?RT rt^rt i 

4. fRRFRRT, SpStR RTRRR Sm RRR'tfRR RRjffRt 
^RT FRftR % fRRR'r R^ RR? RfcT, RTR RR RtRT rrR 
RfitRR fR?RT RTR, RR RR RRTRR R^ 51% RRT rR- 
RTfTRf R?r R|R®TT rR RTRT if RRR?) ^tjR RIRT RR 

RiJRT'?, ^RTRR ^ ^JtRT RJ RR RR^TR rt^ I 

5. IT% RR| l^RT R?4RTft, R'T RTRRRT RfRraT M^T 

RR RT RRR ^rftjfRRH % WfftR 5(PR fR?^ft ^RTRRf 
R?T RfRCR %ftR RR R^R ^ RRPT FRTTR if 

fRRtfarR fR?RT aRRT t tff fRR%fRT, Bnjf^ ^IjT 

% RRFR % ’PR if RRRR RnT JGR TvT RT^RT 
^rk RRRft OTR 'RTR'WR? sftfpRR RTTfftR SflRR iflrff 
fklR ^ RRrf R?tRT I 

6. R% ?3RR FRitR % irtfTR "FR’RTfTRli R?t gRRfstJ 

RRRR RffT^ afTR % fft, fRsfTRTR? RT^^R? tftRT FRflTR 
% srtfTR R?4’RTffRf ^ OTRssr rjw^ ^ ’R^fw wj 
R RTTR Rft sR-RtORT RT^RT faTFT^ Tr? Rt^HrfrRf 

R? fR% RT’jflR? FR?tR % STkftR RRRfSg- RtrRT 

R?TR4f ^ ?TftrR? % %T 3RR TR^T % 'Rbf% 

RT?J9TR ^ I 

7- RTTjf^R? ^tRT FR?tR A fR?Tft RTR % fR 
tfr, R% fR!# RTtkrTfV R^ RT R? RT^ 

RRR FR% RFT FRTFr ^ RTFT RT RTJj'RlO RR g'FT RRTT 
ir FTtR FR?R ^ ?RR R? RRR FR?TR RTtftR ^ Rt, 
fRRkTR? RTRRTd- % fR%R? RtItFT/RTR Mflr^ RTt 
5TfRR?R: % R^R ir #ff TRRff % W^X ^ RTTRC 
RR RRTR R?W I 

8. RTtjffR? Rtnr FRkT % RRRtff if RR^ ^ 
RRftRR, Mr^rui'h 'RTR’^R %%■ ’RT^RR, RtR R^T % ^ 
W^b’TRR % %RT Rff fw arrt(RT Rik Riff fRTFff 
^fRfTtJR FT RRTRTfkff % ffR TF 5r%!^ RTTfR Rfif 
^ FfvrrRRT %, Rff RTk^ RfRCR %Fsr !TTfRR, 
sRRRr sTRifkR ir R?4RTf%ff RTf FTTRi TjferRkr 
FW R77% 3[:r ^fRBRRR STRFTF klT 1 

9. R% fkll RRR3JRPT, F«TTRR % R%=Rkf, FTTR%% 

afkR ^kr fkTR Rff RR- RTBffR? ^TfT FRkl 

’^'RTRR Rf% STRRT RRR ^ FT^fk R^f tf RTR RT W 
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TJhrrfwf ^‘r fl% TiFft 


^ TF fr ^ t, TT vs infill 

10. ’Tfs tvirrsi-^' ^ fwd errfl^Er 

% ^erx, ^'r f'FTcr 

jfrfjTV^r ^PT ^TTV ir 7:pT ^ 'q'T-C 'TTf'3'ff^ ^ 

s^TT^Fr St STS fw SIST^ ST, ^ qtt ST SSfft 
I t 

11. fsETtsF arsT iftfsss % ssrs s 

fssfV ssFct^pt Ttt ssr if, ss Jjs % sis 
fssfsfssf ST Ms'S stFcst 'Ft ST sfs sg s ?fr 
St ^ St sss F^ffs % SSSS fl?f, sftST STSSf ^ 
SSTS ST SrnSTfSfS fSSTSSr T< stST I 

12. SSS ?STTS % STSSS ^ fsStSSi^, ?S TSftS % 
HT^ %n'^ ST^ %st SS?S sit SST ST SS% SWT, 

STS fssfvTfss'l'/fsfirsT -srfefr ~¥t stsT^ tss ss 
ssrs ssTTsr ir str sr^sr sst if sTrrfts ^ftss itsT 
fSST S ^TSTfTS Tssr STS ^ ^ STS faS ^ ifftST 
TjfsfTSS TTST I 

[STiTTnS-35 014/80/84-T!:ST.S't. St.] 

New Delhi, the 6iii September, 1984 

.S,0. 3023.—Whereas Mcssis U.T'. State Tc’ctile Corpora- 
tiOR Ltd., Spinning Mills Kashipr, Nninital (UP/6723) 
(heieinater referred to «s the sa c'cstablishoient) have applied 
for exemption under siib-.section (2A) of Section 17 ol the 
Employees' Provident Funds & Miscellaneous Provisions Act, 
1932 (19 of 1952) (hereinafter referred to as the said Act); 

And whereas, the Cential Government is satisfied that the 
employees ot the said isiablishment ate, without maling any 
separate contribution or payment of premiom in enjoy¬ 
ment of benefits under the G'uup Insurance Scheme of tho 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to sucli employees than 
the benefits admissible under the 12mpio;ccs’ Deposit Linked 
Insuraqco Scheme, 1976 (hereinafter referred to ns the said 
Schem^l; 

Now, therefore, in escicisc of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the cohditions specified in the SchediTc anne.xcd hereto, 
the Central Government hereby exempt' the said establish¬ 
ment fiotn the operation of all the prosisions of the said 
Scheme for a period of three years 

SCHEDULE 

1. The employer in relation to the said estublishnient shall 
submit such returns of the Kegional Proxident Fund Commis¬ 
sioner, Uttar Pradcsb and maintain such accounts and provide 
such facilities for inspection, as the Cenirnl Governmen* may 
direct from time to time, 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of such-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month, 

3. All expenses involved in the aJminislritlion of the Gioup 
Insurance Scheme, incnlucling maintenance ot accounts, sub¬ 
mission of returns, payment of insurance premia, tiansfer 
of accounts, payment of inspection charges etc, shall be 
borne by the employer. 

4. TTie employer shall display on the Notice Board of 
the establishment, a copy of the i riles of the Group Insurance 
Scheme as approved by the Centml Government and, as and 
when amended, alongwith a translation of the salient fea¬ 
tures thereof, in the langmage of the majority of the employee.'. 


5. Whereas, an employee, v;ho is already a meniber of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said j\ct, is employed in 
his efitablishmen't the employer shall immed ately enrol him 
as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benehts available under the Group Insutance Scheme arc 
more favourable to the emloyees than the benefits adm ssible 
under the said Scheme. 

7. Notwith.standing anything contained in tho Group In¬ 
surance Scheme, if on the death of an epiployee the amount 
payable under this scheme be loss than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the dilferehee to the legal 
heir/nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group In. 
surance Scheme shall be made without the prior approval 
of the Regional Provident Fund Commissioner, Uttar Pradesh 
and where any amendment is likely to affect adversely the 
Intel est of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval give a reason¬ 
able opportunity to the employees of explain their point of 
view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Grotip Insurance 
Scheme of the life Insurance Corporation of India, as al¬ 
ready adopted by the said establishment, or the benefits 
to the employees under this Scheme arc reduced in any 
manner, the exemption shall be liable to bo cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life In¬ 
surance Corporation of India, and the policy is allowed to 
lapse, the cxemptionn is liable to be cancelled. 

It. In case of default, if any made by the employer in 
payment Of premium the responsibility for payment of as.su- 
rance benefits to the nominee* or the legal heirs of de¬ 
ceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer, 

12. Upon the death of the members covered under tho 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/Legal 
hciis of the decca.scd member entitled for it and in any case 
within one month from the re.coipt of claim complete in 
all respect”. 

I.No. S-35014/80/84-FPG) 

TT.TIT. 3 026,—4tt 7T SErTTW^^ 

(^.T. 190.67) ?l'nf tT 

2, VTCiis TiT'F^r-700001 xiK uTrami I 

(fjT^ TT^rT TT-T ='‘TTTT W TTTT ^ 

504^(7^ FtF-T tTTft4 -TT^ftT TT faPl^ , 

1962 (1962 TT ]9)(f5r4 r^TT qi'^TTr 

afafTOTT Sfi^T TTT t) ai^T 17 Jpt (2 »t) 

% ^ kT 4 Ftt araTa krar I ; 

aiT tt aaiaTa 4 t an ^ gaa 

f^tt^ ^ Taark, fana sfaic q^aarkaf T kaj •piTr 
afaTTa n atfaaa ana kn; f-m i\, arraTa 
isitaa 4TaT faaa 41 araka; atar % wfta 
aka aTar 4 a 9^14 aar k k ak 4a tao-- 
arfeff 4 f-rrr ar-rT /t Tran a afaa aaaa 
k a'l aaark atraa atar n4a ( 1 9 7 6) 
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['(TR U--JITO 3( ii) ] 'qra ITT 21 

(firil ^?T% ^Tf'^T'-T ^T fl) 

% ^r-^V'T k , 

fTTTTTF, 'qferPWTT ^ m^T 1 7 

tft i-TOT-fT ( _’^) ST'H' IT^TiT I'if^jff ^Tf ’TiTTiT 

f n; !gV yr-m^ M^ch: ly-T? % mjt?r 

?r>;, FSTTr^r ^'T ^ Tt ?r=yfq- % fT=fiT 

TFT Tc.-p rr % TT*Tt ‘r TT ®£ tKt I 

1 f :TT % ^“^‘T ii r-'TifTTTT iTT^rfET-y: 'ffk'T 

fi'Rj VTTTT -i^T iTffr fw^k-j '^^’TT ^tV 

Tryrr ~"'rm f^TAarir % rfi'. n-^y ^f^jyiy 

srarfT Tyrriyi- r.fy ifyf^ TT-^TT, ttit^T-^TI^T 'T^ 

JtT? I 

2- kfr'-T'^T, R»T i^Tpm yy'^ryn -7r jyk-y: lyr i TT 
TTjyrfk ^7 15 kn % ttttt ^p^rt m ^ ^Sr-r 

^y^iTi'T, Tf=f srferfqTTfy 'jyn-i7 TT'£rp:r ( 2 t) 

% igr ("P) % syiyiy-jy-rnr q-r ffyfqc^ qrr | 

3. pryi^fe^ sfki % aijyFFT iy fiy^'R? 5c?r»T<T 

iq^jfr ^r T^T TriRT f^-TnfjyTfy ^py irf(j=r f^ypyy ^ryqy, 
jftqy srrkpjy tt ptpt, kir^ff fTykfjTR 

sr'flrn ’frnr =5nf? ifr t, ’rrSy srsft ®^£ft ^ ^ 

fqifyiyp g-yTT f-p-qr Tsyrn^yy i 

4. f-iii'l ji5[7, ^ 7 :^^ STPy syJJffrf'TT 

^tyy % fjpyqf =Pl Pq: qfq, ^yY?; qyiq qyy^t 

PrmiT'T fTTqi tjTii-t, ffT'J'T PT^'m '"PT Srf^ !T-4T ^4'^rfpff 
=pr qfpfwr T"r mT ir srm'f ^ 

p^TPTP % ^^'Tr q',?' q < q?kT qipqy 1 

s. qfq T4,? qqT qrq^rk, 'pikn'Y ^rfeTtny ffrfg- 
PT qrwr prrjfqqq k yy^TP T5^ sTRer fp-iY s’qyqq 

Ff^y 'qf^ fqfj q-Jq ^Y" qTprq if 

fqq'rkq fprr ^qr t k, fpqfw, py^^qr qy^yy jqfYiy 
k Ty-ypiy qr «T ip T^Tpr prq qq qrkr 'ciTq 

PT4T p-yq^RP qYMq PT^kYiy Tsfliyq -^Yrn 
fqqif qry qqq- qvfyT | 

8 '^rq q‘T=r ppyq % srifrf qriy’^yfkT qiy'qqsRj 

3777? 747 ^ 7T, fp^rq-p ^yyjfiTT T'yqy % 

yyqV TPTrWf 7r 77777 'PTqqf if ppfyfqq ^q iy 

■> 

qk ik 7 Pf t'- aqqrjyy q 7 TTyy fiyqiy fqr qri-rqyfrqi % 
fry.T TTjqfrT Tfi’Tp pyfrq 7 ^rcfk pq'W ttht 

77 7TT4f iy pykp "7|’qP7 py. -yy ~qq yqftiy ifr 

yq^yk 7774 fr 1 

7 pyyqffp sTTmT pqftq ir fprfy cyyq % yfT7 i?TT '4Y, 

- * • 

qf? f%7f VTTTk tY ^yyy qp PTfq % wTfq 777 

7-pjy q-q T-.-p-q- q-q ^ -frqqpY' TY TTHT if 

i'T ^7f Tyq qq qqq PTW % ?yyiY7 fm 71, fTqfTjqr 


1384/715 31, 1906 

q-'wCY - %- fqfEyqr fq^fwTf <Pt qfrrqyq % 

T77 if qyqf -pqrqf ip iq^qq % TTRT Tqiq qry pfqpq 
qriqy 1 

8 pyyyjf^ ^YnT pqfrq % 73^4^7 r if qfft'yfr q?yf?T 7 , 
qyqfqsR yrf^pq fMtr yTPrqq 317^7?^ % 1^ ayTqUq % 
foTT qfr fcyy TqyiTqy ^Tk qfy fq^ff yyirffsH if 
q;q -Tyfpff % f^ qq qfqr^ qqyq q|iy qrt qqyqqy 
sr, q^ qyqfiqqy 'qfqpq Ms ^0777, ?tq 7 T ?Rqtq 7 
qif iy RikTfkff qfr ?yq7T ffekH qqcqqr^ qq 
7174 qq wqqp qqr 1 

9 . qfq fqiqf qqpiyqw, "qyqq % qnrsrriY, qyTyffq 
■iff 47 7'fqT fqqq qf\ 77 qyjf^fqq- tYtt pqffq %, 
kq Fqyqq q^ qyqqy ^ I 71 % 

?•, qy %7 pqrfq % T=ff7 qqkrfkf qfr qyqq gy^ qyq. 
qqqq rqyjff ^ ii 7^7 ki q q'r qq ■p^ qff qy 
qqyqf t 1 

10 . qfe fipyff q>TyqTqyq, fpRTPiyqy t 7 fqqq qrfTiq 
qr 'yyfi'p, 7T qRdfq Tfyqq ^fqr fqqq f7q7 qk, 
yfrfqqq qq yfTyq if wqqvT 't, qfr qfqyff 
qq sqipT gf qrif fqqy qyqy I qy, yjs qff tt 
7qy^ q 1 

11 . fqqRqy qra qrkqq % yfTrq if fqrir qcr 
fqrqr sqfqjyq qfr qqyr if, qq qqy^'f % qrq kq- 
fqrfqyff qy kkq^ qrfpqf qfv qf qk qq 7 fr q^f 
^\€i q'f qqq pqf’i’q % sfqqq, qwr qqqq’f % qqrq q:y 
qnrqyfqcq fqq'iqrqy qq g'rqy 1 

12 . qqq ^^qyqq % qpq^q if fqq'fq'P, pqffq ^ 
sr^'q 3yyq qr^r fqrqf qqpq qr ?)ir qq qq% 
gqyqyTp qyq fqqkfaqY/fMkqi qyfTyfr qf'r qf'qysrq qqyq 
qq qqyq Tfqpqy ifaftq q^qq: qqr if qRqrq ^'Yqq 
^•qf fqqq ir qrqy^q 477 qqq ?>% % qyq frq % 
qYqp ^qf^qq 7i:qi 1 

[q. qqo'35 01 4 / 77 /84-1^31 oqV. Tjfr.] 

S.O. 3026.—Whcrcsi Me.ssis Cciural MarkcliiiK Orgunisa- 
(ion (WB/9057) of Slcel Aiithoiity of India, Ltd., 2, Faiilie 
Place, CalcuUa-7CK)0t>l and ils .'arioiiR branch (hereinafter 
referred to as the said establismciit) hace applied for 
exemption under sub-section (2B) of Section 17 of the Em¬ 
ployees’ Provident Funds li Miscellaneous Provisions Act, 
1952 (19 of 1952) (hereinafier referred to as the said Act); 

And whereas the Centra] Govcinmen', is satisfied that the 
employees (except contractor employees) of the said estab¬ 
lishment are, without making any separate contribution or 
payment of premium, in enjoyment of benefits under the 
Group Insurance Scheme of the Life Insurance Ctirporation 
of India in the nature of Life Insurance which arc more 
liivourablc to such employees han the benchts admissible 
under -the Employees’ Deposit Linked Insurance Scheme, 
1976 (hc.cinaffer rcfeiicj to as the said Scheme); 

Now. therefore, in exercise of the powers conferred by 
sub section {2B) of section 17 of the said Act and subject 
to the conditions syiccified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
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from the operation of all the provijioni of the taid Scheme 
for a period of three years. 

SCHEDULE 

The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Calcutta and maintain such accounts and provide 
such facilities for inspection, as the Central Government may 
direct from time to time. 

2. The employer shah pay such inspection charges as 
the Central Government may, from time to time direct under 
clause (a) of sub-section (3AJ of seotiou 17 of the said Act, 
within 15 days from the close of every month, 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall b* 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majoiity of the employees 

5. Wheieas an employee, who is alicady a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under ihe said Act is employed in 
his establishment, the employei shall immediately enrol him 
as a member of the Group Insmance Scheme and payncces- 
Bdiy Premium in respect of him to the Life Insurance 
Corporation of India. 

6 . The emloyer shall anangc to enhance the benefits 
available to the.employees under the Group Insurance Scheme 
appropriately, if the benefits available tp the employees under 
the said Scheme aie Enhanced, so that the borielits available 
under the Group Insurance Scheme are move favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Gionp 
Insurance Scheme, if on the death of an employee the amount 
payable r'oder this schcrr.»; be less than the amount that would 
be payable had employee been covered under the said Scheme, 
Ihe employer shall pay the difference to the legal heir/ 
nominee of the employee as compensation, 

8 . No amendment of the povisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner. Calcutta and where 
any amendment iy likely to affect adversely the interest of Ihe 
employees, the Regional Provident Fund Commissioner shall 
Ircfore giving his approval, give a reasonable opportunity to 
the employees to explain thcii point of view, 

9. Where, for any reason, the eraployoes of the said 
establishn^ nt do not remain covered under the Group In¬ 
surance Scheme of the Life ]nrL'r,tncc Corporation of India 
as already adopted by the surd establishment, or the benefits 
to the employees under this Scheme arc lednccd in any 
mannci the exemption shall be hable to be cancelled. 

10. Where, for .iny reason, the employer fails to pay the 
ptemirni etc within the due date, as fixed bv' the Life In¬ 
surance Corporation of India, and the isolicy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment ot premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceai>ed 
members who would have been covered under the said 
Scheme but foi grant of this exemplion shall be that of the 
employer, 

12. Upon the death of the members covered unJci the 
Scheme the life Insurance Corporation of India shall ensure 
prompt payment of the sum assured lo the nominec|Legal 
heirs of the deceased member endtlcd foi it any in any case 
within one month from the receipt of claim congjlete in all 
respects” 


ffii. arr. 3027 Tr. fpif^riT 

fffW {^. l) ^lr-2, FTsflffff TTff- 

5^ (tj;. ffV./seia) 'miri 

F«rrTT Tfi w I) ?r siV 

jqtqa- BTrufffqff, 195 2 (l952 TT 19) 

*1151^1111)11^ STITT 

17 ^ (2T) % 

fffrtjT t ; 

■ sftr TRTn: tt Enism 51 irt ^ 

fiRl fffli arfffrfTff IT fftflTTR Tf 
’ffTTefEl ^ ^ 

BTJjftpr % arsffff --fYffT If ^ Jf 

TETTf aifsrii 3EJVvI I 71 f 

Tfi'BT F*Ft»T 1976 ( fTf?! 711% FfiViT 

ffffl t) % Tf#' apT^jiff t ; 

aiff: %7srq- KTITF, aitsrfffffrT aKf 17 

gWRI (2ir) 5PT SRTT FrftRTfff Iff ITfffff 1^7% 

iJffT «ntFT fffr iftff ^ 

■TffiT Frtff % Wf %tT ^ I 

1. ^ef it fffifT3Ri UlYfiffli 

ffif^ 3iT^ir, ^?tTT 

%nrT ff«TT % fuq: ^iff 

ji?ET spYffi Tff FrTnn:, 

1 

2 . ffftrfTrT, httetY tt urt rtfitY 

% 15 fTI' % 'fftffT TT7ET TfT %f5Tq- 

HFUfT, TIT arfufTTiT Err<T-17 Iff TTTPT {31l)% 

taT (ff.) % TTSIVt 717111-13111 IT rpv l 

3. Tnjf5*F F*pii % srnmET it, stT^T 

Sruiaff Iff rm ^mi fttfirffiiif iff fniT 71 rt, 
itffT fflfllir Iff IRTff, Til' TtTffq-, flftilRr 

Rim 1111 3TTfi it I, 5i-%ir%iir rit irr 151 

fffiriff; fpff fTiT TfitTir I 

4 . fllfifT, ITTfT' 5171 ar^iiflT ITlf^li 

Ifir F%tl % fiRTfr Tf trip ifT, 3 tYf ITT Tit 111 
itffi'KR fiRT 3mt, T1 T1 IlfiSR Tt iff! Tlf Ifff- 
irf'Flt TT l^l^sir Tl 1T1T 1 UTi' 111 ITTt Tf 
eifl^iTi, Fim % 111 17 1 

5. iri Ti-f ffir TlTTTf, Tfi' vrf^l flfSl Tf 

IT 111 iflfm % aFsTi'i ^ iPffT fuFfi- Fim 

Xffflll fifti Iff 15% ff fflFl g-1% Fim 
it fiiffTW fiRT Trrir | i, , fiirTiT, Frnjf^ir lYir 
FTti %FriFi % 11 ^ ffuff ffii 57,71 T# 


[No. S-35(H4(77)/84-PPG] 



[»rnrn—^ 3(i)] 


VTTracer j 2 i 984 /«rii 31, leoa 


7823 


enqinTT ifVf^rqTT 

6. 'TTcT % BTEff^ 

^ I cfr, f^t^snr 4Wr 

% BrijVjr ^jf^rf^irf ^ 'liTq^ if ¥7 

^ ^ sirqwr ^rt’Tr far^r^ TJT'snfTiff 

^ ^Tnjf^sfT ^>iTT ?^'Vir % areft^r 

'T^'f ?r erFff^ ^Tr % ar^l^ 

3R^q- t I 

7. ^ t feft ^ p[ 

»fr, jtF^ ^ qT; % arEfrq' 

Tqrq- ^ xvH qm' ^ 5ft w^Tt qff ^ 5 rr 
^r ^'i^r'i ^rsr w^ ^^cr % sra^T ^'’fcrr ?ft 
f^TJftjr? q74^r^ %f4'ftr^: ^fx’^jHTn fsr^fTO't qft qfcRr?: 
% ’FT if T’lTt TTTift % 3 t?t 7: % ^nn: ttht tt: wttit 

I 

a ’imjf^T 4W ^’Ftr % grrtff ^ qfit '4t tfirV 

EPT, T^inT’ ’TFan^T fTFET arr^T^-, % gi- 

sr^TtiTT % fTTT fq^irr arntTr aftr 5r^ f^T^ft 
^fwtETT it T:4^rF77ff % f^cT TT ITf$T^ TTif 

spt ?n^RTT 5 t, TT^^TTT «rrT«T fqff^ SrrTTT 
amt at^jffTT ^ ^ ^ qnt^rf^ift qfterq-qr 
wa: TT Jjf'Rt^’RT atTOT ^TT I 

9 itf^ fTTTt qrK'TT^r, ?TTTiT % Tnf^ITt, VTRtftlT 
af^TT Ttrr OrTT ®p 1 ' tnTjf^ 4tTT ?^fnT 4f, f^rit 
^TTTT T?^ 0 TTTT ^T?r | aifftq- 7:5 arTcf |, TT 
m ^qftr % erifi-fr qrif^Tift tt't ^fir TifT^ 
%tfr Ttftr it qnr ^'t arr# |, ^'r Tf ’c^ ^ art 

trwt ^ i 

10. BTfar f’PTt ttt'ttw, fTTt^rqr ^ ^ftw 

5fr ^TKaftT 5fl'^ srrar fm fTTT srlfir- 
HTT TT ^fTTT^ TTT^ if arTT^W T^TT ^ TTf^# 
qit sjpttt ^ arr^ farqr ^tttt | aft, m x^ ^ ^ 

+l"t>di' ^ 1 

11 . pTTtanP im TtfTTT % ^fTTT if fer qri 

Mf srf’prf’T qft JTWT if, ^ F[cr % ttt M- 

FTlfTiff qr fTfgqf ’trfTTt aft q-fq T? ^ ^ f|- iff 
^'trt ?fi ^Ttr ?q?fT % ®fa^T ?'f^, afrqrr TTTrt % 
^fqrq' TT 3??rtTTfqtT f’T’ffqTTi TT ^qr I 

12. ^TFTT % if TiFrt, ^ qqrt’T 

4 r ertjtq strir Tiir fw-^’ Tqqq- ^ qr 

^Tp; qnr fqffwTt/fTftiqT Trfq# q^ 
qTT rTFPrlT it aftT T^TT if vin^W 

qtTT fTT^r it ^TTriFar Tq^r tft %■ fqq" % 

qtqT; q^tnr 1 

[?fo TTq-c,-35 014/83-84/l^q;o'fro ^o] 


S.O. 3027.—^Whereas Messrs U.P. State Spinnlitj* Mills 
Co. (No. 1) Ltd, Rcgd Office B-2, Sarvodaya Nagar, Kan¬ 
pur, U.P. (UP/5613) (hereinafter refeired to as the said 
establishment have applied for exemption under sub-section 
(2,^) of Section 17 of the Employes’ Pio\ident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) (herein¬ 
after referred to as the said Act); 

And whereas, the Central Govermrjint is satisfied that the 
employees of the said establishment are without making any 
separate contiibution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu¬ 
rance which are more favourable to such err'plovees than 
the benefits admissible under the Fmplosccs’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sob-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed here'o, 
the Central Government herebv exempts the said estnbilsh- 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

% 

1. The employer in relation to the said estabilshn'sent shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Uttar Piadesh and maintained such accounts and 
provide such facilities for inspec'ion, as the Central Govern¬ 
ment may direct from time to Imie, 

2. The employer shall pay such inspection charges as the 
Central Government may, from t me to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month, 

3. All expenses involved in the administration of the 
G'onp Insurance Scherr'e, ineluding maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be borne 
by the employer, 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insurance 
Scheme as approved bv the Centra] Government and, as 
and when amended, alongwitb a trcnslaticn of the salient 
featu'cs thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the caid rtCt, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the I-ifo Insurance Cor¬ 
poration of India. 

6 . TTie employer shall arrange to enhance the benefits 
available to the emplovee't under the Group Insurance 
Scheme appronlatelv. if the benefits available to the emp¬ 
loyees under the said Scheme are enhanced, so that the bene¬ 
fits avai'able under the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group In- 
miiance Scheme if on the death of an emplo/ee (he amonnt 
payable under this '^chem’ iic Fss th-ip the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the diffe’'crce to the legal 
he'r/nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior anproi n' of 
the Regional Provident Fund Commissioner. Uttar Pradesh 
and wbeic anv amendptent is likely to affect ndverselv Ibe 
Intelest of tbc employees, the Regional Provident Fund 
Commissioner shaB before giving his approval, give a 
rca^mablc opportunity to the employees to explain their 
point of view. 

9. Where, for any reason, the employees of the said 
establishmrnt, do not remain covered under tte 'Group 
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Insurance Scheme of the Life Insurance Corporation of India 
at already adopted by the said establisJinient, or the bene¬ 
fits to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to he cancelled. 

10. Where, for any reason, the employer fails to pay the 
premiuirs etc. within the due date, as fixed bs the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default if any made by the employer in 
payment of premium the rcponsibility for payment of 
assurance benefits to the nominees or the lepal heirs of 
deceased mcmebers who would have been covered under the 
said Scheme but for ftrant this exemption, shall be that of 
the employei. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nomineelLegal 
heirs of the deceased members entitled for it and in any 
cas within one month from the receipt of claiin complete 
in all respects, 

[No. S. 35014(83)|84-FPG] 
31T. 3028.—JJ. 'ft, 

{’T. 'ft./6747) (far^ 

^ aiVi: srt^of 

m arftrfsTxm, 1952 (1952 19 ) 

'TFSTTfi; arWfinnT wt ) »fit ottt 17 ^ 
OTsrnr ( 2 ^) % afsrtfr ^ fTir sruf % fero; 
fw §• ; 

aftr instil tfrr ^nriErR ft wr I itwci 

wm % f*pift erfWr in sflfinnT Ti 

fr, ^ireftn 'sfttFi srtnr fnnn 
sftRT ^ aitfVfT ^in % 

I aftr 'piNiftnt % 

ijd' iinRf ^ afffepp t ^ 

Rffir, i976 (fsr^ mitn 

4ifr iRT t) % srdtiT anrsfiT ^ t 

ern: rr+Ti: itw srftrfninT mrr 17 ^ 

ijquRr ( 2 ^) SRI sfijcT wirwrit ^ snfnr 
ark ^ kfTfinss: wf ^ afEpR 

1 :^ fii, =frt eftn 'T'f emftr %■ f^rtr 

% ?r«it ^ 1 1 

^ 1 . <3aFcr % RET ft srr^9np 'fikR 

BiTjTcr, ij;. qt. qit ttfft- fqrrifbRt 3ik 

^riar n«n fkt^rur % fner ^?fr sr^rnr 

!pkT lift irwR, rpt: 1 

2 . fTqtsnp, 1^^ FtcIot sfnRt qn nro 
nrnf'^ %■ 15 Fr stVcR "pkT tsft %?stJT 

^RqrTT, arfnfninT ^ «3Tcr-i7 4?t '3wn' ( 347 ) 

%■ m (q?) % eintn rtt-fir r F^rfks 47 ^ 1 


3 . FPjff^P % JumR- Jt, 

qn rm ^rnn, fRTpRt fw viRr, 

^tnr ifrFniR qrr ntni|-, ^i^rt qrr arfrrw, fnfr^ 
JivTKlr m ?RR snf^ ^ t, fk wr^ ®Rf nn 
effn itnfr^up im fw 1 

4 . fTqknp, ksk uRnr fpr arijntFin' ?fnrff*f7 

^Vnr RfiVn %Fnimt vt tR7 afn, ark ^ lanif 
nniEFT F47qT n? ir ?f?frER qTt iifn nsn wt^- 
^qrfuff jpt fprein qft ff OTqft 471 

aiTj^T?, ?«nR % qf R iT^wcr- qkqrr 1 

5 . qk qik 'bH'dRt, ^ qTif’nTTt 'frkR 
Wn 471 qr ^cT arf^rprinT % 'sz stir 
^cnR "fit qkR fTfa- 471 qf^ ?fr n4?q- g’fi^ 
iFqm ^ fHTikra- l^qr arren | nt, fRkrF, 

qm Rftn % ^ Jr OT4rr frur fiR 

47 TqT ark ^Rtpt qRcT anqm’ qtPrqn qratir qfkn 
^tni Ftr 4rt ikfn 1 

K* 

6. qf^ 34n ?4kT % Biatn qTjf'qrfTiff ^ gRrsn 

qnqq qirt arr^ t ^t, fnqkk nrtjffqr ^ ^qki % 
amk qTjfqikqf 47 t gq^in qnqqf Jr mjfqn ¥4 Jr 
1 ^ 47t sqqrqr *pjq7 fqr qrjfqrfkrt % 

qu^Ffqr ^nr rtR ^ ertik ^Rrsn qnqi r 
qiiq^t I" afFsrqr Bnj«|vr ff aft gw Rk % enk 
er^isfq 11 

7. nmff 47 ^ Rk Jf f 47 ifr qw % fkr gt? 

^1", qk F47nf 'k^kf qr ?47k % amk 

nk 3.474 44 C474 ^ 474 t ^ 4744Tff 47f 34 
454 Jr 4k fkt 44 4f 4W Rik ^ ikk ftcTT 
4t Fkkr47 47if4TTt % f%Fk7 4ik4/4r4 fqfFkt k 
jrfkL ^^q' Jr kif ikf ^ 9f4n: % qnw twt 
47r 4414 kqr 1 

8 . 4 T 4 ff 47 ^f 4 T Rk % gqq'fff Jr qik 4 f 45 ik 4 , 
snkki 4fkq fqf^ Bn^44, 443 srk-% STktR 
% FrT qff fipqT '5171141 3fk 4fT Fkft ^fwrw Jt 
k^rfkf % ff4 qr srftr^ 4414 q?^ qff 4^41447 
fT, 4ff !irk447 4F4R FnfET aTT^W 34)47 3)^4144 

k Jr kqTfkf k 31447 ffkkq qrk 

44 qfkq^n 31443 : $47 1 

9 . 4k F474f 47Rin-44, UfiTR % k47Tt, vnwk 
kw ql^TT fk4 k 44 4Tijffq7 qkr Rk k F'sik 
7'!iTq4 qfJr srq47 | smk 4k 3:? f, 4r 
W 417)4 % amk ^4Tfkt k TFcT fk 

Fq74t ^4 Jr =174 k iSjTfr ?, k 4? Tf k 47 4q7k 
11 

10. 4f4 fqrk *1777444, ^47447 44 T444 4Tfk 

% 4t47, k nrkk kw fkr f444 f444 477 
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jpr ?r^ 3 T Jr sra^i^T T?fTT I, qTf^l- 

wTir»TtT^ arr^ftriiT aiT^Tt^ft, ^ air m€r 

$ I 

11. f^taRT gnrr sftfJrjrir % ^rrnr Jr 

sqi^lT Vr Wr ?KFTf % ?ITfT 

qr fqfiRr ^rf^T qrt afr irfsr ^ q- 

?)■ qf ^iRfr ?it ^ % arcrqer q^qr 

% qrr f^'R^ sr ^tqr i 

12 . Firm ^ FR^q- Jf f^rqRq: ^rr ^ 
»raVq 8TT^ an% qarR # q?q ?rJr tt '3q'% 

qrq f^'Msqt/fqftRT gif^qr <p> qVqr^ 
qrr trm amor Jr srh m Jr qr^Aq q^qr 
fqm Jr sfTw^r sir ^ ^ri^r % Tfr?rT 

^fqfiWfT ®Rqr I 

[?r.rR.-35014(84)/84-ri'r).>fr.afr.] '" 

S.O. 3028.—^Whereas Messrs U.P. State Textile Cor¬ 
poration Ltd.. Spittning Mills, Hardoi Road, ^ndila-U.P. 
(UPI6747) (hereinafter referred to as the said establish¬ 
ment) hove applied for exemption under sub-section 2(a) of 
section 17 of the Employees’ provident Funds & Miscellane¬ 
ous Provisions Act, 1952 (19 of 1952) (hereinafter referred 
to as the said Act); 

And whereas, the Central Government is satisfied that the 
eihployees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Lite 
Insurance Corporation of India m the nature of Life Insu¬ 
rance which are more favourable to such employees than the 
benefits admissible under the Employees' Deposit Dnked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore. In exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Uttar Pradesh and maintained such accounts and 
provide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may. from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administrataion of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accouts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insurance 
Scheme as approyed by the Central Goyernment and, as 
and when amended, alongwitb a translation of the Salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of an 
estabilshmont exempted under the said Act, is employed in 
his estabflshmfnt, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 


sary premium ip respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enl'.auce the benefits 
available to the employees under the Group Insurance 
Scheme appropiately. if the benefits available to the emp¬ 
loyees under the said Scheme are enhanced, so that the bene¬ 
fits avaUablo under the Group Insuiance Scheme arc more 
favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nomince of the employee as compensation. 

8. No araendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner. Uttar Pradesh 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a 
reasonable opportunity to the employees to explain their 
point of view. 

9. Where, for any reason, the employees of the said 
establishmtnt. do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of India 
ns already adopted by the said establishment. oi the bene¬ 
fits to the employees under this Scheme ate reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Wliere, for any reason, the employer fails to pav the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy Is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case ci default, if any made by the employer in 
payment of premium the resport ib’Mty for payment of 
assurane benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant this exemption, shall be that of 
the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee Legal 
heirs of the deceased members entitled for it and, in any 
case within one month from the receipt of claim comploW 
in all respects. 

[No. S-350J4(84)/84-FPG] 

ff!T. BIT. 3029.—Tt. ^ fVTf'TT 

fimr ffTPEfr (f. i) fWirsy btre- ^ 

{q. Tl./esdfi) (f^ ’?FJf 
8(7fr qqr I) ^ fqf*r afk sRfrof gq-aiq 

arftjfffqq, 1952 (l952 spr 19) (f^ 

!sr«R BrfqfRTT qqr I) ^ stht 17 ^ 

grroTTr ( 2«F) % ^llJr ^ fqTJ 

3ik FTffTRqrr FTn-mq qqr ^ fjp 

f'R 'sfrqq fq-qq* qrV 

FTB qWr FPR % BRtq 5»fVqtT qlqr % Jf 
qiTqt ^ t 3ik tJlJr q qnqq 

^ qrrqqlr Jr arfaqr ^ qnrqrJf fqf^q 

qRT 1976 {fqJr ^qJf qRR 

^ Rftq qr^r qqr I) % srerlrq 3^' bt;j^ 
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ara": ?n7FTT, gjRf arfsriWT ^ EfTO 17 ^ 

OTmrr ( 2 ^) ffnr siw *pr sr^ft^ ^ 

3fU *r ^ ^ er«r>r 

gTT, ?fV^ ^ emfsT % 

% ^T»ft ^3WEff % I 

srj^ 

1 . <-*1141 % ¥^£1 ^ fi*ri'ji+' Mi^r><i+' 

f^ftr sfPfRT, sf^ ^ ’t^rlr aflr 

^’S>TT fm ^’TOTTT 

SRPT SF^TTT ^ ?iTTir-?rfR TT 

I 

2. f?rir>3i^, n^f ^ artf: imr ^ 

Wft^T % 15 OtT % »ft?R ^TTTir »F^FT sft %!TfVir 
?TW^, 3^?r erfiijpjww ^ mrr- 1 7 ^ otstto" { 3 ^) 
% (^) % am)"^ ^ I 

3 . aflTiT % MDim-i' Jr, f3ra% 3ffa-it?r 
m 733T ajRT, f^TRfupff !FT JT?^ Of^TT 5)RT, 

^'iTfT sr^f^m 'FT tfm, ^rr^raff ^ ai^rrR, ffi'^STW 
niTRf #Tr3T enfar 'fft t- ^rt 

3Kr fwr ^rnrirr 1 

4. %7sflir ^^FTT ffRT QT^ifl'r^^ ?rn^fjr^ 

iflTn % ffnirff 5ri%, afk 5 r jptft 

^ ?f9r1tR fw TO ^ srRr 

cRi ^F^^TSTlr ^ 5Ft urm Jf gR'Ft 

=FT arjTr^, wm % gw qf t?: 5r?ftr?rqR>m 

5 . qf?' qrX ^ qr^^ETRl', ^ft f^ET 

qrr ITT gw arWwr % orE^g jttw wrw 

vTfqft:^! fgfET w q^ ft ww I, gg:% wm Jf 
fwifw fw war t gt, fwtwr, grqfiqr ^irr ?qftiT 
% ww %■ ¥q Jf ggw qw arsf w:4t ark 
gg^ wg aiRiWF rflfwi ^'^iT ^sftw aftqr ffpR 
qft «F^ I 

6. gw ^ 31^ sF^grfwT «f1 gqg^q- 

qiiq^ wr? <511% I gt, fwtwr grg^Ffqr ^ttt ^q^hr 
% aiEftg wtwfwt qrt gq^asr qnwf Jf et^w ^q" 
Jr qrt grJt qrt sqwrr qrjirr fjrgJt fqrqrrrgrfwf 

% f^ wgffT ^tnr fqrtg % arErlg gww qirirt 
gg qiTwt Jr erFsiq? arijqi^pr ft 5 )'t g'jR Rrtir % aratg 

t < 

7. gpjf^ Jr fqrgt w %ftJr |ti 

'(ft, irP? fwft wJw^t qr't R ^ ^qrtir ^ 
aTEfR 7WT gg ?qni Jr q:g ^ ^rlr wJ-qrd ^ 
gg ?wr Jf g^ ftgt gg gf gw gptg % ar^g 
f)gT gt, figtgq? qrifgrd % fWir gifw/gig fwftrdt 
qft gfWR % gg Jr g'Tgf gggt % ar^gq; % grrw: ^ 
w g^R qr^gr 1 


8. gnj;f^ gtgr R^tg % gqgtff Jf q^t^ gV gsftErg, 

srfftpg »rP^ ffif^ an^, grRg^g ^ ^ er^gWg 
% fw angirT aftr gft ^fgltrg Jt 

qrggTfJgf % ffg qr srfg^g ggig qfl gfgrw 
ft, gft WT^fgqr gpTW fgftf en^w, angr ar^gtarg 

Jr ^ qnfgrfwf qJr angr ^id'btg gr^g qr^ qg 
ijfqg’jqg aiggr ^gr 1 

9. gfg qggggg, gngg trqnjgrft, gixgtg 
sftgg gtgr fggg q?t gg gr^fq? gtgr Rrtg %, fgJr 
grrqg qfJr gqgT "ggr i anftg g^ Tf qgJr 

gr ?.g % amtg qnfgrfwf qft ggg ft^ giJr 

qnw fqrgt Tlfir Jr qrg ft gr^ i gt gf ti qfr gr gqgft 
11 

10 . gf!! fwft wpwg, fggtgq? gg ftrgg ?iTftar 
% gtgg, gt grcdtg gtgg gigr fggg fggg qrt, 
sftfggg q.T ggrg Jf argqig Tfgr gH qrfgg^ 
gt sgqgg ft 5iT^ fggr grgr I gt, ^ PT q?r gr 
gqigt 1 1 

11. ftR'igg ffTTT gtfqgg % tfgrg Jf fqnr gxr 
fwft arTgipT !Ft ggr Jf, gg ggpff ^ grg 
fg?ftfrrg^ gr fMtrg grftgf gt gt gf^ g?^ g 
aft g$ fWt gt gqg PFtg ^ atgjJg ftjr, ^ qnggf 
% ggtg w grrwrftreg ftpftgqr w ftgr 1 

12 . gqg pqm ^ g^vg Jf frgtgqr, fg qqftg %• 
aRtg eg^ grJr ftgfr ggw q?t gps^ ft^ gr gg^ 
fqrgR gig ftr?fi?iflTgf/fTFtrqT grfqgf qft glgiw RR 
w ?fgrg ggrrgr Jr afk ggr Jf girgtg gtqg 
gtgr fggg Jt gtgifrg tqrg grw ft^ % grg fgg 
%• glrgr fftrfirgg qr^gr 1 

[g®gr9:g.-350i4/82/84-tpF, gt. oft.] 
ri. g^grcr^, aran: gftnr 

S.O. 3029.—Whereas Messis U.P. State Spinning Mills 
Co. (No.l) Ltd., Maunath Bhajan, District Azamgarh, U.P. 
(UP16396) (hereinafter referred to as the said establish¬ 
ment) have applied for exemption under sub-section (2A) 
of Section 17 of the Employees’ Provident Fimds & Miscel¬ 
laneous Provisions Act, 1952 (19 of 1952) (herelnaftei 
referred to aa the said Act); 

And whereas, the Centra] Government is satisfied that the 
employees of the said establishment are, without making any 
separate contrlbiutlon or payment of premium, in 
enjoyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life lusurancc which are more favourable to such employees 
than the benefits admissible under the Employees’ Deposit 
Linked Insurance Scheme. 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the aaid establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three ycAn, 
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SCHEDULE 

1. The employer in relation to the said establishment shall 
submit silch returns to the Regional Provident Fund Com¬ 
missioner, Uttar Pbadesh and maintained such accounts and 
provide facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such mspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3 AH expenses involved in the admimstratalon of the 
Group Insurance Schenve, including maintenance of accounts, 
submission of returns, payment of insurance premia, trans¬ 
fer of accounts, payment of mspection charges etc, shall be 
bore by the employer 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as 
and when amended, alongwith a translation of the Salient 
features thereof, in the language of the majority of the 
employees 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately if the benefits available to the emp¬ 
loyees under the said Scheme are enhanced, so that the bene¬ 
fits available under the Group Insurance Scheme are more 
favourable to the employees than the oenofits admissible 
under the said Scheme 

7. Notwithstanding anything contained In the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under tbe said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensauon 

8 . No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional provident Fund Commissioner. Uttar Pradesh 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a 
reasonable opportunity to the employees to explain their 
point of view, 

9. Where, for any reason, the employee* of the said 
establlshireent do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the bene¬ 
fits to the employees under this Scheme ate reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to nav the 
preminiin etc within the due date as fixed by the Life 
Insurance Corporation of India, and the nob :v Is allowed 
to lapse, the exemption Is liable to be cancelled. 

11. In case of deEault, if any made by (he emplover in 
payment of premium the responsibility for payment of 
assurane benefits to the no ninees or the legal heirs of 
deceased mcr-’cets who wi ’3 have ben cov'ereo under the 
said Scheme but for grant this exemption, shall be that of 
the employer 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nomineejlegal 
heirs of the deceased members entitled for it and in any 
case within one month from the receipt of claim complete 
In all respects”. 

[No. S 33014lf82)I84-FPG] 
A K BHATTARAl. Under Secy 
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[5ff. t^^-37012/l/84-»V-4 (l^)] 


ORDER 

New Delhi, the Ist September, 1984 

S,0 3030 —^Whereas the Central Government is of opinion 
that an industua] dispute exists bciv ecu the employers in 
relation to the management of Kandla Foil Trust, Gandidham 
(Kutch) and their woikmen In respect of the matter specified 
in the ^hedule hereto annexed. 

And whereas the Central Govornment considers it desirable 
to refer the said dispute for adjudication. 

Now, therefore, m exercise of the powers conferred by 
section 7A, and clause (d) of sub-section (1) of section 10 of 
the Industrial Disputes Act 1947 (14 of 1947), the Central 
Government hereby constitutes an Indus iial Tribunal of which 
Shri G S. Barot shall be presiding officer, with headquarters 
at Ahmedabad and refers Ihc srid di'^pute for adjudication 
to the said Tribunal 

SEHEDULE 

“Whether the action of the management of Kandla Port 
Trust, Gandhidham (Kutch) m dismissing Shri 
A M Thomas First Class Driver w e f. 6-4-1983 is 
justified? If not, to what relief the workman in 
dispute is entitled?” 

[No L-37012/1/84.D.1V(A)] 

New Delhi, the 3rd September, 1984 

SO 3031.—In pursuance of section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), (he Central Government 
hereby publ shea the following award of the Central Govern¬ 
ment Industrial Tribunal, New Delhi, m the indu4rial dispute 
belween the emloyera in relation to the management of 
Americn Express International Banking Coiporation (Traval 
Divis on). New Delhi and their workmen, v'hich v/as received 
by the Central Government on the 24th August, 1984 
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BEFORE SHRl O. P. SINOLA, PRESIDING OFFICER 
central GOVT. INDUSTRIAL TRIBUNAL, 
NEW DELHI. 

LD. No. 42/83 


In the matter of dispute between, 

Mrs. Surekha Ghai throufih 
General Secretary 

Amarlcan Express Employees Union 
Hamilton House 
New Delhi 

Versus 

M/s. American Express International Banking Corpo¬ 
ration (Travel Division) Wangcr House, Connaught 
Place New Delhi, 


PRESENT;— 

Shri V. N. Kaura Advocate—for the Management, 
^hri S. Sunderam-for the Workman. 

AW’ARD 


The Central Government, Mnlstry of Labour dated 17-9-82 
vide No. L-12012/83/82-D.n(A). made reference of the 
following dispute to this Tribunal for adjudication: 

•‘Whether the action of the management of American 
Express International Banking Corporation (Trat^l 
DivlsioiO, New Delhi In reverting Mrs. Surekha 
Ghri from the post of Teller to the post of Stono- 
Typist with effect from 1-11-1981, is justified ? H 
not, to what relief is the workman concerned 
entitled 


2. Mrs. Surekha Ghai Steno-Typist was required to work as 
Teller w.e.f. 1-3-81, she was reverted as Stenographer from 
31-10-81 afternoon. 


3. The Union claimed that her reversion was lUegal and 
unjustified, and that she should be made a Teller continuously 
and a post of a Teller should be created for her w.e.f. l-ll-ol 
and that she should be TeUer throughout. 


4. Management explained that she ceased to work as Teller 
only because in consultation with the Union, Senior persons, 
who earlier refused to function as Teller, were made Teller 
her allowance as Teller was allowed to her even when she 
ceased to be Teller and that she had been appointed special 
Teller in the year in 1983. 


5 Today, at my intervention, the Union has agreed that 
the dispute may not be continued and that the financial tencflt 
to Mrs. Surekha Ghai will be^ very minor and u is not Worth¬ 
while for the Union of workmen to carry on this dispute with 
the management. The Union gave up the dispute and, at the 
request of the Union, a ‘no dispute’ award is made. 

Further it is ordered that the requisite number of copies 
of this Award may be sent to the Central Government for 
necessary action at their end. 

O. P. SINGUA, Picsiding Officer 
[No. H2012/83/82/D.II(A)/D.lV(A)] 


New Delhi, the 5th Stptember, 1984 

SO 3032_^In pursuance of section 17 of the Industrial 

Act 1947(14 of 1947), the Central Govwnment 
hereby publisLes the following award of 

ment Industrial. Court No. II, Bombay m the industrial dis- 
nuto between the employers in relation to the management of 
SSormugao Port Trust and their workmen, 
by the Central Government on the 25th August, 1984. 


•before THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, 
BOMBAY CAMP, MORMUGAO 


Reference No. CCIT-2/17 of 1984 


PARTIES: 

Employers in relation to the Management of Mormugao 
port trust and their workmen 


For the Employer—Shri U.V.K. Sihankwalker, Legal 
Assistant 

For the workmen—Shri V.K. Redker, General Secretary. 
AND 

Their Workmen. 

INDUSTRY; Ports and Ducks STATE: Goa, Daman and Diu 
Mormugao, the 8th August, 1984 
AWARD 

(Dictated in the open Court; 

By their order No. L-3601 l/8/83-D.lV(A) dated 2-6-1984 
the following dispute has been referred for adjudication under 
Section 10(1) (d) of the Industrial Disputes Act— 

“Whether the action of the management of Mormugao 
port Trust in recruiting the Engineering Assistant 
Grade II from outside, which is a promotional post 
as per Board resolution No. 91 dated 19-8-1965 
without fulfilling the conditions of S^tion 9A of 
the Industrial Disputes Act, 1947 Is justified 7 If 
not, to what relief the Engineering Assistant Grade-Ill 
arc entitled to 7”. 

2. Today when the matter was called Shri V.K. Redkar on 
behalf of the Union stated that the employees concerned has 
beea promoted leaving no ground for grievance and as such 
the Union is no longer interested in prosecuting tl)e case, 
Hence the reference is disposed of. No order as to cost*. 

M. A. DESHPANDE, Presiding Officer 
[No. L-36011/8/83-D.IV(A)] 

S. S. PRASHER, Desk Officer 

5 ftrarcf, i984 
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New Delhi, the 5fh September, 1984 
ORDER 

S.O. 3033.—Whereas the Central Ciovemment Is of opinion 
that an industrial dispute exists bcttvveen the employers in 
relation to the management of Vijaya Bank, Bangalore and 
tneir. workmen in respect of the matter specified in the 
Schedule hereto annexed; 

And Whereas the Central Government considers it desirable 
to refer the said dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by 
section 7A, and claijse (d) of sub-section, fij of section 10, of 
the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby constitutes an Industrial Tribunal of 
which Shrl B. N. Lalago shall be the Presiding officer, with 
headquarters at Bangalore and refer the said dispute for 
adjudications to the said Tribunal. 

SCHEDULE 

“■Whether the action of the nwnagement of Vijaya Bank 
in relation to its Hespet Branch in not providing 
emploinnent beyond February 19, 19'83 to Shri 
M. Nagarajachar. Peon is Justified ? If not, to what 
relief is the workman concerned entitled ?’*. 

[No. L-12012/47/83/D^IV (A)] 
S. S. PRASHER, Desk Offker. 

New Delhi, the 1st September, 1984 

S.O. 3034.—^In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 2, Dhanbad In the industrial 
dispute between the employers in relation to the management 
Of Benedih Colliery of M/s.’ Bharat Coking Coal Ltd.. Pest 
Office Nawagarh, District Dhanbad and their workmen, 
which was received by the Central Government on the 28th 
August, 1984. 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

Reference No. 44 of 1982 

In the matter of industrial Disputes under S. lO(lXd) of 
the I. D. Act., 1947, 

PARTIES : Employers in relation to the management of 
Benedih Colliery of Messrs. Bharat Coking Coal Limited, ■ 
Post Office Nawagarh, District Dhanbad and their workmen. 

APPEARANCES 

On behalf of the employers.—Shri B. Joshi, Advocate. 

On behalf of the workmen—Shri D. Mukherjee, Secretary. 

Bihar Colliery Kamgar Union. 

Dhanbad. 

STATE : Bihar. INDUSTRY : Coal 

Dhanbad, the 23rd August, 1984 
AWARD 

TTie Government of India in the Ministry of Labour, In 
exercise of the powers confered on them under Section 10(1) 
(d) of the 1. D, Act., 1947 has refered the following dispute 
to this Tribunal for adjudication under Order No. L-20012 
(444)/81-D. III(A), dated, the 30th April/3rd May, 1982 

SCHEDULE 

‘‘■Whether the demand of the workmen of Benedih Col¬ 
li^ of Mesrs. Bharat Coking Coal Limited, Post 
^ce Nawagarh, District Dhannhad for Category- 
Ill wagM to the workmen mentioned in the An- 
nexure below, with retrospective effect, is justified ? 

relief are the workmen concemea 
entitled and from what date ?” 


Timber Mazdoor. 
Timber Mazdoor 
Timber Mazdoor 
Timber Mazdoor 
Timber Mazdoor 
Timber Mazdoor 
Timber Mazdoor 
Timber Mazdoor 
Timber Mazdoor 
Timber Mazdoor 


ANNEXURE 

1. Shri Phuti Mahato. 

2. Shri Mahuru Kumhar 

3. Shri Jamurruddin No. 2 

4. Shri Lachman Mahato 

5. Shri Aghnu Mahato 

6. Shri Blkhan Mahato 

8 . Shri Bilash Disadh 

9. Shri Kali Dhobi 

10. Shri SMcihar Mahato 

11. Shri Hulas Roy 

The case of the workmen is that the 11 concerned work¬ 
men were working as Timber Mazdoor since the date of take 
over in Cat. II. Formerly they were working in K. B. Incline 
sectior^hich is also called Chauania incline of Benedih Col- 
Ueiy. Thereafter they worked in Benedih incline 11/12 Seam 
They were assisting the Timber Mistry in timberinng propi 
or more than 10 tect, Deplllering was going on In the above 
two sections and they were regularly helping the timber mistry 
m setting the props of more than 10 feet. It is denied by the 
concerned workman that tney bad ever worked m erecting 

o’”" P«r provisions of the 

V/age Board Recommendation iho concerned workman were 
entitled to receive cat. Ill wages but they were given Cat. U 
wages by the management. The concerned workman de- 
*^^1 m management did not 

Industrial dispute 
on 1-7-81. During the conci- 
liatlon proccedmg the mannagement agreed to settle the issue 
amfeabiy and requested the union to withdraw the dispute. 

"'“i insisting on conUliafion settlement The 
failuresubmission of the 
Sicd of India, the management 

concerned workman in Oat. Ill 

plemented. The said Office Order was issued with ulterior 
concerned workman of their legal claim 
and also for the purpose that the dispute may not be referred 

for d^slon to the Tribunal. The concer^d" workman cTata 
Cat, m wages w.e.f, 1-3-72 with all consequential benefits. 

^e case of the managwnent is that the concerned work- 
men were working a9 Timber Mazdoor in Cat IT and thnv 
were paid the wages of Cat. H as per Wage Board keenm^ 

the%ro7misS to Sg 

Ed in9 ^8 soon 1.8 theyWere em* 

feet height and above-jhey 
?« u: ™ Pnid the wages of Cat HI 

® tm?on “ .mall mine at the th^e'of nSnS 

snibsequently reorganised into r 

According to the system of mlnning first working is caTr^li 
itevelopment system and thcreffter the worl^g 1 ^ 00 ^ 

fL?h'SST» 

of props of 10 feel or mnrR in u ■ lor erection 

system. The coal mlnning by deSillerlng system 

not require props of 10 or may 

of coSTams. Kg cal condlti^^^^^^^ depending on tbickncM 
out and manner eitlarHnnliV t i “’“'“S. detailed lay 
feet or mo“irrSuh*d Sv 10 

coal scams. The ooncemed opcrattoiins in the 

the development workings whem fhl “ 

wore less than 10 toct and oTZ ^ height of the galleries 

Prems of 10 feet or fbove }?rnvT/tb„° 9'' 

togfy they were placed in Cat n Th- and accord- 

ced depiflering operations in som/nf 

Icvs than 10 feet in thickness ^ 

employed to depillering areas in workmen w'ero 

than 10 feet in ,h,Vknf,s rh, 

Ilered an<j fhe conct*rni-fi ^ thicker were depi- 

more and when found liufiahV ^'*1* °r 

to w„i 

Steel props jire not used in r^rsiu 

1981 timber props of 10 feet end mZe wlre^nm^llTusC 
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The concerned workmen are not entitled to Cat. Ill wajes 
from 1-5-72 when they were employed to erect props of 
10 feet or more they were placed in Cat, III in 1981. 

The only question to be decided in this reference is regard¬ 
ing the period from which Cat. m wage* was payable to the 

conccinccl workmen. 

Admittedly, the conceined workmen were regularised in 
Cat. m since first of September, 1981, as prop mazdoors. 
According to the care of the concerned workmen In the 
W.S, their claim is that they were working in Cat. Ill since 
the time of nationalisation and they are entitled to Cat. Ill 
wages since 1-5-72, The case of the management on the 
other hand is that formerly the concerned wrkmen were em¬ 
ployed m setting up pillars of less than 10 feet and that 
when they were employed in setting pillars of more than 10 
feet they were given Cat. Ill wages since 1981. 


WW-1 Shri Sanichar Mahato is one of the ccr.ceined 
workmen. He has stated that he along with the concerned 
workmen were working as Timber Mazdoors since the date 
of take over and that at the time of take over they were 
workhig in Chauania section which is also known as K. B. 
incline of Benedih Colliery and thereafter they were working 
in Bcnedih incline 11/12 seams, He lias further stated that 
depillering work was going on in the above sections of the 
ro'nes and tliey were con'/sUng the timber Mistry timber¬ 
ing the props of more than Id feet. He has admitted that 
they w'ere given Cat. [II wages in 1981 but their claim is 
for Cat. Ill wages since the time of take over. In his 
cross-examination he has admitted that in development sys¬ 
tem of mining the galleries are not more than 10 feet 
He has also stated that he had worked in development system 
of m'nes and deriller'ng rysiem. He has not stated as to 
when he had worked m development system of mines. MW-1 
Shri S, S Thakur is ihe Agent of Benedih Colliery since 
Aiiciist, 1981. He has stated that when he joined in Benedih 
Colliery in August, 1981 advanced timbering was done in 
development of galleries which were all less than 10 feet 
and that in August, 1981 depillering work was started and 
thereafter all the prons used w'ere morp- than 10 feet. He 
has further stated that since September, 1981 Prop mazdoors 
were regularised as Cat, III mazdoors. He baa also stated 
that no gallery can be of more than 10 feet, in the develop¬ 
ment system of mining, From his cross-examination it appears 
that be had seen the conermed v'orkm“n working as prop 
mazdoors when he had joined. He has named five inclines 
in Hmedih (''olb'c.'' in ]'’81. He was unable to say the 
incline in which the concerned workmen were working in 
1981 and prior to 1981. Thus tins witness cannot epedflcally 
deny about the assertions of the concerned woikmen that 
they were setting props of more than 10 feet since before 
1981. According to Ihe concerned workmen they were 
working in Chauania Section which is also known as K.B. 
Incline but MW-1 was unable to say if depillering work 
started in Chaunia section prior to the take os'er by the 
Government, Thus MW-1 was not the competent witness to 
deny the assertions of tl’.e concerned workmen that they were 
has accepted that .depillering work v'as going in K.B, Section 
since prior to his Joining as Agent of Benedih Colliery. MW-1 
has accepted that depillering work was go ng in K.B. Section 
since before he joined .at Benedih Colliery and as such it 
appears that the concerned workmen svere working in depiller¬ 
ing system of mining where props of more than 10 feet 
height were being fi.xed by them. He has further stated in 
his cross-examination that he docs not know if any depiller¬ 
ing work had been done in 11/12 Seam prior to his joining. 
Thus MW-1 was not competent to deny the assertions of 
the concerned workmen that they were work'ng in 11/12 
Seam in which depillering work was going on since before 
the joining of MW-1. It appears from the evidence of MW-1 
that 11/12 Seam was exhausted in 1982 and if is most prob¬ 
able that 11/12 Seam in v/hich the concerned workmen were 
working in depillering system was being mined since before 


1982, On perusal of the oral evidence It seem* that the con¬ 
cerned workmen were working as Prop Mazdoor In depillering 
system since before Joining of MW-1 but wo do not have 
the specific time since when the concerned workmen were 
working as Prop Mazdoor in Cat. III. WW-1 has stated 
that they were timbering the props of more than 10 feet in 
dcpillaring system of mining in Chauania Section and 12 Scam 
and this evidence of WW-1 has not been falsified either in 
his cros-examlnatlon or in the evidence of MW-1 who doe* 
not appear to be competent to deny the assertions of WW-I. 
The fact that the concerned workmen were regularised In 
Ca. TII Zhee September, 1981 itself suggests that they weie 
fixing props of more than 10 feet since before their date of 
rrguiansatiou. There is also an indication in Para-U of Wi.S, 
of the management that the concerned workmen were fix'ng 
props of more than 10 feets since before their regularlsation 
In Cat. in. It is stated In para-11 of the W.S. of the manage¬ 
ment that the concerned workmen were first put on trial 
basis and as soon as they were found suitable on the basis 
of performance of their duties, they were fixed in Cat. Ill 
w.e.f. 1-9-81. ThtJs It cannot be said that the concerned work¬ 
men were fixing props of more than 10 feet only w.e.f 1-9-31. 
Taking all these factors into consideration it appears that 
the concerned workmen were fixing props of more than 10 
feet In K.B. Section (Chauania Section of Benedih Colliery) 
and 11/12 Seam sln.c the lime of take over. 

It will appear from the evidence of MW-1 that the manage¬ 
ment maintains plans of the Colliery and that pertnisaiod 
has to bo taken from D. O. M.S. Ofilce for development and 
depiUering work. He has stated that the plan will show 
that thickness of the scam and the development being made. 
He has further stated that no depillering can be done wiih- 
out the permission from the H. G. M. S Office. These 
papers are expected to be with the management which could 
have shown the period from whicn the development system 
of mining and depillering system of mining was started in 
K.B^ Section and 11/12 Scan? of Benedih Colliery. It’s non- 
prodnetion has to be taken adversely against the manage¬ 
ment. If the assertion of the concerned workmen were not 
true as being asserted from the very beginning of the de¬ 
mand being made by tliem, the management could have 
produced these papers to falsify the claim of the concerned 
workmen that the depillering system of mines had not 
started since before 1981 in which the concerned workmen 
were working. 

In view of the facts, evidence and circumstances of the 
case d sciifised above. I hold that the demand of the concern- 
cd workmen for Cat. lit wagjs with retrospcfctive effect since 
the year 1972 is justified. Axord'iigly the concerned work¬ 
men we entitled to all ihe benefits of Cat. Ill since the ta'd 
Period. 

This is my Award. 

I. N, SINHA, Presiding Officer 

[No. L-200l2(444)/8] D III(A)1 


New Delhi, the 3rd September, 1984 

S.O. 3035.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov- 
wnment Industrial Tribunal No. 2, Dhanbad in the Industrial 
Dispute between the employoil; in relation to the manage¬ 
ment of Giridih Colliery of Mis. Central Coalfields Ltd.. 
P.O. Beniadih District Giridih and their workmen, which 
was received by the Central Government on the 29th August 

i oo/f ^ ’ 


BEFORE THE CENTRAL, GOVEPNMENT INDL'STRTAL 
TRIBUNAL (NO. 2) AT DHANBAD, 

Reference No. 120 of 1982 

In the matter of Industrial Disputes under S 10(1 )(d) 
of the I.D, Act,, 1947. 

P.MlTTrS : 

Employers in relation to the management of Giridih 
Colliery of Mjs Central Coalfields Limited P O 
Beniadih. District Giridli and their workmen 
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M’Pl- AK ANCFS ; 

On behalf of the employci s,—Shri R. S. Mm thy, 
AtlVOCHtC. 

On behalf of the workinen.^—Shii H. JoNhi, AdvcKate. 

SI'ATF : Bihar. INDUSTRY : Coal. 

Dhanbad, the 22nd August, 1984. 

AWARD 

The tiovcrnmenl of Intlia in the Ministry of Labour, in 
exercise of theipoweis eonfeiicd on them under Section 
lOilKd) of the l.D. Act., 1947 has refened the following 
dispute to this Tribunal for adjudication under Older No. 
L-20012( 183 )182-D.m(A ), dated the 8th October, 1982, 

SCHFDUI.F. 

“Whether the action of the inanagcincnt of Giridih 
Colliery of Cential Coalfields, limited. Post Ollice 
Heniadih, District Giridih in withdrawing autho¬ 
risation of Shri Shyam Sunder Mislry to work as 
Electrical Supcrvi.sor is justified ? If not, to what 
relief is the workman concerned entitled?"’ 

The case of the management is that the Reference is Ijad 
in law, invalid, non mainlcdtiable and without jurisdiction. 

It is stated that the dispute has not been raised by a com¬ 
petent person in us much as the person who has raised the 
dispute in the capacity of the Piesideht of the union in 
fact is not its President. Shri Chnturannn Mishra is the 
President of the Union and not Shri Omilal Azad. Even il 
the case of the union is that Shri Omilal Azad is the Presi¬ 
dent of the Branch of the spoiisoiing union at Giridih, he 
is not competent to raise the dispute in ais much as he is 
not empowcied to do so under the constitution of the union 
and the branch cannot represent the parent union which 
atone is competent to sponsoie the dispute. There is nc' 
Industrial Dispute in this reference as no demand was made 
by the workmen on thd management relating to the matters 
covered by the Reference. The subject matter ol the le- 
fercncc cannot constitute an Industrial Dispute unde* section 
2(k) of the l.D. Act. The concerned workman who it 
claiming to be an electrical supei visor being a supcrvisoi is 
out side the scope of Section 2(sj of the l.D. Act., his 
wages being more than Rs. JOO per month, 

The concerned workman Shri Shyam Sundei Mistry was 
working in Giridih Colliery for several years and was pre¬ 
sently working us Mceliicul Chargeman in NCMA-lf pay 
.scale of Rs. 572-1008. He v/a, first appo'sited on 23-6-58 
and was promoted to the post of Electiical Chargeman 
w.c.f. 1-8-79. In the open cast mine of Giridih Colliery 
there was requirement of ,a peison to discharge the duties of 
Electrical Supervisor and Ihercr’ore the Colliery 
Management, Open Cast Mines issued authorisation in favour 
of Shyam Sunder Mistry, Electrical Chargeman on 13-3-80 
to work as Electrical Supcivisoi for Open Cast Mines, 
Giridih under Rule 45i I ) of Indian Electricity Rules, 1956. 
Sometime after Madan Bhuia another Flcctiical Chargeman 
of Giiidih Colliery who was senior to the concerned work¬ 
man felt aggrieved and fiied a petition that he should have 
been nulhorised ns Electrical Supeivistir, The contentions 
of S'hri Madan Bhuia found favour with the manage¬ 
ment ns he was aelu.ally senior to the concerned 
workman. It was also found by the management that the 
performnnee of Shri Syani Sunder Mistry was not siitis- 
factory as Electrical Supervisor as he failed to maintain the 
statutory records, Shii Madan Bhuia had been appointed 
as Chargeman w.c.f. 12-2-79 whcicas the concerned wotk- 
man was appointed as Electrical Chargeman on 1-8-79, 
After reviewing the entire matter Ihe management decided 
to withdraw the authorisation given to the conceined work¬ 
man and Shri Madan Bhuia was authoiiscd as Electrical 
Supervisor vide Office Order dated 14-3-81 and thereafter 
Ihe concerned workman was stopped to do the job of 
Flcclriciil Supcrvi.sor. 

Tlie Supervisory post of electrical and mechanical depart¬ 
ments in different area in accoidance with the "^'age Board 
Kecomraendalion modified bv NCWA-T & If are Chiirecman 
IE) in Technical Supervisory Grade-C, ForemaniE) in 
Technical Supervisoty Grade H and Foreman Inclmrge fft) 
in Technical Sunervisorv Grade-A. There is no post as 
Eleclrieal Supervisor with any specific pay of sc,ale. In 
77qGI/S4 - It) 


many ca.scs even chargeman performs the duties of 1 lectncal 
Supei visor. It is necessary to employ person to dischaigc 
the duties of Electrical Supcrvisoi in the mines under the 
electricity act and electricity rules to look after the elec¬ 
trical installation and the enactment of the said electricity 
1 tiles refer to the duties and functions of the ElectnciU 
Supervisor. The management has promotion rules which 
lay down the qualifications to be possessed by the incumbent 
of the post, the conditions of eligibility in terms of expen- 
ence, skill proficiency etc, and the selection is made on 
the basis of scnioritv-cum-merit taking into account all the 
eligible employees that area consisting of a group ol 
collieries. Giiidih Colliery is one of the Colliery of Central 
Coalfields Ltd. Sometimes it .so happened that eligible and 
suitable persons aio not available in the same cc|liery and 
it lakes time to make selection and move persons in higher 
posts after piomotion and on such occassions the avail¬ 
able employees fulfilling the satisfactory qualifications but 
not the other conditions of eligibility aie a-sked to discharge 
the duties of the higher posts depending on the actual 
arruqgcment. Neither Madan Bhuia nor the concerned 
workman were regularly appointed or piomotcd as Foreman 
which is the next higher post after Electrical Chargeman. 
The promotions are made on the basis of the rccommenda 
lions of duly constituted Deparlmental Promotion Com¬ 
mittee and no such committee had been constituted for this 
purpose. Neither of them have any right to claim promo¬ 
tion to Ihe post of promotion as they did not fulfil the con¬ 
ditions of eligibility. It is also to be seen that all eligible 
citndidatcs in the rank of Flcctiical Chargeman in the entire 
area i.e. Bokaro and Kargali Area have to be considered 
at the lime of promotion from the post of Electrical Super¬ 
visor lo Electrical Foreman. The arrangement which was 
made either in the case of the concerned workman or in 
the cflse of Madan Bhuia by its nature F purely lempoiary 
and i.s a stop gap arrangement and action for the perma¬ 
nent arrangement is in proeciss. The authorisation of 
Shri Madan Bhuia or the concerned workman does not 
entitle them to any financial benefit but the management 
has allowed Ihem an allowance foi the period they dis¬ 
charged the duties of Electrical Supervisor. The concerned 
workman is not the senior most Filcetrical Chargeman at 
Giridih Colliery or Bokaro and Kargali Aiea and .^s such 
he cannol claim as a matter of right lo be letained as 
Flecliical Supervisor. As such the management was justified 
in withdrawing the authorisation of the concerned work- 
mun to work as F.lecliical Supervisor. Tt is further sub¬ 
mitted that if the issue is treated as a case of promotion, 
the promotion is sole function of the management and the 
functions and the jurisdiction of the Industrial Tribunal are 
circumsci ibed in this respect. 

The ca.se of the workmen is that the concerned workman 
Shri Shyam Sunder Mistry was working in Giridih Colliery 
since several years and picsenlly he is designated as Electri¬ 
cal Chargeman. The concerned workman is matriculate and 
possesses the Electrical Supervisory certificate of compe- 
tenev from Goveinmcnt of Bihar bearing No. 4507 dated 
5-7-77. The management required Flcctrical Foreman under 
pay scale of Rs, 640-1160 and the concerned workman w.as 
authorised by the management vide its letter dated 13-3-80 
to work as Flectrical Supervis'or foi- open cast mine. Al¬ 
though the conceined vvorkman was authorised Fry the 
management to do the job of Electiical Supervisor’Foreman, 
he was not paid the acting allowance for the said post and 
as such the concerned wotkman demanded for the p.av^- 
ment of acting allowance which iri'itated the management. 
The concerned woi'kman as per provisions of the crttificd 
standing ordcis demanded for his rcgularjsation of scivicc 
conditions from Electrical Chargeman to Electrical Siiper- 
xisoilForeman with retrospective effect. The managemeni 
with vindictive attitude withdrew the authorisation of the 
conert-ned workman overlooking his just claim for being 
icgulariscd as Electiical Foreman. The concerned woikman 
piotesfcd and demanded payment of nctinc allowance from 
the management for the period from 13-3-80 to 20-4-81 
aiid rcgiilarisation of service condition.s from Electrical 
Chargeman to Fiectiical Foreman with effect from 13-3-80 
but the manaeement declined. Therafter Ihe union .also 
reptescnled before the management and made demands for 
payment of acting .allowance to the concerned workman and 

as Elcclricnl Foreman w.e.K 
13-3-80 hut the management did not accede to the repre¬ 
sentation of the union, Tlicrenfter the union raised an 
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Industrial Dispute before the ALC(C) Hazaiibagh by its 
letter dated 5 5-82. During the conciliation proceeding the 
management refused to settle the dispute amicably and it 
ended in failure ultimately leading to the present reference. 
The Branch of the United Coal Woikers Union is empoiver- 
S to ?aS le industrial Dispute with in Us junsdiction 
The workmen of the union severally dernanded from the 
management for the payment of acting allowance and re 
gularisation of service conditions. The 

had discharged his duties satisfactorily and efficiently as 
Electrical Supervisor and there was no complaint ^Sa’-dint 
his inefficiency. The concerned workman has already put 
more than one year continuous seivice as Ele^rical Supei- 
visor and the plea legarding the giievances of Madan Bhuia 
is an attempt to cover the wrong done to the tfcncerned 
workman. 

The points for consideration are whether withdraw^ of 
authorisation of the concerned wotkman to work as Elec¬ 
trical Supeivisor is justified and whether the concerned work¬ 
man has any legal right to continue as Electrical Super- 
visor. 

It is the admitted case of the parties that the conceined 
workman Shri Shyam Sundei Mistry who was holding Elec¬ 
trical Supervisory Ceitificate of competency was authorised 
to work as Electiical Supervisor for open cast mines, Giiidih 
under Rules 45(1) of Indian Electricity Rules, 1956 vide 
Office Order Ext. M>-] dated 13-2-80. It is also admitted 
that vide Office Ordei Ext. M-2 dated 14-3-81 »hc 
authorisation of the concerned workman was withdrawn 
and Shri Madan Bhuia Electrical Chargeman also holding 
electrical supervisors certificate of competency was autho¬ 
rised to work as Electrical Supervisor under Indian Elec¬ 
tricity Rules. Ext. M-3 is the lepresentation dated 9-3-81 
filed by Shii Madan Bhuia to the Colliery Manager, Open 
Cast, Giridih claiming authorisation to work as Electrical 
Supervisor of the Open Cast mines on the grounds of 
seniority. It will appear from his petition that he was 
promoted as Electrical Chargeman on 12-2-79 whereas the 
concerned workman was promoted to the post of Electrical 
Chaigeman on 1-8-79. It appears ftom his representation 
that the concerned workman was junior to him as Elec¬ 
trical Chargeman. The management has produced the photo¬ 
stat copy of the Services records of the concerned work¬ 
man and Madan Bhuia which are marked as Ext. M-8 
and M-7 resnectively. On persual of the service record> 
it appears that the conceined workman joined as Chargeman 
electrical with effect from 1-8-79 and that Shri Madan 
Bhuia ioined as Chaigeman Electrical on 12-2-79. ft is 
clear, therefore that the concerned workman was junior to 
Madan Bhuia in the nost of Electrical Chargeman The 
concerned workman wh-s has examined himself as WW-t 
has stated at nage-4 of his cross-examination that he w.as 
appointed as Chargeman on 1-8-79 and Madan Bhuia wa^ 


M-10 is the Cadre scheme of promotion rules for Electrical 
and MccHanohil disciplilscs dated 26-6-84 ‘The pievious 
cadre scheme with the scales of NCDC has been filed 
which IS Ext. M-11. Admittedly,. NCDC Ltd was the pie- 
decessor of the Central Coalfields Ltd. and as such the 
cadre scheme of NCDC was applic.ible pnoi_ to Uie present 
cadre scheme. MW-1 has slated that Electrical Chargeman 
are promoted to the post of Foieman Electrical and boie 
man Electrical is piomoted to the post of Foreman In- 
chaige Electi'cal and that ihcu promotions is considered 
areawise which consists of number of colleries. He has 
stated that Giridih Colliery is in B and K Area. He has 
further stated that the conditions of Electrical Chargeman 
for selection to the post of Electrical Foreman is fhat they 
should put in 3 yeais service as Electrical Chargeman and 
posses, electrical supervisors certificate and that selection 
IS made on fhe bas's of seniority-cum-merit. He has also 
stated that the Cbaiiman constiutts selection comrmttee for 
the selection of the candidates for promotion and that some¬ 
times acting arrangements are made on the higher post be¬ 
fore final selection is made. H- has fiirthe- stated that 1 lectii- 
cal Chargeman, Elecrical Foreman incharge and .Assistant 
Engineer are authorised to discharge the duties of Electrical 
vStipervisor. WW-1 has statea that Gir dih Colliery falls under 
Bokaro and Kargali Aiea in which thcie ate other collieries 
and that thp General Manager is the head of the Area. He 
has stated that there are posts of Foieman above Chargeman 
and above it is the post of Foremau ineharge Thus accoid- 
ing to his evidence also it will appear that an Electrical 
Chargeman is promoted to the post of Foreman and the 
Foreman is promoted to the post of Foreman incharge. 
The concerned workman VyW-l has stated that promotion 
is made by D. P. C. on the basis of seniority cum merit and 
that candidates arp 'nterviewed for seleclioti by the DPC. 
He has accepted that the selcc‘’on to the post of Foreman and 
Foreman incharge is areav isc. He had actually appeared 
before the D. P. C. for promoio-i- to the post of Foreman 
about 2 months prior to his deposition in ihis case. Thus 
W-1 has himself accepted ihe pi omotion policy of the manage¬ 
ment. It is evident from the evidence that the promotion 
from the post of Electrical Chargeman to Electrical Fo'e- 
man or from the Electrical Foreman to the post of Electri¬ 
cal Foreman inchargo has to be made Iw the DPC on the 
basis of seniority-cum-mer>t areawise. Ad.nittedly. the con¬ 
cerned workman was not aiihoiased to work as Electrical 
Supervisor on the lecorrmendation of the DPC and it will 
also appear that the concerned workman was not consider¬ 
ed for promotion from the post of Electrical chargeman to 
the post of Electrical Foreman by the DPC The fact that 
the concerned workman ha,i appeared befoie the DPC for 
promotion to the post ot Foreman about 2 months ago. 
shows that he was only ap Electrical Char.eeman wanting 
for being promoted to the post cf Electrical Forem.an hv 
the DPC, It cannot, therefore, be said that the concerned 
workman was working as Foreman. 


apnointed as Chargeman on 12-2-79. Thus theie .appeals 
to be no room for doubt in giving a finding that the con¬ 
cerned workman was iunior to Shri Madan Bhuia in the 
post of Electrical Chargeman. It appears that the con¬ 
cerned workman was under mis-conception that the senioiii' 
will be counted with reference to <he passing of the exami- 
n-idon of the Electrical Sunervisor.shin examipalFn 
WW-1 has stated in b's examination in chief that 
bp naseed - ‘he Eleetriaal Suneivisoiship examination 
on 5-7-77 whereas Madan Bhuia passed the Flp'-frii'al 
Siipprvisorsbin examination one vear afier him. On nprusal 
of Ext. M-7 and M-8 it will anpaar that the concerned 
workman nasced the Supervisor comne<encv exarnmation 
on 5-7-77 arid tbat Maclan Bhuia p-ass'd the said examina¬ 
tion 6-4-7S Tt is true that Madan Bhuia passed the said 
pvammatinn after th“ concerned workman hut in consi¬ 
deration for nromotion the date of passing tfip examination 
H not ttig c-riteria fot seniority but the date of promotion 
in tbe nost of Flccti'ca! Chargeman is the criteria of 
senirritv for nromotion If is therefore clear that th' 

concerned workman was iunior to Madan Bhuia as F'ectii- 
rai Ghareeman and as such the action of the management 
'n cle-aiitborislnn thp conceined workman and authorising 
Shri Madan Bhuia to work as Electrical Supervisor does not 
annear to he uniustified 

AdmiOedlv. thje management has a promotion poli’v. 
The .cadre scheme as finalised by the Promotion policy 
committee has been filed as Ext. M-9 in this case. Ext 


The authorisation to work as Electrical .Supervisor is a 
statutory obligation of the management as to authorise a 
person to discharge duties of Electr'cal Supervisor in the 
Mines Under the Electricity Act and Electricity Rules to 
look after the Electrical installations. It is evident fiom 
the evidence of MW-1 and WW-T that theie is no post of 
Etectrical Supervisor with any specific pay scale and that 
the Chargeman, Foreman or For,eriian im barge are authoii- 
sed to work as Electrical Supervisor. The normal channel 
of promotion is from Electrical Chai.geman lo Electrical 
Foreman and from Eiecir'cal Foreman to Electrical Fore¬ 
man incharge and theie i" no in between to show that a 
chargeman can be promoted to the post of Electrical Super¬ 
visor having any specific payscah. MW-1 has 'fated that e\fn 
Electrical chargeman can be authorised to ,ict as Ekctrical 
Supervisor if he holds the supervisor’s certificate of compe¬ 
tency. Thus the authorisaf'on of the concerned workman who 
was working as Electrical chargeman to work as Electrical 
.Supervisor was not a post of promotion and it is only an 
extra duty to wibich the concerned W'orkmau wa« authoiised 
to work Admittedly, the concerned woikman who wnt' given 
extra allowance for the period he had worked as Electrif 
cal Supervisor and !hat e\tri allowance might be equal 
to the scale of pay of Electrical F'oreman but that "does 
pot pecessarily mean thc>t the concernec^ worlman uas pio 
moted to the post of (he Foreman entitling him to be legii- 
larised in he post o! Foreman in v'evv of the fail that h“ 
had worked contifiuously for one vear as Stiperv sor. The 
r.'ifhorisation given to the concerned workman to wi rk as 
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Eiectrical Supervisor '.'annot, therefore, be said to be a rest 
tif pioniolion or that he ^^'as asked to work as boreman tor 
u period of one yctti. As it will appear from the evidence 
that a promotion to a higher post can be made only on the 
basis of the rccommendatioji of Iho DPC, it cannot be laijd 
that the ecneemed woikmari was promoted to blectncai 
Supervisor/Foreman. 

T have discussed above that thp conecincd ss'orkman was 
junior to Shri Madtn Bhuia and that the management con- 
sidied the matter of senioiity on the representation of 
tihii iVIadan Btiiiia who was claiming to he authorised as 
Elcctriciil Supervisor the management considered his re¬ 
presentation and deauthorised the concerned woiKman and 
authorised Madan Bhuia to act as lilcetrical Supervisor on 
the ground ot scnioi ity and 1 do not think that the manage¬ 
ment was motivated because of any bias against the con¬ 
cerned workman in deaiithorising him and authorising 
Madan Bhuia. In the above view of the matter I hold that 
the withdiawal of the aulhoiisation of the concerned work¬ 
man was not imjustffied. 

The post of Ficctrical t Supervisor is ho doubt a perma-' 
nent post under the statute hut there is no specific scale of 
I.lecirieal Supervisor a chargeman. Foreman or Foreman, 
inchargo can’be authorised to uCi us Electrical Supervisor 
and the scale of pay of the pci son authorised as' Electrical 
Supervisor will be that as the parent post hold by him hav¬ 
ing spcciiic scale of pay. As discussed above, it will appear 
that the authorisation ot the concerned workman as Electii- 
cal Supervisor was not the post of promotion and us such 
he did not derive any legal right to continue as 1 lectiical 
Supervisor, It is for the management to authorise a charge- 
man, boreman or Foreman incharge having the. Supervisory 
certificate of competency to work os Electrical Supervisoi 
and it is tipto the satisfaction of the management as to 
which of the person could be authorised tt> work as Elcc- 
tiical Supervisor, The authorisation to work as Elcctucal 
vSupervisor is no“t a post of promotion and the person 
authorised retains the post and Ihe scale of pav which ho 
was holding at the time of authorisation to work us Elec¬ 
trical Supervisor, In view of Ihc above, I hold (hat the 
concerned workman has no legal lights to continue as 
Electrical Supervisor. 

It will appear from E.xt, M'-9 which is the C adre Scheme 
of E & M personnel final'sed by Piomotion Policy Commi¬ 
ttee that for promotion lo the po.st of Foremmi Flcctricul 
from (he post of Chaigcinan 3 yeais experience as Chare- 
man is required. The concerned workman was pionioted 
to the post of (’bargeman on 1-8-79 and till 1-8-82 he 
had not completed 3 ye.iis of service so gs to make him 
eligible foi being promoted to the post of Foremon fioni 
the post of Chargeman, On this aspect as well, it will appear 
that the concerned workman could not have been pro¬ 
moted a-s Foreman without completing 3 years of service 
as fhnigeman and il shows that the concerned workman 
while being aiithoiiscd to work as Electrical Snperviser 
was not holding the post of Foreman, 

All othei“ questions laised on behalf of the inaiiEemcnt 
ir his W,S, were not pre,s 5 ed. 

On consideration of the enure facti, evidence .md cir¬ 
cumstances of the case, I hold that the action of the 
management of Giiidih Colliery in w/hdiawing uuihori- 
sation to Shii Shvan' .Sunder Misliy to work as blectrical 
Supervi.sor was justilicd and as such the conc.;rned woikmun 
is entitled to no relief. 

This is my Award. 

I, N. SINHA, Presiding Officci 
I No, E-20012tl83)/82 D. III(A)J 

New Delhi Ihe 4th September, 1984 

S.O. 3036,—In pursuance of section 17 of the Industrial 
Disputes \ct, 1947 i 14 of 1947), the Central Government 
hereby publishes the following award sif the Central Ciovern- 
tmra Industrial Tribunal No. 1, Dhanbud in the indust- 
liai dispute between the employers in lelat'cn to the man¬ 
agement of Ekru Engineering woikshci.o of M/s. Bharat 
Coking Coal l.ld., Post Office Knsniida, Disliict Dhanbad 
and their workmen, which was received by the Cential 
Government on the 31s't August, 1984. 


BEFORE THE CENTRAL GOVERNMENT 

INDUSTRl.AL TRIBUNAL NO, I, DHANBAD. 

In the mater of a referent e under section 10(l)(d) of 
the Industrial Disputes Act, 1947. 

Reference No 2b of 1980. 

PARTIES : 

Employers in relation to the management of Ekra 
Engineering Workshop of Messrs Bharat Coking 
Coal Limited, I’ost Office Knsundu, District Dhan¬ 
bad. 

AND 

Thcii Workmen. 

PRESljNT : Mr. Justice Manoranjan Prasad (Retd.) 

Presiding Officer. 

APPEARANCES : 

bor the W'oikmen—Shri D. L. Scngupta, 

For the WAirkmcn; .Shi i D I,. Sciigupla, 

Senior Advocate, Supreme Court, 
along with Shri B. N, Sharma. 

STATE : Bihar. INDUSTRY : Coal. 

Dhanbad, dated, the 27th August, 1984 

AWARD 

By Order No. I^2012(7.6>/80-D. III. A, dated, the 22nd 
October, 1980. the Central Government in the Ministry 
of Labour has, in exercise of the powers confered by 
clause (dl of sub-section (I) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following dispute to this 
Tribunal for adjudication : 

“Whether the demand of ihe woikmen of Eki a Engineer¬ 
ing Workshop of Messrs Bharat Coking Coal 
Limited, Post Office Kusnnda, District Dhanbad 
that the workmen nienlioneU in Annexure A 
should be .lepartmcntalised is justified ? If so, 
to what relief are the workmen entitled ?” 

Annexure A’ 

Moulder 

1. Shyamlal Gupta, 

2. Motilal 

3. Rajcndrd Pd. Gupta 

4. Bijoy Gopc 

5. Gajo Ram 

6 . Safe Ahmed 

Moulder Helper 

7. Ariun Paswan, 

8 . Sukhdeo Prasad 

9. Sco Prasad Gope 

10. Kishore Paswan 
It. Moti Dusad 

12. Dilchandra Gope 

Furnish Man 

13. Baleshwar Prasad, 

14. Lalan Paswan 

15. Kedar Paswan 

Maidoor 

16. Prabhulal Pasi 

17. Ball Paswan 

18. Ciain Chand Diisudh 

19. Soti Kamin 

20. Gandia Kamin 

21. Balku Paswan 

22. Giilab Chandra Mafiato 

23. Daso Mahato 

24. Anugrah Naram Singh 
2.5, Kalieharan Mahpto 

26. Siya Charan 

27. Kapildeo Paswan 

28. Ajoy Chatak 



^834 THE GAZETTE OF INDIA ; SEPTEMBER 21 , 1984/BHADRA 31, 1906 _ [Part ll^Src. 300] 


Ma7<Joor 

29. Rajendra Choub^y 

30. SurcNh Paswau 

31. Rambachaa Prai.aU 

32. Indal Paswan 

33. Harinandau Paswan 

34. Biswanath Gopo 

35. Nunulal 

36. Picni Lai Prasad 

37. Ganesh Prasad 

38. Sbyam Bihari Mistry 

39. Biaod Kumar 

40. Jafar .\lam 

41. Ashob Kumar 

42. Dhananjoy Prasad 

43. Mithilcsb Kumar 

44. Raniasbray Sbarira 

45. Rajendra Paswan 

46. Durtja Mabalo. 

2. I'ba case oE the couceined wuilmcu, wbo arc 46 in 
nnrnber has been sponsored by ibe Janta Mazdooj- Siinpli. 
Ibcir case, as disclosed in their written statement, rejoinder 
and .supplementary written statement, is that the hkru Engi¬ 
neering Workshop of M/s. Bharat Coking Coal Ltd. tbeie- 
inafter ref cried to as the company) caters to the needs of 
the ditferent collieries of the company by manufacturing 
parts of machineries as well :,s by undcitiikmg their repans 
and most ot them me skilled oi semi-skilled woikeis who 
had been in continuous employment of Ekra Engineering 
Workshop from the year 1973 as permanent ernployees per¬ 
forming ditferent kinds if skilled and semi-skilled jobs in 
connection with the jobs done in the workshop. But. in 
Older to deprive them of the benefits ot permanent emp¬ 
loyment, the management frndulently showed them as engag¬ 
ed through conlrator by .laming one of the concerned work¬ 
man as contractor though at no material period of time any 
contractor was engaged lor the jobs in which they worked. 
Neither the management had got itself legistered nor the so- 
called contractors had obtained any license under the Con¬ 
tract Labour (Regulation and Abolition) Act, 1970, but for 
its own benefits the management was maimainlng separate 
records in respect of them fhough they had been piessing the 
management to regularise tiicir records of employment in the 
workshop. When the National Coal Waue Agieemciit No. 

1 cmc inlo force with effect from 1-1-1975 giving increase 
in the wages and other emoliinients of the workmen employed 
in coal industry, the concerned workmen, who were paid on 
voucheis lor which separiile accounls wcic maintained for 
them ithrongh contractors who were actually siinei'visors, 
demanded direct employment in the company and icgulav 
paymeiils on pay .sheets an was being done in the case of the 
company’s other legtilar employees, whereupon they wcie 
victimised .nut violently thrown out of employment with eflect 
from 29-1-75 on the ground that they w'erc contractors’ 
labour, which amounts to their illegal retrenchment as the 
mandatory provision.s of Sections 2.5F and 25N of the Indus¬ 
trial Disputes Act, 1947 were not complied with. Their con¬ 
tention. therefoie, is that the action of the nianagemcnt in 
effecting their retrenchment was illegal, arbitrary, void, in¬ 
operative and a glaring in.staiiee of unfair labour practice 
and that thev should he deemed to be in the employment of 
till" comnany and to b>> entitled to receive full bock wages and 
full benefits from 29-1-1975 to the date of their actual 
reinstatement in service, The matter in dispute wins miituiilly 
negotiated on numerous occasions fiom colIicTy level to Area 
level and lastly at the level of ihe Director Pei.sonnel of the 
company, but with no fruitful results. Thereafter the spon- 
601 ins union raised the issue before the Asslt, Labour Com¬ 
missioner (C). Dhanabad, who invited the parties to discuss 
the matter with him on sever,tl datc.s hut due to the adamant 
attitude of the management the conciliation proceeding ended 
in a failure report leading to the present reference. Thcir 
praycr, therefore, is that they should he departmentalised 
and reinstated in service with full back wages fiom the dale 
of their stoppage of work i.e. 29-1-1975. 

3, On the other hand, the case of ihc management as 
contained in its writen statement, rejoinder and supplerncnlarv 
rcjtiinder is that the Ekra Enginceiing Workshop, which is 
registered under the Factoi’y \ct, executes orders placed by 
the Fkra Central Woikshop fimrlioiiing under the Deyelop- 
ment and ronslriiction Department of the comnanv. and 
the works nnertaken by the Fki.i Fngpceriiin Woikshop me 
*main1y casting and monKling which an used as components 
of ni.ichines of various collieries of the company; and the 


Central Government is not the appropriate Goveininent to 
refer the present dispute. Ihe contractois, namely, bhyamlal 
Gupta, Motilal, Ramesh Prasad and Shiv Dayal Gurta used 
to execute contract work for casting and moulding with the 
help of cupola through workmen engaged by them at rates 
settled and hxed between the coiiiriiclnis and the management 
and. though only one ol die above four coiitraeiors at a 
time used to execute the contract work, each one of them used 
to employ the same set of woiknien foi execution of con- 
tiact work for different perious, and the moulding tools w'Cie 
also provided by the contractors themselves and the con¬ 
tractors used to pay the wages o( their workmen with which 
the management had no concern. But it is absurd to ima¬ 
gine that 46 workmen rnenrioned at Annexure ‘A’ of the 
Schedule to the order of reference could he accommodated 
in the moulding jobs cat lied on with the help of cupola as 
the maximum mimhcr s'f workmen who can be engaged to 
the casting job cannot exceed more than 15 or 16 at a time 
in one .shift in one day. Out of the above named four con¬ 
tractors, Shamlal Gupta and Motilal are two of the con- 
ceined workmen named at serial nos. 1 and 2 respectively in 
‘ Annexure ‘A’ of the schedule to the order of reference. 
The management is, however,.not awaie if the concerned 
workmen mentioned at serial nos. 3 to 46 of the said Annc- 
Mirc ’A' were permanent'employees working under Ihe con- 
liactor.s or they were skilled oi semi-skilled workmen, The Iwo 
contractors concerned in this reference have included in Ihc 
said Annexure a large numlier of persons who are in search 
of employment and who wish to enter into the services of 
Ihe company through the back door methods with the help 
rind assistance of the sponsoring union under some pretext. 
There was no employer employee relationship between the 
mnnagcmeiit and the workmen listed at serial nos. 3 lo 46 
of the said Anncxiiie ‘A’ and hence Iheic was no question of 
the management maintaining anv separate records for them. 

So far as Shamlal Gupta and Motilal at serial Nos, 1 and 
2 of the said Annexure ‘A’ aic concerned, since they wcic 
contractors, no oher lecords regarding them except the 
work orders were maintained hy the management. Since the 
concerned workmen were not appointed al any time by the 
nianugement and since Shamlal and Molilal listed at Serial 
,Nos. 1 and 2 of Annexuie A were contractors, there was also 
no occasion for them to press Toi' rcgnlarisation of therr 
records of employment nor there was any genuine ground for 
amicably settling the alleged dispute, Tt is denied that the 
concerned workman were in continuous employment of Ekra 
Engineering \Vorks from 1973 to 28-1-1975. The jobs of 
moulding were required temporarily only in the year 1974 
at inletvuls lo meet the temporal y needs in view of various 
new plants .set up in the mines .-'fter iiationalisalion and 
amalgamation of the asljoining collieries and the persons 
who were actually employed by the conliaclois were em¬ 
ployed on lemporarv jobs for temporary periods and theii em¬ 
ployment was purely of casual nature and there was no pro- 
babililv of the contractors’ workman working for more 
th.in 240 days in a year to attract the provis'ons of section 
25-K or 25-N of the Industrial Disputes .\ef. 1947. There¬ 
fore there is no justification in the demand of the conceincd 
workmen for their departmentalisation. Moreover, a similar 
dispute for departmentalisation of aiiotliei set of workmen 
of the contractors wa.s raised by another union, namely, the 
Rashtiiya Colliery Mazdoor Sangh, ami. on failure of the 
conciliation the dispute was icfcrred lo fhw Tribunal which 
was icgistcrcd as Ref. No, 3/77 m which the Rashtriva 
< ollicry Mazdosir Sanph hud entered into ,i settlement with 
the management regardme those workmen of the contractors 
and an aw'ard was posscvl in terms of that settlement and 
all the genuine w'Oikmen of the confr'icfois engaged by ami 
working imdei the conliaclors wci’f’ include 1 in that settle¬ 
ment; and for that rea'on also this nev' dispute raised by 
the new set of concerned workmen through another union, 
namely, the fani.i Mazdoor Snngh, i-, h.ad. The contention 
of the man-'iement. therefore, is that the concerned workmen 
aic not entitled lo any relief. 

4, At the put s“i I would like to dispose of the pieliminary 
objection laised bv the management legaiding the compe¬ 
tency of the Central Government to rcler this disnute for 
iidiud'cation. Tn this connection it is the evidence of Mahen- 
tlrn Prasad Sineh fWW-1), who is n Surveyor in Loyabad 
Coll'erv. that Fkra Engincerng Workshop is situate within 
the premises of Bonsdeopur Colliery ard that the map Ext. 
M-1, shows the locution of Ekra Engineering Wtwkshop 
Wifhui (he nieniises of nruisdeoniii Col|ie,v. The said map 
1 \i I wliisli h.is been lilesi hy (lie immugernenl mid has 
bi-en mmked as a management’s exhibit, also'shows that the 
l-Kra Engineering Works is situate within the premises of 
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Bansdciipur Colliery. Dwrikii Prasad (WWi-2), who is a 
moulder m Ekra LpfiineennK Workihop, has also deposed 
ihul the workshop is jUu iie W.Lhdi the riftmt'CS ut iJansdco- 
pur Colliery which has not been challcniti d on 'behalf of Ihe 
munipueniLiit in Ins cross-examination, it ha.s also not been 
disputed on behalf of the management that tkra Engineer¬ 
ing Workshop IS situate within the piemises of Bnnsdeopur 
Colliciy. In tact, it is also the evidence of Sri C. D. Chou- 
dhuiy tMW-I) who w.nkcd in E’kni Eneincciinp Woikshop 
Liom I-I-74 to 17-1-79. t'liit Ekra Engmeeiing V/orkshop lor- 
merly belonged to a private owner, and, after the vesting of 
Bansdeopur Colliery and other collie'les in the company, 
Ihe Ekra Engineering Workshop also tested m the company 
sometime before he had joined the Ekra Engineering Work¬ 
shop. Under item fvii) of the deiinilion clause (j) of 
section 2 of the Mines Act, 1952, “mine" includes all work¬ 
shops silualcd within the precincts of a mine and tinder the 
same management and used solely for pin poses connected 
with that mine or a nnmbei of mines under the same manage¬ 
ment. Ihciofoie, the Ekra fngineeiuig Workshop cunijs 
within the dcrinilion of “mine" ns given in item Ivii) of 
clause (it of section 2 of the Mines ,\ct, J952; and hence, 
i ndcr secCon.s 2(atii) read with section 2(Inl of the indus¬ 
trial Disputes Act, 1947. the Central fioveinment is the ap¬ 
propriate kiovetnmcnt to refer the piescnt dispute to this 
Tribunal. The objection inised by Ihe management on this 
score is, therefore, rejected as mciilless. 

5. Eire wilnesse.s have been cvnmnied on beliall of the 
conccined workmen and one witness has been examined 
on behalf of the management. Some documents have also 
been exhibited on either side. 

6 . Before disciissin.g Ihc oml evidence adduced in this 
case. 1 would like to dispose of the document'jry evidence 
atldiiccd by the patties. 

7. Ext. M-3 is a letter dated 10-5-74 issued by the General 
Miimiger to Motilul fcojicerncd woikman named at SI. No. 2 
of Anntfviire ‘A' of the Schedule to lltc order of refeience), 
in which he was designated as monldiHg contractor, infoim- 
ing him that the nniaagement was pleased to accept his 
quotation dated ‘nil’ ,and to give the conl/act foi casting 
moulding on the terms and conditions mentioned therein. 
The lei ms and conditions weie that the contract shall be 
m force from 1-5-74 to 30-6-74 for 60 days. The laboureis 
engaged by bim in connection with the contract work shall 
be paid in accordance with statute in force from time to 
time and the company .shall have iio liabiliiy toward^ his 
woikcrs under Workmen Comivnsation Act, Piovident Eiind 
Act or any other law/inle.s whal'-oevcr. No accommodufton 
shall be piovided by the management Ei,- him or his workers. 
On completion of the contract he will lemovc all his cm- 
jsloyce.s and Ihc comp.iiiv wiE have absolutely no linhilky 
to absorb them in .my capacity wh ilsoevcr. On completion 
of the contract he will have to icmuvc all hi.s esiabl shmen-ls, 
tempoiaiy struciures, if any, and the tools and plants required 
and supplied by him. Should he fail lo make payments to 
his woikeis. ihc company reserves the right to m.ikc payrnent 
on his hehall and to deduct the same fiom his bill in full 
Ife will be piov.ded veith luw materials, moulding "anvl, 
silicaie. soft stone powder, graphidc powder and other mould 
materials as well as finished patterns etc. Moulding tools, 
other tlian tools, requiicd in connection with melting fiii- 
nacc will he piovided by him. The J.ltcs of moulding work 
shall be as follows ; 


(i) C.T. Rough Casting as t.-iction tollers. Bevel pii'lcys, 
stowing pipes, barrel pulltys and pulley brackets 
etc. (T/i 311 N,P./Kg. 

(ii I'Macbinable casting 4t) N.P./Kg. 

(iii) Special Cast.ng C-E Super pinions, vliums, head 
Super pinion,, diimi,, Rs. 55 per ft. of 

head gear pulleys etc. diameter. 


(iv) C.f. and t.M. Impellers Rs, 60,00 each 

fv) C.\f. and Brass Casting Rs, 1.1)0 per Kg, 


Above rates shall iiicuide all the I.aEotir lates, supei vision 
etc. required for operating cupolas and moulding shop and 
handlinft of raw materials for casting of finished piodncts till 
the finished goods are taken charge. Income tax shall be 
deducted from his bills at the rate of 2%. The mouldin'; 
shop and copulas etc. shall be duly taken cure of and any 
dama.ge to piopeity of the company shal’ be mrulc wod 
Iroiii Ills lulls 'Ihe conliail cm be teiinm.iieil .ii ,ni\ lirne 
on giving one week’s clear iiolic'e by the management, '(he 


management shall not be icsponsible for any loss due to 
ciiciimstuncc beyond its control. The bills shall be payable 
after 15 days after their piesentation. Ext. M-2 is another 
similar letter dated 27-11-74 issued bv the General Manager 
lo Motilal in which the period of contract of casting in 
moulding was from 2-12-74 to 2S-1-75. There is no" other 
.similai letter on the record giving any such further contract of 
casting moulding lo Motilal after 28-1-75. Exi, M-13 is 
the Store Issue Register of the coin.n.iny showing issue of 
pig non and hard coke to Motilal between 24-9-74 and 
1 -1-75 for casting, ijhe above exhibited documents there¬ 
fore, show that Motilal worked us contractor for casting 
moulding at Ekra Woikshop on the teims and conditions 
mentioned above on,c tor a period ot 60 days lioin 1-5-74 
to 30-6-74 and again tor about 58 days from 2-12-74 lo 
2K-I-75; and there is no other Joeument on the record to 
show that he worked for any other pciiod. It is also the 
case of the’ concerned workmen that they were not given 
any woik from 29-1-75. Ihis suppoils the miinagcmeni’s 
case that Ihe jobs of moulding were required tcmpouirily 
in Ihe ycai 1974 at intervals to meet thj temporaly needs 
in view of various new plants set up in the mines after 
nulionalisiition and amalgamation of the adjoining collielics 
und Ihe case of the conctinej v.orkuien that tbey had woiked 
in casting molding jobs m i.kia Engineering Woikshop con¬ 
tinuously light from 1973 is simply a myth. 

8 . E\ts. M-4, M-5 and M-6 are similar letters daleJ 
12-5-75, 1S-2-7S and 3-9-74 issued lo some other mould'ng 
conliactors named .Shivdaya) Gupta, R.im Kailash and Rumesn 
Biasad who arc not the eoncemed woiknian. and lhc.se letters 
have been exhibited on behalf of the management to show 
that execution of easting moulding work through moulding 
eontiaclois vvas the ordinary feature of Ekig 1 ngineering 
Workshop. Exts. M-11 and \f-12 are two bills dated 26-6-75 
and 4-7-75 “Ubmitted to the General Manager by Shiv day al 
Ciupla for ca.Nling work done by him under which he received 
payments of Rs. 1481.52 and Rs. 1234.92 icspoctively after 
his bills were checked and passed for those amounts. These 
bills have been exhibited by the mjnngenicnt to show that 
Ihe moulding contractors used lo Liihmit their hills lor the 
casting work done by them and Ihc management used to 
make payments to those contractors after cheeking those 
bills ac.ord'ng lo the settled rates and the management had 
nothing to do with the conlinciois' worker whom the con- 
iractois used to employ in the casting and moulding work. , 

9. .Since Ihe period of the prc'vioiis contract of Motilal 
under rite letter dated 27-11-74 (Ext. M-2j was going to 
expire on 28-1-75, he, designating himself as a eonttuctor, 
made an npplication dated 27-1-75 (E vt. M-7) lo ibe 1 nginecr, 
J'kia Engineering Workshop, stating Ih'U he was an old con- 
tiactor of Ekra Workshop and he W'.is (iihmitiing his actual 
lutes as given below for kino considctatlon for being future 
continvt ; 

“(a) C.I, Rough casting as friction roller Bevel Pulleys, 
stowing pipes, bavel pulleys and pulley brackets 
etc. 0.3f) N.P. per Kg. 

lb) Machinable casting 0.4U N.P. per Kg. 

(c) Special easting C.I. spur pin'nns, dnim.s, headgear 

pulleys etc, I® 55.1)0 per It. ol diameter, 

(d) CM. and C.5E Impellers t® 60.00 each. 

(el Ct.M. and Brass casting Rs 1.00 per kg. 

In his said application he further iindcitook that he would 
follow whatever the rules and rcgiihuons wcic there and 
also submitted that payments may be made to him in cash 
only npto 2400. The aforesaid qiiolatioiis of rales were given 
bv him in his said application by way of tender. Exts. M-H, 
M-9 onj M-15 arc similar tenders d.itcd 27-1-75. 27-1-75 
and 20-1-75 submitted respectively by othci foundary con¬ 
tractors named Gouii Shankar Roiith, Ram Kailash ^and 
Dcoki Piasad Mislry, Ext, M-IO is a cumpeialive statement 
prepared by the management of the dilferciit lalcs icccived 
fiom the contractors Motilal, Oouri Shankai Ronth, Dcoki 
Prasad and Ram Kailash with an order of the General 
Manager accepting the lowest tender submitted by Ham 
Kailash. Thus, \Iotilal (the concerned workmen at SI. No. 
2 of Annexurc ‘A’ of the Schedule to t/ie older of reference) 
was given no further contiact of casting nioolding aftci 
28-1-75, Thereafter neither Motilal nor any of the other 
concerned workmen apiwar to li.ive t,il,r-n :in\ fiitlher step 
ill lh( ni.illi 1 for about loin yeais till the bejiiinilig of 
< 979 , 
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10. It IS the udmiltcd ctisc of the ptiuics Ihwt in the mean¬ 
time a similai dispute for dcpai tmentahsLitioja ol iiome othei 
wotkmcn oi the contiactors ivcre laiscd by another union, 
namely, the Rashlriya Coll cry Ma/idoor Sanyh, and. on the 
failure of the conciliation proceeding the dispute was refciied 
by tile Central Government to this 'I'ribLin.d \vhieh v,as icgis- 
Icied as Kef. No, 3/77 and hst. \V-34 is Ihc awaid d.iicd 
7-2-1979 passed by this I ribtinal in the said referenee on ihc 
basis of a settlement iiriived at between ihose anothci 
set of 31 workmen and the management by which the 
management agreed lo take them in its employment 
after determining then sunab'l'iy after they had tnider- 
gonc liadc test. 

11. It was only aftci the pass'ng of the said awuid daled 
7-2-1979 (t,\l. W-24) by this Tiibtinal in the said lelcrcncc 
No. 3/77 on the basis of a settlement arrived at between 
the managemeni and another set of 31 workmen ot the eoii- 
tiactors, whose cause was sponsored hy aii'iiiier union, namely, 
Rashtiiya Collieiy Mazdoor Sangh Ih.it out tif the picseiU 
bcf ot 46 cuneeincd woikmcn in this lefcicnce only l.s, 
namely, those named at Serial Nos. 1, 3, 4 5 7 9 
12, 14, 15, 17 19 20 26 27 and 34 of Anne.xure '.V 
ol the Schedule lo the order of rcfeiciice, made an appli¬ 
cation daled 24-2-79 (I’sl M-16) to the Geneial Ntaiiagci 
w th a copy to the Scciclai>. lanta Mardooi Sangh, staling 
that in the moulding scetioii of Ekra l■nglneelIng Woikshop 
they had worked under the eontiactor Motilal (one of tlic 
concerned workmen named at Ssirial No. 2 ot Annesme ‘A’ 
of the Schedule lo the oidei of referenceJ lot about 3 months 
in the past, but they had'lcaint from some lehablc souicc 
(hat workcis of another conlracttn r.i.ned Shis Dayal (.uipta 
who had worked as a eunti actor only foi a short period of 
si.y weeks were being mlcrviewcd for dcpariinentulisalion. 
They had, thcicfoie, prayed lo the General Manager that 
Ihe workeis of the contractoi Shiv Daval Gupta should be 
depuiTmenlalised only after they hud been dcpartmenlalised. 
U may be mentioned here that Ihis Shiv Dayal Oiiplu, eon- 
tiactor, is the same.Shv Dayal Gupta in whose favour the 
IcUer dated 12-5-75 (Em. M-4) was issued by the General 
Manager gianting him contract w'ork for casting moulding 
fiom 12-5-75 lo 11-7-75 and whose bills dated 26*i-75 and 
4-7-75 (Hxt.s. M-ll and M-17) had been passed for pavincn'l 
aflei their checking a.'eording to ihe settled rates. The 
.said apphealion dated 24-2-79 (F.xl. M-16) of the nfoicsad 
15 concerned woikmcn show fiistly. th it they had worked 
under the contractoi Motilal prioi to 211-1-79 only for a 
.short period of 3 months, and. secondly, that the icmaimng 
31 eoncorned woikmcn gut ol the 46 conceincd Woikmen, 
liad not at all raised any such dispute with Ihc management' 
for thcii dcpartmentalisat'on. Thi.s lends support to the 
management’s case that in Annexure A of the Schedule to 
Ihe Older of reference a large mimhci of persons have been 
included whci aie in search o£ employment and who wish 
to enter into the services of the company through the back 
dour melhods wfih the help and assistance of the sponsoring 
union iintler some pretext. 

12. E.M, M-17 is a IcUer dated 10-3-79 of the Personnel 
Manager lo the Executive Engineci, Tkia Engineering Woik¬ 
shop loiwaiding the aforesaid petition daled 24-2-79 (Ext. 
M-16) of the aforesaid 15 conceincd workmen foi his in¬ 
formation and comments. Ext. \1-I4 is Ihe reply dated 
13-3-79 of the Executive Fns'ncer to the General JVfanagci 
lo the afoicsaid letter dated 10-3-79 (E.xl. M-17) stating 
that s nee the matter was aheady, unde; discussion it was 
beyond his capacity, vvithoiit any dncuinent oi piocccdmg. 
to inlervicw' those 1.5 concerned woikmcn, who claimed 
themselves to be th# e\-workcis of the eonliacloi Motilal. 

13. Ext. W-18 IS a note of d'seu.ssion held with Janta 
Mardoor Sangh at General Manager (Pcisonnci’s) level on 
11-6-79 which shows that at the said d'seussion one of the 
points raised by the Janta Mazdoor Saugh was that diserimi- 
nation had been made in ihe depai Imental'satioii of moulding 
co*lractors’ workcis at Ekra Engineering Woiks which should 
he examined and actual workcis who had worked earlier be 
taken, on which the union was revised to discuss the issue 
at the .\iea level. Ext. M-20 the another note of such 
d sciission held on l-B-79 between the repiesentatives ol 
Junta Mazdoor Sangh at Director (Personnel’s) level fiom 
which it would appear th^t it was alleged by Ihe leprescnia- 
tives of Janta Mazdoor Sangh that M 1974 30 letrenehed 
workmen were taken hack in empi lymerit and they fiirlhci 
pointed out that 31 rettenched emplu'/ees of Fkra Engincci-- 
inv Works were called for inleivicw on IS/19 2 |97f, mut 
.ill ol them vveie inleiviewed hul only one viz. Noor Moluim- 


mad Ansaii, Scerelaiy, IN 1 UC was elected for employment 
and the cases ot the rest were ignuicj and us such the matter 
should be enquired into, Iheieupun it was decided that Ihc 
whole mat]e.r will be enqiiiicu inio and the same will be 
placed bcfoie Ihe Diicclur (PersoiKicG tor the needltil. 
E.xt. W-19 IS another note ol d scuss on held on 15-9-79 
between Ihc lepicseiitatives ot J,inla Nhizdooi Sangh and 
the Geneial Manager at the Aiea i’e'el in which it was 
stated by the representatives ol ihe .l.uili Mazdoor Sangh 
that out of the workeis picvioiisly vroiking as mouldcis 
under contiaelors in L'ki.i l.iiginceiing Worl shop 30 had been 
departmentalised but some had been Iclt out who loo should 
l‘e depurlmcntalisctl o.i which the leply t.n behalf of the 
man-igcmcnt was lhat some ol Ihe eoiiliiic o >’ workcis had 
been departmentalised on icceipl of oidds Horn the Mead 
Ollice in Ihe Karmik Bluivan and the papeis of the rest had 
also been sent lo Kaimik Bhavan, and, theiefoie, the Junta 
Mazdoor Sangh may contact Kiirmik Bhavan in this regard. 
Thcieafter the Dy. Personnel Manag^i ilR) wrote a lettci 
dated 17-4-80 fExt. W-lJ lo the Secieiiuy, Jama Mazdoor 
Sangh, in reply to the latter’s Ictlti dated 21/23-3 80. stating 
that he had lequcsled to indiiJe the cases of Shamlal 
and 45 others of Ekia Eng neering Workshop lor discussion 
with Ihc Diicclor (.Personnel) but nc had not furnished a 
complele list of the 45 woikincn and ,ilso Ibe pciiods during 
which thyc had woiked at Iki.i Woikshop, which should be 
fuinished hy him us those deui'is wcniid be helpful to find 
out the facts for tiscfiil discuss on before ihe Diicctor (Per¬ 
sonnel). E.xt. W-21 is ano'hci notes of di.scussion held on 
25-4-80 with Junta Muzcloor Sangh at Director (Personnel I’s 
level Iroin which it would appear that one of the points for 
discussion was the demand of Janta Mazdoor Sangh for 
provis on of woik to Shamlal Gupta (one of the conceincd 
workmen named at SI. No. 1 of Annextue ‘A’ of the .Schedule 
to the order of reference) and 45 other moiddcis ol Ekra 
Engnieering Woikshop who hud been dtnng moulding job 
at Ekra Engincciing Workshop under conti actor, on the 
gioimd that some such other conti actors’ workeis had already 
been legiilariscd in the past at the instance of Rashtriva 
(ollieiv Mazdoor Sangh, 'I'hc dec sion noted against ihe 
.said demand is that the management wanied time to examine 
the issue thoioiighly as no reference in lespect of tho.'c 
workers w'crc available with the managemeni and also to 
check up on what basis the other woikeis were icgiilarised 
as pci selllemeiil with the Rashlrya Collieiy Muzdooi Sangh. 
Ext, W-23 is another notes of discussion held with the rep¬ 
resentatives of Janlu Mazdoor Sangh at Cjenetal Manager 
(Personnel )'s level on 6-12-80 fiom wjueh it would appear 
that the aforesaid demand of the I tnta Mazdoor Sangh foi 
piovision ol woik lo Shamlal Gupta and 45 other moulders 
of Fkra E'nginecr'ng Workshop W'as again raised on which 
the decision taken was that the conciliation had ended in 
f.iihiic and subsequently the case had been referred to 
this Tribunal and the ease was cxam.ned in deta Is .It the 
Elead Giiaitcrs and thcic was no meiit in-ihe case. It wa.s, 
howevei. decided that those who have gut experience of 
moulder/welder should imt an application (o the Personnel 
Managei (R i for allowing them to .''■ppeiir in the tiadc test 
latest bv 30-12-1980. 

14. Thcieafter the Personnel Manager (R) wrote a letter 
dated 10-3-81 (Ext. W-2) to the ollice Secictary, Janta 
Mazdoor San.gh, enclosng therewith 15 intcivicw' lellers 
d.ilcd 10-3-Rl (Fxts, W-3 to W-l?) foi th; interview of 
Shamlal Gupta (one of the conceincd workmen at Serial No, 1 
of Annexure of Ihe Schedule to the order Of reference) 
and 14 others named at S1. Nos. 3 to 16 of the said Anne- 
xiire ‘.A’ on dilTerent dated at the company’s Sinidih Work¬ 
shop, Ciovindpur Area requesting him to aiiange for delivery 
of the mteiview letlcis to the concerned candidates so that 
they could appear for interview/tiade test on the dates 
mentioned in the interview letters. Those 15 concerned 
workmen, however, do not appear lo have appeared at any 
such interview/tuide test in response to the 15 inleivicw 
letters issued to them, 

15. .After having thus discussed the documentary evidence 
adduced by the parlies, I will next nun to the oral evidence 
nddiiecd by them, 

16. Dwarika Prasad (WW-2) is woiking as moulder m 
Ekra Emimcaing Woikshop since befoie its take over by the 
comp.iny. EIc has deposed that he Knows all the 46 con¬ 
cerned workmen and some of ihem wci; working in the 
Workshop as skilled personnel, some were woikine as semi- 
sk'lled ixisonuel and some'as iiii-.killed ixisonnel .iiid ihcy 
weic being paid Ihcii vyages Ihioligh .i conliaclur. According 
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lo him, ull these 46 workmen stmteh w.i.kitiH in the work¬ 
shop 111 1473 ;md they L-ontiniunistv woiked till 28-1-75 when 
Iheir services were dispensed with .illci they had demanded 
higher uttes ol wages under the National Coal Wage Agrec- 
meni No. I which eame into force with effect fioni 1-1-1475. 

In his cross-examinulion, he has stated that since he has 
been working as a regiilai employee of the company he has 
been gven identity card and payments are being made to 
him on .salary .sheeis and he is also conuibuling towards pio- 
A'dent fund and is also geitiiig bonus from lime to limc for 
which bonus card has been issued to h in, but the #6 con¬ 
cerned workmen have iieiihei got ideniilv caids nor bonus 
cards nor do they contribute towaids provident. It is also 
his evidence that the workshop has a cupola in wlvch mould¬ 
ing is done and in a month'about 8 to 9 tonnes ot pig non 
is Used loi moulding puiposc and about 5 to 6 niouldcis 
aie required for this cupola which is ibarged at .in interval 
of 15 days and after pig iron is melted the liquid aon is 
put in'o moulds. He has liiithei otatccl that contiactois vvho 
were making payments to the con..erned workmen are Motilal, 
Shumlal and anolher whose name he does not know and who 
were working one after an ifher but he cannot .s.sy for what 
peiiod c.ich of these three contractors was doing contract 
woik in the workshop. He has subsequently stated lh.rt 
Motilal alone was paying the concerned workmen fioni the 
beginning to the end. It is akso *'is evidence that work 
ordeis used lo be issued in favour of the contractors and 
the conlr.ictois used to be paid accouling lo the bills sub¬ 
mitted by them and out of 'he money paid to the cciiiiactors 
undet the bills Ihev were making payments to the concerncci 
workmen and the contraclois wcie maintaining accounts ol 
work and of all mater als entmsted to them and the contrac¬ 
tor who was paying the conceined workmen was muinlaming 
iicconnts of payments to the wnikmen. According to him, 
the persons named at SI. Nos. 1 to 3 of Annexme ‘A’ of 
the Schedule to the order of reference aic the coniiaciois, 
namely, Shamlal Giiptu, Motilal and Rajentha Prasad Gupta. 
This witness Dyiaiika Piasad (\VW-2) is obv ously an in- 
tciested witness as he i.s the lulhci of one ol the coneeinod 
wrkmen Sukdeo Pr.vsad (WW-5) whose name .'’pperas at 
Serial No. R of Annexure ‘A’ of the Schedule lo the order 
of reference. 

17. Motilal (WW-3) one of the conceined workmen 
whose name appear at Serial No, 2 of Annexure ‘A’ of the 
Schedule lo the order of reference. He has deposed that 
besides doing monlding woik he was doing other types of 
work in Ekra Engineering Workshop as a daily labourer and 
sometime he was himself doing ihe vvoik and sometime he 
was supervising the woik of others and he knows the 46 
concerned woikmcn vvho vvere work'ng in the workshop 
from 197,1 Lipto 31-1-75 and be was m.iintaiuina the d.iily 
altendiince legistci of those workmen vvho used lo be paid 
weekly but these workmen wcic not paid then vxagcs under 
legular pay-sheets in which other workeij of the compimv 
used to he paid and i) scpuiie acoimts used lo he muin- 
lained for these workers by him and he used to submit the 
^iiine to the managemeul an! he was paying to these workers 
as per separate .icconnts m.iintained for them because the 
management did not want to pay them bonus, oveitinic allo¬ 
wance and other benefits, ife Has vlcnicd that he w.is a 
contractoi- under the management. According to him, he 
never otfered security to the management noi any tender of 
his was accepted by the management not he w.ns ,n liVcnscd 
contrac'or, He has fnilher deposed that m the workshop 
there arc 2 cupolas and out of the 46 workeis who were 
working under him, 8 were moulders, K vvere hclncis. ft 
weic screening sand, 2 were mazdoors helping the mistrics 
who were doing moulding work 4 were cleaning ,nnd repair¬ 
ing the cupolas machines, R vvcie ma/doors cniployed in 
carrying materials, such as, coal and stone. 7 lo 8 weic iloing 
cleaning woik of the articles moulded anil the rest were 
doing miscellaneous jobs. He has next stated th.il dining 
1973 and 1974 each of these woikmen worked foi more 
than 240 days and the allcndance regisler which he was 
maintaining had been submitted to the managemciU nml he 
does not remember tbe entries in the allciul.iii'e registci 
and he c.innot nay witout reference to the attmd.mcc legiv'er 
which vvoikei worked foi- how m.any days duiing the years 
1973 and 1974 and the calculal ons which he has given 
uhoiit number of days each workmen woiked is only by 
guess. In his cross-examination he has admitled that when¬ 
ever he was supervisin'" the work of these 46 workmen 
he was getting woik orders and none of Ihe 46 woikmcn 
Weie given either ideniHy card or any bonus card hv Ihe 


company and none of them wa.s iiiemhcr of the pmvident 
lunu. He docs not know if a conti.icior engaging moie 
iti.in 20 woikmcn has got to obtain licence. It is, howevei, 
his Uirthcr evidence that vvhenev ir any inoi Iding vvtuk wa.s 
Liurusttd to him, material foi the woik used to be issued 
in his luvour by the company m .i register and he was 
submitting accounts of moulding vvoik done by him to ihc 
company and he used to submit bills foi the work done by 
him and he has been p.ud all his dues and he was p.iying 
the woikcrs out of the money he was leccivmg iiom the 
company undei hills and he used to get appioxiniuiely 
R,. 60,000 per month under his bills and in 1973 he subaiil- 
ted thice hills of Rs. 6,000 each and in 1974 he .submilted 
only one monthly bill foi Rs. O.OilU or Rs, 6,500. ft is next 
his evidence that betoic ne wcikcd in Ekra Engineering he 
hud worked in Loyahod and Bansjor.i woikshops as moulder 
before 1971, and between 1971 and 1973 he worked ns 
moulding contractor at Jharia, Dhanbad^and other places 
and since he is a conti'ictor for dmrig moildcd work he gels 
engagement as such at diffcieni places. 

18. Shamlal Uupta (WW-4J is one of the concerned 
workmen named at Serial No. I of Aiine.xiire 'A' of the 
Schedule to the Older of icf'crencc. He has deposed that 
he used lo work m I'kra Enginceimg Workshop us moulder 
and he was not a 'contiacloi in the said W'orkshop and he 
neither submitted .my tender to the company noi liis tciidtr 
was cvei accepted hy the company nor the management 
ever appointed him as u conirucloi. It is ne.xt liis evi 
dcnce that he knows the 46 cOiKe.ncJ workmen who 
weic all appointed hy me managoment .it one time on 1-1-73 
and they all worked till 28-2-75 and the m.iterials foi 
doing work vvere supplHd to them hy Shri Chondhury, the 
l-nginecr of the management, and ific woi'king tools vvere also 
supplied to them hy the said l-ngincei and they used to 
be paid weekly by the managemciii of the company. Subse¬ 
quently, however, he h.is coiUi[.dieted himself hy stating 
th.u total weekly emoluments of the cOnccined woikmen used 
to he given cvciy week by the man.igcment to Motilal for 
distiibuiion amongst the concerned workmen and this was 
the system in the year 1973, but in the years 1974 and 
1975 weekly puymenis used m It; made to ihem c'irerfly by 
Sri Choudhiiiy, Engineer of the company, Here again he 
has directly contradicted Motilal (VVVV-3) whose evidence is 
that he was maintaining separate .iccoiinis Rir these workers 
and he was paying these workcis every week out of the 
money which he used to leceivc fium ihe company under 
bills .submitted by him to the m.inagcment fpr the woik done 
by him. He has further slated that the attendance legister 
ol the workmen used lo be muiruained by Sri Chondhury, 
Engineer, in his own handwriting, m the year 1973 tvs 
well as in the years 1974 and 1975. Here again he has 
contradicted Motilal (WW-3) who has deposed that ft was 
lie vvho wa.s maintaining the attend.mce registei of the work¬ 
men. He ha.s ne.xt dcpo.scd that he and the other concerned 
workmen were ukso .ippoinicd by 5ii t hoiidhuiyi. Engineer, 
but they icceived no appo'ntnient letters This is clearly an 
allei thought as there is no such ease in the workmen's 
written statement or their lejoinder oi siipplementaiy wiillen 
slateinenl. It is also his evdence that every yc.ir the atten¬ 
dance of the concerned woikmcn used lo he more than 
240 days 

19. Sukdeo Prasad fWW-5) is also one ot Ihe concerned 
woikmen named at Serial No. 8 ol Annexure ol the 
.Schedule to ihe order of refetenee. He has deposed that 
all the 4n concerned woikmen, vvho wc.’e all appq nted on 
1-1-73 hy Sri rhoiidhuiy, Enpineer, used to work in Ekra 
rnginceiing Workshp ,and they all worked till 28-1-75 when 
they weic retrenched hy ,Sri ChoiKlhiii v, but they were not 
given any letrenchment notice or vctienchment compensa¬ 
tion He has further deposed ^hat in 1973 the workmen 
used to get payment of wages ftom ihc mUnapement through 
Motilal and in Ihe yeais 1973, 19'io and 1975 theii daily 
iitfendancc used to he noted by the attendance clerk Sirbratan 
.S'ingh who was employee of the curnpanv. He has thus 
pnliadiclcd not only Motilal fWW-'* i who has deposed ;h.at 
it was he who used to maintain Ihe attendance lepisler 
of the workmen, hut he has aUo contradicted SH.imlal 
Gupta (WWi-4i who has deposetl that the .Utendanee 
register used lo be mainlained by Sri Choudhiiiy, Encineer, 
'n his own handwriting. 

20. Sii C. O. Chondhury (MVV-1) worked in Ekr.l 
rnginceiing Workshop fuim M-74 lo 17-1-79 as an Engi¬ 
neer. He h.as deposed that on 1-1-74 when he had joined 
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Ekia Engineering Woikshop it wa;, not in vvorkiiiK condition 
as It foimcly belonged to a pro ate ownei and before Us 
vesting m ihe company it wps a closed workshop, and, 

after lie joined it on 1-1-74 he, ivitli the permission ol 
the Geneial ^^anagel■ ol the Aica, took some workmen 
from other collieries got its premises cleaned and 17 em¬ 
ployees ot Its cistwhilc owner were also recruited as us 

employees by the management of the company in January 
1974 alter he had joined there and thcieaftci its old machines 
Were cleaned and repaired and clectnc connections were 
obtained and by f ebruary 1974 its machineiies were put in 
rusning condition so lar as its machine-shop was coneerned 
and its other sections were not put in woiking condition by 
February 1974. This lalsities the case of the concerned 
workmen which they subsequently developed in their 
additional written statement that they had been in 
continuous employment ol Ekia l.ngineering Workshop liom 
the year 1973 tjl they were stopped from doing woik 

after 28-1-75. He has further deposed that in tkra 

tngineeiing Workshop thcie Were 2 cupolas and out of them 
only one could be repaired and put in working condition but 
the other cupola could not be icpaired or put into opeiaiion 
during his entire period ot woi’king in Ekra Engineering 
Workshop. It is next his evidence that cupola » meant for 
melting pig iron and for pouting melted,;ng iron in oilfcrent 
moulds to prepare Jilfcient machmcry fiaits and other ui ti¬ 
des used in coal mine and lor this work the management 
engaged contractors and it was nol directly done by the 
employees of Ekra Engineering Woikshop and in 1974 and 
1973 the management had engaged Motilal, Sibdaynl, Kamesh 
Piasad and Ram Kailash for doing ibi' work and Shamlal 
was another contractoi enguged by lie nranagement, and, 
as per requiiement, the managenj used to engage one 
of the above named contractors at a time (o do the afore¬ 
said job, if and when lequired, and all the contractors were 
not engaged at time lor the woik of conli actor was a 
continuous one, and all the woikmod who wee employed in 
doing the jobs connected with cupolas weie the contractois’ 
workmen and they were nol employees (if Ekra Engineering 
Workshop and in view of the intermittent type of woiking 
of the cupolas.no workman was required to work tl'cie eonti- 
nuoiislv for 240 day.s in a year. It is further his evidence 
that whenever any eoiiliactor was engaged for doing any 
job of the nforesaid natuie, the tnan.igeinenl itsed to issue 
woik orders to him meiitioiimg the woik that was to be 
done by him and the lates at which he was to be paid by 
the managentent. It is ne.xt hij ewidepec that after the 
con'pletion of the work accoiding to the woik order the 
contractor used to submit bills lor piiyment. The documen¬ 
tary evidence which 1 have already discussed above fully 
support his aforesaid evidence. He has also stated that theii 
altciidunce also used lo be marked by the contiactor and 
not by the management, and the wageshcets in lespcct of 
the contractor’s woikers v/err also being muinlained by the 
contractors themselves and not by the management and the 
management used In make pavrnenls to the contractois against 
the bills snbmitled by them and the contractors used to make 
pavments to the workmen engaged by themi. This is also 
the evidence ot Motilul (WW-3). It is fuiUier his evidence 
that the management was nol snpoivising the work of con¬ 
li iiclor 1 elating lo the working ot the cnpokis and the con- 
tiaclors themselves use 1 to supervise tlieii wcik and the 
management was neither taking any disciplinarv action against 
tlic contractois’ workei-. nor it was controlling their woik 
and after supply of Ihe law miheri.il to the contiactor for 
feeding the cupola the management used to examine only 
the finished products coming oul of the mouM and in bet¬ 
ween the same the management did not examine oj super¬ 
vise the work ol the contractor. It i, als.j his evidence that 
Ekui Engineering workshop rias got a boundaiy wall and ii 
gale and security ncrsonnels used to icmain posted at the 

gate and the cupola as well as the store fiont which 'the 

law n'lterials used to be supplied for feeding the cupolas 
I’le w'tliin the said compound wall and the permanent 
cm'4o\ees of the Ekiu Engineering wiiiks were issued idenlily 
cards to enable them to enter into the premises of Ihe work¬ 
shop fiom outside the gate, but, so far as the contractors’ 
workers were concerned, the conuactors used lo supply 
Ibeir names on a slip signed bv them and thcieaficr he 
ined to coiinlersijtn it and then only the contractois’ workers 
were allowed to enter into the ricmiscs of the workshop 

.-irier showing the said din at the gals' and sifter being identi¬ 

fied by the contractor concerned and those slips were used 
bv the contractors as permits fOr allowing their workeis to 


enter into the premises of the workshop and the contactor 
used lo employ at a time about 15 to 16 workers and not 
more' and the conluclors engaged some old woikeis as well 
as some new workers from lime to time as convenient to 
then.'. It is next his evidence ihat out of the 46 concerned 
workmen in this case he kinnvi Shamlal Gupta and k oiil.il 
who had worked as contractois, but he does not know the 
rest nor can he say whether they evci worked in Ekra 
Engineering Workshop oi not, but Ibcy did not icpiesent 
dining his tenure of scimcc at Ekia Inglneciing Woikshop 
to givt them permanent einployiiieni in the woikshop. Tic 
has. however, stated that attcnd-ince register and the wage- 
sheets vvhieh the contractoi, used to maintain in lespecl of 
the workers woikin.g undei them or the identity slips in 
respect of the workers- weie registers ar-d papers of the con- 
tiatcors and the same remained wi'h them after the contract 
system was abolished and the contiacfoi- never submitted 
the same to the nianagcmcnr. In liia cross-examination he 
has stated that if the finished product was not according to 
specification or if thcie was any eiack or blow hole or any 
such defect in the finished nroducls. h- used to i eject them 
to be re moulded after fresh irselliiig. He has also stated 
that he docs not know if the management of Ekra E'ngineer- 
iii.g Workshop Or the cc'mnany ever obtained any regisfrati.vn 
ccilificate i;-nde[ the Tontract Labotii of contactors in 
Abolition) Act. 1971 for cnpgcment of contractors in 
Ekra Enginceiing Woikshop, but the conirnctors of Ekra 
Engineering Woikshop had not taken any license under the 
said Act to work as contractors as the number of vvoikmen 
employed bv each of the contiactor was less than 20. He 
has also slated that Motilnl and Shamlal, two of the concern¬ 
ed workmen, were contractors as well as expait morlders 
who thernselves also used to a-ork and guide the workmen 
working under them in the process of miitulding. 

21. After having thus discussed the oral and documen¬ 
tary evidence adduced by parlies. I will now turn lo certain 
decisions cited in this case. Shri D. L. Sengupta. Senior 
.Advocate. Supreme Court, appearing for the workmen, has 
cited five case.s on the po'nt of tests to be applied for deter¬ 
mining whether relationship of employer and employee or 
master and servant existed between the parties, The cases 
cited bv him are Dharangadhra Chemictil Works Ltd. Vs, 
Stale of Saurnshtra and others (1957 (11 HI, 477); Birdhi- 
chand Sharma Vs. First Civil Judee. Naanur. and others 
(1961 (II) LIJ. 86); D. C, Dewan Mohindeen Sahih & Sons 
and another Vs. United Bidi Workers Union. Salem, and 
another 1964 (H) LIJ. 633); Chandinball V.s. Tata Iron 
and Steel Company Ltd. (Chief Mining Engineer) and others 
(196,5 (H) TI,t. 214) and HiMsainbhai Vs. The Alath 
Factory Te^hilali Union and others (1978 Lab. I. C, 1264). 

22, In the case of Dh,irangadhra Chemical Works Ltd. Vs. 
Slate of Sinirnslitra and others (supra) i( was bcM that the 
oncstion whether a person was a workman depended on 
wErtfheir he had been employed bv the emplovcT- and the 
ictiitio'whin nf emniover and emolovee o- master and ser- 
vani subvisicd belween them. It was v.rll-settlpd that a 
T>iirnn faci'' tgsl of such relationshin was the existence of 
ihe rieht in the ..men',,,,,, mcrelv to direct what work 
was to he done hut also to control the manner in which it 
was to he don-, the mil lire or extent of such control varying 
in d'fi’crent industries and being by its veiy nature incapable 
of being nreriscly defined. The correct approach therefore 
wa, to consider whether, having regard vo the nature of the 
work, there was du,- control and supervision bv the ejpolover. 
Tt was further held that the nuestion wiiether the relation 
between the narlies was one as between an employer and 
emnlovne o ■ master and servant was a ntt-re ouestion of 
fact, depending upon the circumstances of each case. In 
Ihat case, the dispute was whether certain agarias who were 
a class of Tuofessional labourers were woikmen or indepen¬ 
dent con'ractois. The facts found in that case were that 
"se ngaiia. woikcd themselves with membciv of their fami¬ 
lies and ■■ -re free to engage extra labour on their own 
aci'ounr No hours of work were nrcsciihed. No mustcr- 
'olls " e-' maintained; nor were working hours controlled 
hv *he master. There were no rules as legards leave or 
Inl'daFs and the agarias were free to go out of the factory 
after rniking ariangements for the mnnufaclure of salt. Even 
rn ihoiwh certain featv/rcs which were usually to be found 
in a contract of service u-re abmnt. the tiibiinal held that 
on the whole the status of ;igarias was that of workmen 
and not that of independent contractors, paiticularly ns 
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(iipcrvision and control was exercised bv the master extcnd- 
ng to ail stages of manufacture from beginning to end Ibe 
bupreme Court upheld th' view of Uie tubunal on a leview 
af the facts found in that case 

23 The case of Birdhjchand bhaima Vs Fust Civil Judge, 
Nagpur and others (sup) a) was a case of bidi manufacture 
The facts round v;erc that the workmen who rolled the 
bidis had to work at the factory and were not at liberty 
to work al their houses, their attendance was noted m the 
factory and they had to work within the factory hours, 
though they weie not bound to woik for the entire period 
and could conic and go away when they liked, but if they 
came after midday they were not supphej with tobacco and 
thus not allowed to woik even though the factory closed 
at 7 pm Further they could be removed fiom service if 
absent for eight days Payment was made on piece latcs 
according to the amount of work done, and the bidis which 
did not come up to Ihe proiier standard could ic icjeucd 
On these facts it was held that the woikcis were workmen 
under the Factories Act and were not independent contrac¬ 
tors The Supreme Couit pointed out thit the nature and 
extent of control varied m different indusTies and could 
not b\ its very nature be precisely defined When the opera¬ 
tion was of a simple nature and did not require siipeiwision 
all the time, control could be exercised at the end of the 
day by the method of rejecting bidis which did not come up 
to proper standaid such kupervieion by the employer was 
sufficient to make tile workers employees of the employer and 
not independent contractors The nature of tbc control re¬ 
quired to make a person a servant of the master would 
depend upon the facts of each case 

24 Tn the case of D C Dewan Mohideen Sabib and 
Sons and anothei Vs United Bidi Workers’ Union, Salem, 
and anothei (supra), the appellants m tiie two appeals by 
special have before ibe Supreme 'ourt were uroprieior of 
two bidi concerns A reference was made by the Govein- 
ment of Madras of dispute between the appellants and their 
workn'cn with respect to three matters In the appeals 
before the Supreme Court, however, the Supieme Court 
was concerned with only one matter, namely, whether re¬ 
fine ion of 2 annas in the wages of workcis employed under 
the agents of the apiiellants was justified and to what jclicf 
(he workers wcic entitled The contention of the ajrpellants 
before the liibunal was that the workers in question were 
not their wo kmcn and therefoie there being ho relation 
of employer and employee between them ard the workmen, 
the icfcitne Itself was incompetent and tnere could bo no 
industrial dispute between them and the workmen concerned, 
their case bemg that the woikpicn concerned icro the work¬ 
men of indcjjcndent contractors It was found bv the Tii- 
himal on the basis of evidence led before it by both parties 
that the modus operandi with respect to manufacture cf 
hidis in the appellants’ conceins was tha' contractors took 
leaves and tobacco from the aopclliints and employ'ed work¬ 
men for manufacturing bidis Aficr bidis were manufactured, 
the continctois took them back from,- the workmen and 
delii'^red them to the ippcllants The workmen took the 
leaves home and cut them there, how'ever the irroecss of 
actual rolling by films ^he leaves with "obacco tool olace 
in what were called conti i>ct( rs’ factories The contractors 
kept no attendance register for the workmen There was 
also no condition that they should come and go at fixed 
horns Nor v/ere the workmen bound to come for work, 
every day , sometimes the workmen informed the contrac 
tors if they wanted to be absent and sOTietimes they did 
not TTic conlractois however said that ihey could take no 
action if the workmen absented themselves even without 
leave Thf payrrijnt was made to the workmen at piece- 
ntes After the bidis were delivered to the appellants pay¬ 
ment was made therefor The system was that the appell 
ants fixed the price of tobacco snd leaves supplied to the 
contractors who took them to the places wheie work of 
lolhng w IS done and gave them to the woikraen Next day, 
the manufactured bidis were taken by the contractors to 
the appellants who paid a certain price for the manufactured 
bidis after dcdiiting therefrom the cost of the tobacco and 
the leaves jbeidc fixed The balance was paid to tbe con- 
tni-tnrs who in theif turn paid to the workmen, who rolled 
Lidis their wages Whatever remaned aft'i" paving the 
wo kmcn voulJ be the conti actors’ commission for the 
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work done It may also be mentioned that there were 
written agreements on the same pattern between the appel- 
Imts and the contractors m that behalf Oh these facts 
the appellants wanted to make out a case as if there was a 
sale ot leaves and tobacoo bv the appeilatUs to the con¬ 
tractors and altci the bidis wcie rolled there was a resale 
of the bidis to Ihe appellants by the contractois The Tri¬ 
bunal, however, held that it was clear that there w'as no sale 
cithci of the raw mntcrials or of the finished products, for, 
accoijing lo the management, if bidis were not rolled, raw 
materials had to be en rned to the appellants and the 
contiactois were loibidden from selling the law materials 
lo anv one else Further after the bidis were raanufactuied 
they could only he delivered to the appellants who supplied 
raw materials and not to anyone else Further price of raw 
mitcnals fixed by the appellants as well as the price of the 
finished piodiicts always remained the same and never fluc¬ 
tuated according lo market rates The Tribunal, thcrefoie, 
corcluled that there was no sale of raw materials followed 
by resale of the finished products and the system was evolv¬ 
ed in Older to avoid regulations under tho Factories Act 
The Tribunal also found that the contractois generally got 
only 2 annas per thousand bidis for their trouble The Tn- 
bunal also icferrcd to a clause in the agieement that the 
appellants wfould have no concern with the workers who 
rolled bidiN for whom only the contractors would be respon¬ 
sible But ’It was of the view that these provisions were 
deliberately put into he agreement by the appelhmls to 
escape such statutory duties and obligations as may he on 
them t iider the Factories Act or under Madras Shops and 
Fstab'ishments Act Fmnllv, on a review of the entire evi¬ 
dence fhe Tubunal found that the systems of manufacture of 
hidis through the so called contractors was a mere camou¬ 
flage devised by the appellants The Tribunal also found 
that the contractors were indigent jicrsons and served nO 
particular duties and dischaigcd no special functions Raw 
materials were supplied by the appellants to be manufactur- 
ed into finished prodiut bv the workmen and the contractors 
had no other function except to take the raw materials to 
the workmen and gather the manufactured material It 
therefoie held that the so called contractois were not inde- 
perdctit contractors ind wer* mere employees or ueie Mr 
cfionmg as branch managers of vaiioijs factories their re¬ 
muneration bejne dependent ueon fhe work turned out It 
therefore came to the conclusion that the hidi woikers weie 
the cmnlov ees of the appellants and not of the so-called 
contiacto s vho were themselves nothing more than em¬ 
ployees or branch managers of tbe appellanls It finally held 
th"t reduction in the -g'aecs bv 2 annas per thousand bidis 
'VIS not mstificd and the workrri'n were entitled to tbe old 
rates It therefore oidered the reduction in wages to he 
lestored 

Thereupon the appellants filed two writ petitions in the 
High Court their contention bemg that the Tribunal was 
wrong in holding that the conti actors and the workmen em 
ploved hv fhe conti actors were the workmen of the appel¬ 
lants The learned single Judge on a review of the terms 
of the contract and the evidence on record held that neither 
the bull roller nor the intermediaiv was an employee of the 
appellants ""d in consequence, there co'fid be no industrial 
rl'snute wObiri the meaning of section 2''k) of the Industrial 
Dismites ‘\ct 1947 between the appellants and ibe bidi- 
rolVrs The petitions were therefore allowed and fhe award 
of the Tubunal was ret aside 

Thereupon there were two appeals bv the workmen The 
appeal Court, on a conseders' on of t''e tc.' s of the contract 
and the findings of the Tubunal, came to the conclusion 
that tho so called contractors were eally tne agents of the 
appellants and that theie was no utter lack Of control by the 
appellants on the bidi workers who actually rolled the bidis 
The appeals Court also found that the intermediaries were 
impecunious and according to the evidence -could hardly 
aflfoid to have factories of their own It also found that 
the evidence revealed that the appellants took the real hand 
in settling all matters relating to the workers, and the inter¬ 
m-diary was d mcr- cipher and the real control over the 
workeis was that of the appellanfs Te appeal Court, there¬ 
fore held that the appellants weie the real employers of the 
workmen and the so-called intermediates or so-called 
independent contractors who were in some cases cx- 
cmplovees were no more than agents of the appellants In 
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(hi'? view of tile mntter the appeal Court held that the 
conclusion reached by the TribuunI .that the iiitemicdiaTic' 
y'eic merely biiuich managers appointed b/ the raanugement 
and the relationship of employer and eiivployecs subsisted 
between the appellants and bidi rollers was correct. The 
appeals were theieforc allowed, and the order of the Tiibunal 
was restored. 

Thereupon the appellants had gone before the Supreme 
Court on certificates ffranted by the High Court. The Supreme 
Court, aftci considering several earlier cases on the point, 
including the cases of Dharangadbra Chemical Works f td. 
V.s. State of Siiurashlra and others (supra) and Birdhichand 
Shruma Vs. Fiist Civil Judge, Nagpuir and others (snpraj, 
was ot the opinion that on die facta found in these casca 
the appeal Court was right in holding ihat the conclusion 
reached by the Tribunal that the intermediaries weie' 
merely branch managers appointed by the management and 
the relationship of employers and employee subsisted bet¬ 
ween the appellanls and the bidi rollers was correct, and, 
in this view of the matter, the Supreme Court dismissed the 
appeals. 

25. In the case of Chandrabali Va. Tata Iron and Steel 
Co. Ltd., (Chief Mining engineer) and others (supra), the 
petitioner Chandrabali was employed as a Machine-cut coal 
loader in lamadoba colliery belonging to M/s. Tata Iron & 
Steel Co. Ltd., The petitioner was recruited through the 
agency of the Coalfield Recruiting Orfiauisation. for em¬ 
ployment under the management of the lamadoba colliery 
as a Machine-cut coal loader. The petitioner had gone on 
leave on May 10, 1958 for a period of 14 days and the 
grant of his leave was made by the Unil Supcn.'isor of the 
Coalfield Recruiting Organization thefeinafter referred to as 
C.R.O.). While at homo the petitioner applied for an ex¬ 
tension of leave with medical certificate dated Ji]ne_ 1. 1958 
for a further period of three weeks. His aiipHcation wa* 
received bv the Unit Supervisor on 7-6-1958, The petitioner 
applied for a further extension of leave for two weeks with 
anothei- medical certificate. Subsequently the netitioner re¬ 
turned for work on July 7, 1958, but he was not permitted 
to ioin. The mntter of the petitioner’s discharge was taken 
up bv the Colliery Mazdoor Sanoh. which wrote to the 
Colliery Manager stating that the petitionet had been unfairly 
tre.aled in violation of the Standing Orders of the Com¬ 
pany, The matter vvas not amicably settled and, on the 
report of (he Conciliation Officer, the Government of India 
referred the industrial dispute to the Central Govt. Industrial 
Tribunal. Dhanbnd. irndev section 10 of the Tndi'strial Dis¬ 
putes Act. 1947. The issues which were contained in the 
order of reference were (11 whether the dischnri'e of Sivi 
Ohapdrabali was iiistifi'^d. ,and ( 2 ) if not. what relief he is 
rn'ittorl to and w'lb effect frorn which date On May 12. 
1960. the Central Government Industrial Tribunal imde 
an award stating that the discharge of Chandrabali was 
justified. The petitioner thereupon obtained a rule from 
the High Court, Patna, callhig upon the respondents to show 
cause why the award of the Central Government Industrial 
'Tribunal should not be set aside by the High 

Court bv viitue of the aiithorily granted to it under 

Art. 227 of the Const ibition On behalf of petitioner 
it was .submitted in Ihe first place that the Tribunal _ wa® 
enoncous as a matter of law In holding that the petitioner 
was not a ‘workman’ within the meaning of the Industrial 
Disputes Act and there was no nexus of relationship of master 
and servant between the petitioner and the management of 
the lamadoba collieiy. On behalf of the icspcmdent com¬ 
pany it was however, submitted Ihat the petitioner was 
recruited by th© C.R.O, which is under ;bo Government of 
India. The function of the C.R.O. was to enlist the work¬ 
men when they report for iccruitment, look to their welfare, 
and open Safe Deposit Accounts for each individual workman 
jrt the Reoord Office. The pi ticlicc was that the collieries 
which are members of the CR.O.. placed indents for a de¬ 
finite number of w'oTmen with the C.R.O. and on receipt 
of Ihe indents, from diULTent collieries ihe specified number 
of 'vorVmeu were reciuited from the depot at Gor.aklipiir. 
It also .appe.ned th.it a bill was submitted by the C.R.O, to 
the cllieiv concerned Lu the amount of work peiformed 
bv the wnikmt'p and the navnient was made to the individual 
workman in the camp by the C.R.D. Group Officer. It 
bad also been found that the woiknnen applied to the C.R.O. 
for leave and the annlication for leave for dealt with finally 
hv the C.R O The contention of the C.R O, hefore_ thg 
Tribunal wtis that it was the employer of Chandrabali who 


was iccruited by It for wmklng at the lamadoba colliery. 
'Ihat was ,dso the .stand taken by the Manager of the 
Jamadob.i colliery before the Industrial Tiibunal. The argu¬ 
ment addressed on behalf of the respondent company watt 
that the Industrial Tribunal was right iq teaching the inference 
that the petitioner was in the employment of the C.R.O. and 
not of Tata Iron and Steel Co. Ltd. In these circiunslances 
it was observed by the High Court that it was manifest from 
the facts found and admitted in the case that the petitioner 
Chandrabali was under the duel control of the C.R.O, and 
Tata Iron & Steel Co. Ltd. ip the matter of his employment 
and the High Court held that there was an implied contract 
of service between the petitioner Chandrabali and the-manage¬ 
ment of lamadoba colliery and the petitioner was a workman 
within the rr<;aning of the Industrial Disputes Act and find¬ 
ing of the Central Govt. Industrial Tribunal on this point 
was erroneous as a matter of law, and, therefore, it followed 
tliat the Standing Orders of M/s, Tata Iron and Steel Co. 
Ltd. were applicable to the case of the petitioner and under 
para 2fi of the Standing Orders the petitioner could not be 
removed from his job unless he was infoimed In writing of 
the alleged misconduct and was given an opportunity against 
the circumstances allegad against him. 

26. In the case of Hussainbhai Vs. The Alath Factory 
rhezhil.ili Union and others (supra) the petitioner before 
the Supicme Couit in the special leave petition was a factory 
owner manufacturing ropes, A number of workmen were 
engaged to make ropes from within the factory, but these 
workmen, according to the petitioner, were hired bv con¬ 
tractors who had executed two agreements with, the petitioner 
to got such work done. Therefore, the peitioner contended 
that the workmen were not his workmen but the contractors’ 
Workmen. The Industrial Award, made on a reference by 
the State Governir>ent, was attacked on this ground. The 
learned Single Judge of the High Court of Kerala, In an 
elaborate judgement, held that the petitioner was the em¬ 
ployer and the members of the respondent-union tvere the 
employees under the petitioner. A division Bench upheld 
the stand and the petitioner had sought special leave from the 
Supreme Court. It was not in dispute that 29 workmen were 
denied crnplovment which led to the reference. It was also 
not in dispute that the work done by these workmen was 
an integral pait of the industrial concerned; that the factory 
premises belonged to the management; that the equipment' 
used also belonged to the management and that finished pro¬ 
duct was taken by tbe management for its own trade. The 
workrnen were broadly iwdcr the control of the management 
and defective articles were directed to be rectified bv the 
manacement. In these circumstances, while copfinning the 
decision of the courts below and refusinp leave, the .Supreme 
Court, while answering the Question as to who is an employee 
in I'lhour law, indicated, with brevity, the following true 
test ’—• 

“Whore a worker or cioiip of workers labours to pro¬ 
duce goods or seiviccs and these goods or services 
are for the business of another, that other is, in 
fact tbe emnlover. He has economic control over 
the workers’ subsistence, skill and continued ern- 
nTovmciit. If he for any reason, chokes oflF. the 
worker is, virtually laid oil. 'The presence of 
intermediate contractors with whom alone the wor¬ 
kers have immediate or direct relationship ex- 
Contractu is of no ronsenirence when, on ’'‘smg 
the veil or lor'king at the conspectus of far+ors 
governing emulovnicnt we discern the naked o-’dh 
though drap-d ip diflerent. nerfect nsner arraunp- 
meut that the real enmlover Is the MBTiai-’em"nt. 
nor tbe irreuedinte enptrncf.ar. Mvriid d'^vieec bftf. 
bild^n in fold nffei- fob! of leeal form dependin'’ np 
tUe degree of c-opre:drpont ncede.I tb- (vne of yi. 
duslrv the local conditions and the like may be 
resoited to when the labour legislation casts wel¬ 
fare obligations on the real employer. based on 
Ai-tiel's ^ 8 . 39. 42 43 nnd 43-A of the Constitution. 
The Court must he astute to avoid the mischief .and 
achieve the purpose of the law and not he misled 
bv the mava of legal appeal anefs. 

Tf the lis’clihood of the workmen subslantialls' depends 
on 1 ibonr retideied to nioduce "oods and services 
f'or the henefif and satisfaction of an enternriso, the 
absence of direct rel.tfionshin or Ihe nresence of 
dubious intermediaries or the mnke-belic\'e trap- 
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pings of detachment from the Management cannot 
snap the real life bond. The story may vary but 
the inference defies ingenuity. The liability cannot 
be shaken otf. 

Of course, if there is total dis.sociatioii in fact between 
the disowning management and the aggrieved worK- 
mcn. the cmploymtent is, in substance and in real- 
life terms, by another. The Management’s adven¬ 
titious connections cannot ripen into real employ¬ 
ment.” 

27 . 11 would, thus, appear that, and as has also been 
observed by the Supreme Court in the cages of Dharangadhta 
Chemical Works Ltd. Vs. State of Sumashtra 4id others 
Isupra) and tiirdhichand Sharma Vs. First Civil Judge. Nag¬ 
pur, and others (supra), the question whether the relation 
between the parties was one as between employer and em¬ 
ployee or master and servant is a pmo question of fact 
depending upon the facts and circumstunces of eacti case 
and no general proposition could be laid down which would 
apply to all cases. The sa'icnt features of the instant case 
which have been brought out in evidence are that Moiilal, 
whose name appears at serial No. 2 of Annexuro ‘A’ of the 
Schedule to the order of leterence, worked as moulding 
conttact between 1971 and 1973 at Jhuiia. Dhanbad and 
jthcr places before he took up similar work inlEkra Engineer¬ 
ing Work.shop. Whenever there was any moulding and 
easting work to be done in fckra Engineering Workshop on 
contract basis, the intending contiactors Including the above 
named Motilal used to submit tenders quoting their rates tor 
moulding and casting of different items either ilcmwise or per 
kg. or per feet of casting work done. Thereafter compera- 
ttve .statements of the different rates received from the intend¬ 
ing contractors used to be prep^ared by the management and 
the lowest tender used to be accepted by tlie management 
and thereafter work orders used to be given by the manngc- 
ment to the contractor whose tender vvas accepted by the 
management for casting moulding of different items at ratc.s 
accepted by the management either item wise or per Kg. or 
per feet of casting work done which included all labour rates, 
supervision etc. required for opeating cupolas and mould¬ 
ing shop and handling of raw materials for casting of fmi.shed 
products till the finished goods were taken charge. Raw 
materials, moulding sand, silicate, soft stone powder, graphite 
powder and other mould materials .is well as finished patients 
etc, were to be supplied by the management to the contractor 
but moulding tools, other than tools, required in connection 
with melting furnace were to be provided by the contractor, 
the management was also not supervising the work of con¬ 
tractors and the contractors themselves tised to supervise 
their work and after supplying the raw materials to the con¬ 
tractors for feeding the cupolas tho management used to 
examine only the finished product coming out of the mould 
and in between the same the management did not exansine 
Or RUpeivisc the woik of contractors, The work order? also 
laid down tho pciiod of contract which usually used to be 
for a few months only from time to tiiijc with intervals depend, 
ing on the exigency of the requirements and it was not of a 
continuous Or regulaj- nature. The terms of the contract 
specifically laid down that the labourers engaged by the 
contractor in connection with the contract work shall be paid 
by him in accordance with the statutes in force from time 
to time and the company shall have no liability towards his 
workers under Workmen Compensation Act, Provident Fund 
Act Or any other law/rules whatsoever, but in case he failed 
to make payments to his workers, the company reserved 
the right to irwfce payments to his workers and deduct the 
same from his bill in full. Tho terms of the contract 
further laid clown that on completion of contract the 
contractor will remove all his employees and the company 
will have absolutely no liabdity to absorb them in any 
capacity whatsoever. After completion of the work the 
contractors used to submit bills to the General Manaccr 
for casting work done by them and they used to receive pay¬ 
ments after the bills were cheeked and passed. .So far as 
regular employees of the Efcra Engineering Works were con- 
cernend they were issued identity cards to enable them to 
enter into the premises of the workshop from outside the 
gate, but, So far a? the contractors W’orketv were concerned, 
the contractor used to siinnly their names on a slip signed 
b^y them and thereafter Sri C. D. Chotidhury (MW-1) an 
Engineer of th® Workshop, used to countersigned the slip 
and then only the contractors’ workers were allowed to enter 


into the premises of the workshop after showing he said slip 
at the gate and after being identthed by the contractors con¬ 
cerned and those slip.s were used uy the conuactors as 
permits lor ultowing their woikcrs toi enieung mio ific 
iWmiscs of the workshop, and the conuatcors engaged some 
old workers as well as some new workers from tunc to time 
as convenient to mem and u weic the conti actors wiio used 
to maintaiu the attendance legisier ot then wOiLers. Uut 01 
the lujney received by the coutractcn- under the bills tlie 
contractors were niiiking vtiymciitii of wages to then 
men ana it were me contractors who were mminaming ac¬ 
counts of payments made by them to their workmen. All 
these facts and circmnstances of the present case lead to 
one and only one conclusion that niouldmg and casting work 
in Ekra Engineering Workshop used to be done from time 
to time according to the exigoacy of the requirements on con¬ 
tract basis through, contractors who in their turn used to emp¬ 
loy their own workers aud the contract system was real and 
not a comouilage devised by the company to make any unlaw¬ 
ful gain or to cucumvcnt or defeat the provisions of any sta¬ 
tute as under tho terms of the contract it was the contrac¬ 
tor’s liability to pay to his workers m accordance vyith the 
statute in force from time to time and in case of failure on 
the part of the contractor to make payments to his workers 
the company had reserved its tight to make payments to 
his woikcrs and deduct the same from his bill m lull. The 
contractor's workers were, thus, really the employees, of th® 
contractor and there was no employer and employee relation¬ 
ship bctVvxen, the company and the contractor’s workers. 
That being so, there could obviously be no industrial dis¬ 
pute with the company in connection with tho employment 
01 non-cmployn.'oat or the tcims of employment or the eon- 
ditions of labour of the contiactoi's woikmcn within the 
meaning of section 2(k) of th© Industrial Pispute.s Act, 1947 
which could be referred for adiudication by the Central Govt, 
under section 10 of the Act. This finding is enough to dis¬ 
pose of the entire reference. But since the parties have. ali>o 
led some evidence on section 25F and 25N of the Act, 

I propose to discuss the same, ^ 

28. In this connect'on it may be mentioned that the point 
regarding sections 25F aud 25N of the Industrial Disputes 
Act, 1947, was not raised by the' concerned workmen in 
• heir original wiitten sialemciit noi it was mdicaled by them 
in their original written statement as to for which period they 
had worked in Ekra EuEineeting Workshop or whether thSy 
had at all worked for 240 days or more in any year; and it 
was only in their supplementary wiitten, statement that they 
had for the first time come out with a case that they had 
worked in Ekra Engineering Workshop from the year 1973 
to 28-1-75 and It was lot the first time in evidence that a 
case was sought to be made out that during 1973 and 1974 
each of he workman worked for more than 240 day.s so as 
to bring their case within the ambit of sections 25F and 
25N of the Acl. Not much importance can be atlachcd to 
such beleled sland of the concerned workmen. Moicover ex¬ 
cept the heleted oral testimony of Kotilal (WW-3) and Sbam- 
Lal Gupta (\TW-4), who have deposed that each of tho con¬ 
cerned workman worked for more than 240 days in a year 
in 1973 and 1974, there is no other documentaiy evidence 
to support aforesaid slatcmcnls, and they being Ihemselves 
two of the concerned workmen at scriail Na.s. 2 .and 1 of 
Annexure ‘A’ of the Schedule to the order ol reference are 
highly iniercstcd witnes.ses on whose 01 al testimony much 
reliance cannot be placed. The attendance legister of the 
workmen, which, according to Afoidal (VVAW3) himself, was 
being maintained by him would have shown the number of 
days the different workmen woiked in the years 1971 and 
1974 but the same has been comenrentiy withheld by him 
and a belated lame excuse for not tiling the same has 
been given by Motilal iWW-3) that he had submitted 
the attendance register to the maiiaeemeiit. Th’s belated 
lame excuse cannot be ac ‘epted for the obvdous reason that 
there could have been no occasion for Motilal (\VW-3 ) to 
submit to the management the attendance regis’er of his 
workers which he himself was maintaining as the'mnangement 
was making payments to the contractois pot on the 
hasis of the attendance of the workmen cmployrd by the 
contractors bni itemwise or per kg. or per feet of casting work 
done by the contractors. Moieovcr, it is nho the positive 
‘^ho'Jdhury (MW-1), Engineer of Ekra 
FnginMrmg Woikshop, that attendance registers besides 

necfnr‘'d''!; ‘•^’'’'actoi? used to maiiuain in les- 

ject 01 the workers working under them or the idenlitv slips 
their workers were the registers and paners of 
the contractors and the same remained with them after the 
contract system was abolished and the contractors never sub- 
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mlttcd the same to the management, Motilal (WW 1) also 
docs not remember the entries m the attendance register and 
they cannot say without rcfeience to the attendance register 
which worker worked i'or how many days during the years 
1973 and 1974 and the calculation which he has given about 
the nmnber of days such workman worked is only by gucos. 

It is needless to say that no finding can be given, on any 
such guess work. On the other hand, it is the definite evi- . 
dence of Sri C. D. Choudhury (MW-l), an Engineer of hkra 
Engineering Workshop, that the contractors used to employ 
at a time only 13 to 16 workers and not more, and, in view 
of the intermittent type of working of the cupola, no work¬ 
man was required to work there contipuously for 240 days 
m a year, 

29. Then there is also another aspect of the maHcr. As 
far back as in the year 19//, another union, namely, jcasi.triya 
Colliery Mazdoor Sangh had raised a similar dispute for dc-i 
partmentalisation, ol anotner sol of 31 workmen of the con¬ 
tractors which was referred to this Tribunal where it was 
registered as Ref. No. 3|77 in which an award dated 7-2-79 
(liAt. W-24) was passed by this Tribunal on the basts of a 
settlement arrived at between those another set of 31 work¬ 
men and the management by which the management agreed 
to lUke Urem m ns employment alter uelcimiu ng ineir si.it- 
abiUty after they had undergone trade test. Had the 46 
workmen concerned in the present reference similarly worked 
as those another set of 31 workmen, there was no reason 
why the 46 workmen concerned in the present reference 
would not have joined m ihc previous Rei, 3/77. it was 
only after the award dated 7-2-79 (.Ext. W-24) was passed 
in Ref. No. 3177 on the basis of a settlement arrived at 
between those another set of 31 workmen and the manage¬ 
ment by which the management had agreed to take them in 
its employment after detennming their suitability after they 
had undergone trade test that out of the present set of 46 
concerned workmen in this reference only 15, namely, those 
named at serial nos. I, 3, 4, 5, 7, 9, 12, 14, 15, 17, 
19, 20. 26, 27 and 34 of Annexure 'A’ of the schedule to 
the order, of reference niade an application dated 24-2-79 
(Ext, M-16) to the General Manager with a copy to the 
Secretary. Janta Mazdoor Sangh, stating that in the moulding 
section of Ekra Engineering Woritshop th.ey had worked under 
the contractor Motdal (one of the concerned workman named 
at 'serial No. 2 of the Annexure ‘A’ of the Schedule to the 
order of reference who was admittedly not given any work atfer 
28-1-1975) for about 3 months in the past, W they had 
learnt from some reliable source that workmen of another 
contractor named Shiv Dayal Gupta, who had worked as 
contractor only for a short period of six weeks, were being 
interviewed for departmintalfsaiion; and they, therefore, 
prayed to the General Manager that the worknien of the 
contractor Shiv Dayal Gupta should he departmentalised only 
after they had been departmentalised. This shows that out 
of 46 concerned workmen in this reference only 15 had 
worked under the contractor Motilal and that also only for 
about three months prior to 28-1-1975 which also falsifies 
the belated statement of Motilal (WW-3) and Shamlal Gupta 
(WW-4) that all the 46 concerned workmen had worked for 
more than 240 days in a year in the years 1973 and 1974, 
and corroborates the statement of Sri C. D. Choudhury 
(MW-1), an Engineer of Ekra Engineering Workshop, that the 
contractors used to employ at a time only 15 to 16 workers 
and not more and, in view of the intermittent type of work¬ 
ing of cupola no workman was required to work there con¬ 
tinuously for 240 days in a year. Therefore in this case 
the provisions of Section 25F and 25N of the Industrial 
Disputes Act, 1947 arc not at all attracted. 

30. Lastly, it has been contended by Sri D. h. Sengupta 
appearing for the concerned workmen that when in a similar 
dispute between the management and another sot of 31 work¬ 
men the management had entered into a settlement in Ref. 
No. 3177 leading to the passing of an award dated 7-2-79 
(Ext, W-24) on the basis the said settlement by which 
the management had agreed to take them in its employment 
after determining their suitability after they had undergone 
trade test, the managemeut should have similarly agreed to 
take the 46 workmen concerned in the present dispute in its 
employment. In this connection, it is wortbwdillc to mention 
that in the discussion held with the representative of the 
sponsoring union, namely, the Janta Mazdoor Sangh at Ge¬ 
neral Manager (PersonneO's level on 6-12-80 (Vide Ext. 
W-23), while he demand of the Janta Mazdoor Sangh for pro¬ 
vision of work to Shamlal Gupta and 4S other moulders of 


Ekra Engineering Workshop was rejected by the managemen 
0,1 the giound that there was no merit in the case, the man 
ugemont had agreed that tho-sc who have got experience o 
mouldcriweldcT should put an application to the Personne 
Manager (R) for aallowmg them to appear in trade test late 
by 30-12-80, and thereafter the Personnel Manager (R) WTOtc 
a letter dated 10-3-81 (Ext. W-2! to the OJfice Secrclaiy 
Janta Mazdoor Sangh enclosing therewith 15 in-tcrvicw let 
ters dated 10-3-81 (Exts. W-3 to W-17) for the interview o 
Shamlal Gupta (one of the concerned workmen af seria 
no, 1 of Annexure ‘A’ of the schedule to the order of ref 
crence) and 14 others named at serial nos. 3 to 16 of the 
said Annexure ‘A’ on different dates at the company'’s Sini 
dih Workshop. Govindpur Area requesting him to arrange 
for delivery of the interview letters to the concerned candi 
dates so that they could appear for intervicwltrade test on 
the dates mentioned in the mterv'ew letters but ihoie 15 con 
cemed workmen did not avail of that opportunity to Eppea 
at such interview] trade test m response to the 15 ir.terview 
letters issued to them for which they can only blame them 
selves. 

31. In no view of the matter, therefore, the demand of 
the workmen of Ekra Engineering Workshop that the work¬ 
men mentioned in Annexure ‘A’ of the schedule to the order 
of reference should be departmentalised can bo said to b*. 
justified, and, in that view of the matter, they are not en¬ 
titled to any relief. The reference is answered and the award 
is made accordingly!, but in the circumstance of the case 
there shall be no order as to cost, 

MANORANJAN, PRASAD, Presiding OJlicer 
[No. L-20012(26)i80 DIII(A)] 

New Delhi, the 5th September, 1984 

S.O. 3037.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following aivavd of the Central Govern¬ 
ment Industrial Tribunal 2. Dhanbad in lespect of a com¬ 
plaint under section 33A of the sa'd Act filed by Shn Rikhdce 
Singh, Winding Engine Driver of Tata’s Malkhera Colliery, 
which was received by the Central Goveinraent on the 30th 
August, 1984. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN.IL (NO. 2) DHANBAD 

Complaint No. 1 of 1984 

In the matter of an Application under S. 33A of the 
I.D. Act, 1947. 

Arising out of Reference No. 80 of 1982 

PARTIES 

Shri RJkhdeo Singh, Winding Engine driver of Tala’s 
Malkcra Colliery ... Complainant. 

Vs. 

M/s. Tata Iron and Steel Co. Ltd., At and P.O. ; Jaipia- 
doba, Dist. Dhanbad ...0pp. Party, 

APPEARANCES : 

On behalf of the complainant -None. 

On behalf of the 0pp. Party—Shri S. K. Tripalby, Per¬ 
sonnel Officer, 

Dhanbad, the 24th August, 1984 
STATE ; Bihar INDUSTRY ; Coal. 

AWARD 

This is an application filed under S, 33A of the I.D. Act, 
1947 by Shri Rikhdeo Singh. Winding Engine Driver of 
Tata’s Malkara Colliery allegin.a that the opposite party-em¬ 
ployer has been guilty of contra'eiition of the provisions of 
Section 33 of the 1. D, Act. 1947 It has been alleged by the 
complainant that an industtial dispute was raised by him 
m 1978, hut due to the adament attitude of the opposite putty 
the conciliation faiied. Consequently, the Government of India, 
Ministry of Labour refened the dispute for adjudication 
before this Tribunal. During the pendency of the adjudica¬ 
tion before this Tribunal in Ref, No, 80 of 1982. the 
opposite-party employer, ia gross violation of the provisions 
of the I.D. Act, 1947 terminated the services of the com¬ 
plainant illegally, arbitrarily and in a calculated manner. 

After the receipt of the above complaint, notices W'ere 
sent of the opposite party-employer for filing their written 
statement. 
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The opposite-party in their reply filed before this Tribunal 
stated that they have implemented the Award dated 3-2-iyK4- 
passed by this TYibunal and accordinfily Shri Rikhdeo Sinph, 
the complainant was allowed to join his duties by the com¬ 
pany and hag been paid wages for his idle period i.c. from 
17-2-1984 to 12-6-84. 

Today was the date fixed foi hcuilng of the above case. 
Thoueh the employer authorised representative, Shri S, K. 
Tripathy Persoimel Officer appeared, but none appeared on 
behalf of the complainant. 

From the records of the case it appears that the complainant 
is not interested in pressing the case since the ppposite 
party-employer has implemented he award passed in hie case 
by the Tribunal. 

In view of the facts stated above, the application filed 
by the complainant under S 31A is disposed of as dismissed, 

I. N. SINHA, Presiding Officer. 
[No. L-20025(l)/84-D,III(A)l 

New Delhi, the 11th September, 1984 

S.O, 3038,—In pursuance of section 17 of the Indiistr al 
Disputes Act, 1947 (14 of 1947), the Central Oovernment 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 2, Dhanbad in the industrial 
dispute between the employers in relation’ to the management 
ot Benedih Colliery of M/s. Bharat Coking Coal Limited, 
Post Office Nawagarh, Distt. Dhanbad and their workmen, 
which was received by the Central Government on the 31st 
August, 1984. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO, 2) AT DHANBAD 

Reference No. 127 of 1982 

In the matter of Industrial Disputes under S. 10(1) (d) of 
the I.D. Act, 1947 

PARTIES: 

Employers in relation to the nianagement of Benedih 
Colliery of Messrs Bharat Coking Coal Limited, Post 
Office Nawagarh, District Dhanbad and their work¬ 
men. 

APPEARANCES: 

On behalf of the employers : Shri B, Icshj. Advocate. 

On behalf of the workmen: Shri D. Mukherjec, Secre- 
tai^i, Bihar Colliery Kamgar Union, Jharnapara, 
Hirapur, Dhanbad. 

STATE; Bihar. INDUSTRY: Coal 

Dhanbad, the 27th August, 1984 
AWARD 

The Government of India in the Ministry of Labour in 
exercise of the powers conferred on them under Section 
lO(lXd) of the I.D, Act, 1947 has referred the following dis¬ 
pute to this Tribunal for adjudication undei" Order No. L- 
20012(192)/82-D.III(A) dated the 30th October. 1982. 


as that of the concerned workmen and arc getting Cat. F/ 
wages but the concerned workmen have been deprived of Cat. 
IV wages. The concerned workmen represented before the 
management several times for Cat. IV wages but the inunagc- 
ment did not giant them. The Union Ihcreaftcr raised an 
industrial dispute on behalf of the concerned woikmen bcfoic 
the ALC(C), Dhanbad, The management attended the con¬ 
ciliation proceeding but due to their adament attitude the con¬ 
ciliation ended in failure and a failure report was sent to 
the Government of India and thereafter a reference was made 
before this Tribunal. Ihe dclcnce ol die rnaiiagement before 
the conciliation officer was that the concerned workmen were 
operating Haulage of less than 75 H.P. and as such they were 
entitled to the wages ol Cal. Ilf only. Ihe un on lepresenialive 
requested the conciliation officer to enquire the actual fact 
by visiting the spot in the colliery and thereafter the conci¬ 
liation officer visited the collierv and verified the actual facts 
about the haulage on v/hich the concerned workmen were 
employed, The conciliation Officer had found that the con¬ 
cerned workmen were working on Haulage of 75 H.P. The 
action of the management in denying Cat. IV wages, to the 
concerned workmen is unjtisiilicd, illegal arbitrary and against 
the provisions of the Wage Board Recommendations. The 
concerned workmen claim to receive Cat. IV wage.; with effect 
from 1-5-72 with all consequential benefits. 

The case of the management is that the concerned work¬ 
men have been working as Haulage Khalasi on Haulage of 
less than 75 H.P. and uccordiugly they have been placed in 
Cat. Ill in accordance wih the recommendaltons of the Coal 
Wage Board. As the concerned workmen did not work on 
Haulage of 75 H.P. or above the demand of the uriion for 
placement of fbe concerned workmen m Cat. IV is uiiieason- 
able. On some occasions the concerned woikmcn might have 
operated Haulage of 75 H.P. or more during leave or sick 
vacancies but they were permanently operating Haulage of 
less than 75 H.P. The Coal Wage Board recommended 
placement of Haulage Khalasi in Cat. Ill and IV depending 
upon the H.P. of the Engine of the Haulage and il was pro¬ 
vided that Haulage Khalasi operating Engine of 75 H.P, 
and above axe to be placed in Cal. IV and those Haulage 
Khalasi who are operating Haulage Engine of below 75 
H.P. are to be placed in Cat. HI. The management has 
installed Haulage of 75 H.P. us well as Haulage of less 
than 75 H.P. and as such in Benedih Colliery there are Haul¬ 
age Khalasi in Cat. IV as well as in Cat. III. The manage¬ 
ment has scheme of promotion from Cat, III to Cat. IV 
and as such Cat. Ill Haulage Khalasi is given chance to work 
it) place of Cat. iV Haulage Khalasi during the leave and 
sick vaimncies and when a permanent post of Haulage Kha¬ 
lasi of Cat. IV falls vacant a Haulage Khalasi ot Cat. Ill 
is placed in Cat, IV and thereafter Cat. Ill Haulage Khalasi 
Is regularised in Cat. IV. The concerned workmen have to 
wait for sometime for being piomoted to Cat. IV and they 
cannot demand Cat. IV wages as a matter of right. The case 
of S/Shri Dabru Mahato and Mohi Kfahato aic different 
from the cases of the concerned workmen as they were 
working as Haulage Engine of 75 H,P. since long Shri Dahrii 
and Mahi Mahato arc not peifoiming the a milar nature 
of job as that of the concerned workmen. The concerned 
workmen were entitled for Cat. HI wages undgr the wage 
Board Rerommendations jn.f accorclinely they arc getting 
wages of Cat, III and they are not entitled to any relief. 


.SCHEDULE 

“Whether the demand of the workmen of Benedih Col¬ 
liery of Messrs Bharat Coking Coal Limited, Post 
Office Nawagarh, District Dhanbad for category-lV 
wages to Sarvasbri Asbini Ganpuli No. 2, Gajii 
Mahato and Ganpat Rewani is justified 7 If so to 
what relief are the said workmen entitled ?” 

The case of the workmen is that the concerned workmen 
SIShree Ashini Gonguli No. 2, Gaju Mahato and Ganpat 
Rewani were working as Haulage Operators since Jong and 
they were operating Haulage Engine of 75 H.P. since the time 
of erstwhile employer in Benedih Colliery. The said Bnedih. 
f’ollicry along with other coking coal mines were taken ovc 
and natu'n.'tl'sed in 1972. The management has implemented 
tiic WiJgw Board Recommendations. The concerned workmen 
are entitled to receive Cat. IV wages as per Coal Wage Board 
Recommendatidns but the management is paying them wages 
^ order to victimise them as they are members 
of Bihar Colliery Kamgar Union against whom the manage¬ 
ment IS biased and prejudiced. SiSbri Daru Mahato and Mohi 
Mahato arc performing the same and similar nature of job 


The points to be determined in this reference is whether 
the concerned workmen are entitled for Cat. IV wages and 
the period from which they are entitled to the said Category. 

The concerned workmen are demanding Cat. IV wages on 
2 grounds. Their first ground is that they are working as 
Haulage Khalasi on Haulage Machine of 75 HP. and as such 
according to the Wage Board Rocommendution they aic enti¬ 
tled to Cat. IV wages. Their second ground is that they are 
performing safe and similar nature of jobs as that of Dahru 
Mahato and Mohi Mahato who arc admittedly getting Cat. IV 
wages and as such they are also entillcd to Cat, IV wages. 
The case of the raanagemciiL on the other hand, js that the 
concerned workmen are working on Haulage Machine of 
less than 75 H.P. and as such they have been rightly placed 
in Cat. Ill, The workmen have examined three witnesses in 
support of their case whereas the managefent ha.s examined 
one witness to prove the case of the management. 

It is admitted that the concerned workmen are working as 
Haulage Khalasi, MW-1 Shri S. Thakur is the Agent of 
Benedih Colliery working since August, 1981. He has stated 
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that one of the concerned Aorlcinen Shn Aswan Ganguli No. 2 
IS working in Khas Benedih Inc'ine on Haulage of 45 ri.P., the 
other coucerned woikmcn Ganpui Rewani woiking on bO 
li.E. and that the third conceincd workman Gajii M’ahato 
wait working on 50 H.P. but since May, 1^83 Oaju JViahato 
was working in Jairamdih Incline on Haulage Lng.ne of 75 
H.P. He has stated that Daliru Mahato. Mohi Mahalo and 
one of the concerned woikmcn are working in Jaiiamdih In¬ 
cline on Haulage of 75 H.P, He has funner elucidated in 
his evidence by stating that formerly one Shri Chhatu Rewam 
was working as Haulage Khaiast on 75 H.P. and on his 
rctiiement some other workmen weic tried to work in his place 
and thereafter finoHv Gajn Mahato was employed from May, 
1983 to woH on tne tluiUagc of 75 H.P, fn his cross-exaraiti- 
at on lie has stated mat he caimot say smec when Dahiu 
and Mam w'ere working on Haulage of 75 H.P. but they 
were working on Haulage of 75 H.P. since before his join¬ 
ing in .-vugust, 1981. rn his liiiUier cioss-examination has 
stated that he does not know if Ashim Ganguli No, 2 and 
Dahni had worked ‘logefher in 10 K,H. Section in 1978. He 
has also stated that Hahiu, Main and Gaju lone of the con¬ 
cerned workmen) are woiking on the same Haulage. He has 
denied that Gaju M'ahato along with Oahiii and Alahi Mahato 
is work'iig on the same Haul.igc of 75 H.P. ot Jaiiamdih since 
1972, On farther perusal of the evidence of MW-1 it will 
appear that he was unanle lu say in respect of the pei.od 
bccoic he joined as Agent in itemd.h t oUiery hi August, 
1981. There is no other witness who has come ioiwnrd on bc- 
hah of the management to specifictiUy deny the assertion of 
the Loncerned workmen that thiy weie vvoikng on Haulage 
of 75 H.P. since long. It will also appear irom the evi¬ 
dence of MW-1 that there is no past recoids to show as to 
which of the Haulnse Khalasi are working on which of the 
Haulage although presently they are maintainmg such rccluds. 
He has stated that there is no paper to show that Gaiu is 
not working with Dahui and Main since 1972. Although 
MW-1 has stated that since May, 1983 Gaju Mahato is work¬ 
ing on Haulage of 75 H.P., he has slated that thcie is no such 
order to show that Gaju Mahato is working on Haulage of 
75 H.P. since May, 1983. He also stated that there in no 
paper to show that Gaju Mahato was directed to work after 
ictirement of Chhatu Rew.ani on the Haulage ot 75 H.P. 
Thus, is appears that the management was not maintaining 
papers regarding the period from which any particular work¬ 
man was working on a H.tulage of 75 H.P, The evidence of 
AfW-1 therefore is of negative type and he was not jji a 
position to positively state that the concoiued workman had 
not worked on Haulage of 75 H.P. since along. 


WW-1 is Dahru Mahato who is admittedly working on 
Haulage of 75 H.P. getting wagecss of Cat. IV. The said 
Dahru Mahalo has stated as WW-1 that he is working as 
Haulage Khalasi since the rime of erstwhJe management. 
His evidence further shows that Gaju Mithato works on 
the Haulage of 75 H.P. on which he works in other sliift. 
He has stated that Gaju Mahato takes, charges from him 
to work on the Haulage of 75 H.P. after the end of his 
shift and that Gaju Mahalo does the same work which he 
does. According to him Aswini Ganguli No. 2 was also 
working on the same Haulage upto the year 1978 and was 
doing the job similar to his, He has stated that he Is 
getting Cat. IV wages. In his cross-examination he has stated 
that before nationalisation he was working in Jairamdih 
section of Bcnedlh Colliery which was naiionalieed in 1972 
and was amalgamated to Bcnedih Colliery. He has staterl that 
ho was ^tting Cat. HI wages in Jairampur Colliery and 
was put m Cat. IV in the year 1975 as he was working on 
Haulage of 75 H.P. smee before the take over. He has stated 
that Gaju Mahato and Aswini Ganguli also used to work 
in Jairamdih section which had one Haulage of 75 H.P, and 
there was another Haulage of 35 H.P, but subsetiucntly there 
was only one Haulage of 75 H.P. in Jairamdih section of 
Bencdih Colliery. He has stated that although he was promo¬ 
ted to Cat. IV, he himself did not get any order of promotion 
from the Office. He has stated that all Haulage khalasies 
who are operating Haulage of 75 H.P, are getting Cat. IV 
wages except Gaju Mahato. He was unable to say regarding 
the Haulage which was being operated presently by Shri 
Ganpat Rewani. It is admitted by MW-1 that WW-1 Dahru 
Mahalo is working on the Haulage of 75 H.P, on which 
presently Shri Gaju Mahato is also working and Dahai 
Mahato has stated that Gaju Mahato was working on the 
same Haulage since the lime of the erstwhile management 
and MW-1 was not in a position to deny this fact. Thus the 


evidence of WW-1 appears to be the evidence of a competent 
witness who has supported the case of Shri Aswini Ganguli 
No. 2 and Gaju Mahato. 

WW-2 is Shri Aswini Ganguli No. 2 and WW-3 is Shri 
Gaju Alahaio wno are two of the conccinca woiknien. fhey 
have staled 'that they are woiLing as Haulage operators 
since Inc timfi of the erstwhile management. WW-2 has 
stated tha Daharu Atahalo and Gaju ■ Mahato used to 
work on ■the same haiUdge of Jairamdih Seam No. 7 along 
with him in diflercnt shuts and were doing the same type 
of work. He has further stated that they used to opciate 
Haulage of 75 H.P. and that he himself worked m Jairampur 
scam No. 7 till the year 1973 and thereafter was transferred 
m iU K.B. section of Bcuedih Colliery where also he used 
to operate Haulage of 75 H.P. regularly. WW-2 has stated 
that he had hied a case before the ALCfC) Dhanbad de- 
raandmg Cat. wages *n vvhich the defence of the manage¬ 
ment was that there is no Haulage of 75 H.P. m Benedih 
and that the ALCfC) who was conciliating the said case 
had visaed the colliery to veuty the H. P. of the Haulage 
on which the concerned workmen were working. He has 
staled that their demand was for category IV wages from 
December, 1975 the peiiod from which Daharu Mahato was 
getting the wages of Cat. IV, He has clearly stated that 
authorisation slip docs not find mention of the H. P. of 
the Haulage on whicn they have to work and as such the 
iion-production of authorisation slip by the concerned work¬ 
men has no significance. Had there been mention of the 
H. P. ot the Haulage on v^vhich the concerned woikmcu were 
uiilhoriscd to woik, the management v/ould have produced 
papers in support of their case. He has denied that the 
concerned workmen were working on Haulage of 35 H. p. 
WW-3 Shri Oaju Mahato has stated that Aswini Ganguli 
No. 2 and Dahiu were woiking along with him in seam 
No, 7 of Jan ampin- Colliery on the same Haulage and that 
be is opeiating the same. Haulage which is operated by 
Dahru Mahalo. It will fmther appear Bom his evidence that 
Dahru and Mahi whci were also working on the same Haulage 
were getting wages of Cat. IV, He has also siipported the 
evidence of WW-2 that Aswini Ganguli No. 2 was ‘rnnsferred 
to 'OK. B. Section in 1978 and that till 1978 Aswini Ganguli 
No. 2 and Dahiu Mahato along with him were doing the 
same work. It will thus appeal that WW-1, WW-2 and 
WW-3, who have stated on oath positively that Aswini 
Ganguli No. 2 and Gaju Mahato were working on a Haulage 
of 75 H. P. since long and that althou.gh WW-1 and Mohi 
Mahato get Cat. IV wages, the above t.vo concerned work¬ 
men were getting Cat. HI wages although all of them were 
doing the similar type of job. 

The management has tried to show that there is no Haulage 
Machine of 75 H. P, in Benedih Colliery, ft appears from 
the evidence of W^’-l that during the conciliation proceed¬ 
ing Ihe conciliation Officer had visited on the spot for verify¬ 
ing the Haulage Machine on vvhich tlie cor.ierned workmen 
weic working. The record of the ALC(C) Dhanbad in 
connection with the conciliation Proceeding has been receiv¬ 
ed from the Oflice ot the ALCfC) Dhanbad. It will appear 
from the minutes of discussion dated 28-'l-S2 that the union 
asserted that Aswini Ganguli No. 2 was working at K. B, 
No. 10 Banedih Colliery, Gnjo Mahato at 7 Seam of Jai- 
ramdih Colliery and Shri Gannat Rewani at No. 10 Benedih 
Colliery and that the management stated that the H. P. 
of all the Haulage where the concerned workmen were 
working was of 60 H. P. The Union claim that each Haulage 
was above 75 H. P. The ALC(C), Dhanbad in his failure 
lepoil dated 14-7-32 stated that he arranged to make a 
surpiisc visit on 8-4-82 foi appreciating the issue relating' 
to the actual capacity of Haulage engine and that after 
inspection of specification plates on the machine he found 
that Juirunidih section 7 has 75 H, P.. K. B. Section 10 to 
75 H. P. Haulage while No. 10 Benedih has a steam Haulage 
of .12.24 on which the concerned workmen were working. 
'The entire teport of the ALC(C) haa been marked as Ext. 
W-2, It appears clear therefore from the jeport of the 
A'LC(C) who was nn independent person thaj the concerned 
workmen Shri Gaju Mahato dud Aswini Ganguli No. 2 
were -working on Haulage of 75 H. P. ip view of the iact 
that the Haulage founvl by the aLC(Cj vvheic they vvoikcd 
was 75 H, P. The management was always stating that tlie 
ALC(C) had inspected on the spot to veiify the H. P. of 
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the Haulage to which MW-1 denied his ignorance. The re¬ 
port of the ALCtC) lends support to the evidence adduced 
on behalf of the workmen that Gaju Mahato and Aswini 
Ganguli weie working on Haulage of 75 H. P. and tr.cie 
seems to be no reason to disbelieve either the repoit of 
ALCfC), Dhanbad ot the evidence of WWs. Accordingly, 
I hold that the conceined woiLnien S/Shri Gaju Mahato and 
Aswini Ganguli No. 2 are working as Haulage Khalasi on 
Haulage of 75 H. P. since long and that they mav be entitled 
Cat. IV wages from December, 1975 as was allowed to 
DEhiii Mahato and Mohi Mahato who were also working 
on the same Haulage since long. 

So far the case of Ganpat Rewani is concerned, it appears 
that his claim has not been established. Firstly, Ganpat 
Rewani has not come forwaid in sup:>ort of his case. 
Secondly, none of the WWs have supported the case of Shri 
Ganpat Rewani. Thirdly, the report of the ALCfC) show's 
that No.’TO Benedih Codiery has a steam Haulage of 12.24. 
The union had stated before the ALCfC) Dhanbad that Shri 
Ganpat Rewani was working as Haulage Khalasi at No. 10 
Benedih Colliery and the ALCfC) Dhanbad found that the 
said 10 No. Benedih Collierv had not a Haulage of 75 
H. P. and as* such I do not feel instified In allowing the clain? 
of Ganpat Rewani for Cat. IV wages. 

Taking the entire facts, evidence and circumstances of the 
case into consideration. I hold that the demand of the v/oik- 
men of Benedih Collieiv for Cat. IV wages to the concerned 
workmen S/Shii Aswini Ganguli No. 2 and Gaju Mahato is 
justified hut the demand of the w'orkmen fcp Cat. IV wages 
to Shri Ganpat Rewani is not justified.'^ 

I have held above ihat the conceined workmen S/Shri 
Aswini Ganguli No. 2 and Gaju Mahato who were working 
on Haulage of 75 H. P. since before 1975 mav he entitled 
to Cat. IV w'ages as in the case of S/Shri Dahru Mahato and 
Mahi Mahato who were granted Cat. IV wa.aes since Decem¬ 
ber. 1975 for doing similar type of job. It has been held in 
SCLJ Vol. 5 P-3067 fJhapakhand Colliery L'd. vrs Cential 
Government Industrial Tribunal, Dhanbad) that no retros¬ 
pective effect can be given to an Award for any period 
Tirior to' the date on wb'ch the specific demand which resulted 
in the Industrie' dicniite were made. In the present case it 
aunears that Shri Aswini Ganguli No. 2 had made a demand 
with ‘he management for Cat. TV wages for the first time on 
7-I-S-79 vide page 11 of Ext. W-2. At page-9 of Ext. W-2 
there is a petition dated 24-2-80 of Shri Gain Mahato which 
chows that a demand for Cat. TV w.aaes was rr>ade W him. 
It will also appea- that Gain Mahato had filed 2 other 
petitiones prior to the said date hut copies of th<’ sa-’d petf. 
fionc have not been filed in this Conit In dip e'ddenre aPo 
5*^-3 has not stated the d"''’ •then he fiist madp a demand 
for Cat, IV However it norv’ars that Gain Mahato made 
demand “ven i-iior to 74-2-80 and ha'ang the petition of 
Aswini Gann’i'i 'sJc. 7 into eonsidera'inn it mav h-‘ said 
that th''"'e two ncsons had claimed Cat Ftr since 04-8-79. 
There is wa mention In the petition of Aswini Ganguli No. 2 
dated 24-8-7Q that he had paade ann adipr nefitions for Cat. 
TV prior to the said dit^ In \ipw the above evidence 
it will appear that ‘here i' no evidincp to the effect that 
the eonaarnod p orkm'“n ha4 ni.ati'' speaifiad demnod before 
the management for Ca* Tvr ,.)iIor tO 24-8 7Q and as such 

thev are entitled to Cat. TV wanes since 24 - 8 - 79 . 

This is mv Awaid. 


I. N. SINHA. Presiding Officer 
[No T-20012('192)''82-D. ITIGkH 
A. V. S. SARMA. Desk Officer 


iff f?^T, .3 ffmiPTf, 19S4 

T.To ?iro3 039.—Fn-y 'irrrsi, 
1978 % fTTR 3 % ^ fTiHf 2 % hTSf LfTref 
fhRffiTT TivTi'T fdfv ^I'FgfTdR, 1976 ()976ffiT e"!) 
ffiT anTT 5 5TTT SRrf HfsfhTf ft, Tffk 


tplTlcT TfTir ' rT.TriT ?,fRrri 

t, fTTi-irsiFfiT -p 5'- si — 


1. -ThR'-Vj , ?!ST&T 

j-r,- T 
•o 

(TTd) 

3. ifr.'frcT, -C-vi T HTPq 

fq'tTin, Hi'TqiHT, fri-Frfffric (qtiT) 

4. ffiivi'.Sfl: 
fq-Jiff-EiRr-HLHT, 
ffiTHiT (d’lq RiTfTra-) 

5. fTBTri Rif TJH ffff % 

ifqT Ti vFT'tT, RfiTifTrcf 

fjiPfi 

6. -ffiRTTif iflTTniT RTf qjH, 88 9, fRRiW % 

fHST-ft RnTFRilir 

7. i-TTR |RTf gisrrfVHTH—RSRST, TRqiFTJff 

qlfflr iTcTIi?^ f5To, ffiRfhfiTfH 


1263/3, fTi RiRiT 
R-LRJT SfgRifTTiT-lS 

8. f-f[ =5fH(TlR ^'TetTiR \ 

fvTo, 

qrt?T'HTT-48435 5 

9. iRtRcfl' ^sTITR Rg, Rffvf,?ff 

5 'trhT'h pfiRiiff, #ft'rarRrif 

-r-TT'hfp-, LYV,-?'^-T 

10. h cRiR SlRiHi.', RIviq.Ti rFtR 

2. TirftA' ilRR fiTRRT ffi foRP 16 RtfiR 

Riri'dT^r YT iSRff fipTFoLiT RifRTvi'R fTifcT TTff' t I 

• SS V • 

[Ro R;19012/i/84^vR-II] 

New Delhi, the 3rd 5, pt.'nbti ' ' 

S.O.3039.—In exercise of the powers confe red by section 
5 of the Becdi Workers Welfara Fund Act, 1976 (No. 62 of 
(976) read with sub-rule (2) of rule 3 of the Bcedi Workers 
Welfare Fund Rules. 1978, the Central Government hereby 
constitutes an Advisory Committee for the State of Guj ’rat 
I psisi-ing of following mcinbcrs, namch :— 

1. Labour Minister Chairman 

Government of Gujarat. 


2. Welfare Commissioner, 
Bhilwara (Rajasthan). 


Vice Ch firm an 
(F''-offic'o) 
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3 .c’ciiiUiv, Lalx'ui .ind Einplojmeiit (tvuflkio) 

D-pai'Unent Suc'hivalaya, G.aiidJunajiar 

4. Shri Shankerji Kalaji Thaker, Member 

M.L.A. . Kalol, 

(Noth Gujarat), 


Fund Rules, 1973, the CenUal Government hereby makes 
the foHowins amendment in the notification number S. O. 
3121 dated Zlst August, 1982 of the Government of India 
in the Ministry of Labour, published at pages 3175 of the 
Gazette of India, Part 11 Section 3 sub-section (li) dated 
4th September, 1982, 


5. Sbii Amrutbhai Kalidas Patel, 
Nava I^xmipura, Palanpur, 
District B.K, 

6, Shri Kauubhai Jivarajbhai Pate), 
889, Libani Sheri, Gomatipur, 
Ahmedabad. 

7 Shri Khaudubhai flajarilal. 
Chairman, 

Beedi Uttpadak Sahaknri Mandali 
limited, 1263/3, Pith Bazar, 

Near Vasan-Shcri Saraspur, . 
Ahraedabad-18, 

S Slin Ciiclatam Khodldas Raval, 
President, the Vadanagar, 

B edi Kamadar Sahakari Mandali 
Ltd., \^adanagar-484355. 

9 Smt. Ilaban Bhatt, 

5 Panthshil Society, 

Ushamanpura, Ahmedabad. 

10. Welfare Administrator, 

Bhilwara. 


Representatives of 
Eniployecrs 


Representatives of 
Employees 


Representative of 
Women. 


Secretary. 


2. Under rule 16 of the said rules, the Central Government 
hereby fixes Bhilwara (Rajasthan) to be the headquarters of the 
said Committee. 


[No. U-19012/1/84-W. II] 


sfiio mo 3040.--mrr 
ssnr Prrtr 1973 % 3 % 

( 1 ) % 'TfSfT •TuTR’i^ tar?! 

hm.'tr fMfy 1972 (1972 62) apt 

tjT,' 7 sfiffTtfi tpT srqpi |t3r, 

niTfT ^ IT, ^ 3, ^q- ^ 

(ii) 4 1982 % 3176 IT 

STfVfl- ^rr[X, N?T Ei3T?r4‘ 4^ ?F5qT 

qTo sjrro 3121 21 wtpKr, 1982 R PTFTfyrfecr 

P(?inFi t I 

icRcT ^ ’RH. 5 (ii) % 

srrm'5:'% ^TTd' qT w mir ir, 

“5 (ill ="4^ t-ii^o %o trrrri, 

■JTTTtflq iqfdq RR, 

3 01, Rdttft ?T^, 

40-41, 

Rf fRcCii-l 10019 


In the said notification, for the entry against serial nun> 
ber 5(ii), the following shall be substituted namely :— 

“5(ii) Shri R. K. Sharma, 

.Secretary, 

Federation of Indian Mineral Industries, 

301 Bakshi House, 

40-41, Nehru Place, 

New Delhi-110019. 

[No. U-23018/10/a0-M. V/W- lE 
KANWAR RAJINDER SINGH, Under Secy. 

Rf 4 fmrRT, 1984 

Ril. m,3041-—RRTPTT, ^ Rf^.RT 

R%1T, 1973 ( 1974 RR 2 ) HKl 24 R?t RWU 

(s) 5TIT RRfT Dlf'MRf RR mflR RRi;^ RTTR ^W1 

fRiRf^rfeR ^ifflRniRTfr RiV, RTTR ?TftrfRRR, 

1952 ( 1952 ^ 35 ) % mflR fRTR'mRf 

ii BffRR RTRRff 5^1^ RR TFSR RT BR TFJR^ if 
RTt, gqfRR iTHT % RW I, fRfsr srm ^rt- 

fRR 5RfreiTR RT mfPR ^RTRuriff if ^ rir^ % rr«i;r 

tfrfr^, jRfraFR Rflr'fimf % rrthr % fmi 
^ RlfllRtRPP fRfm RiTrft t, *1*1^ :— 

1. «fi RTR, !lfferRrTfi I 

2. «ft mTo ifio RftTRRfi 1 

3. «ft Rt. RBTti, f¥kj SrftJRRfi, 11 

4. ?fr Rt, ftR, Raj?:, fRfer RRjRRft, 'M-II 1 

[R.ttR-. 29016/6/84-1(11 Rif] 
n(R, %. RTTJRtRR, RIRT 

New Delhi, the 4th September, 1984 


S.O. 3041,—In exercise of the poweis conferred by suh- 
secthm (S) of section 24 of (he Code of CViminal Procedure, 
1973 12 pf 1974), the Central Government hereby appoints 
the following olllcers in the Directorate General of Mines 
Safety, as Special Public Prosecutors for the conduct of 
cases instituted under the Mines Act. 1952 (35 of 1952), 
in trial Courts, appeals, revision.s and otlter matters arising 
out of these cases in revlsional or appellate Courts, establish¬ 
ed by law in any State or Union Tenitorv to which the 
provisions of the aforesaid section apply 


[Re Ro 230 I 6/1 0/ 80 -''(R, /V 

'FRR RTfmS- IR^, RRT: rNR 


S.O. 304a.—in e.yercise of the powers conJeitcd by sec¬ 
tion 7 of the 1 ime stone and Dolomite Mines Labour Welfare 
Fund Act. 1973 [62 of 1972) read with sub-rule (i) of 
lule 3 of the 1 imestone and Dolomite Mines Laboirr Welfaie 


1, Shi'i Harihar Nath, Senior Law Officer. 

2. Shri R. C. Mallik, Law Officer Grade 1. 

3. Shri Md. Mobin Ansari, Law Officer Grade 1. 

4, Shri P. N. Kapoor. Law Officer Grade 11. 

[No. S-29016/6/84-Mn 

L, K. NARAYANAN, Under Secy. 
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